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Shared Value and
Quantifiable Social
Contribution
Message from the CEO
Social contribution has always been at
the core of SAICA’s activities.
As a profession, we are so committed to the
higher purpose of ‘building a better world for
all’ that our Constitution embeds ‘responsible
leadership’ into our strategic intentions to ensure
that we continuously ensure that our work’s impact
extends beyond the ordinary realm of business.
That purpose is not as abstract as many believe.

How Nation Building fits into
SAICA’s strategic purpose

In light of this, the donor-funded programmes
implemented by and housed under SAICA’s Nation
Building cluster exemplify the concept of value
creation for our members and the country. These
are specifically focused on projects that seek to:
• grow the pipeline of future accountants,
• support the transformation of the
profession and the country, and
• provide decent and meaningful opportunities and
services for disenfranchised South Africans.
To accurately report on the shared value of said
projects, in 2017 SAICA took the proactive step of
preparing a stand-alone report which, over and above
the information reported in our Annual Integrated
Report, detailed the impact and reach of SAICA’s Nation
Building cluster in order to demonstrate to members
and stakeholders how SAICA is responding to key social
challenges. In doing so, we not only sought to reflect
the successes of these projects but also to illustrate the
value this has on our members’ standing in society.
This has proven to be an effective mechanism in the
organisation’s ongoing work to assess which aspects of
our business drives trust in the profession. In fact, when
asking if the profession contributes positively to society to

our members, external stakeholders and ordinary citizens,
the 2019 installment of our annual Brand Survey revealed
that SAICA scored 80% for this question. This places
positive and quantifiable social contribution as one of
the top five leading drivers of trust and admiration in the
SAICA brand as well as those of its three designations.
We are a profession of national value
As SAICA celebrates its fortieth anniversary this year,
we remain committed to our higher purpose of building
a better world and illustrating the integral role our noble
profession plays in securing the future of our country.
With a strong focus on impact, we – for the third
consecutive year – proudly present you with our annual
SAICA Nation Building Impact Report. This report
builds upon the foundation laid by our 2019 Integrated
Report and gives a consolidated account of how SAICA
contributes to the country’s most critical SDGs and
reflects on our continued commitment to sustainability
for the profession, the country and indeed the globe.
Yours in building a better world for all,

Freeman Nomvalo
SAICA Chief Executive Officer

Indeed, the only way to truly address the plight of the
country’s poorest citizens is to improve the standard of
education available so as to minimise the impact of the
triple challenges of poverty, unemployment and inequality.
As business, we need to serve the disadvantaged
who continue to remain critically under-funded and
under-resourced despite our now well-cemented
democracy. Among the best ways to do this is to
raise the bar from school to post-graduate level in
order to create avenues through which our youth can
gain sustainable and meaningful employment.
But here is the conundrum… Since basic education does
not adequately prepare young people for workplaces,
how do we empower the youth and raise their skill
levels enough to push the economy forward?
South Africa’s economy needs to grow
to meet the needs of her people
While it is natural to blame this on the glaring
inequalities still apparent in the education system
today, bridging these shortcomings requires more
than government intervention: it takes patience
as well as cooperation and support of all the role
players in the broader national economy.
Built on partnerships between government, the
profession, commerce and industry, academia and
individuals, we as a country must leverage our collective
efforts and work together to fix our education system at

Improving the quality of and accessibility to education
is at the core of economic growth and social stability
Doing this is a mammoth task. But it is not enough
merely to provide SA’s youth with the opportunity to
gain a tertiary qualification. To overcome the stumbling
blocks of inequality, poverty and unemployment
described by the National Development Plan and
UN SDGs, we must expand the potential sources of
sustainable employment available in our country.
In South Africa, a lack of experience and work-readiness
has given rise to the large number of graduates who
remain unemployed post qualification. Indeed, many
corporates avoid employing newly qualified graduates as
they do not have the practical experience they need to
enter the working world. Others do not support SMMEs
and start-up businesses in their procurement pipelines
to drive entrepreneurship forward in our country.
If ever there was a compelling need for
responsible leadership in South Africa it is now
As we have done since the organisation began, 2019
saw SAICA continue its efforts to step forward to
support the people of South Africa with a particular
focus on projects that ultimately aim to reduce
poverty, deliver quality education; create decent
work and employment, build strong institutions,
and support the work of key stakeholders.
Today, we are delighted to present you with the
2019 SAICA Nation Building Impact Report in
which we celebrate the significant milestones and
successes SAICA has had in regards to these issues
over the past year through projects like Thuthuka,
ISFAP, AT(SA), The Hope Factory and others.

On behalf of SAICA, I would also like to take this
opportunity to thank all our members, stakeholders,
partners and funders who continue to tirelessly
commit their time, energy and resources towards
the success of our projects. For the those of you
who are new to SAICA and its Nation Building
projects, welcome. We look forward to working
with you as we join hands to build our nation.
We are a profession of national value,

Chantyl Mulder
SAICA Executive Director: Nation Building
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From a business perspective, and a citizen one, there can
be no nobler goal than being part of the solutions that
address the major social, environmental and economic
problems our world faces. For South Africa, our top three
areas of concern remain the lack of access to quality
education to all, extreme poverty and unemployment
particularly in the youth demographic and the ever-growing
inequality gap that exist between our citizens. It is for
these reasons that projects contributing towards solutions

for the UN’s Sustainable Development Goals (SDGs)
remain a core focus of our business. In addition to these
issues, SAICA is also proactively involved in projects
that promote partnerships for the SDGs as well as
those that drive critical policy reform so as to strengthen
critical institutions within the public and private sector.

According to the most result World Inequality Report,
South Africa remains one of the most unequal
countries in the world largely due to the historically
deep-rooted economic, social and political exclusions
and structural bottlenecks Apartheid created.

all levels – from early childhood development to secondary
and tertiary training – with particular focus on occupations
in high demand, be they delivered by universities, TVET
Colleges, CET Colleges or Universities of Technology.
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As a member organisation, our commitment to creating
value for our members is entrenched in all we do. This is
done in a number of ways including our extensive list of
national imperative projects which seek to improve the
social standing of the SAICA brand, protect the value of
our three membership designations and illustrate how
members contribute to this profession of national value.

Message from SAICA Executive
Director: Nation Building
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THUT

Learners at the North West Development
Camp thank SAICA for its support
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Overview

THUTHUKA

As a critical stakeholder in society, SAICA has
undertaken the responsibility of ensuring that the
economy has a consistent flow of adequately and
suitably qualified accounting professionals who are
representative of the country’s demographics.
Fulfilling this mission of creating a pipeline of CAs(SA)
requires various skills development initiatives at
primary, high school and tertiary education level.
To drive this process and ensure its proper governance,
SAICA established the Thuthuka Education Upliftment
Fund (TEUF) in 2002. The Thuthuka Bursary,
established in 2005, operates under TEUF.

Value
Proposition

Thuthuka’s value proposition is to sustain the
future of the chartered accountancy profession
and transform its demographics by:
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SAICA's Transformation and Growth team is instrumental
in delivering SAICA's school and university projects

Thuthuka

Thuthuka

Thuthuka Impact
on the SAICA Value Chain
(2015 - 2019)

SECONDARY EDUCATION OUTREACH

TERTIARY EDUCATION PROGRAMMES

Business development games: 8 625 learners
Career awareness: over 900 000 learners
Development camps: 18 028 learners
Accounting Olympiad: 34 024 learners
Maths & Science Academy: 275 learners
South African Maths Olympiad: 258 167 learners

Undergraduate: Over 3 900 bursaries
Full-time CTA Programme: 4 100 bursaries
Part-time CTA Programme: 1 577 bursaries/support
University support programme: Bursaries/ students supported
Capacity-building programmes at HDIs: 8 608 bursaries

1 797
TRAINEES
IN THE
PIPELINE

INFANTS PRIMARY SCHOOL
LEARNERS

HIGH SCHOOL
LEARNERS

CAS(SA)

AT(SA)
AGA(SA)
CA(SA)

OVER

PRIMARY EDUCATION
OUTREACH

THUTHUKA
BURSARY FUND

SAICA Quiz (Gr 7 career
awareness): 10 540 learners

10
000
BURSARIES
OVER

12
717
PARENTS

PARENTS

750

EDUCATORS

TEACHERS

ACADEMICS

TERTIARY
INSTITUTIONS

SCHOOLS

HDI CAPACITY
BUILDING

ALL

UNIVERSITIES
ACCREDITED

TRAINING
OFFICERS

TRAINING
OFFICES

714

TRAINING
OFFICES

49

EXAMS
(ITC AND
APC)

ITC REPEAT SUPPORT
PROGRAMME

TBF
FUNDERS

OVER

1 500

CTA EMPLOYMENT
ALLOCATIONS
AT 39 TBF FUNDERS/
TRAINING OFFICES

BURSARIES

1BURSARIES
095

APC REPEAT
SUPPORT
PROGRAMME

•
•
•
•
•

Public sector
Financial services
Commerce & industry
Small & medium firms
Large firms
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The major hurdle that the accounting profession faces, along with other scarce-skill professions, is the low number
of learners (just 12%) passing maths with marks above 60%. We are all fighting for a slice of the same shrinking
pie. Despite this, the profession has been successful in sustaining its pipeline thanks, largely, to the efforts of
Thuthuka. At a tertiary level, African and Coloured students make up 60% of the annual first year accounting
degree intake. This is directly linked to the success of Thuthuka’s school projects which include academic support
programmes, career awareness projects and development camps. These programmes recognise academic
talent and nurture an interest among young people in pursuing chartered accountancy as their career of choice.

EMPLOYERS

PARENTAL
SUPPORT
INITIATIVE
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EMS EDUCATOR
SUPPORT
PROGRAMME

1QUALIFIED
400
SAICA
MEMBER

PROSPECT
(DISCHARGED
ITC AND
PASSED ITC)

TRAINEES

STUDENTS

OVER

Thuthuka

Thuthuka

How Thuthuka Builds
the CA(SA) Pipeline

Funded by:

QUALIFYING
EXAMS
ITC Support
Programme

Training
Programme
(3-5 years)

APC Support
Programme

TRAINEES
Trainee
Wellbeing

CA
Nights

Taking Charge
of My (CA)reer

Short-term
(1-3 years)

CA(SA)

POSTGRADUATE

Thuthuka
Bursary

HDI Capacity
Building

University
Activations

Thuthuka
Lite

Career
Promotion

Student
Leadership
Summit

SCHOOLS
National
Olympiads

Career Promotion
(symposiums, exhibitions,
school visits)

Business
Development
Goals

SAICA Quiz
(National)

National
Development Camps
& Maths Clinics

Career
Publications

SGB

NSFAS, Fasset, SAICA
and the profession
DBE, SAICA, BANKSETA
and the profession
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UNDERGRADUATE
Graduations &
Prize-givings

SAICA and sponsorship

NSFAS, FASSET and NRF

Responsible
Leadership

Long-term
(5-10 years)

Full-Time CTA
Programme

FASSET
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Thuthuka's Impact

School
Ecosystem

Starting in 2002, Thuthuka’s school
and university initiatives have helped

change the membership
demographics of members
under the age of

35

from

3%

African
membership
to

25%

(as at the end
of December 2019).

Over

Over

Qualified
CAs(SA)*

underprivileged African and
coloured youths in 2019!

BA
IN NK
SE SE
TA TA

D E PA R T M E N T
OF HIGHER
E D U C AT I O N
& TRAINING
S E TA S

D E PA R T M E N T
OF SOCIAL
D EVE LO P M E N T

C O R P O R AT E S
& OT H E R
P RO F E S S I O N A LS

A F R I KA
T I K KU M

CA
PROFESSION
( N AT I O N A L LY )

DBE
N AT I O N A L
& DBE
P R OV I N C I A L
D E PA R T M E N T

SCI BONO

SCHOOLS
(LEARNERS,
E D U C AT O R S
& PA R E N T S )

SA I CA

SOUTH
A F R I CA N
M AT H S
O LY M P I A D

D EVE LO P M E N T
CA M PS

with

Over

2 000

currently in various stages
of the qualification pipeline

TVE T
INTERNS
CA R E E R
P R O M OT I O N
& EXT RA
C L AS S E S

Discover the direct impact of the
work Thuthuka does by watching
this short highlight video.

DONORS
PROGRAMMES

M AT H S
AC A D E M Y
( M SAAS )

LIFE
O R I E N TAT I O N
( LO ) B O O K

SA I CA
QUIZ
PA R E N TA L
SUPPORT
I N I T I AT I V E

BUSINESS
GA M E S

19

18

* It takes a minimum of seven years to qualify as a
CA(SA) so the first Thuthuka cohort qualified in 2012

SGB

AC C O U N T I N G
O LY M P I A D
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1 400

R117 million
in
funding
to support the CA(SA) dreams of
1 206

Every year, SAICA’s Thuthuka school
initiatives continue to produce top matrics.
This is a direct result of the support of
the powerful partnerships that enable this
work to take place. The initiatives are linked
to the beneficiaries through a network of
relationships developed over many years.
Through the power of collective collaboration,
the complex structure is indicative of a strong
network supporting value-creating initiatives.

C O R O N AT I O N
FUND
M A N AG E R S

S AG E

True collaboration – schools

Thank you funders for raising

To date, the Thuthuka
Bursary has created:

I R BA

N E CT

Thuthuka

Thuthuka

To t a l S c h o o l
Interactions 2019

Number of matric learners enrolled for maths who enrolled in a SAICAaccredited undergraduate programme (2016-2019)

5 373

225 234

Parents

Learners

15 000

15 684

(via various face-to-face and
marketing interventions)

(7 606 face-to-face interactions
combined with the reach of various
marketing interventions)

**SAICA limits its interactions to high schools that achieved a 60% pass rate in mathematics
in the previous year’s matric results

Key School
Programmes

Career Awareness

6 968

3 003

200 956

SAICA Nation Building Impact Report 2019

1 037

SCHOOLS

Teaching entrepreneurial skills
Funded by Coronation

381

LEARNERS

Parental
Support Initiative

7 256

5 373

9

SCHOOLS

Teaching parents the importance
of the right subject choice

632

PROVINCES

Watch the impact of SAICA’s Development Camps here.

SCHOOLS

PARENTS

LEARNERS

SCHOOLS

SAICA Quiz

Testing the numerical literacy rate of
South Africa’s Grade 7 learners

6 419
745

SCHOOLS

LEARNERS

28 036

12%
26%

% of total maths enrolments > 60% maths

13%
22%

% of total maths enrolments > 60% maths

13%
23%

% of total maths enrolments > 60% maths

% of total maths > 60% enrolled in 2019 CA programmes

2017 Maths vs 2018 1st year enrolments
Maths enrolments for 2017

245 103
32 034

% of total maths > 60% enrolled in 2018 CA programmes

DBE Matric Awards

SAICA awarded the country’s top prizes
for accounting at the DBE’s annual
provincial matric award ceremonies.

7
9

PROVINCIAL
AWARDS ATTENDED

South African
Mathematics Olympiads
Fostering a love for mathematics in high
school learners around the country.
In partnership with the South African
Mathematics Foundation.

1 320

SCHOOLS

Maths enrolments for 2016
Maths passes > 60% for 2016

MATRIC
AWARDED

91 003

2016 Maths vs 2017 1st year enrolments

LEARNERS

26 5810
33 511

% of total maths > 60% enrolled in 2017 CA programmes

21

20

1 289

LEARNERS

Roadshows, school visits,
symposiums, etc.

3 522

SCHOOLS

Development Camps
and Maths Clinics

Developing maths and accounting skills for
grades 11 and 12

Maths passes > 60% for 2018

233 505

SAICA Nation Building Impact Report 2019

Business Games

LEARNERS

Maths enrolments for 2018

Maths passes > 60% for 2017

Accounting Olympiads

Making accounting an exciting subject
choice for Grade 9 learners

Schools**

Teachers

2018 Maths vs 2019 1st year enrolments

Thuthuka

Thuthuka

University
Ecosystem
True collaboration –
universities

Over
DHET

U N I VE R S I TY
O F KW
AZU
U N I VE R S I T Y
LU - N
O F FO
ATA
RT H
L
ARE
U N I VE R S I TY
OF LIM
POP
U N I VE R S I TY
O
OF TH
E WE
ST E
RHODES UN
RN
I VE R S
CA
I TY
PE
N O RT H WE S
T UNI
VE R
SITY
U N I VE R S I TY
OF T
HE F
U N I VE R S I TY
REE
OF P
S TA
RET
TE
ORI
U N I VE R S I T
Y OF
A
S
T
ELL
N E LS O N M A
E
NDEL
NB
O
A
S
MET
U N I VE R S I T
CH
RO
Y OF
PO
CA P
LIT
U N I VE R S I T
E T
AN
Y OF
OW
THE
N
UN
U N I VE R S I T
WIT
IV
Y OF
WA
ER
JOH
T
SI
ER
AN
TY
S
NE
RA
SB
ND
UR
G

As is the case of the Thuthuka school
programmes, the success of Thuthuka’s
university programmes depend on the support
of powerful partnerships. The university
initiatives are also linked to the beneficiaries
through a network of relationships that
Thuthuka has developed over many years. The
collaboration nurtured by the strong network
supports Thuthuka’s value-creating initiative.

To t a l U n i v e r s i t y
Interactions 2019

SA I CA

CTO R
NG SE
MINI
S
D AT I O N
FO U N
EDIUM FIRMS
M
&
L
SMAL
E FIRMS
L A RG C I A L S E CTO R
N
F I N A E R C E & I N D U S T RY
C O M M UA LS
ID
INDIV

C O R P O R AT E
DONORS
PUBLIC
S E CTO R

N AT I O N A L
RESEARCH
F O U N D AT I O N

HDI students are funded through Thuthuka's accreditation
programmes and not directly by the Thuthuka Bursary.

Students

FA S S E T

N S FA S

2 900

Where Thuthuka
Bursary Students
Studied in 2019

B A N KS E TA

R OT H C H I L D
F O U N D AT I O N

F I R ST RAN D
F O U N D AT I O N

N AT I O N A L
S K I L LS
FUND

U N I VE R S I T I E S
T H UT H U KA
B U R S A RY
FUND

UNIVEN:

60

UL:
Thuthuka Students
(CTA ONLY)

17

195
HDI Students

WITS:

114
Thuthuka
Students

Universities

NWU:

UP:

117

Thuthuka Students

56

UJ:

185

Thuthuka
Students

Thuthuka Students

U N I S A C TA
SUPPORT

UNIZULU:

286

HDI Students
UFS:

22

PROGRAMMES

58
Thuthuka

T H UT H U KA
U N D E R G R A D U AT E
SUPPORT
PROGRAMME

UKZN: 15 Thuthuka Students
(first cohort following
UKZN’s accreditation as a
Thuthuka university in 2019)

Students

APC
R E P E AT

C A PAC I T Y
BUILDING
PROGRAMME

WSU:
UFH:

UWC:

56
Thuthuka

RHODES:

Students
(CTA Only)

UNIVEN
UNIZULU

44

Thuthuka Students

72
Thuthuka Students
SUN:

UCT

CA R E E R
P R O M OT I O N

156

Thuthuka Students

77
Thuthuka Students

NMMU:

90
Thuthuka Students

400

HDI Students
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DONORS

FULL-TIME
C TA
PROGRAMME

23

WSU

Thuthuka

Thuthuka

Key Undergraduate
Programmes
Capacity-Building
Programmes

Building capacity at historically
disadvantaged institutions (HDIs) through
accreditation
OVER

880

Career
Promotion

Enhancing the awareness of the CA(SA)
designation among BCom accounting
students

17

Thuthuka
Bursary Fund

University activations in the form of lecture
panel discussion with qualified CAs(SA).
The purpose of these session is to instill the
value of responsible leadership in the next
generation of CAs(SA) and addresses key
issues of concern around the profession

Financially supporting academically and
financially deserving African and Coloured
students through their university studies so
they can realise their dream of becoming
CAs(SA)

Thuthuka Students Who
Passed their Undergraduate
Degree Cum Laude
Mvula Siyabonga Ncangiso
(UFS)

682

12 SESSIONS WITH

UNIVERSITIES

STUDENTS SUPPORTED BY
ACCREDITATION PIPELINE AT
WSU, UNIZULU & UNIVEN

Student ‘Courageous
Conversations’

2ND OR 3RD

STUDENTS FUNDED

YEAR STUDENTS AT 11 UNIVERSITIES

Thuthuka Undergraduate
Throughput Pass Rate
(2015 - 2019)

Ashleigh Langton
(UJ)

Nwabisa Mdladlamba
(UFS)

Bangelihle Guliwe
(UCT)

Okuhle Gubevu
(UFS)

National average
(all races) 2019
pass rate

Thuthuka 2018
pass rate

Black (African
and Coloured)
2018 pass rate

National average
(all races) 2018
pass rate

Engeline Nthapedisang Maneedi
(UFS)

Simbongile Mapasa
(UJ)

1st year

79% (> than national
average)

73%

76%

77% (> than national
average)

73.5%

76%

Isaac Thabang Nkitseng
(UFS)

Thapelo Kharafu
(UJ)

2nd year

71% (> than national
average)

72%

73%

74% ( than national
average)

70%

76%

68% (> than national
average)

52.3%

58%

51% (< than national
average)

Tshegofatso Boipelo Kgomongwe
(NWU)

3rd year

Mokhethi Isaac Botsane
(UFS)

46%

54.5%

25

24

Black (African
and Coloured)
2019 pass rate
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Year of Study

Thuthuka 2019
pass rate

Thuthuka

Thuthuka

Key
Postgraduate
Programmes

Thuthuka Students
in CTA Top 10

Full-Time Certificate in the Theory
of Accounting (CTA) Programme

University of Limpopo

Financially supporting successful Thuthuka and Capacity Building undergraduate
beneficiaries who have met the entry requirements to complete their postgraduate degree
Funded by National Research Foundation and the Rothschild Foundation

524

STUDENTS FUNDED

12

POSTGRADUATE
UNIVERSITIES

Thuthuka Postgraduate
Throughput Pass Rate
(2019 vs 2018)

Black (African
and Coloured)
2019 pass rate

National average
(all races) 2019
pass rate

Thuthuka 2018
pass rate

Black (African
and Coloured)
2018 pass rate

National average
(all races) 2018
pass rate

CTA

60% (> than national
average)

33.6%

42.8%

54% (> than national
average)

42.5%

42%

ITC

62% (> than national
average)

47.5%

59.7%

59% (> than national
average)

45.8%

70%

APC

41% (> than national
average)

40%

57%

46% (> than national
average)

35%

68%

Zamathusi Thembelihle
Masango

Tunisia Pelwana
Rapholo
Jeaneth
Ubisi

7th
th
8
th
9

Kganchi Samuel
Sekele

Thato Rebecca
Sefara
Rebotile
Malatji

Obed
Ramuhala

Dinah Emmah Sareth
Sindane

Mikateko
Mawila

University of Pretoria

8

th

Andiswa
Donkrag

Zenande Aphiwe
Sidlayi

Lauren Keshia
Du Plessis
Faatimah
Jada

Lubabalo Desmond
Martin

Caitlin Jessie
Goliath

Mzukisi
Gazi

Lulo
Mazwi

Sibonile Qhamani
Mshuta

27

26

1st
nd
2
rd
3
th
4
5th
th
6

1st
nd
2
rd
3
th
5
7th
th
8
th
9
th
10
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Thuthuka 2019
pass rate

Year of Study

University of the Western Cape

Thuthuka

ITC Support
Programmes

Funded by the firms and students
Part-time intense academic and skills
support for repeat ITC candidates

200

CANDIDATES
SUPPORTED WITH A 66% PASS
RATE VERSUS THE NATIONAL
AVERAGE OF 38%

Thuthuka

CTA Employment
Allocations (Thuthuka
Bursary funders/
training offices)

A condition of the Thuthuka Bursary
contract is that funded students fulfil their
training contract at one of the donors
around the country

Where to Find
2 0 1 9 ’s N e w l y
Allocated Thuthuka
Trainees

CTA (honours) students who completed
their undergraduate degree at the three
SAICA-supported HDIs, pursue their
Certificate in the Theory of Accounting (CTA)
at Thuthuka universities accredited to deliver
a CTA programme

125
STUDENTS
FUNDED

SAICA has now accredited
all six of the country’s HDIs

Northern Cape matric
clinches top 20 spot in
provincial matric awards

With 2019’s accreditation of the University of Venda
(UNIVEN), all six of South Africa’s Historically Disadvantaged
Institutions (HDIs) have now achieved accreditation for
their undergraduate BCom CA-stream degrees. This, in
turn, contributes towards the National Development Plan's
transformation initiatives by increasing the number of black
CAs(SA) not only in the province but also in South Africa.

238

Alex Coghlan, a matric learner from the Northern Cape
High School, came in the top 20 provincially (position 18)
and obtained six distinctions in his final matric exams.

1 797

During his school career, Alex took part in SAICA’s
Northern Cape Development Camp and Symposiums.
Having fostered a love for accounting, he is studying
a Bachelor of Accounting Science at the University
of Stellenbosch funded by the Thuthuka Bursary.

NEWLY ALLOCATED THUTHUKA
TRAINEES IN 2019 (SEE MAP)

Capacity-Building
Programmes

Highlights

11 THUTHUKA
TRAINEES

TOTAL THUTHUKA TRAINEES
(2017-2019 PIPELINE)

39

3 THUTHUKA
TRAINEES

DONOR
TRAINING
OFFICES

2 THUTHUKA
TRAINEES
2 THUTHUKA
TRAINEES

39 THUTHUKA
TRAINEES

Mulder says: “When this project began in 2014 it
supported 50 students. To date, the project has funded
455 students as a direct result of this initiative. With
an overall view pass rate (across all four years) of
75%, the project has contributed significantly towards
skills development in the Limpopo province.“
SAICA accredits UNIVEN’s BCom (Accounting Sciences)
degree

17 THUTHUKA
TRAINEES

1 THUTHUKA
TRAINEE

8 THUTHUKA
TRAINEES

It is also worth noting that projects like these do
not come cheap. Mulder thanked the National Skills
Foundation and the Banking Sector Banking Sector
Education and Training Authority for their financial support
in making the journey to accreditation possible.

Northern Cape MEC of Education Mac
Jack, Alex Coghlan and the Northern
Cape Premier Zamani Saul

Speaking at the celebratory event in October, Chantyl
Mulder, SAICA Executive Director: Nation Building,
expressed her pride and excitement as well as the
chartered accountancy profession’s satisfaction at
the institution’s achievement, and congratulated the
team who made UNIVEN’s accreditation possible
through collaboration, partnership and hard work.

29

28

“SAICA’s expectation is that, on average, it takes
between five and seven years of hard work, funding,
partnership and commitment from top leadership all
the way down to students for a HDI to acquire and
develop the necessary resources to deliver a quality
undergraduate degree meeting the SAICA accreditation
review process. In achieving this, UNIVEN and its
accreditation partners have done an outstanding job of
collaboration towards the betterment of our youth.“
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2 THUTHUKA
TRAINEES

In particular, Mulder praised the collaboration with the
University of Johannesburg (UJ): “This accreditation
would not have been possible without the partnership
entered into between UJ and UNIVEN to provide
the appropriate capacity-building support and
development of staff. Staff from both universities must
be congratulated on this achievement, as it is a direct
result of their willingness to collaborate and learn from
one another that accreditation has been achieved.“

Thuthuka

Thuthuka

Highlights

Success
Stories

(Continued)

UKZN Thuthuka Programme
Manager snaps up
top SAICA award

Peace
Mabaso

In October, SAICA proudly announced the winners of
its annual Top-35-Under-35 competition, which honors
young chartered accountants who have gone the extra
mile to achieve their career aspirations. Among the
category winners was Hlengiwe Ndlela, auditing lecturer
at the University of KwaZulu-Natal (UKZN) and the
Programme Manager for Thuthuka at the University.

Peace is living proof that the key to fixing the skill
shortage in our country is to invest in talented rural
learners whose potential has not been realised. He
was raised by grandparents who were small business
owners in Ekulindeni, a small village in Mpumalanga.
With a population of less than 4 500 and almost zero
economic activities in the village, the thought of an
education beyond high school was only a dream to
Peace. Indeed, the only high-profile careers in his
community were teachers, nurses and policemen.

Hlengiwe Ndlela

Thuthuka is also proud to announce that the following two
Thuthuka individuals were finalists in the 2019 competition:
•

Desidre Coopasamy: Thuthuka Programme
Manager at Rhodes University

•

Nkateko Mathebula: Thuthuka Bursary beneficiary
and the Managing Director of Master Spelling
Bee, a national spelling bee competition for
grade 4-12 learners across South Africa

Desidre Coopasamy

Nkateko Mathebula

That all changed when Peace attended the 2017
SAICA Development Camp in Mpumalanga.
While normally an initiative for Grade 12s, Peace’s
maths teacher motivated for his attendance
despite him only being in Grade 11.

In fact, university proved so overwhelming that he
dropped out and travelled back home. Lucky for
him, he was contacted by SAICA’s Thuthuka Bursary
about an opportunity to study at the University of
the Free State the very same day he arrived home.
His "blood has been Thuthuka since that day."
Thanks to the bursary’s holistic wrap-around support
model, Peace and other beneficiaries like him are
effectively “adopted” by the bursary – which feeds
them, gives them shelter and grooms them throughout
their studies for life after university.

Indeed, explains Peace, Thuthuka even helps secure
beneficiaries a job after university by arranging training
contracts with their funders – in Peace’s case at
KPMG – after completing their post-graduate degree.
Thuthuka’s mentorship has made such an impact
on his life that despite the pressures of his day
job, today Peace makes time to give back to others
and is a strong advocate for quality education,
mentoring six university students from disadvantaged
backgrounds and helping them adjust to and cope
with university life, while also giving motivational
talks to high school learners from public schools,
and tutoring at schools in poor communities. Peace
is also the co-founder of the Jabavu Academy,
an organisation that provides free afternoon
mathematics, accounting and physical science classes
in Tembisa, Vosloorus and Olievenhoutbosch.
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Thus, the starting blocks of this fairy-tale fell into
place. Peace attended five SAICA camps, one as a
learner, three as a group leader and another as a guest
speaker, describing all five instances as ‘incredible’.

Peace also applied to universities for the first time at
the camp and found many of his fellow campers were
in the same boat – experiencing in just seven days what
learners from cities and private schools experience on
a daily basis. Yet despite this sneak peek and his strong
academic skills, Peace struggled with the transition to
university life at Wits, missing his home and finding his
new city life too busy.
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Ndlela, who won the “power of professional thinking”
category, is also an executive member of African Women
Chartered Accountants (an organisation committed to
accelerating the advancement of qualified and aspiring
African female CAs(SA)) in the KwaZulu-Natal region.
Ndlela is passionate about supporting youth development
through education and mentorship. To this end, she
also serves as chairperson and CEO of 1Woman1Girl, a
mentorship programme for schoolgirls that entails her
running Grade 9 career day workshops for over 900 learners
and collecting donations of sanitary towels for primary
school pupils in a drive to “keep the girl-child in school”.
This programme is based in Inanda, north of Durban.

Thuthuka beneficiary,
CA(SA), Financial manager
at FNB and executive
member of the Ekulindeni
Reunion Foundation

Thuthuka
THUTHUKA

THUTHUKA

Musa
Ndlovu

Promise
Matlala
Thuthuka beneficiary at the
University of Pretoria (UP)
Promise was born and bred in Limpopo in a small
village known as Jane Furse. Growing up here, she
says it was very difficult to believe people could
ever amount to anything especially coming from
a rural area and being raised by an unemployed
single mother who only survived on social grants.

“Looking at my situation at home, there was no
way my mother would have been able to afford
my tuition fees, books, meals, etc. This knowledge
led me to apply for the Thuthuka Bursary. Today
I am studying at UP. If it was not for Thuthuka, I
would be stranded with nothing to my name.”

Musa’s story is an inspiring one. A newly qualified
CA(SA), Musa was also the recipient of the
Thuthuka Bursary after his successful participation
in the SA Maths Olympiad (SAMO), which SAICA
sponsors. Because of the lift this gave him, Musa
has founded his own upliftment circle with the
Dyondzo Phambili Foundation to help other bright
stars align with the right bursary opportunity.
Looking back over his journey, Musa says
taking part in SAMO was the starting block of
his success, but while he knew he was good
with numbers, he mainly participated as a
result of peer pressure – the good kind.

A bursary was his only option and so Musa reached
out to Ellie Olivier, Operations Manager for the
South African Mathematics Foundation who he met
while taking part in the SAMO. It was Ellie who
urged him to apply for SAICA’s Thuthuka Bursary.
Musa says, “I am who I am today because of
Thuthuka. It only not assisted with funding my
studies but also with the wrap-around guidance of
support programmes and mentorship programmes.”
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It was while taking part in the competition that Musa’s
mathematical skill was discovered. Of his school’s
entrants, only two – including Musa – qualified for
the second round, from which he was selected
to participate in SAMO’s training programme.

In matric, Musa enrolled at the University of Pretoria
but knew that his parents could not afford to pay for his
fees. When he saw the statement of fees that he would
need to pay, he called both parents in tears, worried
about where they would get the money, especially as his
brother was also studying. Stuck between a metaphorical
rock and a hard place, Musa knew he wouldn’t qualify
for NSFAS assistance as his family falls into the ‘missing
middle’ bracket of those who earn too much for
assistance but too little to cover the costs themselves.
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“I’ve always wanted to change my family’s financial
situation and there was no way I was going to reach
my goal without higher education. I’ve always been
a hardworking person who did not let personal life
get in the way of being the best version of myself
and was always the top achiever in my class.”

Thuthuka beneficiary,
newly qualified CA(SA) and
founder of the Dyondzo
Phambili Foundation

Thuthuka
THUTHUKA

THUTHUKA

Siphesihle
Ngema

Thuthuka beneficiary at
Stellenbosch University
“I was awarded a Thuthuka Bursary in 2017 and
was beyond excited and at ease because I knew
that from that point onwards nothing could stand
in the way of my dream of becoming a CA(SA).

Emmanuel Mashaba remembers the exact moment he
decided to become a doctor. “I was in Grade 11. Akani
had recently moved to my school and we had made
friends quickly, probably because we were both going
through a hard time: I was battling with the recent
death of my stepmother, who had raised me, and Akani
was struggling to meet people at his new school. One
day, we were talking about all the challenges the world
faces, and we decided that if we became doctors, we
could play a small part in helping to address them.”
Emmanuel’s determination was fueled by his belief
that his stepmother might have recovered from the
stroke which proved fatal, if only South Africa had
more good doctors. Akani, on the other hand, had long
nursed a burning desire to join the medical profession.
The only problem was that his marks weren’t quite
up to scratch at the time. “I actually failed Grade
11 at my previous school, which is why I had joined
Emmanuel at Moses Mnisi High School. My maths
and physics marks were particularly disappointing:
I got just 18% for maths and 29% for physics.
Naturally, my parents weren’t at all pleased. In fact,
they wanted me to change my subject choices.”
So, how does someone who failed these critical
subjects go on to be a student in medicine
at a prestigious international university?

Emmanuel also attended the camp. Like his best friend,
he returned fired up for the future, studying as hard
as he could, as often as he could. “We pushed for our
goal every day. We set up study groups at each other’s
houses, recruiting other students to study with us,” he
recalls. He also sent out applications to universities,
hoping that his dream of becoming a medical student
would soon be realised – but, in spite of achieving
excellent results (with 75% for maths and 70% for
physics), he received one rejection after another.
“Both Akani and I were accepted to study engineering,
but we didn’t see the point in studying something
we weren’t really interested in. Medunsa broke
my heart when they rejected my application –
and so we decided to go back to school.”
It was while he was teaching a maths class one
afternoon that he received a call, notifying him that
he had been awarded a bursary to study in Russia
from the Department of Education. “I didn’t even
remember applying!” he laughs. He immediately let
Akani know of his good fortune, only to find out that
his best friend had also been selected for a bursary.
“Only 82 students were chosen from our year,
out of 6 000 applicants,” Akani says. “I still don’t
know how I got in. My family and I feel that it
must be a matter of grace. I am truly blessed.”

Both young men say that SAICA’s Camps played a
major role in helping them attain their goal – to the
point where they both agreed to take part in the
2019 Mpumalanga Development Camp as mentors.
“The camp was our first stop on our return to South
Africa – we didn’t even go home first!” Akani says.
Why so enthusiastic? “Because I really wanted to
give back to the community. I feel that it’s my duty.”
Emmanuel agrees. “This is where I found my passion.
I don’t think anyone can attend this camp and leave
unchanged. We wanted to show kids that anything
can happen if you try hard – you can even find yourself
studying in Russia! You might think that something is
impossible, but when you look at that word again, you’ll
find that it says ‘I’m possible’. And that’s the truth.”

Akani Sikwile
and Emmanuel
Mashaba
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“Through Thuthuka I also have supportive project
managers who are always willing to listen, help
and advise me, and I have additional academic
support that other students are not fortunate
enough to have. I am extremely grateful for
Thuthuka does do for us, it motivates us daily
to keep pushing and to never give up.”

It’s a long way from Acornhoek in Bushbuckridge
to Tambov in Russia – but that’s where Akani
Sikwile and Emmanuel Mashaba, both former
participants in SAICA’s Mpumalanga Development
Camp, find themselves studying medicine.

The answer is simple, Akani says: “My teacher
at Moses Mnisi, Thembi Nkosi, was incredibly
inspiring. With her help, I was able to improve
my marks to the point where I was shortlisted
to attend the SAICA’s Development Camp.” And
that’s where everything began to change, he says:
“The camp was unbelievable. It wasn’t just that
I received a lot of fascinating new information
and was exposed to exciting subjects; I was
also motivated to give of my best. That camp
set my life on a completely different path.”
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“In my time at Stellenbosch University, I have never
had to worry about how I would pay my fees, what
I would eat, whether I would get accommodation,
who I could talk to if I needed help or even thought
of quitting my degree. This is because of the financial
and academic assistance that I get from Thuthuka,
without which I would not be where I am today.

SAICA Development Camp
beneficiaries and mentors
who are currently studying
medicine in Russia

Thuthuka

Chapter 9:
Improving Education,
Training & Innovation

How Thuthuka Contributes
to the NDP and the UN SDGs
By implementing its strategic intent, Thuthuka contributes towards Chapter 3 and 9 of the NDP and Goal
4, 5, 8 and 17 of the UN SDGs. The diagram shows how Thuthuka contributes to these plans.

Thuthuka and the NDP
Chapter 3:
Economy and
Employment

90% of learners in
grades 3, 6 and 9 must
achieve 50% or more
in the annual national
assessments in literacy,
maths and science.

•
•
•
•

The proportion of adults working
should increase from 41% to 61%.

The proportion of adults in rural
areas working should rise from
29% to 40%.

Through its Thuthuka Bursary, SAICA has created over 1 400 qualified CAs(SA)
with over 2 000 currently in the various stages of the qualification pipeline.

EMS educator support programme
Junior Accounting Olympiad
South African Maths Olympiad
SAICA’s Development Camps and Maths Clinics

Expand the college system with
a focus on improving quality to
build confidence in the college
sector and attract more learners.
The recommended participation
rate of 25% would accommodate
about 1.25 million enrolments.

Increase enrolments at
universities by at least
70% by 2030. The aim
is for enrolments to
increase to about
1.62 million from
950 000 in 2010.

Improve the university
pass rate to 80%
by 2030.

Capacity building assists
HDIs to achieve SAICA
accreditation.

Over 3 000 Thuthuka
Bursary enrolments
between 2005
and 2019.

Throughput rate for
Thuthuka Bursary
students stands at 60%
(vs a target of 50%).

Thuthuka and the SDGs
While Thuthuka straddles across four of the SDGs,
they mainly impact Goal 4 (Quality Education) by providing:
• access to quality education
• teacher and academic development and support, and
• capacity-building at institutions of learning

Thuthuka school projects
Thuthuka Bursary
CTA support
Wrap-around support
ITC & APC support
EMS Educator Workshop
Building capacity in
academic institutions

• SAICA gender
transformation
commitments
• Girl Learner
Development Camp

• Thuthuka CTA
allocations

• Public-private
partnerships with
various government
institutions and SETAs
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•
•
•
•
•
•
•
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The unemployment rate should fall
from 24.9% in June 2012 to 14%
by 2020 and to 6% by 2030. This
requires an additional 11 million
jobs. Total employment should rise
from 13 million to 24 million.

Increase the number of
students eligible to study
towards maths and
science based degrees
to 450 000 by 2030.

03
THUTHUKA

THUTHUKA

The Professional
Development Unit

CAs(SA) and business leaders Sanele Mkhize,
Hlengiwe Ndlela and SAICA's Robert Zwane
show trainees what a profession of national
value is all about at the Durban leg of CA Nights
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DEVELO
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The Professional Development Unit

The Professional Development Unit

Value
Proposition
Professional Development achieves
its objectives through:
• defining relevant competencies (through
a competency framework); and
• defining a robust delivery model/qualification
process (as per the details in this diagram).

Overview
SAICA’s business model consists of recruiting top performing students at schools across South Africa to enter a learning path delivered through
accredited providers (both through programmes SAICA accredits at universities around South Africa and training offices where practical experience
is gained). Once the necessary professional examinations are completed, then qualify as CAs(SA) or Associate General Accountants [AGAs(SA)].

Known as the Qualifying
Examinations

In 2019, 2 202 aspiring accountants completed these requirements and became SAICA members (2018: 2 265).

Year of Study

African

Coloured

Indian

White

Race not
disclosed

Total

2019

726

148

354

966

8

2 202

2018

698

138

381

1 034

14

2 265

Thus, the strategic intent of SAICA’s Professional Development Unit is to ensure that anyone who qualifies for SAICA
membership – whether as a CA(SA) or AGA(SA) – has developed, to the appropriate standard, the relevant entry
level competencies (knowledge, skills, ethics and attitudes) to perform the duties expected of them. It has a further
responsibility to foster a culture of life-long learning among prospective members and associates of SAICA namely
to enable them to enhance and maintain their professional competence, and remain relevant after qualifying.

Three Year Training
Programme (Practical
Experience)

New and prospective
members
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One of the key focus areas of the unit is to develop the overall strategy for the Professional Development Unit
(pre-qualification) in line with new trends and best practice. The primary focus being on relevance and quality.

Four year Formal
Competency-Based
Academic Programme
(Higher Education
Institutions)

Assessement
of Professional
Comptence (APC)

Initial Test of
Competence (ITC)
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Professional
D e v e l o p m e n t ’s
U n i t ’s I m p a c t
in 2019

Racial representation and diversity
of CA(SA) membership under 35:

Formal Academic
Programmes at
Higher Education
Institutions

21

VERSUS

CA(SA)
By race MEMBERSHIP

1%

1%

4 568

CTA
(postgraduate)
enrolments

16%

31%
VERSUS

VERSUS

2019

5%

7%
9%

2006**

2018

5%

8%

7%

55%

3%
2%

AFRICAN
COLOURED
INDIAN

39%

WHITE

55%

RACE NOT INDICATED

17%

CTA ENROLMENTS

CTA enrolments
51%

2002

2019

WHEN THUTHUKA BEGAN

25%

AFRICAN
COLOURED

86%

31%

11%

29%

RACE NOT INDICATED

VERSUS

2006**

6%

46%

When it comes to the formal academic programme, the Professional
Development Unit’s responsibilities include, among others:
• maintaining and updating the Competency Framework to ensure
it remains relevant and fit for purpose (including content for
academic programme and for training programmes);
• monitoring and accrediting the academic programmes
that lead to qualification as a CA(SA);
• approving and monitoring the academic trainee programme; and
• transforming academia through strategies that make a career in academia attractive.

44%

2018

6%

18%

14%
VERSUS

2019

* 2006 is used as a base to measure
impact as this is when SAICA’s university
accreditation programme was formalised

3%

6%

8%

INDIAN
WHITE

6%

BY RACE

By race

VERSUS

29%

43%

6%

Qualifying Examinations

3 068

Candidates sat for the
January 2019 ITC exam
(2 175 passes)

1 554

Candidates sate for the
June 2019 ITC
(587 passes)

3 560

Candidates sat for the
November 2019 APC
exam (2 024 passes)

The Professional Development Unit’s mandate
includes protecting the standards of the
CA(SA) qualification through the qualification
process but with specific attention going to
the development and maintenance of the
two examinations (together these form the
qualifying examinations: the ITC and APC).
This includes determining the entry
(eligibility) requirements for and policies and
procedures related to SAICA examinations/
assessments; setting the relevant
examinations/assessments; determining
and overseeing the marking processes of
SAICA examinations/assessments; as well
as adjudicating and publishing the results.

43

42

Accredited Institutions
of Higher Education
(3 new institutions
accredited in 2019)

23%

24%

7 338
First year
undergraduate
enrolments

8%

10%

SAICA Nation Building Impact Report 2019

SAICA Nation Building Impact Report 2019

Accredited BCom
CA-Stream Programmes

BY RACE

6%

CA(SA) Membership

BY RACE

FIRST YEAR ENROLMENTS

By race

Black members now make up 48% of SAICA’s
under 35 CA(SA) membership base.

The true impact of the combined efforts of the
SAICA’s transformation and growth initiatives (under
Thuthuka) and the Professional Development Unit
(quality and relevance) is best represented by
looking at how the SAICA membership base of
CAs(SA) under the age of 35 has changed since
SAICA’s transformation projects began in 2002.
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First Year Enrolments
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ITC Enrolments
This standard-setting examination is set and administered by SAICA and focuses on the assessment of technical competence. The ITC is written twice a year - in January and June.

ITC Enrolments

By race for January ITC sitting of
1%

(at 31 December 2019)

ITC ENROLMENTS

RACE FOR JANUARY ITC SITTING
eachBYyear
OF EACH YEAR
1%

14%

15%

35%

38%

VERSUS

2019

2018
43%

6%

10 201

1%

11%

37%

Training
Programme

VERSUS

COLOURED

Within the Professional Development Unit, the training team has a responsibility to:

INDIAN

39%

7%

SAICA accredited
training offices

AFRICAN

2017

46%

721

Trainees
in pipeline

•
•
•
•

WHITE

7%

RACE NOT INDICATED

APC Enrolments
This examination assesses professional competence to the extent possible in a written examination. This assessment evaluates
professional competence by requiring a candidate to apply these competencies to a real-world situation (in the form of a case study).

ensure that prospective CAs(SA) receive practical experience through a formal training programme of the necessary depth and breadth outlined in the SAICA competency framework;
monitor and accredit the programmes training offices provide to ensure practical experience (through a formal training programme) that lead to the CA(SA) designation;
ensure that the prescribed competencies for the training programme are developed over the training programme period; and
administer the training contracts.

NEW TRAINING
New
TrainingREGISTERED
Contracts Registered
CONTRACTS
(By race - as at 31 December every year)
BY RACE

APC Enrolments

1%

1%

1%

Black candidates make up over 65% of the APC population.
0.1%

0.08%

15.2%

13.93%

2019
2018

VERSUS

2017

41%

40%

2017

RACE NOT INDICATED

39%

42%
7%

40%
7%

7%

AFRICAN
COLOURED
ASIAN
WHITE
RACE NOT INDICATED

45

44

7%

2018

2019

COLOURED

WHITE

7%

VERSUS

VERSUS

AFRICAN

INDIAN

40.1%

46.04%

13%

13%
39%

37%

41%

VERSUS

2019
5.79%

14%

37.6%

34.16%

13%

1%
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APC By
ENROLMENTS
race

The Professional Development Unit

The Professional Development Unit

TRAINING OFFICE COMPOSITION

TRAINING OFFICE COMPOSITION

NUMBER OF TRAINING OFFICES BY TYPE
AT 31 DECEMBER 2018

NUMBER OF TRAINEES BY TRAINING OFFFICE
TYPE AT 31 DECEMBR 2018

Training Office Composition

(Number of Training Offices by Type as at 31 December every year)

10000

700
600

601

596

604

8000

500
11.2%

7330

7935

8506

100

70

88

2017

84

31

33

30

0

2019

37%

AUDIT

COMMERCE

PUBLIC SECTOR

2018

2000
403

502

528

1101 1074

1167

0

AFRICAN

INDIAN

11%

9%

WHITE

CA-STREAM
ACADEMIC POPULATION
CA-Stream
Academic Population
BY RACE

COMMERCE/
INDUSTRY

PUBLIC SECTOR

0.4%

0.2%

2%

The ATP aims to develop future CA educators
and/or academics. Many of those who complete
the ATP return to academia once they have
completed their three-year training contract, or
shortly after gaining commercial experience.

57%

0%

0.3%

10%

2019

25%

VERSUS

2018

15%
8%

22%

VERSUS

52%

2017

7%

62%

FROM AFRICA
AFRICAN

20%

6%

INTERNATIONAL

COLOURED
INDIAN
WHITE

5%
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In addition to accrediting the academic programmes
that lead to qualifying as a CA(SA), the Professional
Development Unit also focuses on transforming
chartered accountancy related academia through
strategies that make a career in academia attractive.

lecturing
tutoring
preparation of course material
preparation of assessments
marking and
research

42%

By race

AUDIT

One such project is the Academic Traineeship Programme
(ATP) where prospective academic trainees are selected
from the universities’ top CTA students. These trainees
spend the first year of their training contract in an
academic environment where they are exposed to:
•
•
•
•
•
•

2017

44%

COLOURED

9%

Building the
Next Generation
of Accounting
Academics

VERSUS

11.2%

2018
2019

41%

VERSUS

7%

200

8%

41%

48%

4000

300

4%

9%

6000

400

BY RACE

By race

(Number of Trainees by Training Office Type as at 31 December every year)

800

ACADEMIC TRAINEES

Academic Trainees

Training Office Composition

The Professional Development Unit

Academic
Support
In 2019, support for academics included:
• An African academics programme that supports
academics, and particularly young academics,
to improve their teaching skills and engage in
more research, especially at a PhD level.
• Curriculum transformation and assistance to identify
new and innovative ways to teach students, especially
those from previously disadvantaged schools who
may need different teaching methods in order to better
grasp some of the conceptions in accounting studies.
These new teaching methods have been found to
improve student engagement and results over time.
• During the year, SAICA held three workshops for
academics, one on integrating ethics into curricula
and two on developing critical thinking skills.

The Fourth Industrial Revolution has arrived and it is
already changing the way CAs(SA) work and will continue
to change as we move towards the future. Considering
the impact of this change, it is important to adapt not
only our skills and the way we work, but also how
CAs(SA) measure efforts and plan their own professional
development. Lifelong learning needs to be at the
core of our careers, because as technology and other
factors around us change, so should our members.

The new CPD Policy A commitment to lifelong learning
In light of this global change in the world of work, SAICA
has created a competency framework for the future
CA(SA) and subsequently also updated its Continuing
Professional Development (CPD) policy. This new policy
will be effective from 1 January 2020 and will change the
way CAs(SA) measure lifelong learning undertaken and
relevant competencies developed (output) rather than
how many hours of CPD have been completed (input).
The input-based approach to CPD focuses mainly
on hours and activities, and it often neglects the
actual purpose of CPD, which is for professionals to
enhance their knowledge, acquire new skills, refine
their attitudes and behaviours and build on existing
ones through ongoing reflection. The reflective plan
is a self-evaluation of what areas (competencies) you
need to develop in – it is not a static document, and
it will change as and when learning needs change.
The input-based approach to CPD often drives a
compliance-based, number-driven view of learning
which is in contrast to what SAICA wishes to achieve
through its CPD policy – a commitment to lifelong
learning where CPD activity includes a wide variety
of learning interventions which focus on developing
competencies (knowledge and skills) that are relevant
for a member’s specific role. This includes coaching,
work-based learning, undertaking new projects at work,
reading, researching issues relating to clients or a
specific role, and focused discussions with colleagues or
professional advisers. Depending on a CA(SA)’s specific
role, ongoing acquisition of technical knowledge remains
important and it may still be necessary to attend courses,
workshops and seminars if this is the best way forward.

Under the new CPD policy, there is no requirement
to achieve a certain number of hours or points – the
important feature is that consideration is given by the
member to the requirements of their specific role and
that learning interventions undertaken addresses this.
To assist members, SAICA is also currently developing a
‘future-fit’ competency framework for a selected number
of roles. The new policy also takes into account that
we all learn in different ways and at different speeds
and members are encouraged to undertake a variety
of activities that enable them to be ‘professionally
competent’ as required by the SAICA Code of Conduct.
Lifelong learning is essential for any accountant who
considers themselves a professional to remain relevant.

Supporting the
Sustainability of
the Profession
In 2019, SAICA through its Associate General
Accountants [AGA(SA)] designation, opened
up nine new pathways to membership.
As SAICA’s mid-tier accountancy designation, the
AGA(SA) designation equips professional accountants
with multidisciplinary skills to measure and
enhance organisational value. AGAs(SA) accelerate
performance by bridging operational and strategic
management functions within organisations.
More about the nine new pathways can be found here.

Highlights
SAICA and UJ launch exciting
new series of short online
learning programmes
In his 2019 State of the Nation Address, President
Ramaphosa said South Africa had chosen to be
a country of the future at a time when the world
was changing at a pace and in a manner that was
unprecedented in human history. Together, SAICA
and the University of Johannesburg (UJ) heeded this
call and, on 22 May 2019, launched a first-of-its-kind
series of short online learning programmes (SLPs)
to equip accountants with the skills they need.

Prof Tshilidzi
Marwala UJ
Vice-Chancellor
launches
the first SLP

4IR for Accountants is the first of a suite of
four courses designed especially for accountants
to assist them in their lifelong learning journey to
adapt to the interconnected technological world we
live in today. This fully online course provides an
introduction to the Fourth Industrial Revolution by
exploring key topics within this realm. These topics
include Artificial Intelligence, Machine Learning,
Natural Language Processing, Blockchain and Ethics.

The SLPs are designed as a self-paced, 100% online
programmes driven by competencies that directly
relate to SAICA’s new CPD vision for a CA(SA).

SAICA accredits first fully
online honours degree
Until recently, chartered accountancy education
was divided into either contact education or
distance education. But in 2019, aspiring CAs(SA)
were given a new option thanks to SAICA’s
accreditation of Milpark Education’s first-of-its-kind
fully online Postgraduate Diploma in Accountancy
(PGDA) which gives students who pass access
into SAICA’s first professional examination.
The current challenges facing South African universities
— including high tuition and facilities costs, high
student-to-lecturer ratios and severe underfunding
by the state — means professional bodies must
search for innovative ways to make high quality
education more accessible to prospective members.
It is for this reason that SAICA proudly accredited
Milpark Education’s fully online Postgraduate Diploma in
Accountancy (PGDA) as of its first intake in July 2019.
Explains Gareth Olivier, the PGDA programme head
at Milpark: "Milpark Education’s PGDA was born
out of a merger with CA Connect, a long-standing
contributor to SAICA-accredited postgraduate
programmes at various universities. We have been
working towards an innovative solution in this space
since 2010 and we’re excited about the opportunities

that online chartered accountant education brings. Our
PGDA has significant potential to widen access for
prospective CAs(SA) and also to deliver a significantly
improved educational experience. Being fully online, the
programme is available to prospective CAs(SA) from
anywhere in the world and is the first true alternative
to traditional distance education in this space."
Visit the programme’s website for full details and
videos explaining how the programme works.

Preparing aspiring
CAs(SA) for the future
SAICA’s CA Nights is an exclusive VIP trainee-only event
that exists to keep trainees on the journey to greatness
as well as to challenge them to develop the values of
SAICA’s “#aprofessionofnationalvalue” campaign.
These events use current thought leaders and
experienced professionals to support the development
of a community of young leaders who can lead the
country in achieving its development goals and pass on
leadership baton on to the next generation of CAs(SA).
In addition to CA Nights, 2019 also saw SAICA launched
Trainee Wellbeing mornings to assist aspiring trainees with
tools they need to thrive during their training contract. Focused
on ethics, financial wellbeing, emotional resilience and how
to plot your career path, these sessions equipped attendees
with the skills aspiring CAs(SA) need to navigate their careers.

CA Nights Johannesburg
speakers Zanele Maduna
and Fulufhelo Siphuma
with SAICA’s Robert Zwane
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The second of UJ’s four course suite launched
in October. This course consists of a range of
topics within the realm of Integrated Reporting
for Accountants. <IR> for Accountants covers a

broad range of topics that introduce <IR> including
the history and evolution of corporate reporting,
integrated thinking, using the <IR> framework, the
fundamental principles of <IR>, the guiding principles
of <IR> and the content elements of <IR>.
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Ensuring Entry
Level CAs(SA)
Remain Relevant

The Professional Development Unit

The Professional Development Unit

How the
Professional
Development
Unit Contributes
to the NDP and
the UN SDGs

The Professional Development
Unit and the NDP

By implementing its strategic intent, the Professional
Development Unit contributes towards Chapter 3, 9
and 13 of the NDP and Goal 4, 5, 8, 16 and 17 of the
UN SDGs. The diagram shows how the Professional
Development Unit contributes to these plans.

Chapter 9:
Improving
Education, Training
& Innovation

Professional Development has over
accredited 700 training offices within SA and
the UK providing the required professional
competencies to prospective CAs(SA).

Improve the university pass rate
to 80% by 2030.

Professional Development
monitors the standards of the
SAICA-accredited BCom CAstream programmes available at
Higher Education Institutions.

Implement a Nation Building
Programmes to develop the Next
Generation of Academics for
South African Higher Education.

Academic Trainee Programme:
143 trainees in 2019.

Use assessment mechanisms such as exams, group
exercises and competency tests to build confidence in
recruitment systems.

There are over 30 SAICA accredited training offices where trainee CAs(SA)
can complete their training contracts within government institutions,
municipalities and state owned enterprises.

All prospective CAs(SA) must complete a 36-month training
contract and pass SAICA’s two Qualifying Examinations (the ITC
and APC) to qualify as CAs(SA).

The Professional Development
Unit and the SDGs
• HDI capacity building
among African and
Coloured CAs(SA) who are
in academia
• ATP
• Prince’s Accounting for
Sustainability Project (A4S)

• SAICA gender
transformation
commitments

• SAICA University
Programme
Accreditation
and Monitoring
• SAICA Training
Programme

• Member of the Pan African
Federation of Accountants (PAFA)
• Member of the Cooperation
Agreement for Southern Africa
Committee Institutes of Accounting
(SACIA)

• SAICA
Training
Programme
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Professional Development has
accredited 60 BCom CA-stream
programmes at 21 Higher
Education Institutions.

The proportion of adults working
should increase from 41% to 61%.

Make the public service and local government careers of choice by establishing
a formal graduate recruitment scheme for the public service with provisions for
mentoring, training and reflection. Formulate long-terms skills development strategies
for senior manager, technical professionals and local government staff.
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Expand the college system with
a focus on improving quality to
build confidence in the college
sector and attract more learners.
The recommended participation
rate of 25% would accommodate
about 1.25 million.

The unemployment rate should fall
from 24.9% in June 2012 to 14%
by 2020 and to 6% by 2030. This
requires an additional 11 million
jobs. Total employment should rise
from 13 million to 24 million.

Chapter 3:
Economy and
Employment

Chapter 13: Building
a Capable and
Developmental State

04
THUTHUKA

THUTHUKA

The Ikusasa
Student Financial
Aid Programme
( I S FA P )

ISFAP medical students
on the road to becoming
doctors at UCT
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Professional Development

Strong focus on strengthening, developing
and promoting professions and OHDs
Provide non-capped funding to students to
cover all necessities

Wrap-Around Support

Provide psycho-social support services to
students to ensure overall well-being

Technology Focus

Leverage integrated digital platforms to
interface with stakeholders

Capacity Building

In partnership with the DHET and with approval
from Cabinet, ISFAP ran the pilot programme
in 2017 with the aim of advancing South
Africa’s skills production for the 21st century by
funding the higher education costs of students
studying towards a career in one of the scarce
skills identified as critical to South Africa’s
economic development.
During the ISFAP pilot, the President received
feedback from the presidential commission
into fee-free education and, in December 2017,
announced that there will be fee-free education
for all students from households with an annual
household income of less than R350 000.
Despite the admirable intent behind the feefree higher education pronouncement and
the work done thus far to make it a reality,
government alone cannot afford to make free
higher education a reality for all.
Using a catalyst approach, ISFAP is working
to unite the private sector to assist the
government in funding the country’s free
higher education vision by establishing itself as
a student funding entity focusing on OHDs.

OCTOBER
Fees must fall
protests escalate
President, Ministers and
reps from the USAF meet
to discuss protest issues

1999
2015
2016
2017
2018
2019

NOVEMBER
PTT formed to develop short-term
plan to mitigate student unrest
and develop possible solutions
to immediate student funding
challenges

JANUARY
Presidential announcement
of prioritisation of
R4.58 billion to be
allocated to NSFAS
in 2016/17

MARCH
Presedential
Commission of
Enquiry established
to investigate fee
free education

JANUARY
ISFAP Pilot launched

OCTOBER
Cabinet reshuffle
results in the removal of
Blade Nzimande and the
appointment of a new DHET
Minister

AUGUST
Presidential Commission
of Enquiry report handed
to the President

END OF NOVEMBER
PTT report submitted including
recommendations for how stakeholders in
the sector can rethink funding sources and
how higher education can adequately be
funded in the short- and long-term
APRIL
DHET established an
MTT on alternative
funding models including
private funding improving
student success rates

NOVEMBER
Herer Commission submitted
report highlighting that
there is no capacity for the
state to provide free tertiary
education for SA students

JANUARY
ISFAP strategy session to provide inputs
and clarity for the operating strategy

MARCH
B-BBEE codes gazetted
for comment until end of May

APRIL
Amendments to the NSFAS
Act to enable a PPP

FEBRUARY
Naledi Pandor appointed
as the new DHET Minister

Sasol Inzalo approaches ISFAP to
manage their bursary programme –
400 students

JULY
Steering Committee meetings
between ISFAP, DHET, NT, DPME

FEBRUARY
Steering committee
meeting and submission
of ISFAP Pilot report to
Cabinet with Cabinet
Memo

JULY
Code 300 of the B-BBEE -BBEE Codes
of Good Practice changed to address
Skills Development expenditure to fund
for black students bursaries at tertiary
education level

NOVEMBER
Cabinet approves the
ISFAP pilot to be run
by SAICA and gazetted
the MTT report

DECEMBER
President announces
free education for
all students with a
household income of
less than R350 000

DECEMBER
ISFAP meets with Minister
Naledi Pandor to provide
a status update and identify
actions for way forward
including PPP, inclusion for
B-BBEE code revisions

AUGUST
Independent
ISFAP board
established

DECEMBER
ISFAP’s
first cohort
graduates
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Assist tertiary institutions with optimising
curricula and resources to suit the local
context and student needs

A Ministerial Task Team (MTT) was established
in 2016 to fast-track the development of an
efficient and sustainable model to address
the funding challenge of SA’s missing middle
students at universities and TVET colleges.
This work culminated in the proposal for the
ISFAP, which began its pilot phase from the
start of the 2017 academic year and ran until
December 2018.

NSFAS was established in terms of the NSFAS
Act to provide funding to students attending
university/TVETs

SAICA Nation Building Impact Report 2019

SAICA Nation Building Impact Report 2019

Full Cost of Study

T h e I S FA P
Journey

I S FA P ’s p r e - p i l o t
journey:
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The ISFAP programme, which was modelled on the
Thuthuka Bursary’s approach, focuses on supporting
the development of students in Occupations of High
Demand (OHDs) as gazetted by the Department of Higher
Education and Training (DHET). It seeks to secure the
future of South Africa’s youth by providing needs-based
assistance to students from poor and working classes
to acquire a broad set of knowledge, skills and character
traits that will significantly improve their meaningful
participation in the growth of the economy – thereby
advancing equal opportunity and equitable income
distribution for all South Africans.

• promote progressive support to financially needy
students so that they can access higher education;
• improve the efficiency of the new funding model over
the country’s current higher education funding model;
• align the skills promoted by the model with the NDP
and also the Human Resources Development Council
Strategy;
• reduce the dropout rate of poor students; and
• improve all stakeholders’ participation in the game, by
creating a shared and common vision for education in
South Africa.

d
un
rt

ISFAP launched in January 2017 as part of the national
effort to solve the funding challenge faced by the ‘missing
middle’ students – a crisis that culminated in the country’s
#FeesMustFall protests. The programme funds students
from households that earn R0 – R600 000 per annum and
provides them with the full cost of their studies as well as
wrap-around support.

In short, ISFAP’s strategic objectives are to:

Value
Proposition

s
Profes ional
elopment
Dev

Overview

ISFAP

I S FA P ’s p o s t - p i l o t
journey:

ISFAP

ISFAP

I S FA P I M PA C T

The first
cohort of

144

ISFAP bursary recipients
graduated in 2019
The remaining

– a 95% pass rate

move onto the 2020 academic year

I S FA P
Ecosystem
True collaboration – ISFAP
The strength of all the ISFAP programmes
is achieved through the support of powerful
partnerships. The initiatives are linked to the
beneficiaries through a network of relationships
developed over many years. Through the
power of collective collaboration, this complex
structure is indicative of a strong network
supporting the value-creating initiative.

DONORS

I S FA P
Ecosystem.

WOOLWORTHS
VOL KSWAGEN
L I B ERTY
AB SA
FAS S ET
C I TI BANK
EYETHU COM M U NI TY TR U ST
SANL AM
M ER S ETA

*

GERAL D KU HANGEL
CAPI TEC BANK
ATCSA
AVI
BMW

Partners

R EHAU
SAF I KA R ES OU RC ES

APPLIES TO ALL OHDs

NED BANK
AL L AN GRAY

First Rand - Platinum Sponsor
Discovery
ASISA
BLSA
SAICA
FASSET
Allan Gray
Harambee
The Saville Foundation
Webber Wentzel
Chorus Call
Michael & Susan Dell Foundation
Banking Association of South Africa

SAPPI
M OND I
M ERCANTI L E
IDC
C ORONATI ON
ANGLO GOL D AS HANTI
I NVESTEC

( BAN K & AS S ET M AN AG E M EN T)

SAS OL
BANK OF C HI NA
HOL L AR D
STANDAR D BANK
COM PENSATI ON F U ND
PARTNER S *

BENEFICIARIES

P ROST H E T I C S /
P H YS I O

AC C O U N TA N T S

A RT I SAN S

FUNDING DIRECTED TO
DEGREES LEADING TO
OCCUPATIONS OF HIGH
DEMAND

O C C U PAT I O N A L
T H E RA P I STS

AC T U A R I E S

STU D E N TS

SOCIAL
WO R KE R S

ENGINEERS

M E D I CA L
D O CTO R S

NURSES

BSc TECH
P H A R M AC I S T S
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1 577 Students

ISFAP

57
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ISFAP

ISFAP

To t a l
Interactions
for 2019

1 653
Students
Funded

Highlights

11
Universities and
1 TVET College

across 6 provinces

ISFAP rejoices as its first
cohort graduates

12

It has been four years since ISFAP embarked on its
the ambitious journey to solve South Africa’s ‘missingmiddle’ crisis by funding students who wish to
pursue a career in a scarce-skills profession such as
chartered accountancy, engineering, actuarial science
and medicine. These efforts, supported by muchneeded financial aid from business and the public
sector, were lauded as funders and donors celebrated
the first 144 ISFAP bursary recipients to qualify.

Occupations
of High Demand
(OHDs)

I S FA P S t u d e n t D i s t r i b u t i o n
into Degrees Leading to OHDs
(from inception to 2019)

385 students supported
7 universities
100 graduates in 2019

Humanities /
Bachelor of Arts
22 students supported
2 universities

Actuaries

83 students supported
4 universities
13 graduates in 2019

Medical
Students

372 students supported
6 universities

Artisans

14 students supported
1 TVET College
All students currently
in training

Nurses

80 students supported
1 university

Bachelor of
Commerce

28 students supported
2 universities

Occupational
Therapists

40 students supported
2 universities

Bachelor of
Technology

77 students supported
3 universities
1 graduate in 2019

Pharmacists

12 students supported
1 university

Engineers

532 students supported
7 universities and
1 TVET College
2 graduates in 2019

Prosthetists/
Physiotherapists

Speaking at the event, ISFAP Chairman Sizwe Nxasana
reminded partners where the programme began and its
successes so far: “I feel like a proud father standing in
front of you this evening. When we launched ISFAP as
a Pilot Programme at the height of the 2017 'fees must
fall' crisis, we could not have foreseen the huge role
we would play in the national effort to solve the funding
challenge of ‘missing middle’ students. To date, ISFAP
has given more than 1 800 students the chance to attend
one of our 12 partner institutions of higher education
to complete a tertiary degree leading to a career in one
of 12 Occupations of High Demand that the Human
Resource Development Council has deemed as crucial
to uplift and strengthen the future of the South African
economy. Today, our graduates stand in front of you as
the first among many who are ready to enter the job
market with the skills our country so desperately needs.”

Speaking on behalf of the students, Njabulo Prosperity
Shabangu, a final year nursing student at the Tshwane
University of Technology expressed her gratitude for
all the fund has done to help her realise her dream:
“As a top matric, it was devastating to spend a year at
home because my parents couldn’t afford to further my
education. You can just imagine my disappointment and
fear that my dreams would never come true. But thanks
to ISFAP, I will soon realise those dreams as I walk away
with a degree that will help me further my future.“

Nxasana went on to thank ISFAP’s 40 donors and
partners for investing their time, skills and resources
into donating over R840 million towards this cause from
inception to-date. He explained that not only did their
contributions go toward funding the financial needs of
these students but also built an advanced and unique
student management platform. The funding has also
been invested to support students' psycho-social,
additional academic and life-skills needs through ISFAPs
comprehensive wrap-around support programme. In doing
so, ISFAP has been able to achieve a significantly higher
rate of success and lower drop-out rate as it works to
fast-track its role in aiding the country reduce the triple
challenge of poverty, unemployment and inequality.
TP Nchocho, Industrial Development Corporation
CEO, echoed these thoughts: “So much money
gets wasted by students spending more time than

View the highlights from the event here.

ISFAP donor inspires budding
engineers
As part of its Mandela Day initiatives, ISFAP donor
BMW invited 67 grade 12 engineering learners from the
Soshanguve Technical School as well as first year students
from the University of Pretoria and Tswana University
of Technology to its Training Academy to explore the
automotive world for a day. During the day, these budding
engineers were exposed to a tour of the plant, a robotics
training session and a career workshop where they learnt
more about:
• Bursaries, sponsorships and funding
• Post school applications process
• Training and development opportunities
• Educational material and more
Equipping
engineers of
the future
at the BMW
Training
Academy
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71 students supported
1 university
23 graduates in 2019

ISFAP thanked SAICA for being a
founding partner of its programme

necessary to complete their degrees. ISFAP’s
ecosystem of student support dramatically
reduces this. We are proud to fund a programme
that helps students succeed in record time.”
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Accountants

To honour its 2019 graduates ISFAP hosted a donor
recognition dinner to mark the success of its first
cohort of graduates as well as to express its gratitude
to its donors and partners for their ongoing support.

ISFAP
THUTHUKA

ISFAP
THUTHUKA

Success
Stories
Palesa
Qhaba
ISFAP beneficiary studying
Accounting Science at UP
“ISFAP is the reason I have managed to be a
whole rounded student. In the three years of
being an ISFAP bursar, I have accumulated a
wealth of knowledge with regards to the different
spheres that make up a whole rounded being.

“I am grateful I could be part of such a great
bursary programme and that I was part of
the first ever group of ISFAP students.”

“I matriculated in 2015 and was one of the unfortunate
children when it comes to finances who could not afford
to further my studies. I persistently applied for bursaries
and grants in 2015 but I was unlucky since all of them kept
on rejecting me. I was then forced to take a two year gap
but because I know myself and the background at home
I persevered and applied for more bursaries in 2017.
“Towards the end of 2017, God opened those doors
for me because I received an invite from ISFAP to
apply for their bursary for the ensuing year. 2018 was a
breakthrough year. I will never forget the day I received
a call informing me that I had received ISFAP funding.
From there on, I knew that greater things were to follow.
“I would not trade my bursary for any other. Not
only does ISFAP support me financially (tuition fees,
accommodation fees, book allowance, food allowance,
stipend), academically (mentors, tutors, extra classes),
but it also ensures that my mental state is okay through
the check in tool that we are required to complete every
semester where we can state all of the issues that we
face financially, academically and at home that might
affect our wellbeing and lead us to underperform.
“I do not think that I would have made it to the UJ First
Year Top Achievers Awards in 2018 and scored myself an
invite from the Golden Key International Honour Society,
if it was not for ISFAP. All the support that I was receiving
from ISFAP enabled me to focus only on my studies
because I had everything that a student needs to pass a laptop, textbooks, stationery, food, accommodation, etc.

Khanyisile
Gumede

“I believe that if your mental health is good then you
can conquer anything, and I am a living testimony of
that because the food allowance that I receive from
ISFAP is enough for me to share with my guardian.
I know that when I go to bed with a full stomach,
she is also full so therefore I do not have to stress
myself over things at home and I can just focus all
my energy on my studies and maintain my excellent
performance. ISFAP has not only helped me but also
my guardian because she does not have to worry
about my tuition fees and whether I have food, she can
now use the little money that she gets on herself.
“I would like to thank ISFAP for what it did and is
still doing for me and my fellow students. May it
continue to change the lives of many young aspiring
students. I am grateful and will forever appreciate the
confidence it has instilled in me amongst my other
fellow students. I can stand tall and walk confidently
amongst my fellow students not having to worry
about my background and having necessities.”
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“Bursaries are notorious for being quite stressful,
because they come with the pressure to do well to keep
the funding. But ISFAP is different. Earlier in the year,
I received counselling from the ISFAP psychologist on
campus. School had taken its toll and I could easily send
the UP ISFAP psychologist an email asking to see her. She
replied on time and my sessions had begun in no time. I
found this to be very helpful because although there are

“Some of the activities the bursary has organised for us
are a defence class following the gender based violence
outbreak on campuses around the country. Since first
year, we have received community learning sessions
which are like a tutorial with a twist to them. Instead
of listening to your tutor teach and making notes, you
become involved, together with your classmates in
the process of teaching each other. This has saved my
academics immensely because there is a great challenge
that comes with explaining a concept to another student.
As a third year group, we received employability sessions
at the beginning of the year, which helped put things
into perspective with regards to the skills I should try
equip myself with in order to make myself suitable for
employment.
“One of the biggest things I feel the bursary has done for
me was being able to secure funding for me for next year.
At the beginning of the year, I had already started looking
for alternative funding because the contract I signed
was only for three years and I knew ISFAP might not be
able to fund me for my CTA programme next. During the
year, we received news that should we pass and make
it into CTA, we would be transferred to Thuthuka which
would then mean our funding will be covered. I was
amazed by the effort they took to make sure they did not
just drop their students after a three-year relationship.

“If you had met me in 2016 and told me that
in 2019, I would be doing my second year in
Bachelor of Commerce in Accounting at UJ,
I honestly would have laughed at you.
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“The bursary is on-campus. This makes life a whole lot
easier. Should I need to speak to my project manager,
I can easily pop by her office and have a conversation
with her. This is really time saving but besides that, it
allows for a direct relationship to be formed with the
project managers, which as a result makes the bursary
itself feel like more than just a funder but a programme
concerned with the well-being of its students.

psychologists on campus, I would need to go through
a more intensive form filling process first, and even go
through the trouble of finding out where they are located.
Since then she has checked up on me and I have since
been okay and have stopped attending these sessions.

ISFAP beneficiary studying
a Bachelor of Commerce
in Accounting at UJ

ISFAP
THUTHUKA

ISFAP
THUTHUKA

ISFAP beneficiary studying
Bcom Accounting at
Stellenbosch University
“Grade 12 was a stressful year for me in terms of
securing funding for my tertiary studies the following
year, as well as subsequent years. Every bursary
that I applied for came back with either the reply
“We regret to inform you…” or I was awarded
partial bursaries that would not fully cover all my
expenses. Needless to say, I was discouraged.

Lelona-Xabisa
Myira

“The first two months of my first year were spent
frequenting the bursary office on campus as
there were still some bursaries, I had applied for
that I had not yet heard back from. It was all so
overwhelming – the transition from high school to
first year, coupled with the financial worries.
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“There is nothing like being a student and knowing that
my primary focus is to excel in my studies and not having
to worry about my student account. It’s an absolute joy
for my parents as well, whose salaries would not have
been able to cover my fees. They have always believed
in me and my dedication to my studies and have been
a resounding source of encouragement for as long as
I can remember. Through the funding that I receive,
they are assured that I have the means to pursue my
goals and go forward in life. Being an ISFAP recipient
has been an encouragement to my siblings and cousins
as well, who have always looked up to me and can
now see that hard work truly does pay off in the end.

“All that I have ever wanted was to have
someone to believe in me enough to want to
invest in my future and in my dreams.
“ISFAP has done more than just that for me. They
have not only given me the means to fulfil my dream
of becoming a Chartered Accountant, they have also
put support structures in place to ensure that I live
up to my full potential. My family and I will always be
grateful for the opportunity that I have been given to
pursue my studies. Being awarded this funding has
also shown me that life is not a solitary thing – we all
need people to come alongside us, to make a positive
contribution to our lives and show us that they believe
we can make it as much as we do, if not more. I would
love to be that person to somebody else one day.”

63

62

“For me personally, getting the funding has made my life
easier. Because of the funding that I receive, I am able to
take care of myself without having my mother stress that
I am in need of anything. Looking back, I now realise that
had I not received the funding I would have most probably
had to get a job to sustain my life and take care of my
basic needs but because I have received the funding I am
able to solely focus on my school work – this is not taking
into consideration the work I do in the committees I am
in at my residence. This enables me to try to perform to
the best of my abilities. Academic life in general is not
easy in university so this funding has taken the extra
burden I would have felt had I not received any funding.”

“I was home on recess when I finally received the
message that lifted a weight off my shoulders. I was
accepted as one of the recipients of ISFAP! I was beyond
happy and incredibly grateful. My parents shared my
joy; the funding gave all of us peace of mind. To this
day, I still consider ISFAP an answer to my prayers.

“ISFAP has given me more than just funding. Through
their wrap-around programme, they have also been
able to ensure that I have all the support that I require
to make the most of my academics. From tutors and
mentors that they have assigned to me, I have had the
privilege of having a lot of people sow good seeds in
my life and I’ve been able to reap the rewards of the
positive impact those people have had in my life.
SAICA Nation Building Impact Report 2019

ISFAP beneficiary studying
BCom Accounting at
Stellenbosch University
“Receiving the ISFAP bursary has changed my
life in various positive ways. The fund has taken
the burden and stress of having to pay all the costs
incurred in university from my parents. Three years
ago, my mother had to start dialysis because of her
kidney failure and that put a lot of financial strain on
her, she also has to take care of my extended family
members. Therefore, going to university has always
been a stress for her as she always wondered how my
costs would be covered. This bursary fund has been the
saving grace for my family, and it has also allowed me
not to stress about the financial situation at home but
focus on my studies and also my self-development.

Notando
Letsie

ISFAP

Chapter 9:
Improving Education,
Training & Innovation

H o w I S FA P C o n t r i b u t e s t o
the NDP and the UN SDGs
By implementing its strategic intent, ISFAP contributes towards both Chapter 3 and 9 of the NDP and
Goal 4, 8 and 17 of the UN SDGs. The diagram shows how ISFAP contributes to these plans.

ISFAP and the NDP
Chapter 3:
Economy and
Employment

The proportion of adults working
should increase from 41% to 61%.

The proportion of adults in rural
areas working should rise from
29% to 40%.

Increase enrolment at universities by at least
70% by 2030. The aim is for enrolments to
increase to about 1.62 million
from 950 000 in 2010.

Improve the university
pass rate to 80% by 2030.

ISFAP supports degrees leading to
12 Occupations of High Demand (OHDs) – most
of which are maths- or science-based degrees.

Over 1 600 ISFAP enrolments
between 2017 and 2019.

Throughput rate for ISFAP students
stands at 95% (vs a target of 50%).

ISFAP and the SDGs

• Students supported at
tertiary education level

• ISFAP supports over 1 600 students who are studying degrees leading to 12 OHDs
• 144 graduates have begun their careers in five OHDs with the help of ISFAP

• ISFAP graduates
entering the world
of work

• Public-private partnerships
with various government
institutions and SETAs

SAICA Nation Building Impact Report 2019

SAICA Nation Building Impact Report 2019

The unemployment rate should fall
from 24.9% in June 2012 to 14%
by 2020 and to 6% by 2030. This
requires an additional 11 million
jobs. Total employment should rise
from 13 million to 24 million.

Increase the number of students eligible to study
towards maths and science-based degrees to
450 000 by 2030.
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Technicians
South Africa
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Celebrating their new career paths
at the AT(SA) June Graduation
Ceremony in Cape Town
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AT(SA)

AT(SA)

Overview
Accounting Technicians South Africa [AT(SA)] is
dedicated to the education, development, regulation
and support of accounting technicians in South Africa.
AT(SA) represents confident, skilled accounting
technicians who are committed and empowered to
deliver and uphold the high professional standards
and ethics that the profession demands.
As SAICA’s entry-level designation in accounting, the
AT(SA) private and public sector qualifications offer
students and employees a flexible and developmental
career progression pathway.
By providing foundational through to advanced levels
of accounting knowledge, skills and competencies,
AT(SA) seeks to promote career progression and
employability of its members as well as delivers
competent work-ready graduates to contribute
towards addressing South Africa’s financial
management skills shortage.

TVET College Training Programme: 1 097 students at 17 institutions
UoT Capacity Building Project: 485 students at 7 institutions
Lecture Development Initiative: 151 lecturers at 32 institutions

Private Sector Employers: 9 036 students & employees
Public Sector Employers: 5 811 students & employees

WORKREADINESS
TRAINING

STUDENTS &
EMPLOYEES

SAICA
MEMBER
AT(SA)

Through partnerships between business, government,
academia and the community, AT(SA) seeks to improve
the lives of disadvantaged citizens through:

AT(SA) DESIGNATED MEMBERS 303

Access to Education
Ac
Ed c
u

FET & TERTIARY
INSTITUTIONS

TRAINING
PARTNERS

PRIVATE SECTOR
EMPLOYERS

MUNICIPALITY
/ GOVERNMENT
EMPLOYERS

1 393 Red (student) members
537 Silver members
107 Gold members
303 Platinum & diamond members

Sustainable Employment

Addressing the country’s skills shortage by
providing qualifications that makes sustainable
and meaningful employment possible;

Enhancing Employability
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Advancing access to education and providing routes
to entry by improving the quality and capacity of
South Africa’s tertiary education system for those
who wish to enter the accounting profession;

Enhancing the employability of
South Africa’s youth by producing
work-ready graduates and employees; and

TVETC & TERTIARY
CAPACITY BUILDING
PROJECTS

23

INSTITUTIONS

AT ( S A ) a n d
the SAICA
Value Chain

Economic Competitiveness

ACADEMICS

ACCREDITED
TVETS

ACCREDITED
UoTs

(Since Inception)
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Advancing the competitiveness of the economy by
creating better functioning accounting and finance
departments in both the public and private sectors.
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Accounting technicians play a key support role in
accounting, finance and business – competently
working across all sectors of the economy to
improve organisational productivity and efficiency.

PUBLIC AND PRIVATE SECTOR PROGRAMMES

SKILLS
DEVELOPMENT

o
st
es tion
ca

SAICA Nation Building Impact Report 2019

Value
Proposition

TERTIARY EDUCATION PROGRAMMES

AT(SA)

AT(SA)

AT ( S A ) I m p a c t

of all Technical and Vocational Education
and Training Colleges (TVETCs) nationwide;

44%

18%

of the country’s comprehensive
and traditional universities

356

students graduated with an
AT(SA) qualification in 2019

The strength of all the AT(SA) programmes
is achieved through the support of powerful
partnerships. The initiatives are linked to
the beneficiaries through a network of
relationships developed over many years.
Through the power of collective collaboration,
the complex structure is indicative of a strong
network supporting value-creating initiatives

SA I CA
N AT I O N A L
T R E A S U RY

F I R ST RAN D
F O U N D AT I O N

S E TA s

P R I VAT E S E C T O R
T R A I N I N G PA R T N E R S

B A N KS E TA

DONORS
PROGRAMMES
FUNDING
EMPLOYEE PROGRESSION
STUDENT ABSORPTION INTO
THE BANKING SECTOR

E M P L OY E E S

WO R K
I N T E G R AT E D
LEARNING (WIL)
PROGRAMME

SCHOOL
L E AV E R S

( A I M : CA R E E R
PROGRESSION OF
E M P L OY E R A N D
F I N A N C I A L D E PA R T M E N T
C A PAC I TAT I O N )

( A I M : W O R K P L AC E
READINESS &
E M P L OYA B I L I T Y )

TVE T C O L L E G E
C A PAC I T Y
BUILDING
P O ST S C H O O L
TRAINING
P R OJ E CT

P R I VAT E
S E CTO R
PROGRAMME

P U B L I C S E CTO R
& LO CA L
G OVE R N M E N T
AC C O U N T I N G
TECHNICIAN
Q U A L I F I C AT I O N

U N I VE R S I TY
O F T E C H N O L O GY
( U oT ) C A PAC I T Y
BUILDING AND
P O ST S C H O O L
TRAINING
P R OJ E CT
L E CTU R E
D EVE LO P M E N T
I N I T I AT I V E
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M U N I C I PA L I T I E S
& G OVE R N M E N T
OFFICES
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of South Africa’s Universities
of Technology (UoTs); and

True collaboration – AT(SA)

DONORS

32%

A
ET
S S E TA A
S AG S S E TE TA
L R RS ET
W E S A TA
M AS E T S E
F NS NK
I A TA
B SE
P

PROGRAMMES

AT(SA) has a true national footprint with accredited
Accounting Technician qualifications available at:

AT ( S A )
Ecosystem

AT(SA)

AT(SA)

To t a l I n t e r a c t i o n s

National Footprint
o f AT ( S A ) Tra i n i n g
Providers

(as at end 2019)

9 036

Students &
Employees

5 811

Public Sector
Employees

3 Public &
1 Private

151

Lecturers

2 Training
Providers
1 Public &
1 Private

57

16

4

UoTs

3 Training
Providers
1 Training
Provider

3 Public

22 Training
Providers
4 Public &
18 Private

2 Training
Providers
1 Public &
1 Private

9 Training
Providers
3 Public &
6 Private

1 Public

3

6 Training
Providers

Universities

3 Public &
3 Private

8 Training
Providers
3 Public &
5 Private
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National, Provincial
& Municipal offices

Private
Training Partners

TVETCs

4 Training
Providers
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Key AT ( S A )
Initiatives

Rolling out the AT(SA) NQF level 4
qualification for UoTs to expand their
offering in finance and accounting faculties
In partnership with BANKSETA

165
4

STUDENTS

Capacity Building:
Lecture Development
Initiatives
Developing the skills of lecturers who
are delivering the AT(SA) qualification

29
5

LECTURERS

Accrediting 8 TVETCs through a capacity
building initiative that includes lecturer
development and funding the tuition of
unemployed youth undertaking the AT(SA)
Accounting Qualifications at NQF level 3 and 4
In partnership with NSF

100

ACCREDITED
TVETCS

5

UOTS

UNEMPLOYED
STUDENTS FUNDED

TVETCS ACCREDITED
TO DATE

Over 30 lecturers trained

Skills Development:
Private Sector
Training Programme

Creating and upskilling private sector
company work programmes to improve
their employees’ career progression

3 189

NSF TVETC – CapacityBuilding Project

EMPLOYEES

Skills Development:
Public Sector
Accounting Technician
Qualification

Customised public sector training to address
skills shortages in government institutions
from entry-to mid-level, and to improve audit
reports and ultimately, service delivery
In partnership with SASSETA, LGSETA,
PSETA and National Treasury

5 637

STUDENTS

Skills Development:
TVET Training
Programme
Capacitating TVETCs to expand
opportunities for students wishing
to enter the accounting profession
In partnership with BANKSETA

36

3

STUDENTS

TVETCS

Skills Development:
Motheo TVET College
Training Programme

Capacitating Motheo TVET College to expand
opportunities for students wishing to enter the
accounting profession as well as monitoring
and evaluating the on-the-ground effectiveness
of the funded project
In partnership with First Rand Foundation and
the Tshikululu Social Investment Project Fund

20

1

STUDENTS

TVETC

ToPC Graduate
Accelerator Programme

Recruiting unemployed youth to participate in
the FASSET – AT(SA) Membership Designation
(Member Accounting Technicians South
Africa (MAT (SA)) through AT(SA)’s Test of
Professional Competence (ToPC) programme.
In partnership with FASSET

50

STUDENTS

Countrywide Graduations

Opening up a new path
to membership

AT(SA) celebrated 336 students being awarded the AT(SA)
qualification in 2019. At graduation events, graduates
celebrate their successes and have the opportunity to
network with existing AT(SA) students and members
together with SAICA leadership . This gives graduates
further insights into their career opportunities.

In 2019, AT(SA) implemented two Test of Professional
Competence (ToPC) skills initiatives. A first for the AT(SA) was
the large-scale roll-out of the ToPC to over 80 beneficiaries.
Of the 80 candidates, 56 are presently employed as
interns by employers across a wide range of industries.

Overcoming obstacles through
a unique support programme

AT(SA) candidates at
Majuba TVETC excel
AT(SA)’s qualifications are by no stretch of the imagination
easy undertakings. This is why having a 100% competency
outcome for a group of students who, for the most part,
hail from deeply disadvantaged and rural homes in KwaZulu Natal is such a huge milestone. AT(SA) is proud to
announce that students studying the AT(SA) qualification
at Majuba TVETC have been a great source of pride as
they demonstrated great resilience and commitment to
the process of learning by attaining 100% competence
not only once at NQF 4 level but again at NQF 5.

AT(SA)’s UoT student were the initial beneficiaries of a
unique, but vital, important psychosocial support intervention.
This intervention arose as a result of various reports from
students and training providers about the immense pressure
that our students encountered in both their academic
and personal lives. A total of 200 students benefited from
the professional psychologists and social workers.
Says Andy Mthembu, a beneficiary of the programme:
“The help we got to better understand ourselves and
also understand each other was of great assistance in
bettering communication between students, the facilitator
and with the Providers of academic and funding. We
have also improved our daily life at home and with friends
thanks to the communication skills we’ve learnt.”

AT(SA) graduates celebrated
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Capacity Building: UoT
Capacity Building &
Post School Training
Project

Highlights
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AT(SA)

H o w AT ( S A )
Contributes to
the NDP and
the UN SDGs

AT(SA) and the NDP

By implementing its strategic intent, AT(SA) contributes
towards Chapters 3, 9 and 13 of the NDP and Goals
4, 8, 16 and 17 of the UN SDGs. The diagram
shows how AT(SA) contributes to these plans.

The unemployment rate should fall
from 24.9% in June 2012 to 14%
by 2020 and to 6% by 2030. This
requires an additional 11 million
jobs. Total employment should rise
from 13 million to 24 million.

• AT(SA) has trained over 11 398 students and
employees with the aim of increasing employment
opportunities and promoting career advancement.
• AT(SA) provides application-based qualifications that
connect theory and the practice of work.

to build confidence in the college sector and attract more
learners. The recommended participation rate of 25% would
accommodate about 1.25 million enrolments.

AT(SA)’s TVETCs and UoT Academic
Capacity (‘train the trainer’) programme
develops lecturers at 5 TVETCs

Chapter 3:
Economy and
Employment
The proportion of adults
working should increase
from 41% to 61%.

The proportion of adults in
rural areas working should
rise from 29% to 40%.

The AT(SA) capacity building projects create opportunities for
adults to obtain Accounting Technician qualifications through
TVETCs and UoTs with a specific focus on young people who
are “not in employment, education or training” (“NEETS”).

Build a strong relationship between the college sector and
industry. SETAs have a crucial role in building relationships
between educational institutions and the employers.

AT(SA) delivers a variety of projects in
partnership with the BANKSETA, Fasset,
PSETA, SASSETA and LGSETA.

Staff at all levels have the authority,
experience, competence and support
they need to do their jobs.

Make the public service and local government careers
of choice by establishing a formal graduate recruitment
scheme for the public service with provisions for
mentoring, training and reflection. Formulate longterms skills development strategies for senior manager,
technical professionals and local government staff.

Use assessment mechanisms such as exams,
group exercises and competency tests to
build confidence in recruitment systems.

AT(SA)'s Public Sector Accounting and Local Government Qualifications (PSAQ and LGAQ) were developed in conjunction with National Treasury and other key stakeholders to:
• prioritise and maximise the effective use of State resources;
• focus on outputs in relation to community needs;
• shift from cash accounting to accrual accounting; and
• allow managers to manage and be held accountable.
6 637 public sector employees and students have completed AT(SA)’s public sector qualifications (at national, provincial and municipal level) delivered through a network
of accredited providers.

AT(SA) and the SDGs

• AT(SA) Private Sector
Training Programme
• ToPC Graduate
Accelerator Programme

• AT(SA) Public
Sector Training
Programme

• Public-private
partnerships with
various government
institutions and SETAs
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• AT(SA) TVETC and UoT
Post-School Training
Programmes
• AT(SA) TVETC and UoT
Academic Capacity (‘Train
the Trainers’) Programme
• FASSET TVETC – CapacityBuilding Project
• NSF TVETC – CapacityBuilding Project
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Chapter 9:
Improving
Education, Training
& Innovation
Expand the college system with a focus on improving quality

Chapter 13: Building
a Capable and
Developmental State
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HOPE
Graduates from The Hope
Factory’s flagship programme
celebrate their new knowledge
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The Hope
Factory and
SAICA Enterprise
Development

The Hope Factory and SAICA ED

The Hope Factory and SAICA ED

Overview

THF delivers SED Programmes and customised projects
that aim to create socio-economic impact with the overall
objective of establishing vital and solid foundations
for start-ups that impact targeted communities and
industries.
THF provides impactful B-BBEE SED solutions focusing on
three areas of development namely: personal (leadership),
business skills and financial skills development through:

The Hope Factory (THF)

THF’s Training and Mentorship Programmes help
individuals and communities effectively start and operate
their own businesses.
By doing this, THF promotes business and financial skills
in start-ups (with an emphasis on women and youth) in
line with the NDP 2030 goals of:
• reducing inequality;
• creating job opportunities; and
• rendering accredited entrepreneurial skills and
mentorship programmes that create
socio-economic impact.

1. A 12-month training and mentorship
programme consisting of:
• A SAQA accredited skills programme
• Group mentoring sessions
• Development workshops
2. Customised Community Projects
in rural and township communities

SAICA Enterprise
Development (SAICA ED)

SAICA ED is a service provider that houses all of SAICA’s
ESD programmes and activities in order to offer Financial
Excellence to SMMEs with the help of SAICA members.
The main purpose of this entity is to grow South Africa’s
entrepreneurial ecosystem through advancing the
sustainable growth of small black businesses, which in
turn will create employment opportunities.
The key strategic intent for SAICA ED is to enhance
the value of the chartered accountancy profession
by mobilising its contribution to SMME development
through developing financial excellence in entrepreneurs.

• Customise ESD interventions that are industry
specific and make business sense
• Offer affordable accounting services for the SMME sector (using
unemployed accounting graduates overseen by SAICA’s SMPs)
• Enable clients to seamlessly broaden their supplier
base by integrating quality black SMMEs
• Provide proven impact of SMME programme objectives
• Advance hassle free and pain-free ESD implementation
• Grow the township economy
SAICA ED partners with SMPs to achieve financial
excellence in both SMMEs and incubators nationwide.
These SMPs oversee the books of the accounting
graduates and their SMME clients. This provides great
opportunities for the SMPs to attract new staff (i.e. absorb
the accounting graduate) and create a pipeline of new
clients (i.e. absorb the SMME clients of the accounting
graduate). SAICA Members in Business, through their
B-BBEE contributions, support the SMPs and enable
growth and development in the entrepreneurial sector.
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This financial excellence offering involves the Small and
Medium Practices (SMPs) and other groupings within
SAICA through:
• Financial bootcamps
• Financial coaching
• Affordable accounting services (using unemployed
accounting graduates) and
• Developing financial excellence reporting standards
SAICA Enterprise Development also offers Enterprise
Development and Customised ESD projects in line with
B-BBEE requirements. The entity aims to influence
corporate and government policies to support and
facilitate the creation of impactful ESD programmes
focusing on financial excellence, aligned with the B-BBEE
codes and the Chartered Accountancy Sector Codes
(CA Charter).

SAICA ED offers financial excellence to entrepreneurs
through the chartered accountancy profession.
SAICA ED provides impactful B-BBEE ESD solutions
focusing on financial excellence that fit with Corporate and
Public Sector transformation objectives with the aim to:

SAICA Nation Building Impact Report 2019

SAICA Nation Building Impact Report 2019

The core focus of The Hope Factory (THF) and SAICA
Enterprise Development (SAICA ED) is economic
transformation through sustainable entrepreneurial
development.
Through The Hope Factory, SAICA is able to deliver
pertinent Socio-Economic Development initiatives and
provide its members with a platform to contribute to the
Sustainable Development Goal of ‘Eradicating Poverty’.
The Hope Factory delivers Socio-Economic Development
(SED) programmes and customised projects that result in
mobilising economic activity for unemployed black South
African citizens (as per the DTI Codes) and provides a
platform for SAICA members and other companies to
earn Socio Economic Development points as part of their
B-BBEE scorecard.
SAICA ED, on the other hand, houses all of SAICA's
Enterprise and Supplier (ESD) programmes and projects
in order to grow South Africa’s entrepreneurial sector
through advancing the sustainable growth of small black
businesses, and contributes to the SDG that talks to
Decent Work and Economic Growth. These programmes
and projects provide a platform for SAICA members
and other companies to earn Enterprise and Supplier
Development points as part of their B-BBEE scorecard.

Value
Proposition
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SMME SUPPORT PROGRAMMES

The Hope Factory and SAICA
E n t e r p r i s e D e v e l o p m e n t ’s I m p a c t
on the SAICA Value Chain

Accounting Support Programme: Over 267 SMMEs
ED Programme: Over 700 SMMEs (ED Programme previously under The Hope Factory prior to 2018)
Customised ESD projects: Over 321 SMMEs (In partnership with THF)
SMMEs Funds and Incubators Supported: 11 Funds & Incubators
Jobs Created by Supported SMMEs: Over 460 jobs (2014-2019)
Funding Accelerator Programme: 196 SMMEs

(Since Inception)

UNEMPLOYED
ACCOUNTING
GRADUATES

BENEFECIARIES

SMMES

SAICA SMPS

SED interventions:
over 1 900 beneficiaries

New Client Base
Potential quality staff attraction

COMMUNITY
BASED PROJECTS

INCREASE
IN ANNUAL
TURNOVER

FULL-TIME
EMPLOYMENT
POST TRAINING

NVC SHORT SKILLS
PROGRAMME
SED
FLAGSHIP

UNEMPLOYED ACCOUNTING GRADUATE
PROGRAMME (LAUNCHED IN 2013)
Work-Readiness Training:
388 unemployed graduates
SAICA Back-Office Support Learnership:
70 graduates

INCREASE IN
NET PROFIT

GRADUATE
LEARNERSHIP
SUPPORT
QUALITY
WORK-READY
GRADUATES

CONTRIBUTION
TO FINANCIAL
EXCELLENCE IN
SMMES AND
INCUBATORS

FINANCIAL
COACHES
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• Knowledge transfer
• Improved living conditions
• Ability to operate a business

QUALITY
REVIEW &
SIGN OFF OF
ACCOUNTING
GRADUATE
WORK

NEW JOBS
CREATED &
QUALITY JOBS
SUSTAINED
(FULL-TIME
EMPLOYMENT)
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SED CUSTOMISED
PROJECTS

BENEFIT FOR SMP
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Ecosystem

P U B L I C S E CTO R
C O R P O R AT E S

True collaboration –
SMME support
The strength of all the SMME support programmes run
by THF and SAICA ED is achieved through the support
of powerful partnerships. The initiatives are linked to
the beneficiaries through a network of relationships
developed over many years. Through the power of
collective collaboration, the complex structure is indicative
of a strong network that supports The Hope Factory and
SAICA Enterprise Development value creating initiatives.

FINANCE
C OAC H E S
R E G I ST E R E D
AS S E S S O R S &
M O D E R AT O R S

S M M E D E V E L O P M E N T S PAC E
V E R I F I C AT I O N AG E N C I E S
B - B E E C O N S U LTA N C I E S
D EVE LO P M E N T F U N D I N ST I TUT I O N S

FUNDERS /
C L I E N TS

S T R AT E G I C
PA R T N E R S
( I N C LU D I N G T I M E
D O N AT I O N S )

FAC I L I TAT O R S

Back-Office
Accounting
Support
Ecosystem

CQS
S AG E

N AT I O N A L
E M P OWE R M E N T
FUND

VA L U E A D D

AT ( S A )

J . P. M O R G A N

AS I SA
F O U N D AT I O N
SA I CA
MEMBERS /
SMPS

SA I CA

SMMEs

AC C O U N T I N G
S E RV I C E S
( G R A D U AT E S )

A D V I S O RY
B OA R D

AS I SA
ENTERPRISE
& SUPPLIER
D EVE LO P M E N T

SMMEs

S E FA

C U STO M I S E D
ESD
PROGRAMME

W O R KS H O P
I N D U S T RY
EX P E RTS

SD SUPPLIER
PROGRAMME

NVC S H O RT
S K I L LS
PROGRAMME

PROGRAMMES
PARTNERS

G R A D U AT E S

ED
PROGRAMME

COMMUNITYBAS E D
P R OJ E CTS

SMP
SED
C U STO M I S E D
P R OJ E CTS

BUSINESS
M E N TO R S H I P
PROGRAMME

SED
PROGRAMME

PROGRAMMES
PARTNERS

CLIENT
R E F E R RA LS

OT H E R
P L AC E M E N T
OPPORTUNITIES
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SD - SKILLS DEVELOPMENT
SED - SOCIO ECONOMIC DEVELOPMENT
ED - ENTERPRISE DEVELOPMENT
ESD - E NTERPRISE & SUPPLIER DEVELOPMENT

J . P. M O R G A N
G R A D U AT E
PROGRAMME
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SA I CA

C U STO M I S E D
AC C O U N T I N G
SUPPORT
PROGRAMME
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To t a l
Interactions
for 2019

235

Individual
Entrepreneurs

Cennergi Supplier
Development
Customised Programme
(2019/2020)

270

SMMEs

12-month programme developing
small businesses within the energy
sector through Cennergi (Pty) Ltd’s
Tsitsikamma Community Windfarm and
Amakhala Emoyeni Windfarm projects

62

3

11

Graduates

14

Key
Initiatives
Accounting Support
Programme
Providing back-office accounting
support to clients

5

SMMES

SMMES
(FUNDED BY NEF)

BENEFICIARIES
JOBS SUPPORTED

FLAME 2.0 project:
King Williams Town
(2019/2020)
Advisory Board

Providing SMME business owners with a
panel of expert advisers to deliver strategic
advice and introduce new skills to the
business. Aimed at continuously improving
the way SMMEs run their businesses

48

SMMES
(2 SESSIONS IN GAUTENG
AND THE EASTERN CAPE)

Avon and Dedisa Peaking
Power Enterprise and
Supplier Development
(‘EneGro’) Project
Developing entrepreneurs within the energy
sector through an Enterprise Development
programme, as well as a turn-key initiative
aimed at growing SMMEs for potential supply
chain integration (now in its third programme)

14

SMMES (KZN AND
EASTERN CAPE)

SMMES ON THE PROGRAMME
HAVE RECEIVED OVER R500 000
IN OPEX INVESTMENT

BayFM 107.9 Small
Biz Talk Community
Development Project

THF collaborated to produce a weekly radio
show on Nelson Mandela Bay’s BayFM
on Thursday’s between 09:30 and 10:00.

39

SHOWS WERE
AIRED IN 2019

WITH AN AVERAGE LISTENERSHIP
OF 70 000 TO 90 000 PEOPLE.

10

PROGRAMME /PROJECT
SMMES INTERVIEWED

Implementing a Financial Literacy and Micro
Enterprise Programme (Flame) involving the
transfer (development) of knowledge and
skills in four learning domains, namely:
• Personal Financial Literacy
• Business Financial Literacy
• Essential Business (Entrepreneurship) Skills
• Soft Skills
Programme run on behalf of the ASISA
Foundation

44
18

ENTREPRENEURS
IN PHASE 1
ENTREPRENEURS
IN PHASE 2

Developing black SMMEs run by youth
entrepreneurs (aged 18-35) through impactful
entrepreneurial development programmes
centred around Financial Excellence.
This 18-month programme includes:
• Finance bootcamps
• Finance coaching
• Affordable accounting services (using
unemployed accounting graduates) and
• Developing Financial Excellence
reporting standards.
Funded by the J.P. Morgan Foundation

196
50
29
8

SMMES FROM SOWETO,
THEMBISA AND KATHORUS

UNEMPLOYED ACCOUNTING GRADUATES
RECEIVED WORK-READINESS TRAINING

ARE OFFERING
ACCOUNTING SUPPORT

SAICA SMPS APPOINTED
TO ASSIST GRADUATES

New Venture Creation
(NVC) Programme

Facilitating New Venture Creation Unit
Standards within the following projects:
Flame, Transnet Pipeline project, Cennergi,
Riverbank Windfarm and Good Year

60
5

SMMES

PROJECTS

Project Sakh’ikamva

Developing entrepreneurs within the sports
industry through a customised Entrepreneur
Development Programme including
accredited business training as well as
business and industry specific coaching.
Funded by Good Year

2

SMMES

QALISA Programme SED Flagship (PE 2019/2020)

The Hope Factory’s 12-month Qalisa Programme consists of training,
mentoring and workshops. The participants also received the opportunity
to be trained in five New Venture Creation (NVC) SAQA accredited Unit
Standards. The core focus of these unit standard is for participants to
receive an accredited certificate and to ensure knowledge and skills transfer
as well as practical application towards developing their start-up businesses.
This programme covers three pillars:
1. Personal Development:
• Business diagnostic
• Completion of a business information form
• Goal setting
• 1 x group mentoring session
2. Business Skills Development
◊ SAQA Accredited New Venture Creation Short Skills Learning Programme
• How to produce business plans for a new venture
• Business communication
• Basic computer technology
◊ Workshops
• Social Media (2020)
• Human Resource Management (2020)
• Entrepreneurial Profiling
3. Financial Skills Development
◊ SAQA Accredited New Venture Creation Short Skills Learning Programme
• Managing finance of a new venture
• Tender to secure business for a new venture
◊ Workshops
• Costing and pricing
◊ Group business mentoring sessions
BENEFICIARIES

20
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12

SMMES

Khulisa Ibiznis
(2019/2020)

87
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The Hope Factory and SAICA ED

SAICA Enterprise
Development Flagship
ESD Programme
Developing SMMEs through a Financial
Excellence Offering to form part of
corporate supply chains

15
28

SMMES
NEW JOBS
CREATED

The Hope Factory and SAICA ED

Talhado Fishing
ED project

Providing development support to local
black-owned SMMEs for Talhado Fishing

8
7

5

SMMES
INDIVIDUALS
SMMES ON PROGRAMME
RECEIVED OPERATIONAL
INVESTMENT TOTALING R151 506.44

Transnet Pipelines
Programme (2019/2020)
Developing entrepreneurs with disabilities
in JHB and KZN through a customised ED
programmee

10
5

SMMES

SMMES ASSISTED TOWARDS
BECOMING FUNDER READY

Highlights

50 accounting graduates celebrated their graduation in
Quarter 3 2019, following successfully completing their
four-month work-readiness training programme. SAICA
Enterprise Development and the South African Accounting
Academy (SAAA) joined forces for this important initiative.
The SAAA provided work readiness training to selected
accounting graduates focusing on lifelong learning,
communication skills, office orientation, career guidance,
interview skills and the fundamentals of accounting.

Programme graduate, Tim Macquire says, “The overall
experience of the programme really exceeded my
expectations. I have been through many programmes
but none has been able to pour so many resources
and contributions into our personal and business
development. I always say it’s empowering to
go to the workshops at THF because they have
boosted my knowledge and built my character.”

The work-readiness programme has further enhanced
the graduate’s skills and has prepared them for the
work environment. Graduates have been placed under
various SAICA SMPs to assist 196 small township
based businesses with their monthly financials, under
the Khulisa iBiznis Funding Accelerator Programme.
“I’ve learned and have gained vast experience and
knowledge. I would recommend this programme
to any graduate,” says graduate Mosa Morukhu.
The accounting graduates are full of anticipation
for their future and building solid careers
for themselves as accountants.
One of SAICA ED’s key objectives is to help
businesses grow sustainably, access funding
successfully and ultimately employ more people.

graduation ceremony of SMME beneficiaries of
the bespoke Enterprise and Supplier Development
programme, aptly named ‘Enegro’. This programme was
made possible through the ongoing partnership between
Avon & Dedisa Peaking Power and SAICA ED. The purpose
was to provide a customised incubation programme,
aimed at developing a network of black energy
consultants to support the energy sector in South Africa.
The Enegro programme has continued to evolve and
develop into a top-class programme. The introduction
of industry experts and personal development coaches
alongside the business and financial mentoring
has created great impact for Enegro SMMES.
Programme inspired graduate beneficiary Sibongiseni
Gaqa, a passionate SMME in Bio gas production, says,
“One of my major challenges has been on transitioning
from academics to business. These are two different
worlds and I believe that in order to be able to run your
business efficiently you need to be able to link the two
successfully. This is where the programme has been of
great value to me. I now have a sound business plan.
Yes, the process is challenging, but the programme has
opened my eyes and given me an opportunity to bring
my business idea to life. For this I am forever grateful.”

Energro
graduates
ready to
step into
the world
of energy
consultancy

Significantly, 95% of the beneficiaries on The Hope
Factory’s Socio-Economic Programme indicated that the
programme was helpful in improving their quality of life.
PE graduates celebrate the completion
of THF’s SED programme

89

88

Graduation day is a day to revel in the successes
of these informal traders as we stand proudly
alongside them in what they have achieved. For
each of the graduates, a future awaits in which
they will continue to grow and take steps towards
taking their businesses to the next level.

ISAICA ED launched the Khulisa iBiznis Funding
Accelerator programme for 196 SMMEs based
in three Gauteng townships in Quarter 4 of 2019.
This 12-month programme will provide financial
management skills training to these township
SMMEs to enable them to become funder ready.
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Jill Johnson, Regional Branch Executive of THF
says: “We are privileged to have watched the
growth of these individuals over the past year,
and walked the entrepreneurial journey with
then. I am very proud of their commitment to the
Programme, and what they have achieved.”

Accounting Graduate WorkAvon and Dedisa graduation
Readiness Programme graduation During December 2019, we saw the second official

“We are delighted to have partnered with J.P. Morgan
once again following the success of the previous
programme in 2017 to develop SMMEs. This year
the focus is on historic township areas in particular.
Without adequate financial knowledge, reaching
the level where these SMMEs are both profitable
and sustainable is near impossible," said Mandisi
Nombembe, Project Manager for SAICA ED.

Celebrating
entrepreneurial Impact
On Friday 15 March 2019, entrepreneurs on The Hope
Factory’s SED Programmes graduated in Port Elizabeth.

Launch of the Khulisa iBiznis
Funding Accelerator programme
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Success
Stories

THF beneficiary wins provincial
leg of Pitch & Polish 2019
Unathi Kolanisi, owner of Nati’s Food and beneficiary of
THF’s 2019 SED Programme, had a very successful year.
Unathi currently owns an events and catering
company operating in Port Elizabeth and East
London. “We provide fully equipped mobile food
trucks even to the most remote areas. We don’t
compromise quality for quantity,” says Unathi.
While being part of the SED programme at The Hope
Factory she was given the confidence boost to enter
the Engen Pitch and Polish competition. Unathi had to
pitch her business to potential investors for funding.
Pitch & Polish, is an Idols-type competition in which
contestants are given the opportunity to present
their businesses or business ideas to an audience.

Vereen
Stols
ICT family business
owner thrives on new
business knowledge

Gaining new knowledge on a programme like
this one comes at a cost of true dedication and
commitment. Vereen explained that at times she felt
like throwing in the towel but pushing through was
worth the challenge. “I am really looking forward
to my last couple of months on the programme,
it has been an awesome journey thus far.”

As part of her business growth, Nati’s Food is now also
trading as a franchise called Maid4u that formalises
the sector of domestic workers, nannies, cleaners
and home-based care workers whereby they recruit,
screen, train and place them and also assist with
CCMA issues and register employees for UIF.

Unathi
Kolanisi

“SAICA Enterprise Development has enabled me to
become a financially savvy entrepreneur and to keep
up-to-date with what is happening in my business and
identify my money wasters,” says owner of Black Pearl
Coach Shuttles and Tours, Mathapelo Temogo, who is now
able to put everything that she has learnt into practice.
“Thanks to my finance coach I am now able
to make sound decisions, deal with my cash
flow, draw up a budget and stick to it.
The programme doesn’t only focus on your financial
growth, but also on your personal development which
is a bonus. My personal development coach has helped
me to unleash my potential and believe in my values.”
‘’And through these interventions, my business has
experienced a 60% increase in profit; a 100% increase
in turnover and I have managed to employ two staff.”
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Starting off the year 2019, Vereen realised that she
had a lack of knowledge when it came to computers
and technology. She was pleasantly surprised by what
she was able to learn on the Apply Basic Computer
Technology Unit Standard during The Hope Factory’s
Socio-Economic Development flagship programme.
“I learnt that the computer was my friend and
not my enemy. We were taught how to use the
computer to our advantage. I really enjoyed
how to send professional emails and the
applications of the lessons, I was very thankful
for a very patient facilitator,” says Vereen.

With regards to a particular module in business
finance and compliance she says, “For many of us,
we never had to deal with that side of a business
before, this was a real and tough eye opener. But
the facilitators at The Hope Factory made sure we
understood all the important aspects at all times.

Experiencing high speed
acceleration as a womanowned small business
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Vereen Stols, owner of Simpli Wifi, provides
WIFI as well as WIFI equipment to the northern
areas of Port Elizabeth with hopes of expanding.
Vereen says, “Tired of having your WIFI down
when Eskom is down? Connect with Simpli
Wireless to be connected all the time.”

Unathi won the regional title to represent the Eastern
Cape nationally. Unathi says, “The competition was
a great experience and the title brought a lot of
exposure for my small business including media
exposure.” She also adds, “A big thank you to The
Hope Factory who gave me further opportunity to be a
guest on their live Small Biz Talk show on Bayfm107.9
to tell my story and motivate other start-ups.”

Mathapelo
Temogo
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Kholofelo
Nengwenda
Yolanda
Valentine

SMME owner building
her business step by step
In 2018, Kholofelo Nengwenda entered a competition
where the second prize was securing a seat in the
SAICA ED programme When she won, she was thrilled.
This was a chance for her to increase her business
knowledge, especially her financial acumen, and garner
all the practical tools to make her business a success.

Ondwela J Trading is making great strides. Since
the SAICA ED programme, it’s been awarded CIDB
grading 2; has received a license for petroleum
distribution, and has put in an application with the
Services Seta to train for hygiene and housekeeping.
“I highly recommended this programme. It
encourages entrepreneurs to stay focused on their
goals. It reminds us that as much as we are leaders, to
be effective we need to have sound knowledge of the
business and be mindful of how we are perceived. We
have a key responsibility beyond employment which is
to empower people and create sustainable businesses.
Financial literacy is crucial as a small business
owner, and financial statements need to be accurate,
especially when applying for funding,” says Kholofelo.

She testifies that the SAICA ED Customised Programme
has helped her business to gain exposure into the
business world and in local communities. “The
programme has taught me how to run a good and
profitable business. They have assisted me in various
avenues in which to improve my business, especially
around business systems and access to market side.”
Her SMME development programme was sponsored
by J Walter Thompson in Cape Town, which with
its green focus, was keen to improve sustainable
SMME initiatives in recycling of waste material. Says
Odette van der Haar, CEO of J Walter Thompson,
“Being a responsible corporate citizen is important
for us, and so we have chosen to focus our SMME
development efforts into recycling, which remains a
global challenge. We want to play our part in this.”

Valuable lessons that Yolande has received from this
Enterprise Development programme stem from the
skills acquired during the programme included keeping
proper records of her purchases, training in Zero
Financial bookkeeping package, working with a budget,
projections and how to create a proper Business Plan.
“I am trustworthy, dedicated and passionate about
many things. I care dearly about people and have
trained many to create something from nothing
and therefore I consider myself a life transformer,”
says Yolanda. Her dedication and will to succeed has
played a very crucial role in ensuring the success of
her business. “My passion for recycling, hopefully,
inspires others to make positive changes in their lives.”
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Before joining the programme her financial knowledge
was very limited. Being on the programme expanded
her financial skills in her business operations. Having
a designated finance mentor and a life coach helped
Kholofelo forecast future projections for her business.
SAICA ED's emphasis on entrepreneurs excelling
financially, was of great benefit to Kholofelo, and
upskilled her with the ability to interpret financial
statements, and report on cashflow statements and
balance sheets. As a result, over the duration of the
programme, her net profit increased by 63%!

“My personal development coach helped me to translate
my vision as an entrepreneur into a goal for the entire
organisation,” says Kholofelo. Her mentor assisted her
in drafting efficient processes that enabled the company
to be more formally established in terms of structure.

Because of her deep passion for the environment,
coupled with creating jobs in her community and
after aspiring to have her own business, Yolanda
Valentine started False Bay Trading (Pty) Ltd in
early 2018. Her business focuses on recycling
collections of cans, plastic paper, cardboard, glass and
polystyrene from local businesses and restaurants.

SAICA Nation Building Impact Report 2019

SAICA Nation Building Impact Report 2019

Her company, Ondwela J General Trading, is a 100%
black woman youth-owned enterprise which initially
specialised in domestic household and cleaning
services. But as it grew, it diversified its services to
include cleaning, supply and distributing cleaning
chemicals, hygiene equipment, pest control, horticulture,
gardening services and construction. Today, its
footprint is in Mpumalanga, Tshwane and is rapidly
growing into other major towns and provinces.

An SMME owner with
a passion for recycling

The Hope Factory and SAICA ED

How The Hope Factory and SAICA Enterprise
Development Contribute to the NDP and the UN SDGs
By implementing its strategic intent, The Hope Factory and SAICA Enterprise Development contribute towards Chapters 3, 4 and 8 of the NDP and Goals 1, 7
8, 10, 14 and 17 of the UN SDGs. The diagram shows how The Hope Factory and SAICA Enterprise Development contribute to these plans.

ISFAP and the NDP
Chapter 3:
Economy and
Employment

The unemployment rate should fall
from 24.9% in June 2012 to 14%
by 2020 and to 6% by 2030. This
requires an additional 11 million
jobs. Total employment should rise
from 13 million to 24 million.

The proportion of adults working
should increase from 41% to 61%.

The proportion of adults in rural
areas working should rise from
29% to 40%.

Move Eskom’s system operator, planning,
power procurement, power purchasing and
power contracting functions to the independent
system, and market operator and accelerated
procurement of independent power producers.

Introduce spatial development framework and
norms, including improving the balance between
location of jobs and people.

The SAICA Enterprise Development Avon and
Dedisa Project bespoke ‘Enegro’ programme
develops black energy consultants and
professionals with the aim of supporting SA’s
energy sector and finding new energy solutions.

The Hope Factory runs specific projects
focusing on mobilising economic activity for
unemployed black South Africans who run startups in rural and township communities.

The Hope Factory, SAICA Enterprise Development and the SDGs

• The Hope Factory

• The Hope Factory has equipped over 1 500 beneficiaries with skills to establish sustainable businesses.
• SAICA Enterprise Development has developed over 980 black SMMEs through its financial excellence offering so that these SMMEs can
plan an active role in economic transformation and job creation.
• Over 450 jobs created by supported SMMEs (2014-2019).

Chapter 8:
Transforming
Human Settlements

• SAICA Enterprise
Development
Flagship Programme

• Talhado Fishing ED project

• Public-private partnerships with
various government institutions
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• The Hope Factory
Flagship SED
Programme
• The Hope Factory’s
Transnet Pipelines
Customised Programme

• SAICA Enterprise Development
Avon and Dedisa Project
• Cennergi Supplier Development
Customise Project
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The proportion of national
income earned by the bottom
40% should rise from about
6% today to 10% in 2030.

Chapter 4:
Economic
Infrastructure

07
THUTHUKA

THUTHUKA

Mr GD Fundile,
MEC of the Eastern
Cape Department of
Education, launches
the province’s School
Governing Body Project

Special
Projects
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SPECIAL

Special Projects

Special Projects

Highlights

Overview
According to the 2018 World Inequality Report, South Africa is one of the most unequal
countries in the world. This is due to the historical deep-rooted economic, social and
political exclusions of Apartheid that created structural bottlenecks in addressing
poverty, inequality and unemployment. This weakens the impact of progress achieved in
social sectors like education, health and housing.

Praise for EC Education and
SAICA partnership for school
financial management training

To help address these issues, SAICA and its members have embarked on various
“Special Projects” that look at capacitating the financial functions at various institutions
as well as advocate for policy change in order to better society for all.

In August 2019, the Eastern Cape Department
of Education, in partnership with SAICA and the
BANKSETA, launched a pilot project to ensure sound
financial management in 50 Eastern Cape schools.
Eastern Cape MEC Fundile Gade said that the project
follows an intense training of 50 officials in financial
management and auditing. He was speaking at
the official launch event held at the East London
Education Leadership Institute in East London.

Key Initiatives
in 2019
Building Capacity at
TVET and CET Colleges

59

COLLEGES
SUPPORTED
(50 TVETCS AND 9 CETS)

Providing financial management support to
the Provincial Health Departments towards
achieving clean audit outcomes, improved
financial management, and ultimately
contribute towards improved patient care.

6

PROVINCIAL HEALTH
DEPARTMENTS
SUPPORTED

School Governing
Body (SGB) Programme
Helping schools improve their financial
management and governance

4

PROVINCIAL
PROGRAMMES

The 50 officials trained by the Buffalo City TVET College
and Lovedale TVET College, are currently dispatched
to various schools in the following districts, namely
Buffalo City Metropolitan, Chris Hani East and West,
Alfred Ndzo East, OR Tambo Coastal, Alfred Ndzo West,
OR Tambo Inland, Nelson Mandela and Amathola.

SAICA and the Eastern Cape Department of Education
collaborate to upskill and mentor School Governing Bodies
in the province
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Establishing systems, processes and
controls to create sustainable financial
management and human resource
management structures as well as coaches
and mentors finance and human resource
staff in TVETCs and CET Colleges

Health Department
Capacitation Building
Project

SAICA Senior Executive: National Projects Robert Zwane,
explains the project in more detail: “One of the things
SAICA prides itself on is delivering excellence in the public
sector. When schools apply proper financial management
and minimise losses, they get maximum benefit from
their funds and the results are visible in the learners’
academic success. It is for this reason that our partnership
with the Department of Education exists. This project,
which is currently running in the Eastern Cape, Gauteng,
Kwa-Zulu Natal and Western Cape, will help to secure the
well-being of learners by directly ensuring that resources
are allocated in relation to the actual education needs of
learners. While still in a pilot phase, our objective is to
expand this project to every public school in the country.”

The officials will be on site at these schools for a period of
18 months to help improve schools’ finances. Additionally,
these officials will also work with SGBs in a bid to develop
better financial management in schools and to ensure
that the financial affairs of schools in the province are
overseen effectively and efficiently. The project will assist
in upskilling and mentoring SGBs and ensure that schools’
financial decisions are made in the best interests of
learners. By law, every public school in South Africa must
have an elected SGB to run their school’s finances.
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Success
Stories
Veronica
Gope
SGB member of one of the
schools benefitting from the
Western Cape SGB programme

CA(SA) and SGB mentor
“My understanding of the SAICA SGB Schools
project is that it is a multi-faceted initiative. The
project aims to empower schools and their
governing bodies by improving their financial
management, financial accounting and
financial literacy through the trainee (mentor)
that is allocated to a school. The trainee gets
much-needed work experience for 18 months.
I decided to be a part of this project as a
mentor because I did not want to sit on the
side-line and always criticise the government.
The Eastern Cape province faces a lot of
challenges, so when this opportunity came,
I jumped at it in order to lend a helping hand
to uplift our society, brothers and sisters.”

Trainee working on the
Eastern Cape SGB project
“We saw the need of working for SA-SAMS after we got
put through a clear and transparent process to understand
what is going on in schools, and this programme is
new in the Eastern Cape. We are so fortunate to be
part of bringing change. Thanks to the Eastern Cape
Department of Education, SAICA and BANKSETA for
making this interesting programme so successful.”
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“The main issue in our schools is that we are lack
financial management skills. Today I am proud to say we
are able to manage our school’s assets and liabilities.
We understand the basic principles of schools budgeting
and where the school funding comes from and how
to get good value for our money. Our school budget
is very clear and is reflecting our school improvement
plan. We stick to our budget, plan, organise lead and
in control. This programme also assisted me with my
personal finances and boosted my self-confidence.
SAICA, I don’t know where were you all these years!”

Ta n d o
Siwendu
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“You must remember that when some SGB members
are appointed, they have no clue when it comes to
school finances – but due to this programme we now
have an idea on how to handle school finances and
are able to ask questions. I think it was designed for
anyone who is looking to gain an excellent practical
knowledge of finances: people like me who are
non-graduates, working as domestic worker.

Anathi
Ntshanta

Special Projects

Chapter 9:
Improving
Education, Training
& Innovation

H o w S A I C A ’s S p e c i a l P r o j e c t s C o n t r i b u t e
to the NDP and the UN SDGs
By implementing its strategic intent, SAICA’s community projects contribute towards Chapter 3, 9 and 10 of the NDP and Goals 3, 4,
8 and 17 of the UN SDGs. The diagram shows how SAICA’s community projects contribute to these plans.

ISFAP and the NDP
Chapter 3:
Economy and
Employment

The proportion of adults working
should increase from 41% to 61%.

The SGB intern project places unemployed TVET College students with a diploma in
Financial Management into an 18-month internship at supported schools.

The proportion of adults in rural
areas working should rise from
29% to 40%.

Expand the college system with a focus on
improving quality to build confidence in the
college sector and attract more learners. The
recommended participation rate of 25% would
accommodate about 1.25 million enrolments.

Bring in additional capacity and expertise to
strengthen health system at the district level;
implement a national health information system
to ensure that all parts of the system have the
required information to effectively achieve their
responsibilities; put in place a human resource

Capacitating HR and finance departments
at TVET and CET Colleges.

Health Department Capacitation Building Project
provides financial management support and
advice to provincial structures to ensure that
all financial management initiatives contribute
ultimately towards improved patient care.

SAICA’s Special
Projects and the SDGs

• Health Department
Capacitation Project

• Capacity building of TVETC
and CET College HR & finance
departments
• SGB Programme

• SAICA SGB
Intern Project

• Key partnerships with
various government
departments and SETAs
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The unemployment rate should fall from
24.9% in June 2012 to 14% by 2020 and
to 6% by 2030. This requires an additional
11 million jobs. Total employment should
rise from 13 million to 24 million.

Chapter 10:
Healthcare
For All
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Prof Wiseman Nkhulu, Auditor-General Kimi Makwetu
and SAICA’s Robert Zwane pose with UJ Thuthuka
students at the inaugural Nation Building Summit
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Advocacy and Policy Reform

Overview

Courageous
Conversations
(Continued)

According to the UN, improved accountability and transparency in
resource governance at all levels is the key to promoting peace and
helping generate income that can be reinvested in the development
of communities so as to achieve the SDGs by 2030.

Does the SAICA Training
Programme truly prepare CAs(SA)
in a way that will future proof the
profession?
Date: 1 October 2019
Speakers:

It is with this in mind that SAICA runs and partners on various
initiatives that seek to unite the profession to deepen the country’s
understanding of the challenges, opportunities and dynamics that can
be leveraged off of to accelerate and prioritise the delivery of the SDGs.

• Tashia Batstone: Senior Vice-President
Chartered Professional Accountants Canada
• Tsakani Maluleke: CA(SA) and
Deputy Auditor-General
• Bonga Nyembe: Partner and Business
Unit Leader – Gauteng Audit (Deloitte)
• Sphelele Khomo: CA(SA) and Head
of the Department of Accounting and
Auditing (University of Zululand)

Key Initiatives
in 2019
Business Against
Corruption

The event addressed the issues of fighting
corruption and policy implementation
for sustainable economic growth where
business leaders met to discuss topics pivotal
to corruption, ranging from fighting corruption
at a government as well as private sector
level, and the responsibility to create a safe
space for whistleblowers, to name a few.

In April, the Department of Trade and
Industry (dti) gazetted the revised Chartered
Accountancy Profession Sector Code (CA
Charter) for public comment. The CA Charter
seeks to significantly increase the pace of
transformation in the sector by deviating
from the standard allocation of points
required under B-BBEE legislation in order
to place a significant emphasis on the skills
development that forms the foundation
of the sector. Public commentary on the
Charter closed in July 2019 and the Charter
Council is in discussion with the dti on the
recommendations raised before coming into
effect in 2020.

Courageous Conversations

Courageous Conversations was launched in May 2017, as an advocacy initiative between SAICA
and the Wiseman Nkuhlu Trust to create a platform for engagement between the country’s thought
leaders, experienced professionals and the public, to find innovative but practical solutions to
troublesome socio-economic issues affecting the chartered accountancy profession as well as
the country. The long-term strategic intention behind the initiative is to create a national culture
of critical thinking and solutions creation. In 2019, the following discussions were held

What we need to do to ensure that the CA profession
remains relevant to meet the challenges of the 21 st Century?

Date: 12 February 2019
Speakers:
• Michael Izza: CEO of The Institute of Chartered Accountants in England and Wales
• Brett Tromp: CA(SA) and CFO of Discovery Health
• Alan Knott Craig (Jnr): CA(SA), South African entrepreneur and author
• Busisiwe Mabuza: Chairperson of the Industrial Development Corporation (IDC)
• Ajen Sita: CA(SA) and CEO of EY

Drafting of
public policies

Efforts related to the drafting and changing
of public policy for the betterment of society
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TVETC FINANCIAL
POLICIES FOR DHET

TVETC HR
POLICIES FOR DHET

In 2019, Professor Mervyn King founded
the Good Governance Academy (GGA),
which SAICA is a proud partner of.
The vision of the GGA is to hold at least
two colloquia a year in which there will
be input from national and international
universities as well as business schools
on critical governance issues so that the
best thought leadership is imparted to
educators for the benefit of the future
corporate leaders of South Africa.
The Academy acts as a catalyst between
international and South African tertiary
educators in business science, falls in
line with the SDG 17 and 4. Goal 17
(Partnerships for the Goals) records that
the 16 goals cannot be achieved without
collaboration, while Goal 4 is focused on
the achievement of quality education. This,
in turn, ties into South Africa’s National
Development Plan around quality education.
As a partner of the GGA, SAICA
members not only receive invites to
these colloquia but also receive the postevent memoranda so that members in
practice, business and academia, as well
as aspirant professionals, are informed
of what is happening internationally
on these critical governance issues.
You can view the memoranda
of the 2019 colloquia here:
• Colloquium #1: Value Creation
in a Sustainable Manner
• Colloquium #2: Effective
Corporate Leadership

SAICA’s Nation
Building Summit

SAICA’s inaugural Nation Building Summit,
a full-day event curated by Leaderex, took
place on 4 September 2019 in Sandton.
Through the 14 topics that were discussed
on the day, SAICA’s goal was to bring
together the brightest minds in the country
to give talks that are idea-focused, and on a
wide range of subjects, to foster learning,
inspiration and wonder – and provoke
conversations so as to unpack solutions
to the challenges facing SA, including
education, unemployment, corruption,
growth, skills, growth, service delivery, etc.
In so doing, SAICA showcased the
immense contribution that the accountancy
profession, as a true profession of
national value, has on the country.

SDG report

In 2018, SAICA embarked on the first of its
annual projects to consolidate information
on how the accounting profession in South
Africa is contributing to the SDGs. Initial
research illustrated that the profession has
projects that contribute to all 17 goals.
Through the voluntary contributions of our
members, the 2019 SDG Report took this
one step further and was able to extract
key learnings that can assist in building
momentum required across the sector
to champion key goals. It is notable, for
example, that quality education, as well as
the eradication of poverty and inequality
were cited as the top three concerns among
both our individual member and company
responses. This is no surprise when you
consider that these areas are the key
priorities that South Africa needs to focus
on if we are to move our country forward.
The full report can be downloaded here.

President’s B-BBEE
Empowerment Advisory
Council
Advancing key issues and working tirelessly
to influence government’s B-BBEE policies

CODE

300

WHICH MEASURES INITIATIVES
INTENDED TO ACHIEVE
EQUALITY IN THE WORKPLACE,
CHANGED TO INCLUDE KEY
CHANGES TO B-BBEE SKILLS
DEVELOPMENT EXPENDITURE

Student Leadership
Summit (SLS)

SDGs are the global framework for the
changes we need to make to solve poverty,
world hunger, poor health, the lack of quality
education, climate change, gender inequality,
environmental issues, and more. That is
why the 2019 SAICA Student Leadership
Summit (SLS) challenged BCom CA-stream
accounting students from around the
country to come up with community-based
solutions for one or more of the goals.
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STUDENTS
ENTERED

TOP

5

17

TEAMS
ATTENDED SLS
UNIVERSITIES

View the highlights of the
2019 SLS winners here

SAICA Nation Building Impact Report 2019

SAICA Nation Building Impact Report 2019

In June, Business Maverick, the finance
offering from Daily Maverick, held its
inaugural Business Against Corruption
event in partnership with Business
Leadership South Africa and SAICA.

CA Charter

GGA
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Highlights
Code 300: A game changer
for the missing middle
In May 2019, the Department of Trade and Industry
(dti) published revisions to the B-BBEE Codes of Good
Practice. These revisions include key changes to Code
300, which specifically deals with Skills Development
expenditure. This Code now allocates four points as an
incentive to encourage employers’ concerted contributions
to bursaries for black students at all Higher Education
Institutions. Introducing the 4 weighting points is a true
game changer for alleviating the plight of South Africa’s
disadvantaged youths as more companies looking to
improve their BEE scorecards will benefit from this.

UJ student’s farming project
clinches top spot at 2019
Student Leadership Summit

By implementing its strategic intent, SAICA’s Advocacy and Policy Reform Initiatives contribute towards Chapters 14 and 15 of the NDP and Goal
16 and 17 of the UN SDGs. The diagram shows how SAICA’s Advocacy and Policy Reform Initiatives contribute to these plans.

But why is a student from UJ interested in
solving the Eastern Cape’s problems?
“Born and raised in the Ngcobo area, I grew up povertystricken and hungry as my mom, a single parent,
struggled to make ends meet. It is a place where dreams
die before they are conceived. In fact, I am the only
boy of my age who passed matric and proceeded to
go to university in a village of more than 50 boys.”
Yet despite these hardships, Bonginkosi believed that
the key out of the shackles of poverty was education and
decent work. And so he pursued both from a young age.
He started the farming activities, which would later
become the Team3 Farm project, on a very small
scale while still in Grade 11. He also worked hard at
school to earn the chance to go to university.
Today, Bonginkosi’s Team3 Farm project has secured
around 200m2 of latent community property on which it
plants vegetables (spinach, potatoes, cabbage, tomatoes,
carrots, butternut and beetroot) as well as breeds chickens
for their eggs and meat. It also provides employment
for three community members, including his sister, with
scope to grow these numbers as the concept takes off.
In so doing, Team3 Farm, gives the local rural community
of Ngcobo access to cheap vegetables, eggs and chickens
as well as the ability to earn income either as rentals for
owners or wages for those employed in the farm’s value
chain. In addition, the project also sells its fresh produce
to schools, clinics and the All Saints Hospital to assist with
the various feeding schemes that exist in the region.

UJ's Bonginkosi Kalipa won the 2019 SLS

“Our goal,’ says Bonginkosi, ‘is to ultimately use all of the
available arable land in my village (around 600 hectares) to
create more jobs and produce for the area. In the long-term,
we hope to replicate the system throughout villages in the
Eastern Cape that have similar land profiles. Once these
hectares are put back into use, the communities will have
something to trade. That’s how new local economies begin.”
SAICA is also very proud of this year’s runners-up who
presented their SDG-related solutions with a high level
of foresight, research and innovation. These are:
• Yonela Sishuba from the Institute of Accounting Science
for her Gifted Lotus autism awareness project.
• Griskha Naicker from the University of KwaZulu-Natal
for Community Fridge – a feeding scheme for students
using surplus fruits and vegetables and other nonperishable foods that are safe for human consumption.
• Letty Seshoka from Rhodes University for
the TemoThuo mulching project.
• And the team from Nelson Mandela University
consisting of Sanele Wenzile, Sibeko, Kamva Ndinisa and
Nkateko Ngobeni who presented Powerltry, a chicken
farming project reducing hunger in their community.

Chapter 14:
Economic
Infrastructure

A corruption-free society, a high
adherence to ethics throughout
society and a government that
is accountable to its people.

Chapter 15:
Nation Building &
Social Cohesion

• Business Against Corruption
• Courageous Conversations
• Good Governance Academy

Employment Equity to continue
and new models of BEE to de
explored to improve the efficacy
of the programme. Clear targets
should be set for broadening
economic participation, enhancing
predictability for economic actors.

Work towards a social
compact for growth,
employment and equity.

• CA Charter
• President’s B-BBEE
Empowerment Advisory Council

• SAICA’s Nation Building Summit
• SAICA and the profession’s
various SDG-related projects.
• SLS

SAICA’s Advocacy and Policy
Reform Initiatives and the SDGs
• Business Against Corruption
• Courageous Conversations
• Good Governance Academy

•
•
•
•
•

SAICA’s Nation Building Summit
SAICA and the profession’s various SDG-related projects.
SLS
Drafting of public policies
President’s B-BBEE Empowerment Advisory Council
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Speaking about Team3 Farm, Bongkinkosi explains how he
came up with the project: “Most of the rural communities
in the Eastern Cape have large amounts of undeveloped
arable land, yet many people in these areas live in abject
poverty. Without jobs, entire communities are dependent
on government grants for their survival. And since they
lack formal education, residents of these communities
find themselves unemployable, which perpetuates hunger
and makes them vulnerable to diseases as lack of proper
nutrition remains a problem in these areas. It’s these
problems that I sought to address through Team3 Farm.”

“Team3 exists to bridge this gap between poverty,
hunger and conflict by utilising dormant land
to produce vegetables and use this produce
to earn an income to uplift the community’s
standard of living,” explains Bonginkosi.
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SAICA’s annual Student Leadership Summit was won
by UJ’s Bonginkosi Kalipa’s Team3 Farm project which
addresses two big problems – hunger and poverty.

H o w S A I C A ’s A d v o c a c y a n d P o l i c y R e f o r m
Initiative Contribute to the NDP and the UN SDGs
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SAICA’s Senior Executive Robert Zwane
discusses the 2019 Matric results on ENCA
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In the Media

In the Media

Overview

Media Coverage Breakdown

Over the past year, the projects in this document and
their impact were showcased in the media 726 times
with coverage to the value of over R34 million.

8%

12%
4%

With media coverage spanning across both regional, national and
international media channels (online, print, radio and television),
the publicity SAICA receives promotes the importance and impact
of the work we do and aids in driving new partnership and donor
opportunities. It also adds to the ongoing Trust Reconstruction
efforts SAICA has embarked on in order to continue to deliver
value to its members and promote member designations.

Channel
Split

Media Coverage Breakdown

42%

PRINT

TV

Thuthuka

269

R11 733 502.30

SMME Support

83

R3 269 434.08

Career promotion

68

R2 600 152.79

Professional Development

98

R3 077 453.09

AT(SA)

17

R692 932.26

Advocacy and Policy Reform

95

R9 221 629.23

ISFAP

65

R3 561 863.53

TOTAL

726

R34 156 967.27

THUTHUKA
SMME SUPPORT
(SAICA ED AND THE HOPE FACTORY)
CAREER PROMOTION
PROFESSIONAL DEVELOPMENT
AT(SA)

9%

ADVOCACY & POLICY REFORM

10%

ISFAP

1%

53%

Audience 46%
Reach 42%

INTERNATIONAL
NATIONAL
REGIONAL
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37%
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Value of Media Coverage

12%

ONLINE

RADIO

Full Year Coverage

Coverage
Split by
Themes

2%

42%

Area

47%

12%
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GOVERNANCE
AND RISK
MANAGEMENT

THUTHUKA

Deputy Auditor-General, Tsakani Maluleke,
the new Chairman of the SAICA board
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Governance and Risk Management

Overview

Entity
Boards

SAICA is constituted and operates in terms of its constitution, the main objective of which is to promote the interests of
the members of the institute and support the development of the South African economy and society. In meeting this
objective, our long-term value creation is aligned to public interest and the development of responsible leadership.

Many of SAICA’s Nation Building entities operate independently from the SAICA Board and are governed by their own
boards of directors or trustees. The governance structures of these entities are as follows:

SAICA operates as a voluntary association not-for-gain and is registered in terms of the Non-Profit Organisations Act 71 of 1997.

SAICA Governance
Structure

SAICA NATION
BUILDING

- IPD Committee
- AT(SA)
PROFESSIONAL
DEVELOPMENT

PROVIDES ASSISTANCE TO
THE BOARD IN CONDUCTING
ITS DUTIES:
-

SAICA Nation Building Impact Report 2019

SAICA SUB
COMMITTEES

SAICA
BOARD
PROVIDES ADVICE
ON STRATEGY AND
STAKEHOLDER
ENGAGEMENT
TO THE BOARD

ENTERPRISE
DEVELOPMENT

ARC
ITC EXAMCO
APC EXAMCO
AGA
TRECO

- The Hope Factory
- SAICA Enterprise
Development

SAICA CEO
TRANSFORMATION

-

ISFAP
Ntivo Endowment Fund
TEUF
The Wiseman Nkuhlu
Trust
- Special Projects
- Advocacy & Policy Reform

Governed by

Accounting Technician
South Africa (AT[SA])

A department of SAICA

SAICA Board (chaired by
T Maluleke) & Professional
Development SAICA
sub-committees

To develop, empower and deliver better
skilled and qualified accounting
technicians into the economy

ISFAP Board (chaired by S Nxasana)

To fast-track South Africa’s skills production
for the 21st century by funding the higher
education costs of students studying
towards a career in scarce skills that
have been identified as critical to South
Africa’s economic development

Ntivo Endowment Fund Trustess
(chaired by S Nxasana)

B-BBEE share deals

Ikusasa Student Financial
Aid Programme (ISFAP)

Ntivo
Endowment Fund

Registered as a Public Benefit
Organisation in terms of section
18(A) of the Income Tax Act.

-

Mandate

The Professional
Development Unit

A department of SAICA

SAICA Board (chaired by
T Maluleke) & Professional
Development SAICA
sub-committees

To develop, empower and deliver
better skilled and qualified
CAs(SA) into the economy

SAICA Enterprise
Development

SAICA Enterprise Development is
100% owned by The Hope Factory

The Hope Factory Board
(chaired by EJ Carelse)

To develop and grow black South African
entrepreneurs and their businesses

Thuthuka Education
Upliftment Fund (TEUF)

Registered as a Public Benefit
Organisation in terms of section 18(A)
of the Income Tax Act. The Thuthuka
Bursary operates under TEUF

TEUF Board
(chaired by A Sita)

To ensure that there is a consistent flow into
the economy of adequately and suitablyqualified professionals representative
of the country’s demographics

The Hope Factory

A registered Non-Profit Company and
Public Benefit organisation in terms of
Section 18(A) of the Income Tax Act

The Hope Factory Board
(chaired by EJ Carelse)

To mobilise economic activity for black SA
citizens to start their own businesses

The Wiseman Nkuhlu Trust Board
(chaired by W Nkuhlu)

To increase the number of black
professionals in the accounting space

The Wiseman Nkuhlu Trust

-
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ADVISORY
COUNCIL

NATION
BUILDING
EXECUTIVE
DIRECTOR

-

Legal Status
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Audit and Risk
Nominations
Finance
Digital Transformation
Governance
- Human Resources
- Governance
- Remuneration

Project

Governance and Risk Management

Governance and Risk Management

Governance and
Risk Management

Risk
Management

In the year under review, the independent SAICA Entity Boards
(namely TEUF, the Hope Factory and the Wiseman Nkuhlu Trust)
ensured that they provided effective leadership through the
adoption and application of good corporate governance practices
based on the principle that strong corporate governance is central
to ensure the sustainability of the projects run by each entity.

The acceptance of risk within a defined risk tolerance is
an essential aspect of value creation. SAICA’s strategic
planning process includes the identification of matters or
developments that have the potential to affect the delivery
of our strategy and the Institute’s ability to create value.

Every member of these boards participates on a voluntary basis as
part of their commitment to transformation, employment and growth.
These boards have a management agreement with SAICA for
the use of the SAICA staff and infrastructure. The agreement
governs how governance and reporting take place.

The responsibilities of these
boards include the following:

The SAICA Board and the relevant entity boards are
responsible for determining risk tolerance levels.
Management is responsible for the implementation
of the risk management process, which involves the
identification, evaluation, prioritisation, mitigation and
monitoring of risks throughout the relevant entities.
In order for the risk management process to be
effective and practical, risks are linked to performance
management processes. This results in risks being
integrated and accounted for – at strategic, as well as
at operational levels. Significant risks are reported to
and relevant action is approved by the Audit and Risk
Committee of SAICA and by the relevant boards.
The diagram on the right describes the combined
assurance model of the SAICA Group, to which the
entities belong, and that informs the Board and Audit
and Risk Committee’s assessment of internal controls.

Board

4TH Line of
Assurance
SYSTEMS
3RD Line of
Assurance
(External)

2ND Line of
Assurance

1ST Line of
Assurance

Board
sub-committees

Internal
Audit

External
Audit

Enterprise Risk
Management

External
Specialist

Compliance &
Government

Management
Control Self-Assessment
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• to approve major funding proposals related to the entity’s work;
• to establish and maintain organisational structures that
will ensure the carrying out of the boards’ duties;
• to review internal control structures, including financial
controls, accounting systems and reporting;
• to monitor entity compliance with legal requirements;
• to monitor the outputs of projects in terms of stated
objectives, as well as the strategic plan;
• to liaise with external stakeholders and donors,
should the need present itself; and
• to review the quarterly budgets compared to actual figures, and
obtain reasons for variances as it relates to donor funded projects.

SAICA’s national imperative strategy is defined by the
direction of the organisation. Risk is inherent in the
business activities, in achieving the strategic objectives
and in maximising the opportunities that arise.

5TH Line of
Assurance

11
THUTHUKA

THUTHUKA

Powerful
Partnerships
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Project successes such as UNIVEN’s accreditation are testament to the
power and impact of SAICA’s private and public sector partnerships
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PARTNER

Powerful Partnerships

Powerful
Partnerships
SAICA thanks its partners for your confidence in us and for
your continued support. Your investment and partnerships
enable us to achieve what we did during the past year and
has helped us to empower thousands of learners, students
and other beneficiaries to realise their potential.

Powerful Partnerships

B

Banking Sector Education and Training Authority
(BANKSETA)
BayFM
BDO
Bidports
Bidvest Commercial Products
BL2000cc

Thank You1

A

BMO Food Services
BMW
Bryant Bell Training

4th Dimension Training Consultants
ABSA
Academy Brushware
Accounting Professional Training (APT)
Allan Gray
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Altimax

Bytes People Solutions – a division of Altron TMT

Department of Agriculture and Rural Development (DARDLA)
Department of Basic Education (DBE): National and provincial offices
Department of Economic Development, Environmental Affairs and Tourism (DEDEAT)
Department of Economic, Small Business Development, Tourism and Environmental Affairs (DESTEA)
Department of Health (DoH)
Department of Justice (DoJ)
Department of Labour (DoL)
Department of Trade and Industry (dti)
Discovery

Capitec
Cennergi
Central University of Technology
Consulting Engineers South Africa (CESA)China Construction Bank

AngloGold Ashanti

Chorus Call

ASISA Foundation

Citi Bank

Aspen Network of Development Entrepreneurs (ANDE)

Coastland Sales

ATC SA Wireless

Cooperative Governance, Human Settlements and Traditional Affairs (COGHSTA)

Atcor

Compensation Commissioner (Department of Labour)

Aveng Trident

Conor Solutions

AVI

Coronation Fund Managers

Avon and Dedisa Peaking Power

Council on Higher Education
Credo Business College

Listed alphabetically and based on top funder / partner / donor list according to SAICA’s stakeholder records for the projects reported

E

Eastern Cape Development Corporation (ECDC)
Eickhoff
Entrepreneur Finance Coaches

F

False Bay TVET College
Financial and Accounting Services Sector
Education and Training Authority (Fasset)
FinFind
Finlam Technical

Export Credit Insurance Corporation SA

First Rand Foundation

EY

Flavius Mareka TVET College

Eyethu Community Trust

FNB
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Credit Blende Training

1

Deloitte
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Alpha Plast

C

BYDA

D

Datatec Educational & Technology Trust

Powerful Partnerships

G

Powerful Partnerships

I

Gerhard Kuhangel Trust
Gert Sibande TVET College
Goodyear SA
Grant Thornton
Grow Supplier ZA

Ilex South Africa (Pty) Ltd
Independent Regulatory Board for Auditors (IRBA)
Industrial Development Corporation (IDC)

K

Institute of Accounting Science

Kaytech
Khanyisela College
KPMG
KwaZulu-Natal Provincial Treasury
Kyocera Document Solutions South Africa

Intelligent Business Solutions
Intertek Commodities
Investec Asset Management
Investec Bank

L

Health Window CC
Hollard Assurance and Yellowwoods

J

J.P. Morgan Foundation

Manufacturing, Engineering and Related Services
Sector Education and Training Authority (MerSETA)
Matlosanana Local Municipality
Matus – a division of Brandcorp
Mazars (Cape Town and Johannesburg)
MBAT TVET College
Mercantile Bank
Meumann White Attorneys
Michael & Susan Dell Foundation

Lekwa-Teemane Local Municipality

Milpark Education

LexisNexis

Mkhiwa Trust

Liberty Community Trust

MMI Holdings

Liberty Group

MMS

Link Market Services South Africa

Modular Mining Systems Africa (Pty) Ltd

Local Government Sector Education and Training Authority (LGSETA)

Monash South Africa

Lovedale TVET College

Mondi
Moretele Local Municipality
Motheo TVET College
MTN
Multichoice
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Murray Roberts
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H

M

Majuba TVET College

Powerful Partnerships

N

Powerful Partnerships

National Dairy Equipment
National Empowerment Fund (NEF)
National Research Foundation (NRF)
National Treasury
National Youth Development Agency (NYDA)
Nedbank
Nelson Mandela University
Nexia SAB&T
North-West University

Old Mutual

S and T School of Accounting Technicians
Safika Holdings
SAICA Enterprise Development Advisory Board panel members
SAICA Small & Medium Accounting Practices

T

Pioneer

Safety and Security Sector Education and Training Authority (SASSETA)

Premier Lodge

Sanlam

Public Service Sector Education
and Training Authority (PSETA)

Sanlam Foundation

PUM Netherlands (senior experts)

Sasol Social Investments

PWC

SASRIA

The College of People Management and
Development (CPMD)

Sefako Makgatho Health Sciences University

The Saville Foundation

Safety and Security Sector Education and Training Authority (SASSETA)

Tipp Academy

Services Seta

Tlokwe Local Municipality

Sizwe Ntsaluba Gobodo (SNG)

Transnet

Small Enterprise Development Agency (seda)

Tshikululu Social Investment Project Fund

R

Sappi

Small Enterprise Finance Agency (sefa)
South African Accounting Association
South African College of Business (SACOB)
Regent Business School
Rehau
Rhodes University
Riverbank Wind Power
Rothschild Foundation
RSM (Cape Town and Johannesburg)

South African Reserve Bank (SARB)
South African Revenue Service (SARS)
Sphere Holding
Standard Bank
Stellenbosch University
Syngia

Talhado Fishing
Tangent IT Solutions (Pty) Ltd
The Auditor General
The Boardroom Alliance
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O

Orbit TVET College

P

Pick n Pay Retailers PTY LTD

S

SA Accounting Academy (SAAA)
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Listed alphabetically and based on top funder / partner / donor list according to SAICA’s stakeholder records for the projects reported

Powerful Partnerships

U

Powerful Partnerships

Umfolozi TVET College
Umkomaas Lignin (Pty) Ltd t/a Lignotech
University of Cape Town
University of Fort Hare
University of Johannesburg
University of KwaZulu-Natal
University of Limpopo

W

B-BBEE Codes
and the CA
Charter
Walter Sisulu University
Wartsila SA (Pty) Ltd
Webber Wentzel
Woolworths

University of Pretoria
University of the Free State
University of the Western Cape
University of the Witwatersrand
University of Venda

SAICA Nation Building Impact Report 2019

Varsity College
Volkswagen SA

The following table summarises how various
SAICA initiatives support the sustainable
implementation of B-BBEE strategy, based on
the RCoGP and empirical best practice.

Yes –
Category
B/C/D

The Ikusasa Student Financial Aid Programme
(ISFAP)

The Hope Factory

The Thuthuka Bursary for entities
measured and not measured on the
CA Charter – once employed

Yes –
Category A

Yes

Yes

Yes –
Category A
Yes –
Category
A And C
Yes –
Category A

The Thuthuka Bursary for entities measured
on the CA Charter – donation

Yes

SAICA Enterprise Development

Socio-Economic
Development

Yes

The Thuthuka Bursary for entities
not measured on the CA Charter – donation

The Thuthuka Education Upliftment Fund (TEUF)

Enterprise
Development

Yes

Historically Disadvantaged Institutions for
Entities measured on the CA Charter

Historically Disadvantaged Institutions for
Entities not measured on the CA Charter

Supplier
Development

Yes

Yes

Yes

Yes –
Category A

Yes

Yes

Yes
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V

Various B-BBEE Consultants and Verification Agencies

Youth Employment Service (YES)

In addition, the Chartered Accountancy Profession Sector
Codes (CA Charter) will come into effect in 2020. The
vision of the sector codes, which is aligned to the overall
B-BBEE, is to grow the number of African and coloured
people in the chartered accountancy profession to reflect
the country’s population demographics, and to empower
and enable them to participate meaningfully in, and
sustain the growth of, the economy – thereby advancing
equal opportunity and equitable income distribution.

AT(SA)

Skills –
Learnerships

SAICA Nation Building Impact Report 2019

Y

Economic and social transformation in South Africa
is an evolving and fluid issue, with the rules being
written by us all and through our actions. The Revision
of the Codes of Good Practice (RCoGP) on B-BBEE,
introduced a step change in expectations.
Transformation and growth encompasses SAICA’s
responsibility in creating corporate social investment
platforms, entrepreneurship, growth of emerging black
businesses, and transformation of the profession.
These programmes and entities form an integral
part of SAICA’s nation imperative projects and you
or your company can help make a difference while
earning vital points for your B-BBEE Scorecard.

University of South Africa

University of Zululand

Partner with SAICA and
help us build the nation

Skills –
Expenditure

Powerful Partnerships

Supporting documents you'll receive
to prove your B-BBEE spend
Category A

√ Proof of attending beneficiary
√ Proof of receipt of payment
√ Competent persons letter

Skills – Expenditure
Category E or F

Skills – Learnerships

Supplier Development

Socio-Economic Development

Category B, C or D

√
√
√
√

Proof of attending beneficiary demographic
Proof of receipt of payment
Proof of Learnership / Internship / Apprenticeship attendance
Competent persons letter

Yes –
Category A

√
√
√
√
√
√
√
√
√

Thank you letter from beneficiary
Invoice from SAICA Enterprise Development
Proof of payment from client
Supplier Development Plan
Service Level Agreement (SLA) between beneficiary and SAICA Enterprise Dwevelopment
Registration documents for beneficiary
IDs for beneficiary
Exempt Micro Enterprise (EME) affidavit for beneficiary
Agreement between SAICA Enterprise Development, client and beneficiary

Yes

√
√
√
√
√
√
√
√

Thank you letter from beneficiary
Invoice from SAICA Enterprise Development
Proof of payment from client
SLA between beneficiary and SAICA Enterprise Development
Registration documents for beneficiary
IDs for beneficiary
EME affidavit for beneficiary
Agreement between SAICA Enterprise Development, client and beneficiary

√ Proof of receipt of payment
√ Proof of beneficiary demographic
√ Competent persons letter
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Yes –
Category A
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Enterprise Development

√ Proof of attending beneficiary demographic
√ Proof of receipt of payment
√ Competent persons letter

#aprofession
ofnational
value
#aprofessionofnationalvalue
Physical address:
17 Fricker Road
Illovo
Sandton
Johannesburg
2196
Postal address:
Private Bag x32
Northlands
2166
Tel: +27 11 621 6600
Email: saica@saica.co.za
www.saica.co.za/nation-building

