
Since its inception in 2002, Thuthuka has grown in 
leaps and bounds. 

The success of the programme is indicative of the 
strides being made in terms of  transformation at 
SAICA. It has been achieved through Thuthuka’s ability 
to identify the main barriers to skills development and 
to devise and implement programmes that effectively 
address these barriers. 

Thuthuka initiatives address the issues of 
transformation from secondary school level through to 
qualification as a Chartered Accountant. This holistic 
approach has created a platform of support and 
partnerships between government, the profession, 
commerce, industry, academia and learners. 

When the Thuthuka Bursary Fund (TBF) initiative first 
started, there were 322 African and 222 Coloured 
CAs(SA) registered with the South African Institute 
of Chartered Accountants (SAICA). By the end of 
2013, these numbers had grown exponentially to 
2 520 African and 973 Coloured CAs(SA). Even so, 
the current demographic profile of the Chartered 
Accountancy profession still falls well short of the 
requirements of true representivity of the country’s 
population profile. 

Since inception in 2004, the TBF’s contribution to skills 
development and the economy has been

• 117 Qualified CAs(SA) 

• 573 Honours Degrees

• more than 700 B.Com degrees  

This is significant, considering that it takes seven years 
to qualify as a Chartered Accountant.

With approximately 1500 students currently on the 
programme, the TBF has developed a successful track 
record of developing young minds and growing them 
into responsible, balanced adults who can contribute 
to their country.

On 23 July 2014 the TBF celebrated 10 years of 
transformation against a backdrop of 20 years of 
democracy. The event saw Sizwe Nxasana, the Chair 
of the TBF, and Prof Wiseman Nkhulu, the country’s 

first Black chartered accountant, delivering keynote 
addresses.

The highlight of the evening was the introduction of 
the recently-qualified CAs(SA) who emerged from the 
TBF programme. As could be expected, the applause 
for these high achievers was deafening!

Students at the celebratory event

The evening’s proceedings were punctuated by video 
clips from those universities who also embarked 
on a Thuthuka celebratory campaign. The TBF 
coordinators at the eight TBF accredited universities 
were acknowledged for their efforts in sustaining and 
growing the programme. 

The proceedings were complemented by live 
entertainment in the form of a marimba band, as well 
as the famous African tenors.  Well-known South 
African artist Tumisho Masha acted as programme 
director for the evening.

The following continue to be key areas of focus of the 
Thuthuka programme:

Schools programmes

The school-level initiatives are key to sourcing students 
for the Thuthuka undergraduate programmes and 
building the pipeline. The Thuthuka schools programme 
includes a suite of activities aimed at capacitating 
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learners in mathematics as well as various career-
focused initiatives such as Olympiads, seminars, maths 
camps and business games. 

Thuthuka has created a database of top performing 
mathematics learners from grade 10 to grade 12 across 
all provinces. This will allow SAICA to build and maintain 
close relationships with these learners through camps 
and other school initiatives, with the hope of attracting 
them into the profession. 

The most significant challenge faced at school level is 
that there are still not sufficient numbers of learners 
leaving school proficient in mathematics and English. 
The result is that, at university level, these learners often 
struggle and require additional numeracy and literacy 
support to ensure their success. While universities are 
taking up the challenge and are looking at new ways of 
addressing these issues, long-term sustainable solutions 
need to be found at school level. Thuthuka will continue 
to work actively on a focused basis at school level and 
in partnership with government, universities and other 
organisations to address these issues.

Initiatives such as the National Accounting 
Olympiad, a joint initiative of SAICA and Sage Pastel 
Accounting, have shown significant growth and 
development. This year’s Olympiad attracted a record  
5 747 grade 11 and 12 learners from 439 schools 
across the country. 

Learners writing the Accounting Olympiad 
examination in May 2014

It came as no surprise that Praise Ndebele, the 
National Accounting Olympiad winner in 2013 was 
Gauteng’s top performing learner for 2013. He is also 
pursuing a career as a chartered accountant. One of 
the four runners-up, Yusuf Mahomed from KwaZulu-
Natal, was placed third nationally in the national Grade 
12 examinations in 2013.

The Economic Management Science (EMS) 
educator support project 

This is a newly-created project which focuses on 
supporting EMS educators with the objective to 
assist EMS educators to master and teach accounting 
concepts more efficiently. The project will be 
implemented for the first time in the following areas: 
Zeerust (North-West), Soshanguve (Gauteng) and 
QwaQwa (Free State).

Distance education

Distance education continues to provide a major 
challenge to the growth and transformation of the 
profession. Over a third of all students who study 
towards a career in chartered accountancy, do so via 
distance education channels and not on a full-time 
basis. Their throughput pass rates are significantly 
lower than those of students at other campuses. 
This low level of throughput cannot be afforded by 
the country or the profession. The workload that is 
considered taxing to a full-time student, especially 
at the Certificate in Theory of Accounting (CTA) or 
equivalent level, has to be managed by a part-time 
student over the same period of time. The learners are 
also expected to pass all the same examinations within 
a single year. UNISA has now implemented a two-
year model for CTA in the hope that it will improve the 
overall throughput rate, and we will monitor the results 
closely. 

Thuthuka continues to explore various opportunities, 
together with SAICA’s Professional Development unit, 
to support especially third year and CTA students. In 
2014 we are implementing support initiatives for the 
UNISA student chapter (through funding and effort 
from Thuthuka, ABASA and AWCA) to assist students 
with regular, structured tutorial classes, and access to 
previous trainee accountants. 

Capacity building

It is imperative that SAICA continues to expand the 
capacity of historically disadvantaged institutions to 
offer degrees leading towards a CA(SA) qualification. 
In 2012 Thuthuka embarked on two new projects, 
in partnership with the University of Cape Town. By 
supporting the accreditation of Walter Sisulu University 
and the University of Zululand, much-needed 
additional capacity will be created to accommodate 
students from rural communities and also assist in 
alleviating the capacity constraints being experienced 
by other accredited universities in the country. 



Through these projects, 420-450 learners at each 
university gain access to a high-quality undergraduate 
degree programme with international recognition. 
We are hoping to produce a new breed of chartered 
accountants who are willing to contribute back to their 
communities and who will make a difference in the 
country.

Students at the WSU Awards event in Feb 2014

Despite the strikes in 2013, students at Walter Sisulu 
University excelled in accountancy examinations.  The 
pass rates for the 2013 year were as follows:

• 1st year:                       90%

• 2nd year:                      94%

• 3rd year:                       100%

Top students:

Year of Study         Name & Surname           

• 3rd Year              Sandisiwe Tshungulwana               

• 2nd Year               Mxolisi Makamisa                         

• 1st Year                Lidelani Tshazi                              

Creating a Thuthuka Club - Thuthuka Alumni

There has been a need for an association which will 
act as a “home” for those people who benefitted 
from SAICA’s transformation initiatives. This will not 
be limited to the Thuthuka Bursary Fund (TBF), but will 
include the recipients of other transformation activities 
which precede the TBF.

One of the main functions of the Thuthuka Alumni is 
to support the activities of learner, student, trainee 
and member development. Alumni chapters in seven 
regions will also assist with raising funds for the 

Thuthuka Bursary Fund (TBF) in order to support 70 
additional students in the programme. 

Alumni chapters have already been launched in the 
Eastern Cape (Port Elizabeth); Gauteng (Johannesburg) 
and the Western Cape (Cape Town).

SAICA staff members at the Alumni launch   
In Port Elizabeth

Developing responsible leaders 

Our challenge is to develop professionals who are 
aware of their interdependent relationship with the 
society that they are meant to serve. Professionals 
should have a good understanding of society’s 
expectations regarding the roles of professionals.

For professionals to be able to act as the responsible 
leaders that society expects them to be, they need 
to make paradigm shifts towards acknowledging this 
relationship. SAICA’s Senior executive: Professional 
Development, Transformation and Growth, Chantyl 
Mulder, is correct in saying: “We want to build a brand 
new team of responsible leaders who are successful 
and add value to society. The new generation of leaders 
should be significant, rather than merely successful. 
They should be leaders who significantly make an 
impact on society.”  In 2014, the focus is on developing 
responsible leaders within Thuthuka’s various initiatives.

While challenges still exist, we continue to achieve 
many successes – the clearest indication being the 
results achieved in the qualifying exams (QEs).

Students graduating from the Thuthuka programmes 
have consistently achieved pass rates significantly 
above the national average in the QE. Adding to this, 
the Thuthuka QE repeat programme continues to 
deliver better results than the national averages for 
African and Coloured candidates. In 2013 our Thuthuka 
repeat candidates achieved a 46% pass rate against the 
national average of 33%. 



SAICA was lauded as “largest professional 
accountancy organisation (PAO) in South Africa” in a 
World Bank report commissioned by South Africa’s 
Minister of Finance. According to this independent 
report, SAICA has taken decisive steps to transform 
the profession. “The Black membership of the 
professional accountancy organisations has increased 
during the past 10 years with the implementation of 
the Thuthuka programme,” states the report.

Harnessing drama and multimedia tools for maths 
education

Together with a youth specialists agency, HDI Youth 
Marketers, SAICA became involved in a maths 
activation programme to encourage learners to study 
core maths and promote the chartered accountancy 
profession. The initiative included an interactive 
road show for schools, and leverages the Pick n Pay 
Schools Club for teacher and learner engagement. This 
programme aimed to:

•  Help build CA(SA) as a highly competitive 
designation;

•  Educate learners on the benefits of choosing pure 
maths and highlighting the chartered accountancy 
profession to teachers; 

•  Promote the benefits and opportunities of becoming 
CA(SA); 

•  Create awareness of the opportunities that SAICA 
presents to learners (bursaries, maths camps etc.);  

•  Increase the number of schools and learners we 
engage with in terms of promoting maths and the 
chartered accountancy profession; and

•  Educate parents on the benefits of studying pure 
maths and becoming a CA (SA).  

SAICA has taken decisive steps to try and address 
the problem as far as maths performance at schools 
is concerned. South Africa has a shortage of 
approximately 5 000 chartered accountants, and one 
of the criteria to become a chartered accountant is 
a good score in maths. SAICA therefore embarked 
on an activation programme in order to address this 
challenge.

The HDI Youth Marketers activation programme 
is a multimedia presentation where learners are 
presented with key information on core maths in a 
fun and exciting manner. The presenters are young 
and energetic individuals who engage learners with 
humour, fun and educational videos. Learners are also 

provided with the opportunity to ask questions, and 
receive informative DVDs and brochures. 

The HDI learning event at Bryanston High School  
in 2013

A pilot programme ran between September and 
October 2013, targeting 675 schools (mainly in 
Gauteng and a few schools in Limpopo and KZN) 
through the MTN sponsorship.

In 2014, the programme targets 150 schools in four 
provinces: Gauteng, Western Cape, Free State and 
Eastern Cape.

The Pick n Pay Schools Club programme includes 
teacher and learner material.  This was distributed to 
600 of these schools. Learners were also encouraged 
during the activation programme to register on SAICA’s 
youth portal. 

•  A competition ran during roadshows as well as on 
the D6 Communicator to promote NowiCAn portal/
mobi to high school learners.

•  It also leveraged the partnership with the South 
African Mathematics Foundation (SAMF) to 
promote SA Maths Olympiad initiatives through the 
marketing material included in the packs.

In May 2014 HDI presented the programme at 
Milnerton High School, with Nicolette Jacobs, SAICA’s 
newly inducted president in the Southern region and 
SAICA Board member, being present and delivering 
a talk. The event was covered by the SABC in Cape 
Town.

SAICA also published a four-page insert in The Teacher 
in 2013, a newspaper from the Mail & Guardian stable 
targeting teachers in the country. The feature focused 
on SAICA’s involvement in the Accounting and Maths 
Olympiads, as well as the HDI activation programme. 

Thuthuka has become a well-recognised brand 
among the media, and media houses are eager to 



disseminate information about the programme and 
its successes. Thuthuka received widespread national 
and regional media coverage in major activities such 
as the Accounting Olympiad, the maths camps, the 
Maths Olympiad and its business games. Media also 
covered Thuthuka Bursary Fund (TBF) initiatives, and 
TBF brand ambassadors include the students who are 
proud beneficiaries (and spontaneous protagonists and 
interviewees) of the fund.

It is clear that TBF is gradually making an impact. More 
and more talented African and Coloured students 
from disadvantaged backgrounds are afforded the 
opportunity to study towards becoming chartered 
accountants. It is in pursuance of this objective that 
the TBF seeks to address the country’s shortage of 
high-level skills. Furthermore, this year is a watershed 
year, since it marks ten years of transformation and 
twenty years of democracy. 

A decade ago, SAICA made a commitment to 
strengthen the country’s economy by playing a 
significant and leading role in transformation and skills 
development. Even with the  successes achieved 
through the Thuthuka programme to date, the 
demographic profile of the chartered accountancy 
profession still falls short of the requirement. However, 
the strides that SAICA has already made toward this 
critical goal, are making a huge impact.

The Thuthuka Bursary Fund (TBF) - the next 
harvest: 

In 2013 the TBF Initial Test of Competence (ITC) pass 
rate was a significant 88%. The national overall first 
time pass rate for all candidates was 73%. In 2013, 
60% of students passed the QE2 – a result which saw 
these “previously disadvantaged” Thuthuka students 
outperforming their more “advantaged” colleagues. 
Currently, 50% of those eligible to write the CA(SA) 
qualifying exams are African or Coloured, compared to 
just 1% a decade ago.

Priorities for the future

A concern for the TBF is the number of the learners 
at high schools who fall short in terms of numeracy 
and literacy. Of the 255 344 learners who wrote 
mathematics in 2013, 59% passed; an improvement 
from the 46 354 achieved in 2012. Furthermore, there 
were 6 348 distinctions in 2013 compared with 4 986 
in 2012 - an increase of 1 362. 

However, there are several issues hidden behind these 
impressive results, and these need to be addressed.  
Among those issues, the most important are the 

low 30% pass mark and the increasing number of 
learners who opt for maths literacy rather than core 
mathematics. As a country we will make far more 
progress if we ensure that the quality of passes 
were to improve, rather than merely focus on the 
percentage of passes.

Funding 

The lifeblood of the TBF is of course funding. As part 
of its public relations stakeholder engagement and 
media relations, the TBF has gone to great lengths to 
profile a cross-section of its donors in various media. 
Hopefully this will attract other donors to invest in the 
TBF and recognise its merits: firstly its credibility as 
arguably the nation’s most successful, progressive 
empowerment initiative programme, secondly of being 
arguably the most strategic spend in the educational 
sector in the country, and thirdly of delivering an 
excellent return on investment. 

In the words of former President and Deputy President 
of South Africa, the Honourable Kgalema Motlanthe 
speaking at the recent Human Resource Development 
Council summit: “Thuthuka has achieved tremendous 
results in expanding access to the field of chartered 
accountancy. The role of the South African Institute of 
Chartered Accountants has been an example worth 
emulating by other professions”.

The TBF team produced a corporate video and shorter 
version aimed at donors for use at events in 2014.

In its tenth year of remarkable success, TBF finds 
itself with what can be regarded as a “good problem” 
to have: more students and not enough funding to 
support all of them in  2014. A strong pass rate for 
2013 by first and second year students yielded higher 
than expected numbers, coupled with the significant 
reduction in funding from one of our long-term funders 
presented TBF with this challenge.

The shortfall for 2014 is approximately R 5 million - 
hence our appeal to you for any assistance you are 
able to provide in this regard. Whatever the amount 
you are able to contribute, will be most welcome.

The TBF fundraising campaign will receive special 
attention in the year ahead, with the goal of increasing 
the number of contributors. Numerous individual 
donors have contributed to the fund and share in our 
vision to enhance the lives of underprivileged students, 
and ultimately the country at large.

Some of the Thuthuka CAs are making a significant 
impact: Alatha Ndlebe CA(SA) is now lecturing at 
Walter Sisulu University; Ntuthuko Mhlongo CA(SA) 
is now lecturing at UniZulu; Tokelo Sekese CA(SA) is 



employed by Investec Bank Limited as a consultant 
on sustainability management and integrated 
reporting; Reshoketswe Mphelo CA(SA) is employed 
by Deloitte as an accounting and financial manager in 
Johannesburg; Lesedi Nogoduka CA(SA) is employed 
by FNB as a financial accountant; Busisani Mhlambi 
is a lecturer at UJ and Godfrey Mongatane CA(SA) is 
currently employed by the Auditor-General of South 
Africa as a Manager: Technical Learning.

Invest in the Future

You may deposit your investment directly into the 
Thuthuka account:

THUTHUKA BURSARY FUND TRUST

STANDARD BANK

JOHANNESBURG BRANCH (000 205)

A/C NO:  000 241 199 / CHEQUE A/C

The Media: agents of mass communication

With such success and life changing stories, Thuthuka 
has received favourable media coverage. From July 
to November 2013, the Thuthuka story received more 
than R4 m worth of public relations value. The total 
annual value was R 4 088 820.

Thuthuka has become a well-recognised brand 
among the media, and media houses are eager to 
disseminate information the programme and its 
successes. Thuthuka received widespread national 
and regional media coverage in major activities such 
as the Accounting Olympiad, the maths camps, the 
Maths Olympiad and its business games. Media also 
covered Thuthuka Bursary Fund (TBF) initiatives, and 
TBF brand ambassadors include the students who are 
proud beneficiaries (and spontaneous protagonists 
and interviewees) of the fund.

Transformation: At the Heart of Thuthuka

As these highlights indicate, Thuthuka is consistently 
meeting its objective of transforming the 
demographics of the profession to reflect those of 
the country in terms of race and gender, and provide 
educational support to Black and Coloured learners 
and students for the benefit of the profession, 
while simultaneously helping to uplift communities. 
Therefore, SAICA prides itself in leading the chartered 
accountancy profession as a socially responsible 
driver of transformation as well as business and 
skills development by supporting and encouraging 
enterprise development initiatives.

However, more still needs to be done. We are looking 
forward to continue working with our valuable 
stakeholders. Your support to the programme has gone 
a long way. The following  case study illustrates how 
your assistance touches and changes someone’s life.  
There are many similar stories:

A Crystal Ball Perspective: Khanya Ndzululeka

With the advent of the digital age, and in an era where 
information is the new currency, the Thuthuka brand 
has grown in leaps and bounds and is fast becoming a 
household name through extensive media coverage.  The 
22-year old Khanya Ndzululeka is one of the role models 
for other learners from disadvantaged communities. 

Thuthuka Bursary 
Fund

No of 
Articles

Rand 
Value

Jan 11 642 829

Feb 8 98 774

March 9 212 982

April 8 170 405

May 39 1 275 098

June 20 548 297

Total 95 2 948 385

Thuthuka Education 
Upliftment Fund

No of 
Articles 

Rand 
Value

Jan 7 167 827

Feb 4 72 124

Mar 15 559 656

Apr 18 627 426

May 10 241 699

June 24 763 811

Total 78 2 432 543



Take a learner who comes from an impoverished 
community in Mthatha. Place her in a programme like 
Thuthuka,  and give her access to a top university such 
as Nelson Mandela Metropolitan University (NMMU) 
under the mentorship of Shareen van der Watt and 
what do you get?  A success story that is bound to 
have an impact on South Africa’s rapidly-growing 
chartered accountancy profession.

The Thuthuka Bursary Fund (TBF) programme was a 
godsend for Khanya, who first contemplated choosing 
a career as a sociologist, a social worker or a teacher.

“When I was in Grade 12, I didn’t know what I wanted 
to do with myself. However, I discovered a passion for 
becoming a chartered accountant, because of the tools 
it equips one with in order to contribute to society at 
large.”

She continues: “I looked at studying not as school 
work, but as a journey with Jesus. I thank Him for 
everything that has happened to me over the past 
four years. My family has been great at supporting me 
and laughing at my little ‘failures’ along the way. So I 
am grateful for them. I was determined to succeed, 
and make my family proud. I worked hard and I feel 
satisfied that my hard work has paid great dividends.

“The NMMU teaching team and Thuthuka have played 
a huge role in giving me the tools I need to succeed. 
Working hard consistently and consulting as problems 
come up, has also helped me to always keep up to 
date with the work.”

Khanya has passed both her undergraduate (2013) as 
well as honours (2014) degrees cum laude.

Many students who come from a “village” scenario to 
a large metropolis are tempted by the big city lights 
and tend to embrace the ubiquitous club culture that 
has permeated university life, together with the related 
smoking and substance abuse. But not in Khanya’s 
case. Of course, as would be expected, there were 
some problems to adjust. But she took this in her 
stride.  All such factors do play a part, but the acid 
test is how the individual is able to navigate proverbial 
crocodile-infested waters without getting destroyed in 
the process.

“My journey has been really great. When I came to 
NMMU, I was a recipient of a Thuthuka bursary. In my 
second year, I became a part of the Allan Gray Orbis 
Foundation. Through the foundation I was inspired to 
make a difference in my immediate environment and 
to always show a spirit of selflessness. There have 
been challenges – both emotional and academic - but 
by God’s grace I overcame those. Now, I am doing my 

academic articles here at NMMU, and I am enjoying 
the experience thoroughly. I am learning a lot by being 
on ‘the other side’. I am hoping that at the end of 
this year, I would have been able to add value to the 
students’ experiences here.”

“I heard about Thuthuka through Mr. Cabane, my 
accounting teacher at Khanyise High School in 
Mthatha, who told us all to apply. Financially, I never 
had to worry about school fees and that kind of stuff. 
The programme also gave us study support through 
study sessions, study technique workshops and also 
work readiness workshops.

“My initial challenge was getting over my fears. Fear 
of being away from mom, fear of failing. How did I 
overcome these? Prayer and trusting in God were my 
anchors. Also, as time went on, I got used to the new 
environment. I settled in, made new friends and it 
wasn’t as overwhelming as it was at the beginning.”

In a world where work-life balance is so important, 
individuals such as Khanya should balance work and 
other activities to ensure that burnout does not occur. 
What does Khanya do to relax?

“I am a bit of an introvert. Reading is one of my 
favourite things to do. I particularly enjoy books 
that make one think, and that lead to reflection and 
introspection. My favourite book is CS Lewis’ The 
Great Divorce, followed my William Young’s The Shack. 

“I love food and I even consider myself a glutton. I also 
love sport – which often leads to heartbreak, given that 
I am an Orlando Pirate’s fan. I also support Chelsea, 
Barcelona and the Blue Bulls,” she says.

“I also enjoy taking a walk while pumping my favourite 
song or listening to a Tim Keller sermon.”

Today, the culture of you youth seems to be best 
described as “plugged in”. It is a common sight to 
see youth enjoying an infusion of multimedia content 
by having headphones planted over their ears, and 
enjoying music or videos through means of their smart 
phones of tablets by an almost “osmotic” process. 
The art of listening or conversation seems to be dying. 
Khanya has a word of advice to these youngsters.

“When you are about to undertake a task, give it your 
best shot. Pursuing a career as a CA(SA) is the best 
decision you can make for yourself, your family, your 
community and the country.”

She has a quirky sense of humour, and a smile on her 
face which lets people feel comfortable around her. 
She also encourages others in her group. 

Unlike other programmes which simply provide 



funding, the TBF programme has a constant 
monitoring and evaluation component. A dedicated 
TBF coordinator is attached to each TBF-accredited 
university (eight in total). This person is tasked with 
monitoring the progress of the TBF students and to 
put interventions in place to support them and to 
address areas of need. The students also have access 
to counselling, work readiness progress and soft skills 
development. As part of the programme, each TBF 
student must do compulsory community service.  
Such a comprehensive programme allows students of 
Khanya’s calibre to thrive and achieve greatness, and to 
take their place as responsible leaders.

“I am very proud of her achievements. She is a real 
ambassador to the CA profession,” says Shareen van 
der Watt, the TBF Coordinator at NMMU.

“Khanya has all the qualities to make her a real role 
model. She is true to herself and what life is all about. 
Her ability to articulate issues that we as South 
Africans experience, should not be overlooked. Her 
value to society and to trying to solve sustainable 
development aspects should be utilized, as she has a 
real passion for this.”

Our country is in dire need of people like Khanya to 
act as role model for the youth on their road towards 
achieving success. The efforts of people like her, 
and her determination to succeed, will serve as 
an inspiration to those young people who seem to 
be wandering and lost as consequence of a lack of 
credible role models.

How You Can Contribute:

As a consequence of South Africa’s apartheid policy, 
the chartered accountancy profession was dominated 
by whites. This legacy still persists, but is changing 
gradually - thanks to SAICA’s Thuthuka programme. 
Thuthuka is a Zulu verb which means “to develop”.

The Thuthuka programme is proof that despite existing 
deficiencies in our schooling system, especially in 
maths, science and accounting, it is still possible to 
identify young and talented students who can be 
trained successfully as chartered accountants.

 A total of 2 500 students have been supported by 
TBF in the last 10 years. In 2013, there were 1 067 
fully-funded students studying towards qualifying 
as CAs(SA): 818  at  undergraduate level, and 249  
at honours level. Since its inception, the TBF has 
supported  575 honours students.

Anyone wishing to contribute to the ongoing success 
of Thuthuka can do so by either purchasing our 
book titled 101 Stories, or pledging funds directly to 
Thuthuka by visiting www.saica.co.za and clicking on 
the “Thuthuka – Inspiring Success” banner advert.


