
 

 

Dear SAICA members, staff and stakeholders. It has been a year of change and introspection within 
our Institute, with many of these actions being proposed and driven by our members and our recently 
appointed CEO, Freeman Nomvalo.  Our members have once again demonstrated their passion for 
our profession and pride in SAICA by challenging the status quo while offering support.  I am excited 
for what the next phase promises as we continue with our flagship projects, some of which I will 
highlight within this report. 
 
In his message to members in March 2019, the CEO highlighted four important focus areas that 
SAICA would continue to drive to ensure that we maintain value in the SAICA brand: 
 

1. Reposition ourselves ethically within the marketplace – the CEO encouraged members to 
declare their commitment to ethical behaviour and doing what is right.  To re-inforce this, 
SAICA will be launching the updated Code of Professional Conduct later in 2019. 

2. Relevant for the future – the CA2025 project will continue to be developed to ensure that the 
CA(SA) of the future has the appropriate competencies and has the necessary support in 
terms of SAICA offerings. 

3. Members' professional interest and internal SAICA capability – SAICA will continue to 
focus on members’ professional interests and will ensure that its internal structure is geared 
towards improving its service to members.   

4. Deal proactively with unethical members – SAICA is committed to investigate all members 

accused of breaching the Code of Professional Conduct and will take disciplinary action if 
appropriate.   
 

Our ongoing activities are therefore geared towards these four focus areas and I would like to 
encourage members to support these activities and engage with myself and the Southern Region 
Secretariat on these. 
 
Recognising the need for internal changes, the Governance Review Task Team (GRTT) was 
constituted in 2018 and has been working towards ensuring that the SAICA governance structure and 
terms of reference is fit for purpose and reflects the needs of the organisation.  Reflecting on 
stakeholder feedback on the proposed changes, the GRTT will be making recommendations to the 
SAICA Board and members to be considered at the SAICA National AGM taking place in June 2019.   
 
Members 
We recognise that our members are the lifeblood of the organisation.  A strategic imperative of 
SAICA’s is to ensure that members’ needs are being met.  Some of the initiatives relates to: 

 Embracing technology and aggressively pursuing webcasts for all members to access all 
training and important events like the CEO Roadshow and AGM 

 The new competency framework, CA2025 will be rolled out not only to trainees, but to 
members as well 

 Re-looking (as we do periodically) at the bouquet of products SAICA is offering especially in 
line with CA2025 – the Southern Region Secretariat welcomes members’ input 

 A new CPD policy will be rolled out effective 1 January 2020.  The CPD policy will have a 
strong focus on individual members’ current and future needs including an updated process 
on self-regulation  



 

Members contribution to the once-off disciplinary levy has been valuable in continuing SAICA’s efforts 
in disciplinary matters.  I appreciate that for some members, this monetary contribution was a big ask 
and it is therefore valued even more so. 
 
Pipeline 
Professional development remains a strategic imperative for SAICA, as we respond to one of the 
country’s scarcest skills and the transformation challenges within our profession.  As shared in the 
March 2019 media release, 3 069 aspiring chartered accountants sat for the ITC examination, the first 
of the qualifying examinations, with 2 175 candidates having passed. This represents a 71% pass rate 
which is in line with previous years. The highlight of this is the success of ongoing transformation 
efforts that are evident in an analysis of the results. This year, as in 2018, the number of first-time 
African candidates who wrote the ITC exceeded the number of white candidates. However, such is the 
level of transformation in the profession, that not only has this number increased year-on-year but in 
the 2019 January ITC, African candidates now make up the biggest part of the exam population at 
43%. 
 
Nation Building 
The Thuthuka Bursary Programme remains the flagship programme for SAICA. Candidates funded 
from Thuthuka, writing the ITC exam in 2019 achieved a 70% pass rate, which we can all be proud of.  
SAICA is committed to assisting government in getting the new funding system for students nationally 
in place.  Initiatives are in place to showcase how SAICA and the profession (members) are 
contributing towards the UN Social Development Goals.   
 
Securing our Future 
The SAICA National AGM is the pinnacle of the year’s events, surveys, workshops and CEO 
Roadshows. The GRTT has worked tirelessly to propose a new governance structure for SAICA that 
we can be proud of.  Our responsibility is to review the proposal once communicated and attend the 
AGM on 26 June 2019 in person or via webcast.  Participating at the AGM will provide members with 
the opportunity to ask burning questions and to vote on the proposed changes.    
If I could echo the CEO’s message at the Roadshows – member participation in the AGM process is a 
critical element of paving the way forward for our profession and the Institute.   
 
I have always been encouraged by the level of activity and interest of our members in the Southern 
Region and am positive that we will not disappoint in our contributions.  It is also a time of transition for 
our Secretariat as roles and responsibilities within SAICA are streamlined.  A huge thank you from the 
Southern Region Council and the membership at large for providing a great service over this period. 
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