
 

Members and Honoured Guests 

 

We made it through another year and we have seen - and faced - many changes and challenges.   I am 

delighted to present a report on behalf of the Southern Region Council for 2013/2014. 

Our environment 

There have been a number of interesting environmental developments both locally and nationally.  Our 

most concerted and challenging advocacy work this year that faced us nationally related to the 

requirements of the Tax Administration Act.  In terms of the Act, SAICA applied to be a controlling body of 

its members which were also Tax Practitioners and SAICA was awarded provisional acceptance.  This 

required an amendment to the SAICA constitution.  The resolution put forward at SAICA’s AGM failed, 

which put SAICA’s status as a controlling body at risk.  A Special General Meeting was called in order to 

table similar amendments to those tabled at the AGM.  As the meeting was held in Gauteng, many of the 

Southern Region members were not able to be in attendance.   

However, a huge drive was undertaken throughout all our structures to explain the issues at hand to the 

members of our region.   Our members were thus able to have their say by completing proxies and having 

an effect on the outcome of the result.   The resolution was overwhelmingly successful.   Furthermore, the 

concerns that members had were raised with the Board at the SGM and our Chairman indicated that the 

concerns would be taken into account in future Board deliberations.  I would like to thank all those who 

were involved in rallying support from our members in achieving this success.  This includes many of our 

members, discussion groups, forums and the secretariat.  It is especially pleasing to see our region playing 

an active role in ensuring the continued success of our Institute. 

Executive Leadership 

After a rigorous, comprehensive recruitment and due diligence process, the Board appointed of Mr Terence 

Nombembe as SAICA’s new Chief Executive Officer. 

Mr Nombembe completed his term as the Auditor General of South Africa in December 2013 and joined 

SAICA in January 2014.   He will balance visits through our region during May 2014 with his other 

responsibilities to interact with our members.   This will give him an improved understanding of members’ 

needs and on SAICA’s performance and member delight. 



 

 

 

 

 

 

 

 

 

 

We encourage you to attend the Information sessions so that you can share your views of the profession 

with our CEO to help him to set the tone for SAICA as we continue to improve its offerings to our members 

and sharpening our strategic focus. 

Future-driven strategy 

This year has seen continued regional participation in SAICA national affairs through closer regional 

alignment.   To this end the Southern Region Council meetings’ agenda relentlessly pursued SAICA’s 

strategy.   For those who are not familiar with our strategy, it is firmly based on SAICA’s vision which is to 

develop responsible leaders. 

Also, our region continued to strive to create a unique, diverse and dynamic culture by adhering to the 

SAICA values namely: 

We serve our members 

We lead by example 

We work as a team 

We respect the individual 

We take accountability 

We strive for quality in all that we do, and 

Above all, we act with integrity. 

I am confident that the values listed above are demonstrated by your Council and its Committees in all 

meetings and forums, which are held by them. 

That brings me to our involvement in the following 5 strategic focus areas of SAICA’s vision: 

• Growth and Transformation 

• Brand Excellence 

• Membership Delight and Support 

• Sustainability 

• Responsible Leadership 
 

I am pleased to report that your Council has continued the process of focussing on each of the sub-

committees of Council and other bodies/groupings represented by Council in presenting their strategic plan 

and demonstrating how it supports SAICA’s overall strategy and the 5 strategic focus areas.  This has 

allowed our Council to better understand, and provide input into the projects that the sub-committees and 

other groupings have undertaken.  This process continues to demonstrate the alignment with the SAICA 

strategy and it guides us in ensuring we focus on achieving the set strategic objectives. 



 

 

 

 

 

 

 

 

 

 

I now wish to deal with the strategic focus areas. 

Growth and Transformation 

We want to attract the best talent into the profession.   Thus, this strategic focus area encompasses growth 

in the number of CAs, trainees and the pipeline as well as maintaining the relevance and quality of the 

CA (SA) profession. 

For many years it has been a concern that the rate of transformation has not been sufficient.  In 2004, 

SAICA had 22569 members of which only 9.4% were black.   Ten years later we have 37046 members of 

which 22.7% are black.   However, what is probably the most significant statistic is the results achieved in 

the January 2014 Initial Test of Competence (previously known as Part 1 of the Qualifying Examination) – 

for the first time in our history the number of successful white candidates were exceeded by the 

successful black candidates.   This is a significant moment in our history and reflects that all the programs 

that have been in place have gained momentum and succeeded in their efforts.  The results and press 

release can be found on SAICA’s website at the following link: 

https://www.saica.co.za/LearnersStudents/Examinations/ExamResults/tabid/490/language/en-ZA/Default.aspx 

However, this does not mean that we have succeeded – we need to remain focussed.  Our key projects on 

the transformation front are delivering results that will continue contributing to our growth objective.   Our 

region has three Thuthuka accredited universities, namely the University of Cape Town, Stellenbosch 

University and the Nelson Mandela Metropolitan University.   We also have the pilot Thuthuka programme 

at the University of the Western Cape which commenced in 2009 and has delivered pleasing results.   There 

are 321 students in the UWC Pilot Thuthuka Program for this year (2014) of which 28 are in the honours 

program.   Ongoing reviews of their results are actively monitored by our Transformation Committee who 

provides support to the Thuthuka initiative.   We are also represented on the UWC Advisory Committee on 

the Thuthuka program. 

 

The re-accreditation project for the Walter Sisulu University continues to make progress.   The purpose of 

this project is to sustainably build capacity at Walter Sisulu University so as to achieve and maintain SAICA 

accreditation for the degree programme for Chartered Accountants.   The program continues to be 

supported by the University of Cape Town and we look forward to positive results from this project. 

We need to start looking as to how we, as members can support the Growth and Transformation projects 

which are in progress.   Some of the constraints that have been identified by the Transformation 

Committee are: 



 

 

 

 

 

 

 

 

 

 

• Funding: 

This remains an obstacle for us to achieve our projects.   Last year an ITC Boot Camp was held at 

UCT where 30 repeat candidates attended.  This was again funded by FASSET and the funding was 

limited to African candidates.   Although approaches are being made to find funding for coloured 

candidates, such funding is not easily accessible.  

SAICA also has a campaign to raise funds for its Thuthuka programs.   The cost per learner is 

significant and every additional contribution helps.   I thus urge you to consider one or all of the 

options offered by visiting the website at: 

https://www.saica.co.za/LearnersStudents/Thuthuka/tabid/714/language/en-ZA/Default.aspx .    

Having attended a number of the Thuthuka programs I can report on the excellent work that SAICA 

is doing and the success it has on promoting the brand and sowing the seeds of our pipeline.   More 

can be done but funding is required. 

Awareness: 

We want to see a more sustainable profession.   We have continued with our various programmes, 

which include career awareness sessions, Career exhibitions, Thuthuka Maths and Accounting 

development camp, Accounting Olympiad, Business Game and an Outreach Programme with 

SHAWCO for Saturday classes for learners to name but a few.   The combined involvement of SAICA 

and ABASA is reaping benefits and extending our reach.  Each of these require the input and 

dedication of our members and we thank all for their help and support. 

If each of us consider the role we can play in this area and offer support we can extend our 

awareness campaigns.   I feel that more can be done if we put our collective minds together.   

Support for our Universities and the programs they are undertaking is imperative.   Alumni of the 

universities can assist by making those individuals who are considering tertiary studies aware of the 

options available to them at our SAICA accredited Universities. 

In my report last year I highlighted the positive progress being made within the Southern Region Council 

and Committee structures in both race and gender.   The Transformation Committee was tasked with 

developing a policy to be implemented throughout Council and its committees.   I am happy to report that 

their work was recently completed by preparing a document to be known as the “SAICA Southern Region 

Transformation Index” (SSRTI). 



 

 

 

 

 

 

 

 

 

 

The document is due to be tabled at the upcoming Council meeting in April 2014 for approval.   It includes 

objectives for both race and gender transformation.  It further addresses succession planning.   The 

succession plan includes the basis for the development of a succession plan, identification of future 

members, developing those identified and monitoring the effectiveness of the succession planning process.   

It also sets up a mentoring process for new members on the committee structures.   I am confident that the 

proposed SSRTI will meet with your Council’s approval and be implemented shortly within our region to 

develop the successes of our growth and transformation initiatives. 

The Thuthuka programme has also commenced with a new Chapter in its history.   The Thuthuka Alumni 

was launched in the Southern Region towards the end of last year.   Exciting events were held with 

distinguished speakers addressing the guests at the gatherings.   I urge you to investigate the organisation 

and support their initiatives. 

Our region continues holding New Members’ Events in order to celebrate our new members.   This is an 

event that is attended by many of our younger members.   The events have proved to be an exciting 

intervention with engagement between our Council members and the new members.   The enthusiasm 

shown by our new members at the events have resulted in the formation of the Young CA Network (YCAN).   

This network has had meetings in which we have been able to identify the interventions needed to 

continue their involvement within our region.   The YCAN network has aligned well with our “Under 40 

representative” on Council.   It has further become one of your Council’s main focus areas as their 

involvement is encouraging for our future endeavours.   There are many activities planned for YCAN and a 

steering discussion group is due to meet shortly to continue the momentum gained thus far. 

 

Brand excellence 

The CA (SA) remains the pre-eminent business designation within the South African business environment.   

It remains important to promote the value of our brand amongst members of the public, within the 

business world and amongst students and learners.  

We continue to run features in the Cape Times highlighting our profession.   There has also been a 

television advertising campaign highlighting the role of the CA (SA) in business and society.   I have also 

appeared on television where our profession was mentioned.   There were many other features in national 

newspapers administered through SAICA’s National Marketing and Communication department. 



 

 

 

 

 

 

 

 

 

 

Our presence on social media platforms, both Twitter and Facebook, continue to go from strength to 

strength promoting SAICA and the profession.   The Southern Region Trainee Forum is doing an amazing 

work in obtaining brand exposure through has their own Twitter platform as well as other social media 

platforms and a website. 

 

Membership satisfaction and delight 

In essence SAICA is a membership organisation – we do not exist without the 7,618 [2013- 7,875] members 

in our region.  It is therefore very important for us to deliver on our members’ needs. 

The Southern Region results in its overall satisfaction ratings (as measured by the annual members 

satisfaction survey undertaken by Ask Africa) reflects a slight decrease when compared to the previous 

year, with an overall satisfaction rating of 83% (2012 – 85%).   This decrease, although minor is concerning 

and we need to remain careful not to drop the level of delight our members experience.   With this said, 

our rating is similar to the National average, which remains positive. 

The Southern Region membership continues to reflect that the majority of its members are in commerce 

and industry and that the average age of our membership base is 35 years.   It has thus been the aim of our 

Council that these two constituencies have a particular focus.   To this end, part of the region's strategy is 

to engage and encourage participation of these members at our events and on sub-committee structures. 

Council continues to support networking events for “members under 40” and “women in accounting" in 

order to increase the participation rate of younger and female members at our events.   These events 

remain well attended with positive feedback.   Working with members in business, through our Members in 

Business Committee, we have influenced SAICA’s segmentation programme, enabling them to identify 

appropriate forums for their constituency. 

Disappointingly we remain restricted in securing sponsorship, which continues to hamper our progress in 

providing further networking events, particularly for these members (and networking events for all our 

members). 

We held several communication and information sessions for members across the region during the past 

year, which were free to members.   These sessions provide an opportunity for members to interact and 

exchange ideas with various members of the SAICA management team. 



 

 

 

 

 

 

 

 

 

 

Furthermore, we hosted a number of events and sessions which included facilitated Coaching Forums, soft 

skills training, two New Member welcoming events, a business networking workshop and business 

breakfasts with Mike Schüssler and Tom Boardman respectively.   Jane Raphaely addressed the Woman in 

Business breakfast.   This event is regularly sold out and the past year was no exception. 

The Under 40 Constituency is represented on our Council, by way of a co-opted seat.   As stated above, the 

YCAN initiative has been the primary focus and is also being considered as a national initiative across the 

country. 

The Strategic Management Accounting Forum which was formed by our Members in Business constituency 

continues meeting on a regular basis.  

Our Annual Dinner remains our flagship event.   It was interesting to note that our younger members are 

attending this event in greater numbers.   Further to this, the diversity of the attendees (in terms and race 

and gender) continues to reflect improvements in our region.  The statistics are as follows: 

• 85% of the attendees were under 45, 

• In excess of a third of the attendees were black, and 

• 40% of the attendees were female. 

We also held three District Annual Dinners in Port Elizabeth, East London and Knysna.   These events are 

well supported networking events, which reflect the enthusiasm for our profession. 

With the aim of further enhancing member communication requirements and preferences our Institute has 

completed its segmentation exercise.   This project entailed collating your personal profiles on our database 

to ensure that our communications are relevant and meet your business requirements.   There should be 

an improvement as the information is analysed and used in the future communication to our members.   

We appeal to you to keep your information up to date so that we are able to communicate the continued 

benefits of the Institution with you and ensure that you receive relevant information. 

Sustainability 

The main objective of this strategic focus area is to ensure that SAICA adapts to the changing needs of 

society and continues to provide a value proposition for its members and other stakeholders on a 

sustainable basis with transparent oversight.   It deals with the alignment of the human capital strategy to 

the SAICA strategic objectives (our people), the use of technology to enhance the value proposition, the 

long term financial sustainability of SAICA, stakeholder management and the managing of our intellectual 

capital that gives SAICA its competitive edge. 



 

 

 

 

 

 

 

 

 

 

The past year has seen changes to the team at the SAICA Southern Region Office.   Anderson Muza was 

appointed as our Regional Executive after Nasiegh Hamdulay had been promoted to the position of Senior 

Executive: Strategy and Stakeholder Relations at SAICA in Johannesburg. 

Other than the appointment of Anderson, our team in the Southern Region has remained consistent.   The 

changes implemented last year has seen all members of the team settling down in their new roles.   Their 

input into our Committee meetings is welcomed as is their interaction with members at various events.   

They remain accessible to our members and are member focused in all their activities. 

I have previously mentioned the members’ satisfaction ratings.   I remain proud of this score albeit a slight 

decrease from the previous year.   Overall, the score remains high and your Council’s objective of achieving 

the highest scores is shared by the secretariat.   I am aware that the team is making every effort to reach 

beyond the scores achieved.   I would like to thank the secretariat for their huge contribution to this score 

and their continued contribution to future scores.  My sincere thanks to Anderson Muza and his team; 

Carmen, Betty, Edgar, Anthonise, Thirza and Phyllis who form the regional office, for their enthusiasm, 

creativity and tireless efforts in ensuring the successful delivery of the many and varied activities for which 

the regional office takes responsibility. 

Responsible Leadership 

One of the areas of Responsible Leadership is the role we play in the Public Sector.  Our Public Sector 

committee has a number of strategic initiatives planned which (amongst others) include: 

• The promotion of CAs(SA) working in, or servicing the public sector 

• Providing training and development products for those in the sector 

• Increasing active participation with national and local government. 

This is one example where our Committees take up the strategic focus area of Responsible Leadership.   I 

am confident to report that your Southern Region Council and its sub-committees practice Responsible 

Leadership in their activities in support of SAICA’s strategy. 

I would like to thank my fellow Council members and all the Sub-Committee members in the Southern 

Region for their support and commitment to SAICA.  The constructive debate and active participation at 

meetings help our region to continue serving our members.   With your continued input, your constituency 

is being heard, allowing the Southern Region to demonstrate your Responsible Leadership in building a 

better SAICA. 



 

 

 

 

 

 

 

 

 

 

This year we have four seats available on the Southern Region Council.   The available seats are Member in 

Business, Small and Medium Practice Representative and two General Body seats.   As there was no 

opposing candidate for the Member in Business seat the incumbent is deemed to be re-elected. 

The other three seats has been keenly contested with 3 candidates making themselves available for the 

Small and Medium Practice seat and five candidates contesting the two General Body seats.   I am 

exceptionally pleased with this outcome as it will result in an election at our AGM.   Our members’ 

commitment to the profession is to be commended and I wish them luck in the upcoming elections. 

Finally, it is a privilege to be handing over the Presidency of the Southern Region to my successor, 

Mrs Nicolette Jacobs.   Nicolette will be the third female President of the Southern Region.   She is a 

beneficiary of the Eden Trust (the predecessor to Thuthuka) and it is extremely pleasing to see that, as a 

beneficiary of SAICA’s transformation and growth programmes, she takes the position of President.   I 

originally met Nicolette when she represented ABASA (2007/2008).   After a brief absence in order to start 

her family, she was again appointed onto Council during 2010 and has chaired our Transformation 

Committee since then.   She is our representative on SAICA’s Board (since September 2013) and has also 

been appointed to the CA Charter Council.   I wish her every success for her term and look forward to 

serving on Council under her leadership. 

The future strategic focus must certainly explore and define what’s on the horizon – what the big picture 

issues facing our regional and national economy.   With exceptional thinkers that is our membership, 

thought leadership is an area where we can make a deeper positive impact. 

I have indeed been privileged to serve as your president during 2013/2014 and thank you for your support. 

 

 

Gil Gorgulho  

Southern Region Council President 2013 / 2014 

 

April 2014 


