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saiCa integrated annual report 2014

intended audience
this report has been prepared primarily for the 
members of SaiCa. However, because of the nature 
of the organisation and the role that the chartered 
accountancy profession plays in the community, we 
have also considered information needs of other key 
stakeholders who make use of this report.

Credibility and assurance
We recognise that it is important to affirm the 
reliability of the information contained in the report. 
to that end management prepares and validates the 
report, thus providing a balanced and reasonable 
view of its coverage in line with the international 
reporting <ir> Framework. the Board exco, the 
Board assisted by the audit and risk Committee 
reviewed and approved the content and guiding 
principles in line with the recommendations included 
in the international <ir> Framework. in addition to 
the audited financial information that is included 
in this report, the external auditors reviewed the 
performance information on page 53 for validation to 
ensure the results are complete, accurate and valid as 
supported by documentation. the summary financial 
information has been obtained from the group audited 
financial statements.  

statement by the board
the Board acknowledges its responsibility to ensure 
the integrity of this report. the Board has applied its 
collective mind to the preparation and presentation 
of the report and the information it contains and is 
assisted in its task by the audit and risk Committee. 
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the Board is satisfied that the information contained 
in this report is presented in accordance with the 
international <ir> Framework as published by 
the international integrated reporting Council on 
9 december 2013.

this integrated annual report was approved by the 
Board on Friday 29 May 2015. 

the board would appreciate any feedback on how  
it could improve this report in 2015. to this end,  
please email us at irComment@saica.co.za

suresh kana 
SAICA Board Chairman

learners

naVigation

students

trainees prospeCtiVe 
members

QualifiCation 
pipeline

members

strategiC objeCtiVes

brand  
eXCellenCe

responsible 
leadership

transformation 
and growth

member 
delight and 

support

sustainability

more 
information

siX Capitals

finanCial  
Capital

manufaCtured  
Capital

intelleCtual 
Capital

human 
Capital

soCial and 
relationship 

Capital

natural 
Capital



We are proud to present our fifth integrated annual 
report and the group financial report for 2014 and 
strongly believe that it is an improvement on previous 
years reports.

the Board’s acknowledgement of the principles 
enshrined in the international <ir> Framework and 
their commitment to elevating corporate governance 
in areas within the organisation highlighted during 
the governance review of 2013 has been a catalyst for 
the raised strategic leadership, focus and momentum 
experienced across SaiCa during 2014. 

as an organisation of thousands of members, SaiCa 
is not apart from the society and environment 
within which it operates. to this end, there exists 
many exciting opportunities for the institute and its 
members to augment their invaluable contribution to 
the development of South africa, africa and the rest of 
the world.

the accountancy profession across the world is 
grappling with the reality of declining student intake and 
in South africa our experience is no different. despite 
this, the significant investments over the past 10 years in 
SaiCa’s transformation and growth strategy is starting 
to realise its intended benefits. the Ca(Sa) designation 
continues to be one of the most admired financial 
designations and is well represented across the boards 
of JSe listed companies. 

SaiCa’s thuthuka project was showcased at the World 
Congress of accountants in italy, as a successful model 
for the development of accountancy professionals 
particularly in developing nations. it continues to attract 
the attention of government and stakeholders as a 
model worthy of replication across all professions. 
However, the job is by no means done. We have to 
encourage our youth to educate and equip themselves 
with the necessary skills to build a prosperous nation for 
all its people.

there is a global trend towards the regulation of 
accountants. the World Bank’s rOSC (report on the 

Observance of Standards and Codes: accounting and 
assurance) recommendations for the regulation of 
accountants in South africa is gaining momentum. 
as we unpack the opportunities that this present, we 
believe that it is an important occasion to emphasise the 
essential role to be played by accountants throughout 
business, the public sector, government and society 
at large.  there is no doubt that the professional 
accountancy industry in South africa has the collective 
capacity, skills and experience to contribute positively to 
shaping our country’s future.

it has been a privilege to serve the members of SaiCa 
as chairman of the SaiCa Board. as i come to the end of 
my term i would like to thank the members of SaiCa, the 
SaiCa Board and the boards of all its entities who give 
tirelessly for the advancement of our profession and 
development of our country.

it is thrilling to experience the renewed energy amongst 
members, the Board and management as they embark 
on a very exciting journey in leading and showcasing 
SaiCa, its members and its stakeholders as responsible 
citizens. 

i wish the incoming Board, management and all the staff 
of SaiCa success in building on the solid foundation that 
has been laid by all over the last year.

suresh kana 
SAICA Board Chairman

suresh kana 
Chairman
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Chief executive officer’s message

dr terence nombembe 
Chief Executive Officer

in my first year at SaiCa i was privileged to engage 
with stakeholders, members and staff through 
national roadshows early in 2014. it was during these 
engagements that i experienced first-hand the energy 
to further strengthen the accountancy profession and 
commitment to positively contribute to building our 
nation and entrenching our national footprint.

these and many other engagements with members 
and stakeholders provided insight into the matters 
they considered important. Management reviewed and 
prioritised these matters through an analysis of the 
impact these have on SaiCa’s business model and its 
ability to create value in the short, medium and long term. 

these matters were presented and accepted by the 
advisory Council and the SaiCa Board at their strategy 
review meeting. Management and the Board consistently 
analyse the effectiveness of its business model through 
an analysis of the six sources of capital as defined in 
the international <ir> Framework. Progress on and 
responses to these important matters were the subject of 
management meetings, Board meetings and Board sub-
committee meetings throughout the year. 

the first part of our integrated annual report for 2014 
provides comprehensive insight into SaiCa’s business 
model and its use of the various sources of capital. this 
section also outlines those matters considered important 
by stakeholders, SaiCa’s response to the opportunities 
and risks, and provides an explanation of material 
external trends.

the next part of this report provides a detailed account of 
the SaiCa Board structures and activities to perfect and 
excel at the highest levels of governance. 

the final section highlights the results of our efforts 
over the last year and our strategy to leverage on the 
many value-creating opportunities for members and 
stakeholders as we build our nation.

i am grateful to the management and employees of 
SaiCa for their dedication to the profession and thank the 
Board and its various structures for their guidance and 
direction. With the collective toil of all our members and 
stakeholders i look forward to experiencing a SaiCa that 
continues to excel at developing responsible leaders.

dr.  terence nombembe Ca(sa) 
SAICA: Chief Executive Officer

 
“it is thrilling to 
eXperienCe the 
renewed energy 
amongst members, 
the board and 
management as 
they embark on 
a Very eXCiting 
journey in leading 
and showCasing 
saiCa, its members 
and stakeholders 
as responsible 
Citizens.”
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report of the audit and risk Committee

We are pleased to present our report for the financial 
year ended 31 december 2014. 

audit and risk Committee members and 
attendanCe 
the audit and risk Committee (audco) consists of the 
members listed hereunder. during 2014, seven meetings 
were held. 

members of 
audco

tenure attendance

VM Sekese 
(Chairman)

1 June 2006 to present 5/7

Bd van dyk 20 august 2014 3/3

eM Magondo 1 July 2013 to present 4/7

LJ Sennelo 1 november 2013 3/7

MSa Paruk 1 april 2010 to present 6/7

MW Schoeman 1 January 2010 to present 6/7

PJ Cronje 1 July 2013 to present 5/7

r ncube 20 august 2014 3/3

tP Zondi 1 July 2014 2/5

audit and risk Committee responsibility  
the committee reports that it has complied with its 
responsibilities arising from SaiCa’s Constitution 
and By-Laws. the committee also reports that it has 
adopted appropriate formal terms of reference as its 
audit Committee charter has regulated its affairs in 
compliance with this charter and has discharged all its 
responsibilities as contained therein. 

the effeCtiVeness of internal Control 
and risk management 
the system of controls is designed to provide cost-
effective assurance that assets are safeguarded and that 
liabilities and working capital are efficiently managed. in 
line with the Companies act 71 of 2008 and the report 
on Corporate governance (King ill) requirements, 
internal audit provides the committee and management 

with assurance that the internal controls are appropriate 
and effective. this is achieved by means of the risk 
management process as well as the identification of 
corrective actions and suggested enhancements to the 
controls and processes. From the various reports of 
the internal auditors and the audit report on the annual 
financial statements, it was noted that no significant or 
material non-compliance with prescribed policies and 
procedures have been reported.

accordingly, we can report that the system of internal 
control for the period under review was efficient and 
effective. the committee is directly responsible for the 
appointment (subject to Board ratification), compensation, 
retention and oversight of the internal auditors. 

eXternal audit 
the committee has satisfied itself through enquiry, 
that the auditors of SaiCa are independent. the 
committee, in consultation with executive management, 
agreed to an audit fee for the 2014 financial year. the 
fee is considered appropriate for the work that could 
reasonably have been foreseen at that time. Meetings 
were held with the auditors where management was 
not present and also with management where the 
auditor was not present. the committee has nominated, 
for approval at the annual general meeting, nkonki 
incorporated as the external auditor for the 2015 financial 
year and Sangeeta Kallen as the designated auditor. 

integrated annual report
the committee reviewed the content and guiding 
principles of the integrated annual report in line with the 
fundamental concepts included in the international <ir> 
Framework on 19 March 2015 and has recommended it 
for approval to the Board. 

annual finanCial statements 
the committee has recommended the 2014 annual 
financial statements included in the group annual 
Financial report for approval to the Board on 
1 april 2015. the Board has subsequently approved the 

financial statements which will be open for discussion at 
the annual general meeting. 

Vm sekese  
Chairman of the Audit  
and Risk Committee

Victor sekese 
Chairperson of the Audit and Risk Committee
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We serVe our members  |  We lead by example  |  We work as a team  |  We respeCt the individual

We take aCCountability  |  We strive for Quality in all that we do, and above all

We act with integrity
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strategiC oVerView

brand eXCellenCe

to enhance the Ca(Sa) brand 
as the premier business brand 
in South africa. Promoting 
chartered accountancy as 
the most attractive career 
and Cas(Sa) as responsible 
leaders.

responsible leadership

to play a leadership role in South africa, 
africa and – where appropriate – globally by 
developing new material, making submissions, 
and working with government to address 
economic and social issues. it also involves 
developing the profession in africa to play 
its rightful role in the world and to service 
business and the public sector’s needs.

transformation and 
growth
to grow Ca(Sa) membership, 
to consolidate and expand the 
profession’s influence within South 
africa, africa and globally, and to 
meet transformation objectives, 
thereby  addressing the skills and 
needs of the country and continent.

member delight and 
support
to enhance the value of membership 
through member support as well 
as the development and delivery of 
relevant and high-quality products 
and services that create a high level 
of delight amongst our members.

sustainability

to adapt to the changing 
needs of society and 
continue to provide a value 
proposition for  members 
and other stakeholders on 
a sustainable basis.

to develop responsible leaders

strategiC objeCtiVes
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where 
are our 
members?

south, 
Central, north 

ameriCa and 
Caribbean 

1 366

uk and  
europe  

2 820

rest of 
afriCa  

598

south afriCa  

30 967

australasia,  
asia and  

middle east 

2 033

geographical spread of members

strategiC  
oVerView
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the trends discussed below are those significant 
matters that affect saiCa’s external environment and 
may impact on saiCa’s ability to create value and 
implement its strategy. these have an impact on the 
environment in which the accountancy profession and 
professional bodies operate. saiCa critically considers 
all issues in navigating the uncertainties that present 
themselves.

political and social
“no political democracy can survive and flourish if 
the mass of our people remain in poverty, without 
land, without tangible prospects for a better life. 
attacking poverty and deprivation must therefore be 
the first priority of a democratic government ”(The 
Reconstruction and Development Programme, 1994).

With almost 25% of the population (and 65% of young 
people) without work, unemployment is South africa's 
largest social challenge. the national development 
Plan (ndP) of 2012 stipulates crucial measures for 
the acceleration of structural and education reforms. 
(Source: African Economic Outlook 2014  
www.africaneconomicoutlook.org)

the ndP aims to eliminate poverty and reduce inequality 
by 2030. in terms of the plan, South africa can realise 
these goals by drawing on the energies of its people, 
growing an inclusive economy, building capabilities, 
enhancing the capacity of the state, and promoting 
leadership and partnerships throughout society.

the issues of poverty, poor education, high 
unemployment, failure to create jobs, and the need 
for enhanced operating efficiencies and governance 
in business and government reinforce the continuing 
role SaiCa plays in nation-building initiatives. SaiCa 
has embraced the sentiments enshrined in the ndP 
and through the skills available to SaiCa and within 
its membership base, will continue to support the 
achievement of the vision of the ndP via thuthuka, 
the Hope Factory, the training of unemployed 
graduates through SaiCa’s enterprisation, and many 
other initiatives. While these structures are significant, 

SaiCa is acutely aware that it has to intensify its efforts 
in the area of skills development. this has solidified the 
critical importance of upskilling SaiCa members through 
structured and continuous learning on technical and 
responsible leadership programmes.

economic 
South africa is an important hub in the global mining 
value chain, a regional assembly hub in the global 
automotive value chain, and a key player in the regional 
finance and retail value chains. Many countries, 
including South africa, have been experiencing the 
effects of the global economic crisis. this has affected 
economic growth in South africa over the last four 
years, prompting a deceleration in the rate of economic 
growth. SaiCa is no different to any organisation and 
has had to do more with less. SaiCa consistently 
refines its business model in response to the changing 
economic environment and the opportunities that may 
present themselves. SaiCa is investing its resources in 
ensuring that business processes, human capital and 
it infrastructure reach high levels of maturity. 

SaiCa has recognised the importance of investing in 
its infrastructure so that it can lead to benefits for all 
stakeholders and the organisation. in addition, SaiCa is 
in the process of developing its reserve funding position, 
which aims to minimise the impacts of fluctuations in the 
economy.

the majority of SaiCa’s nation-building initiatives are 
funded – through donor funding. the ability to raise 
funds for these projects affects the impact that these 
projects could have on society and the economy. 
even though economic conditions were unfavourable, 
the SaiCa group managed, through a focused finance 
optimisation exercise, to achieve a surplus in 2014. 

legal and regulatory
there is a global move to the regulation of accountants, 
particularly those that offer a service to the public. 
this was further evidenced during 2013 with the 
regulation of tax practitioners in South africa and the 
additional regulatory requirements relating to auditor 
independence in the Companies act of South africa. 

the World Bank’s report on the Observance of Standards 
and Codes (rOSC) recommends the regulation of 
accountants, the intention of which is to protect public 
interest. Legislation of this nature will have a direct 
impact on the accountancy industry. SaiCa offers a 
Ca(Sa) and aat(Sa) professional designation. However, 
there are many more accountants at differing levels of 
competency offering a variety of services to the public 
without a professional designation. 

the increasing regulatory requirements required of 
accountants as a result of protection of public interest 
presents opportunities for SaiCa to contribute to the 
strengthening of the institutional structures of the 
economy and society. 

the role of the accountant whose core skills relate to 
measurement, reporting and assuring of information 
presents exciting opportunities for accountants. this 
has been complemented by the development of the 
international integrated reporting Framework released 
in december 2013. SaiCa is fully supportive of the 
principles of integrated reporting and integrated thinking 
and is ensuring that members and stakeholders leverage 
from the opportunities that present themselves.

eXternal  
enVironment



a Ca(sa) 
designation  
keeps you up  

to speed with 
the hard and 
fast rules of 

the Corporate 
world, and 

hones your finer 
business skills. 

this enables you to 
beCome a Catalyst 

for positiVe Change.

black economic empowerment (bee) 
Codes and Ca charter
recent changes to the Bee codes will impact the audit 
profession, particularly relating to the measurement 
of management control. there is a greater focus on 
transformation and growth, particularly in relation to 
bursary fund spend under skills development, additional 
points provided for Black people to complete their 
learnerships and professional examinations, and the 
introduction of annual contributions to capacitate 
historically african universities to assist them in 
the development of african Cas(Sa) under supplier 
development.

technological
Key to the successful implementation of strategy is the 
ability of an organisation to integrate technology into 
all spheres of its business. the pace of technological 
advancement is staggering, and organisations that 
embrace this leap consistently outperform their peers 
that are failing to do so. Stakeholders are increasingly 
demanding to engage with organisations through on-line 
mechanisms. in addition, great opportunities exist for 
organisations who are able to transform ‘big data’ into 
information on which strategic decisions can be made.

Mature processes and systems is a key enabler to 
the creation of value for stakeholders and members 
and as such SaiCa is investing in its processes and 
it infrastructure to tap into these opportunities that arise 
due to technological advancements.

professional accountancy body: 
emerging trends 
increasingly, other national and regional accountancy 
bodies are entering into alliance agreements to increase 
their individual and collective strength, relevance and 
influence.

the Certified Public accountant (CPa) designation is 
emerging as the largest accountancy designation around 
the world.

Chartered global Management accountant (CgMa), the 
new global designation for management accountants, 
was launched in January 2012. its main aim is to elevate 
the profession of management accounting. it is a joint 
venture between aiCPa (the american institute of 
Certified Public accountants) and CiMa (the Chartered 
institute of Management accountants), two of the 
world’s leading accountancy organisations.

as competing designations emerge, there is an 
opportunity and urgency for elevating the value created 
by the Ca(Sa) brand. in this regard, a collective effort 
by all SaiCa members will sustain our relevance and 
importance locally, regionally and globally.

SaiCa has chosen to be part of Chartered accountants 
Worldwide, a collaboration between six of the major 
chartered accountancy institutes worldwide, to work 
together to build the Chartered accountants Worldwide 
brand and promote the reputation and value of chartered 
accountants as world leaders in accountancy, finance 
and business.

economic and social challenges facing the world have 
an impact on how organisations are run, given that they 
are an integral part of society. Worldwide, there is an 
increased trend of stakeholder activism as more and 
more individuals and groups perceive themselves to 
have a stake in organisations’ decisions.

eXternal enVironment(continued)
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given the economic and social challenges that face South africa, SaiCa and its members have a vital role to play in helping to build the nation. Consequently, broad-based 
stakeholder engagement, locally and internationally, is critical to SaiCa’s effectiveness and its ability to deliver value to a wide range of stakeholders. 

SaiCa has a process of identifying stakeholders, which involves identifying stakeholders that:

•	  are affected by and/or influenced by SaiCa and the profession’s strategy and operations.

•	  Could have legitimate expectations of SaiCa and the broader profession.

Stakeholder issues are identified through a continuous engagement process with stakeholders.

stakeholder nature and desCription
how does saiCa respond to  
stakeholder needs

sChools, sChool goVerning 
boards and the department  
of basiC eduCation

SaiCa relies on schools to produce a steady inflow of 
learners with good mathematics marks. SaiCa shares the 
stakeholder vision of creating a high-quality education 
system that produces learners eligible for tertiary 
education.

Where appropriate, SaiCa supports the vision of this 
stakeholder grouping through supplementary initiatives at 
schools, namely:

•	  Promotion of mathematics at schools

•	  Support programmes for learners and teachers

•	  the thuthuka education Upliftment Fund (teUF) and 
many more projects aimed at building capacity at 
schools.

uniVersities SaiCa relies on universities to produce students who are 
capable of passing the qualifying exams and becoming 
Cas(Sa). SaiCa shares the vision of attracting high 
quality students into the pipeline. 

SaiCa supports universities in providing guidance on the 
application of the curriculum and further independent 
assurance that standards are being met through 
accreditation visits. this impacts positively on the 
universities’ ability to attract quality students on to the 
accredited programmes.

students SaiCa is seen by students as the custodian of the Ca(Sa) 
profession. they require a high-quality programme that 
ensures their employability after successful completion 
of their studies.  it is also critical to SaiCa to support 
students throughout their academic career.

SaiCa regularly reviews the competency framework, 
ensuring that it meets and often exceeds international 
best practice. Student’s competencies are assessed 
through the initial test of competence exam (itC). SaiCa 
provides additional academic and social support to 
students who are eligible and demonstrate potential. 
through various initiatives SaiCa also provides career 
guidance and motivates students and trainees to 
complete their programmes.

engagement with stakeholders

SAICA 2014 INTEGRATED ANNUAL REPORT
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stakeholder nature and desCription
how does saiCa respond to  
stakeholder needs

trainees the trainees represent the future of the profession and 
relies on SaiCa to develop a learnership programme 
that is of the highest standard. On completion of 
the learnership programme trainees expect to have 
developed the necessary skills that will enable them to 
become well rounded business people. 

Maintenance of training office standards and quality of 
the training programme through active monitoring of 
trainee development ultimately assessed through the 
assessment of Professional Competency (aPC) exam and 
training office accreditation and monitoring. 

training offiCes Provision of suitably qualified trainees and a system of 
training that is easy to implement, administer and fit for 
business. 

SaiCa partners with training offices to ensure a suitable 
supply of trainees that are retained for their entire 
training contract and works hard at ensuring ease of 
administration of the training contract management 
process. 

donors and funders Most of the initiatives in support of the pipeline 
(particularly those relating to the development of 
Cas(Sa)) are funded by donors and sponsors. these 
donors typically include government, businesses (inside 
and outside the profession) and individuals all of whom 
expect value from their investment. 

SaiCa ensures that through the proactive and watchful 
management of these initiatives, donors are guaranteed 
value from their investment.

members and  
regional CounCils

SaiCa exists because of its members. given the sought-
after competence possessed by our members they have 
a critical role to play in business and society. they expect 
SaiCa to create an enabling environment for them to 
showcase their skills and in doing so create value for the 
Ca(Sa). 

SaiCa provides learning and many other enabling 
interventions for the refinement and showcasing 
of member skills and competencies. SaiCa plays a 
leadership role in the profession and the community in 
seeking to enhance the image and standing of the Ca(Sa).

goVernment, goVernment  
agenCies and regulators

SaiCa engages with government and its agencies, 
identifying opportunities where SaiCa and its members 
can contribute to building a productive and equitable 
nation.

SaiCa contributes to nation building through its 
transformational and skills development initiatives and 
contributes to the ongoing upskilling of its members, 
encouraging them to play an active role in business and 
society. 

regional and international 
aCCounting bodies, aCCounting 
allianCes and standard-setters

establishment and sustainability of a strong and stable 
accountancy profession that supports the public and 
private sector in africa, thereby enhancing the South 
african profession’s reputation as a positive and dynamic 
leader in the accountancy world.

through active representation on these bodies SaiCa 
plays an active role in influencing local and international 
regulation. 

engagement and  
stakeholders

SAICA 2014 INTEGRATED ANNUAL REPORT

13



opportunities and risks

SAICA 2014 INTEGRATED ANNUAL REPORT

14



SaiCa’s strategy defines the future direction of the organisation. However, when read in context of the external and internal environment, opportunities and risks do emerge.

the Board is responsible for determining SaiCa’s risk tolerance levels. Management is responsible for the risk management process, which involves the identification, evaluation, 
prioritisation, mitigation and monitoring of risks throughout the organisation. risk matters are discussed at management meetings. in order for the risk management process to 
be effective and practical, risks are linked to performance management processes, resulting in risks being integrated both at strategic and operational levels. Significant risks are 
reported to and approved by the audit and risk Committee and the Board.

  

risk areas 
affecting the 

business

management

internal audit eXternal audit

Combined assuranCe proVided to board

Combined assuranCe proVided to board
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studentslearners trainees

Students that have embarked on a 
learning path to becoming Cas(Sa) – 
may be at differing levels en route to 
becoming Cas(Sa)

those individuals in process of 
completing a learnership programme 
or a training contract entered into 
with a registered training office

Potential pool of students available 
or soon to be available to enter a 
Ca(Sa) learning path

SaiCa’s business model describes SaiCa’s process 
of recruiting top-performing students at schools 
across South africa to enter a learning path 
delivered through accredited training providers 
(SaiCa-accredited universities and training offices) 
in order to qualify as Cas(Sa). Once qualified, these 
students can be admitted as members of SaiCa. 
SaiCa provides them with high-quality support 

throughout their careers, empowering them to 
become responsible leaders across the societies in 
which they live and work. SaiCa and its members 
play a leadership role in the profession and the 
community, seeking to enhance the image and 
standing of the Ca(Sa). great opportunities exist 
to deepen the contribution that Cas(Sa) and SaiCa 
makes across the economy, including the public 

sector and society as a whole. SaiCa is therefore 
intensifying its efforts in areas of skills development 
initiatives in support of the sentiments enshrined in 
the national development Plan. Skills development 
initiatives focus on areas where SaiCa and its 
members naturally excel and in which they have the 
required competency and experience.
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prospeCtiVe members members

those candidates who have 
completed their learnerships but 
have not yet completed either part of 
their professional exams

those persons that have completed 
their learnership and the qualifying 
exams and have registered as 
members with SaiCa. they 
are allowed to use the Ca(Sa) 
designation and be recognised as 
having fulfilled all the conditions 
to be acknowledged as chartered 
accountants

an organisation’s 
business model is its 
system of transforming 
inputs, through its 
business aCtiVities, into 
outputs and outComes 
that aim to fulfil the 
organisation’s strategiC 
purpose and Create Value 
oVer the short, medium 
and long term. 

key to understanding 
saiCa’s business model is 
a desCription of saiCa’s 
sourCes of Capital and 
how it is transformed 
through its business 
aCtiVities to Create Value. 
the different phases of 
saiCa’s business model 
and how key inputs 
relating to the Capitals  
on whiCh the organisation 
relies is desCribed on  
the left.

business model



business 
model 
(Continued)

get the appropriate sChool QualifiCation 
The minimum requirements for university are a level 5 pass in Mathematics, together with a National Senior Certificate with Matriculation exemption. Pure Mathematics 
must be taken (not Mathematical Literacy) as a subject. A good grounding in English is essential. Having Accounting as a school subject could help but at most universities 
this is not compulsory.

get the appropriate uniVersity QualifiCation 
Enrol and obtain a BCom Accounting degree or an equivalent CA(SA) undergraduate qualification at a SAICA accredited university. Obtain a Certificate in the Theory of Accounting 
(CTA) or equivalent qualification i.e.  a post-graduate fourth year course at university which focuses on Accounting, Auditing, Taxation and Financial Management. This course takes 
a minimum of one year and must also be completed at a SAICA accredited university. 

get the appropriate training 
Complete a learnership programme. This is known as a training contract, and one in which a trainee accountant enters into with a registered training office.  
On completion of the training contract the trainee must demonstrate their competency in: A set of compulsory skill areas i.e. pervasive skills and skills and Accounting 
and External reporting at an advanced level set of prescribed skill areas, auditing and assurance, financial management, management decision making and control, tax, 
internal audit, risk management and governance. Trainees must elect, depending on the training office, to gain advance experience in one of the prescribed skills. areas

pass saiCa’s professional eXaminations
Initial Test of Competence (ITC). To qualify for entry to the ITC, a candidate must 
pass the CTA or equivalent CA(SA) exam. This generally means that candidates 
enter for the ITC during their first year of their training contracts if they studied 
full time or the fourth year if they have been studying part time. A CTA is valid 
for three years. This means candidates will be eligible to sit for the ITC exam for 
a period of three consecutive years, starting the year after obtaining a CTA or 
equivalent qualification. There are two examination opportunities per year for  
the ITC, namely in January and June of each year. This means candidates have  
a maximum of six attempts at the ITC. 

The Assessment of Professional Competence (APC)
To qualify for entry to the APC, a candidate must have:
•	 Passed	the	ITC
•	 	Completed	a	minimum	of	20	months	of	a	registered	training	contract	with	

an accredited training office, by the beginning of the month in which the 
assessment is written

•	 	Successfully	completed	a	professional	programme	with	a	registered	
provider

register as a Ca(sa)
After completing the learnership and the Professional Exams, register with SAICA as a Chartered Accountant (SA).
As professionals, CAs(SA) have to to display the highest level of ethical behaviour and adhere to a code of professional conduct, maintain their professional 
competence through a programme of continuous professional development and demonstrate responsible leadership and corporate citizenship through 
contributing to the upliftment of society.

post QualifiCation speCialism
Once qualified and registered as a CA(SA) the individual can choose to 
further enhance their competency through further specialisms in, but not 
limited, to the following: 
•	 Strategy
•	 Management	and	leadership
•	 Ethics

•	 Accounting	and	external	reporting	
•	 Financial	management
•	 Management	decision	making	and	control
•	 Tax
•	 Internal	audit	
•	 Risk	management	and	governance

( ) how to beCome a Ca(sa)

20
saiCa 2014 integrated annual report
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Nurture tomorrow’s accounting game 
changers. Encourage your learners to 
choose Pure Maths today for a better 
chance at a brighter tomorrow as a 
CA(SA).

For more information, 
go to www.saica.com/learnerstudents 

Nurture tomorrow’s accounting game 
changers. Encourage your learners to 
choose Pure Maths today for a better 
chance at a brighter tomorrow as a 

Learners 
Today. 
Leaders 
Tomorrow.

www.nowiCAn.co.za
www.nowiCAn.mobi
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Accounting Game Changers Unite!
The world has enough followers. 
Become a future business leader.

What do you see 
in your future:
• A prestigious business career?
• Career flexibility?
• Excellent financial rewards?
• Global recognition?

Take your future into your own 
hands and make the smart move 
from ordinary to EXTRAordinary. 

How? Become a CA(SA).

CA(SA), say what?
Chartered Accountants (CAs) are an elite group of business 
leaders and specialised accountants - trained to handle even 
the most complex business decisions in large corporations.

Where can it take me?
CAs(SA) are now found in almost all successful organisations. 
They are game changing business leaders, �nancial experts and 
highly regarded entrepreneurs - across all industries. 

Don't wait for a bright future to happen.
MAKE it happen by becoming a CA(SA)! 

www.nowican.co.za 
www.nowican.mobi 

C

M

Y

CM

MY

CY

CMY

K

SAICA_careersAdvert.pdf   1   2015/03/27   8:51 AM
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prof prog + apC

itC

Cta

accredited training programme

accredited bCom

‘other’

matric

business model (Continued)

saiCa plans to re-open the aga(sa) 
in august 2015. eligibility for the 
qualification and designation is the 
successful completion of an accredited 
bCom and an accredited training contact.

Ca(sa)

Accounting Game Changers Unite!
The world has enough followers. 
Become a future business leader.

What do you see 
in your future:
• A prestigious business career?
• Career flexibility?
• Excellent financial rewards?
• Global recognition?

Take your future into your own 
hands and make the smart move 
from ordinary to EXTRAordinary. 

How? Become a CA(SA).

CA(SA), say what?
Chartered Accountants (CAs) are an elite group of business 
leaders and specialised accountants - trained to handle even 
the most complex business decisions in large corporations.

Where can it take me?
CAs(SA) are now found in almost all successful organisations. 
They are game changing business leaders, �nancial experts and 
highly regarded entrepreneurs - across all industries. 

Don't wait for a bright future to happen.
MAKE it happen by becoming a CA(SA)! 

www.nowican.co.za 
www.nowican.mobi 
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potential for artiCulation

accredited training programme

accredited bCom

‘other’

matric

aga(sa)

potential for artiCulation

‘other’

matric

aat(sa)

proposed future membership
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(note 1) 
reCiproCity partners:

•	 	Chartered accountants 
australia and new Zealand 
(CaanZ)

•	 	Institute	of	Chartered	
accountants in ireland (iCai)

•	 	Chartered	Professional	
accountants of Canada (CPa ) 
Canada

•	 	Hong	Kong	Institute	of	
Certified Public accountants 
(HKiCPa)

•	 	Institute	of	Chartered		
accountants in england and 
Wales (iCaeW)

•	 	Institute	of	Chartered	
accountants of Scotland 
(iCaS)

•	 	Institute	of	Chartered	
accountants in Zimbabwe 
(iCaZ)

•	 	Institute	of	Chartered	
accountants of namibia

reCiproCity partners 
(note 1)
reciprocity arrangements are 
maintained through evaluation 
against a framework

south afriCan reVenue serViCe (sars) 
recognises SaiCa as a professional body allowing 
its members to register as tax practitioners

independent regulatory board for auditors (irba) 
recognises SaiCa and the Ca(Sa) as the only qualification that can lead 
to admission as a registered auditor. SaiCa complies annually through 
the submission of regular reports

CounCil for higher eduCation (Che) 
works with SaiCa on quality assurance of academic 
programmes

south afriCan QualifiCations authority (saQa) 
recognises SaiCa as a Professional Body. SaQa does performance audits  

on SaiCa on a regular basis.

loCal and international reCognition of saiCa

saiCa  
reCognition

pafa: 
through PaFa, SaiCa started 

strengthening reciprocity 
arrangements with 

institutes across africa.

Caw:  
through CaW and with 
institutes of Chartered 

accountants (Ca)s from 
around the world SaiCa 
supports, develops and 

promotes the vital role that 
Cas play throughout the global 

economy.

ifaC: 
 the global organisation for the 

accountancy profession serving the 
public interest by strengthening 
the profession and contributing 
to the development of strong 

international economies. SaiCa an 
iFaC member has representation on 
iFaC Board and Public accountant in 

Business Committee.

gaa: 
SaiCa together with 11 leading 

professional accountancy 
bodies in significant capital 

markets promote quality 
services, share information 

and collaborate on important 
international issues. 

business model
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the reporting boundary is consistent with that which was reported on in 2013. 

the SaiCa group comprises SaiCa, the thuthuka education Upliftment Fund, the 
thuthuka Bursary Fund, the Hope Factory and the association for accounting 
technicians (aat(Sa)).

these separate entities have been established to support SaiCa’s transformation, 
growth and responsible leadership strategies. as a result, their activities and financial 

results are incorporated into those of the SaiCa group in full, with the exception of 
the summarised financial report of aat(Sa), which is equity-accounted. the reporting 
boundary does extend beyond the financial reporting entity, to all stakeholders that 
have a significant effect on SaiCa’s ability to create value. 

the reporting boundary does not include activities of our stakeholders that are not 
related to stakeholders’ direct association with SaiCa.

all entities are controlled 
by SaiCa except aat(Sa), 
which is a 50% joint venture 
with the association of 
accounting technicians 
based in the United 
Kingdom.

thuthuka eduCation 
upliftment fund 
(teuf)

stakeholders

saiCa board
stakeholders

nation building 
ensuring a consistent pipeline of suitably 
qualified professionals representative of the 
country’s demographics

members and global allianCes 
Providing superior technical leadership 
enabling members and stakeholders to 
showcase their professional competence

Corporate serViCes 
Supporting the business with an efficient it, 
Human Capital, Service delivery and Finance 
infrastructure

thuthuka bursary 
fund (tbf)

the hope 
faCtory (thf)

the assoCiation 
of aCCounting 
teChniCians (aat)
(sa)

saiCa entities 
(refer to governance section)

loCal and 
international 
regional and 
ConstituenCy 

member 
struCtures

reporting  
boundary and  

resourCe alloCation
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reporting boundary and resourCe alloCation

nation building, professional development, transformation and growth
Focused transformation and growth projects were started in 2002. the programmes of the thuthuka education Upliftment Fund and the thuthuka Bursary 
Fund are designed to create change in the overall number and demographic representation of the profession. these programmes are targeted at levels of 
the qualification pipeline. the impact and results of these initial investments in the growth and transformation of the profession over the last 10 years is 
starting to deliver results. 
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description 2012 2013 2014

total members 34 600 36 113 37 834
net growth 1 433 1 513 1 721
Percentage growth 4,3% 4,4% 4,8%

african, Coloured and indian members 6 929 7 702 8 697
Percentage of total membership 20% 21% 23%

Female members 10 884 11 660 12 643
Percentage of total membership 31% 32% 33%

sinCe its 
 inCeption in  
2004, the tbf’s 

Contribution  
to skills 

deVelopment  
and the eConomy  

has been 117  
Qualified Ca(sa),  

573 honours 
degrees, and more 

than 700 bCom 
degrees.

afriCan 
members

322 (2002) 

3 347  
(december 2014)

Coloured 
members

222 (2002)

1 187  
(december 2014)

thuthuka’s contribution to skills development and 
the economy has yielded 117 qualified Cas(Sa), 
573 honours degrees, and more than 700 BCom 
degrees. these figures are significant, considering 
the lengthy period it takes to qualify as a chartered 
accountant.

thousands of students are being impacted by 
thuthuka programmes throughout the qualification 
pipeline, including about 1 500 students who are 
currently on the tBF programme.

Career awareness and branding activities are 
approached in a holistic way, extending from 
school to university level. SaiCa continues to 
maintain a close relationship with students at 

raCial profile of annual new member intake
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afriCan

transformation and growth

Coloured

322

3 347

1 500

2 000

3 500

222

1 187

SaiCa-accredited universities by 
participating in university open 
days and graduate recruitment 
programmes, and delivering 
presentations when there is a 
need to communicate changes 
in the profession that are 
pertinent to students. Branding 
and awareness activities 
throughout the qualification 
pipeline continue to be an 
important focus area and will be 
enhanced during 2015.

reporting  
boundary and  

resourCe alloCation
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reporting boundary and resourCe alloCation (Continued)

eastern 
Cape 

854

free state 

497

gauteng 

672

kwazulu-
natal 

591

limpopo 

796

mpumalanga 

413north  west 

221

northern 
Cape 

234

western 
Cape 

637

Ca(sa) Career promotion 
learners partiCipating in the sa 

maths olympiad

thuthuka showCase to the world Congress of aCCountants

international –  
donor in new York 
intending to use 

thuthuka model in 
Latin america

africa –  
book dealing with 
business, ethics 

economics for young 
learners

Malaysia –  
interested in 

replicating thuthuka 
model and planning 

visit to WSU
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in addition to the above initiatives, SaiCa through 
thuthuka continues the work of building capacity at 
historically disadvantaged institutions. the University 
of Limpopo (UL), which was approved as a SaiCa-
accredited university in 2011, continues to develop its 
BaccSc degree. the University of Johannesburg has 
remained a critical partner to UL and will continue to 
do so in the initial years of UL’s accreditation to provide 
appropriate support and ensure continued accreditation. 
UL is currently preparing their application to obtain 
accreditation for their Cta programme at the end 
of 2015.

in 2012 thuthuka began working with Walter Sisulu 
University (WSU) and the University of Zululand 
(UniZulu) to begin new projects to create BCom 
accounting degrees at these institutions to the level 
required for full accreditation. Both projects aim to fully 
capacitate these accounting faculties and to secure the 
necessary infrastructure to support the students during 
their studies. the University of Cape town (UCt) is a 
key partner in these projects. Qualifying graduates of 
the project will complete a Cta at any of the selected 
SaiCa-accredited universities on completion of their 
undergraduate degrees. 

in 2014 (the third full year of capacity-building), 
291 students (100 in their first, 95 in their second, 83 in 
their third and 13 in their fourth year) were supported 
on the WSU project funded by the department of Higher 
education through the national Skills Fund while 224 
students (100 in their first, 82 in their second and 42 in 
their third year) were supported on the UniZulu project 
funded by the Banking Sector education and training 
authority (BanKSeta).

in 2014, the accreditation process commenced at 
the University of Venda (UniVen). the programme 
commenced with an initial intake of 50 first-year 
students. University of Johannesburg is acting as an 
alliance partner on this project. On completion of their 
undergraduate degrees qualifying graduates from the 
project will complete their Cta at any of the selected 
SaiCa-accredited universities.

in 2009 SaiCa agreed to assist the University of the 
Western Cape (UWC) with putting a cohort of first-year 

students on a programme modelled on the thuthuka 
Bursary Fund programmes. the project has since 
continued with first-year, second-year and third-year 
students. in 2014 the programme (through funding 
committed by the BanKSeta) supported 270 students. 
in 2014, the full-time Cta programme ran for the second 
time, supporting 20 Cta candidates at UWC.

in 2014, the undergraduate support programme for 
non-thuthuka students was run for the second year. 
the programme provides academic support and career 
development to non-thuthuka second- and third-year 
students. Five hundred and forty students in the Western 
Cape, gauteng and the eastern Cape were provided 
support through funding received from the Finance 
and accounting Services Sector education and training 
authority (FaSSet). 

the emphasis on improved results for support 
programmes at postgraduate and Qualifying 
examination (Qe) levels continued in 2014.

•	 thuthuka’s full-time Cta programme aimed at 
supporting graduates from thuthuka’s undergraduate 
programme through their postgraduate studies 
has proven successful. Over the past four years, 
the scope of funding has been extended to allow 
promising repeat candidates and non-thuthuka 
graduates to join the programme.

•	 in 2014, thuthuka (through funding received from 
FaSSet) piloted a distance learning Cta support 
programme at the University of South africa (Unisa). 
this provided focused tutorial support to Cta Level 
1 and Level 2 students at Unisa. in the first year of 
this programme, the thuthuka students achieved a 
pass rate 10% higher than the overall Unisa pass rate. 
the programme will be rolled out to gauteng and 
KwaZulu-natal offering support to 400 Unisa Cta 
students during 2015.

•	 the Qe repeat programme, which started in 2007 in 
gauteng, was expanded to the Western Cape in 2009. 
the project was aimed at african candidates who had 
failed the Qe examinations but who were identified 
as having the potential to pass their next attempt if 
given additional support. the candidates attended 
an intensive programme designed to address both 

academic and examination technique deficiencies. 
in 2012, the project was extended to KwaZulu-natal 
and the eastern Cape. Following the change of the 
Qe to the initial test of Competence (itC) in 2013, 
this repeat programme was amended to support 
candidates repeating the itC. 

the additional itC sitting has proven successful in 
allowing candidates to attempt this critical assessment 
sooner than when the exam was only offered once a 
year. this change in the exam population – that is, having 
significantly more first timers than repeat candidates – 
contributes to the improved overall pass rate for itC in 
January 2015.

Candidates who participated in the thuthuka 
programmes have performed exceptionally well. the 
pass rate for african and Coloured candidates who 
participated in the programme was 81%, which is 5% 
higher than the overall pass rate. their achievement 
compares very favourably with the pass rate of 72% for 
african and Coloured candidates who did not participate 
in the tBF programme.

the impact of these and many other initiatives to 

support the growth in the pipeline is reflected below in 
the throughput in the itC and aPC exams.

the first assessment of Professional Competence 
(aPC) examination was written on 19 november 2014. 
there was an overall 86% pass rate. this has resulted 
in a further 1 773 candidates being closer to becoming 
Cas(Sa).

ITC Exam passes (%)
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assessment of professional Competence
the first assessment of Professional Competence (aPC) examination was written on 
19 november 2014. there was an overall 86% pass rate. this has resulted in a further 
1 773 candidates being closer to becoming eligible for SaiCa membership. 

Comments on success of exams 

financial 
management 
june 2014 male female total 

group pass total
%

pass pass total
%

pass pass total
%

pass

african 8 15 53 6 12 50 14 27 52

Coloured          

indian 0 1 0 1 1 100 1 2 50

White 0 2 0 2 2 100 2 4 50

grand total 8 18 44 9 15 60 17 33 52

the Professional Practice exam in 2014 was only for repeat candidates.

professional 
practice exam – 
november 2014 male  female  total 

group Pass total
%

Pass Pass total
%

Pass Pass total
%

Pass
african 91 182 50 95 159 60 186 341 55
Coloured 17 36 47 14 24 58 31 60 52
indian 37 67 55 47 63 75 84 130 65
White 60 112 54 46 81 57 106 193 55
grand total 205 397 52 202 327 62 407 724 56

apC exam  
– november 2014 male female total 

group Pass total
%

Pass Pass total
%

Pass Pass total
%

Pass
african 197 261 75 249 320 78 446 581 77
Coloured 58 63 92 66 78 85 124 141 88
indian 137 158 87 135 152 89 272 310 88
White 494 548 90 426 457 93 920 1 005 92
Other 6 7 86 5 6 83 11 13 85
grand total 892 1 037 86 881 1 013 87 1 773 2 050 86

the success of the new apC was echoed by all stakeholders
apt – jeff rowlands
“aPt congratulates SaiCa on the very successful introduction of the aPC and is delighted 
that SaiCa is pleased with the quality of candidates who wrote the exam in 2014.”

uCt professor – alex watson
“We were impressed by the time and input given by the team at SaiCa to the service 
providers, and they should be commended on the smooth implementation of such a 
significant step in the professional education of our future Cas.”

Based on SaiCa statistics, it is clear that the attrition rate of trainees, particular african 
trainees, is high and this will ultimately impact negatively on SaiCa’s growth and 
transformation targets. extensive research projects have been conducted since 2008 to 
understand the reason trainees fail to successfully complete their training contracts. the 
vast majority of the recommendations arising from these research projects are being 
implemented.

during 2014 SaiCa met with selected training offices around the country to better 
understand the challenges faced by training officers to improve the alignment of 
SaiCa’s training office regulations and the expectations of the training offices business.

Key issues raised include the following:

•	 the maintenance and enhancement of standards and quality of the training 
programme must not be compromised at any cost.

•	 trainee regulations require minor changes to allow for further flexibility and training 
office discretion.

•	 accreditation does add value and SaiCa should act quicker and more publicly in 
respect of non-performing training offices. 

trainees

5 000

afriCan Coloured indian white other

0
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•	 a need for further guidance and practical training on 
training office assessment criteria. 

•	 acknowledgement that there is value in being a 
SaiCa-accredited training office.

•	 these matters are being implemented and do 
not require a significant investment of resources. 
Strengthening of our partnerships with training 
offices and trainees will continue as part of our 
continuous engagement with them.

total number of training offices by geographic 
distribution in south africa as at 31 december 2014 

For a detailed description of transformation and growth initiatives 
refer to the separate Thuthuka Education Upliftment Fund, Thuthuka 
Bursary Fund, The Hope Factory annual reports.

www.saica.co.za

members and global alliances 
it is saiCa’s objective that the value of the Ca(sa) 
designation is continuously enhanced. saiCa supports 
its members with various initiatives creating an enabling 
environment in which to showcase their skills and 
contribution in the private and public sector and the rest 
of society.

key initiatives in support of members are 
discussed below:

during 2014, SaiCa and its members have enhanced its 
level of engagement with key government agencies. the 
overall outcome of these engagements was positive, and 
all parties agreed to work together in a mutually beneficial 
manner. these include the South african revenue Service, 
Companies and intellectual Property Commission, the 
department of Justice, the department of Labour, the 
auditor-general of South africa and the independent 
regulatory Board for auditors. SaiCa also hosted a 
nationwide roadshow for members where they were able 
to engage with senior representatives of certain agencies. 

Whilst it is acknowledged that the relationship is a good 
one this type of engagement will be continuously be 
enriched to equip members with the necessary skills and 
knowledge to showcase the Ca(Sa) brand. 

SAICA 
submissions 
made during the 
year

2011 2012 2013 2014

Standard-setting 
bodies

51 71 83  49

South african 
revenue Service

32 21 15  39

drafters of 
legislation

14 15 11  8

total 97 107 109  96

SaiCa also focused on providing members with 
guidance and tools to better understand the practicality 
of Section 90 of the Companies act. the following areas 
were focused on:

•	 guidance on the provision of non-audit services 
by the auditor of a company (section 90 of the 
Companies act 71 of 2008) – issued March 2015

•	 Post-implementation impact analysis of the changes 
imposed by section 90(2) of the Companies act 71 
of 2008

•	 independent research to assess the effectiveness 
of the act in achieving its desired outcomes – 
commenced in 2015.

SaiCa, through its Standards department, plays a 
strategic role in contributing positively to shaping 
the regulatory landscape. the standards department 
generates written submissions and comments with 
various committees and working groups, which are 
presented to standard-setters, regulators and drafters of 
legislation, both nationally and internationally. although 
not all recommendations are accepted, a satisfyingly 
high rate adopted.
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other contributions made by the standards department 
in 2014 include:

•	 Launch of the SaiCa thought leadership papers

•	 insightful corporate reporting on B-BBee and 
integrated thinking

•	 iFrS conference organised by SaiCa and the iFrS 
Foundation under the theme ‘Understand the future 
of global financial reporting’ and hosted for the 
second time by SaiCa on african soil. Over 500 senior 
financial executives, iFrS advisors, auditors, investors, 
academics and many other industry specialists from 
South africa and across the continent attended

•	 SaiCa hosted a two-day technical update for SMes in 
15 venues across the country. the event was the first 
of its kind as members could qualify for 14 hours of 
CPd in two days

•	 Various new tax guides were issued to assist members 
with tax-related issues. these guides have been made 
available to members on the tax Suite website

•	 SaiCa participated in the first ever tax indaba. 
at the five-day event,  all recognised controlling 
bodies as well as SarS provided tax specialists and 
other interested parties with the latest and future 
developments locally and internationally 

•	 SaiCa hosted the auditor-general of South africa 
(agSa) on 30 September 2014 in a first ever live 
webinar on the Municipal Finance Management 
act 56 of 2003 (MFMa) 2013 audit outcomes. the 
feedback session provided SaiCa members with the 
opportunity to interact with the SaiCa and agSa 
leadership via a Q&a panel discussion.

SaiCa will focus on the development and delivery of 
cutting-edge learning interventions through electronic 
platforms. this will be enhanced in 2015 with the offering 
of live and delayed webcasts. Successful pilots were 
held during October and november and more will be 
rolled out during the course of the year. 

SaiCa continues to showcase member skills through 
targeted campaigns and initiatives. One such initiative 
was the top 35-under-35 campaign aimed at creating 
further engagement opportunities with younger 
members and to showcase the value of the Ca(Sa) 
designation. the top 35-under-35 awards recognised 
not only leadership ability, personal determination 
and drive, but also how these individuals give back to 
the less fortunate. this campaign received satisfying 
coverage across all media.

TOP CAs(SA)
UNDER 35
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With his superb presentation skills and 
the enthusiasm of a young successful 

entrepreneur, it was Gavin Lucas, lead founder and CEO 
of the Stor-Age Self Storage Group, who finally won the 
hearts of the judges. And even when the judges drilled a 
bit deeper, he was able to back up his presentation with 
such a sound business basis that the judges were blown 
away. Gavin  is a man with a passion for developing 
property and says his customers are at the heart of their 
business. 

“Seemingly without effort he did both the talk and the numbers. 
He managed to sell his business model to us on both the emotional 
and business levels in a way that was irresistible. This company 
and this young CA(SA) will go far. He is a worthy winner and 
has set a standard for the future that will be hard to match,” says 
John Robbie, 702 Radio host and one of the judges for the Top 
35-under-35.

“Through his example he inspires other fellow trainee 
accountants to not just ‘complete articles’ but to think about their 
place in society post articles, whilst in articles,” adds Dineshrie 
Pillay. “Gavin’s business success is a shining example of how in-
depth planning, systemisation, and creating a simple solution to a 
common problem can turn vision into reality.”

By now we are all well-acquainted with the fact that Gavin’s 
business opportunity came quite unexpectedly at the age of 24. Right 
in the midst of his second year of articles at KPMG in 2005, Gavin 
had an idea which literally ignited through light conversation over a 
braai. This led to starting a business with his dad and older brother 
– a start-up from scratch. And mere year later he was able to move 
straight from articles into full-time employment with the fledgling 
business. Now at the age of 33, the company has more than 370 
employees and a portfolio value in excess of R1,5 billion and is well 
on its way to meeting its target of being a R2-billion, 40-property 
portfolio by 2015.

Many dream of starting their own business and wait for that 
perfect opportunity to come their way so they can take the plunge. 
But more often than not that “big moment” doesn’t always arrive in 

 

BEST OF 
THE BEST

Our judges: Standing from left: Naseer Hoosen (Executive Director: 
PPS Marketing Services); Dineshrie Pillay (business owner and public 
speaker trainer) Brett Tromp (CFO of Discovery Health); Lumka Sibiya 
(Business Analyst at Investec) John Robbie (host of the breakfast show 
on Talk Radio 702)

the package they anticipated and so their great business aspirations 
eventually dissolve into nothing but empty words.

“Making the most of the opportunities that we all have is very 
important,” says Gavin. “We all have them – some are just a little 
better than others at seeing them.” 

As Gavin says, people tend to get fixated on looking for the 
“big” opportunity as opposed to collecting the low-hanging fruit. 
Invariably the person that has become accustomed to utilising the 
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small opportunities is in a much better position to take advantage of 
the “big one” when it presents itself.

 “I think that ‘innovation’ is a term that is often interpreted quite 
narrowly in society. People tend to think that you need to come up 
with a wonderfully innovative idea to be successful. This is simply 
not true. Innovation can be so much more. It can refer to a mind-set, 
a culture or an approach to doing business,” says Gavin.

Gavin has the following advice on launching your own successful 
business venture: “First, when starting a business, keeping it small 
to begin with is good. Large businesses take many years to build. 
Starting small is the way to go. If it’s a good business idea and you 
have the expertise to deliver, it will grow quickly and the momentum 
will build rapidly. Further to this, all start-up businesses consume 
vast amounts of cash in the early days. If you have the benefit of 
being able to start your business while still earning an income from 
salaried employment, then I would encourage you to follow this 
path.

“Second, take the plunge and just go for it. You will always find 
a reason to convince yourself that now is not the right time. But the 
longer you wait, the harder it will become. And finally, remember 
that in order to achieve anything meaningful in life, whatever it may 
be (personal or business), you will have to take on some element of 
risk. No matter what it is – everything involves an element of risk. 
It’s important to realise that risk in itself is not a bad thing, but risk 
which is not adequately planned for and managed – that’s a bad 
thing.

“Make no mistake, starting a business is tough – it takes 
an incredible amount of passion, commitment, dedication, 
perseverance and hard work.”

Gavin also believes that the advancement of entrepreneurs into 
the mainstream economy is vital and that our society, business 
and political leaders need to recognise that the free market is the 
best place to both create and sustain meaningful employment. 
“Together with changing a mind-set of assuming that the 
state can and should be the creator of sustainable new 
employment opportunities, people should realise that 
entrepreneurship lies at the heart of the free market,” he 
adds.

“The most important requirement is a culture of 
promoting entrepreneurship within society at large. This 
is a mind-set which needs to permeate all levels of society – 
homes, schools, tertiary education facilities, and government 
departments.”

Gavin attributes his success primarily to his education as a 
CA(SA) and describes articles as a “business finishing school” of 
sorts. He adds: “One arrives as a ‘rough pebble’ and walks out three 
years later as a much more refined individual from a commercial 
perspective.”

“What stuck out for me, was that Gavin embodied the CA(SA) 
values,” says Brett Tromp, CFO of Discovery Health and judge for 
the Top 35-under-35. “He has built a business using the skills and 
ethics learnt as a CA(SA) and has showed what a huge advantage a 
CA(SA) qualification can give you, not only in big business but in the 
grounding it gives you to start a business. I also enjoyed his social 
impact and ability to give back to society, which is an imperative for 
a successful business in South Africa.” 

Two of Stor-Age’s four core values are sustainability and 
relevance – sustainability in this context being a reference to the 
fact that Stor-Age recognises that every decision or action taken 
today will have a direct impact on every decision or action which 
will be taken tomorrow or in the future. They encourage the sharing 

of new ideas and believe in preparing 
for tomorrow, today. In addition, they 

aim to be relevant as a business in the 
communities in which they operate, be 

relevant to their customers, and be relevant in 
the lives of their staff.

Stor-age is very much involved in the community. They make 
meaningful contributions locally, from supplying matric dance 
dresses for young women who cannot afford to buy their own to 
running community projects such as Create Happiness, It’s your 
turn, and the Santa Shoe Box Project.

They are passionate about seeing growth and development of 
staff at different levels throughout the organisation. With many 
of their staff members not having been able to receive a tertiary 
education, they have put in place a 15-module Learning and 
Development programme that equips them with skills which can be 
used not only within the organisation, but also at home and if they 
eventually move on to other employment.

“Underpinning our success are the four core values of excellence, 
sustainability, relevance and integrity,” says Gavin Lucas.

WINNER

GAVIN LUCAS
winner

gaVin luCas

 

The African continent remains 
plagued by development 
challenges. The World Bank 

estimates that of the one billion people 
currently living in Africa, the majority 
survive on less than one US dollar a day. 
These realities are often bleak, but I am 
optimistic about the progress that can be 
made when time and talent are invested in 
the continent’s development.

 Giving back is more than just the act of giving. 
It involves taking a stance and getting involved. This 
requires that we direct our efforts collectively to 
better the lives of people of our generation and those 
of future generations. It is important that those who 
have been fortunate enough to have had opportunities 
and privileges get involved in creating solutions that 
can change the narrative of the continent. Ploughing 
back is simply service to the continent.

It’s easy to underestimate the tangible impact 
that can be made. A child, a family, or a community 
can be transformed by the simple acts of people who 
choose to get involved. In the three years I’ve have 
been involved with the Transitions Foundation, 
I have seen how some who were initially unable 
to stand in front of an audience and say their 
names, now have the courage to take the lead in 
conversations. Others, who didn’t think beyond 
the weekend’s skateboarding with friends, are now 
being interviewed for scholarships to study chemical 
engineering. When one receives a grateful email from 
a learner or their parents or feedback from a school, 
one realises how small acts of service can transform 
lives, communities and possibly – in time – also our 
nation.

Having grown up in Soshanguve, a township 
near Pretoria, I have experienced personally how 
education and other investments have given me 
access to unimaginable opportunities, changing the 
trajectory of my life.

 I believe that we as professionals have unique 
skills and expertise that can be used to change 
society. Our knowledge and understanding of 
business can be a key driver for social progress. Our 
small efforts can unlock a world of opportunity on 
the continent.

 
“If not now, when? If not us, who?”

SHILUBA MAWELA
WHY GIVING BACK IS IMPORTANT

RUNNER-UP
SHILUBA MAWELA One of the reasons that I love my 

job is that I get to work with 
some of the most remarkable students. 
Every day I interact with people who, due to 
their circumstances, shouldn’t have completed 
primary school and yet, are nigh on qualifying as 
chartered accountants.

When we started CA Connect in 2010 and subsequently 
partnered with Monash South Africa in 2013, it resulted in 
becoming the only private SAICA-accredited after-hours 
CTA in South Africa and none of us dreamed of the amazing 
lives we would become intertwined with.

In the almost five years since we started, we have worked 
with students who have chosen to rather  buy textbooks 
than food, mothers with three-month-old babies who are 
employed on a full-time basis and study between 10 pm 
and 6 am, men whose deepest wish is to become the first 
CA(SA) of the remote rural village where they grew up 
so that they could go back to change it for the better, and 
grandparents whose lifelong ambition, a year before they 
retire, is to qualify as CAs(SA); all situations that, had I 
not experienced first hand, I would say were unlikely and 
probably impossible.

It is amazing to see the culture that develops when you 
run a programme that brings together 320 students a year 
from all 15 SAICA-accredited universities in the country who 
are bent on becoming CAs(SA) despite their circumstances. 
These are hand-selected students who generally weren’t 
accepted into the CTA at their undergraduate university due 
to narrowly missing entrance requirements or those who, 
by force of circumstance, are not able to study on a full-time 
basis but who would like the educational support associated 
with full-time study and small classes characterised by 
genuine care. When these students come together, interact 
and share stories with each other about the trials and 
tribulations that they have faced. It creates what I can only 
describe as an unstoppable force of collective determination 
and, remarkably, the most positive, energetic and focused 
groups of students with which I have ever worked.

Many of us know CTA as one of the toughest years of study 
upon which to embark. When combined with tremendously 
unfavourable personal circumstances, I never fail to be 
astounded by the strength of the human spirit, of which these 
students are a special breed. It gives me true hope.

GARETH OLIVIER
SUCCESS IN THE FACE OF ADVERSITY

RUNNER-UP
GARETH OLIVIER
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estimates that of the one billion people 
currently living in Africa, the majority 
survive on less than one US dollar a day. 
These realities are often bleak, but I am 
optimistic about the progress that can be 
made when time and talent are invested in 
the continent’s development.

 Giving back is more than just the act of giving. 
It involves taking a stance and getting involved. This 
requires that we direct our efforts collectively to 
better the lives of people of our generation and those 
of future generations. It is important that those who 
have been fortunate enough to have had opportunities 
and privileges get involved in creating solutions that 
can change the narrative of the continent. Ploughing 
back is simply service to the continent.

It’s easy to underestimate the tangible impact 
that can be made. A child, a family, or a community 
can be transformed by the simple acts of people who 
choose to get involved. In the three years I’ve have 
been involved with the Transitions Foundation, 
I have seen how some who were initially unable 
to stand in front of an audience and say their 
names, now have the courage to take the lead in 
conversations. Others, who didn’t think beyond 
the weekend’s skateboarding with friends, are now 
being interviewed for scholarships to study chemical 
engineering. When one receives a grateful email from 
a learner or their parents or feedback from a school, 
one realises how small acts of service can transform 
lives, communities and possibly – in time – also our 
nation.

Having grown up in Soshanguve, a township 
near Pretoria, I have experienced personally how 
education and other investments have given me 
access to unimaginable opportunities, changing the 
trajectory of my life.

 I believe that we as professionals have unique 
skills and expertise that can be used to change 
society. Our knowledge and understanding of 
business can be a key driver for social progress. Our 
small efforts can unlock a world of opportunity on 
the continent.

 
“If not now, when? If not us, who?”

SHILUBA MAWELA
WHY GIVING BACK IS IMPORTANT

RUNNER-UP
SHILUBA MAWELA One of the reasons that I love my 

job is that I get to work with 
some of the most remarkable students. 
Every day I interact with people who, due to 
their circumstances, shouldn’t have completed 
primary school and yet, are nigh on qualifying as 
chartered accountants.

When we started CA Connect in 2010 and subsequently 
partnered with Monash South Africa in 2013, it resulted in 
becoming the only private SAICA-accredited after-hours 
CTA in South Africa and none of us dreamed of the amazing 
lives we would become intertwined with.

In the almost five years since we started, we have worked 
with students who have chosen to rather  buy textbooks 
than food, mothers with three-month-old babies who are 
employed on a full-time basis and study between 10 pm 
and 6 am, men whose deepest wish is to become the first 
CA(SA) of the remote rural village where they grew up 
so that they could go back to change it for the better, and 
grandparents whose lifelong ambition, a year before they 
retire, is to qualify as CAs(SA); all situations that, had I 
not experienced first hand, I would say were unlikely and 
probably impossible.

It is amazing to see the culture that develops when you 
run a programme that brings together 320 students a year 
from all 15 SAICA-accredited universities in the country who 
are bent on becoming CAs(SA) despite their circumstances. 
These are hand-selected students who generally weren’t 
accepted into the CTA at their undergraduate university due 
to narrowly missing entrance requirements or those who, 
by force of circumstance, are not able to study on a full-time 
basis but who would like the educational support associated 
with full-time study and small classes characterised by 
genuine care. When these students come together, interact 
and share stories with each other about the trials and 
tribulations that they have faced. It creates what I can only 
describe as an unstoppable force of collective determination 
and, remarkably, the most positive, energetic and focused 
groups of students with which I have ever worked.

Many of us know CTA as one of the toughest years of study 
upon which to embark. When combined with tremendously 
unfavourable personal circumstances, I never fail to be 
astounded by the strength of the human spirit, of which these 
students are a special breed. It gives me true hope.
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RUNNER-UP
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WE SEE INNOVATIVE 

ON TAP

You see a Chartered Accountant

Leadership

responsible leadership.

This proves that an innovative approach to business thinking always 
finds its way to the top. Being uniquely skilled and experienced to 
explore innovative solutions for age-old business challenges allows 
a CA(SA) to make an immediate and measurable impact on any 
sphere of your business. 

Find a CA(SA) in your area, go to www.findacasa.co.za

of Top 200 JSE company  
CFOs are CAs(SA).82%

BRETT TROMP CA(SA)
CHIEF FINANCIAL OFFICER: DISCOVERY HEALTH
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spontaneous brand awareness 
(target: 43% – 45%)

33% 38%

Ca(sa) – Chartered aCCountant (south afriCa) Competitor 1

31%

*60%
43%

39%

0

total satisfaCtion

100

%

86% 84% 86% 82% 83%

SaiCa measures member satisfaction through a bi-annual satisfaction survey. this survey 
measures members’ satisfaction with the services offered by SaiCa. in 2014, the overall 
satisfaction levels increased to 83% at the second measure. However, this was still below 
SaiCa’s target range of between 86% and 88%.

there are many opportunities for members to augment their contribution to business and 
society and in so doing enhance the Ca(Sa) brand. SaiCa measures the strength of the 
Ca(Sa) brand through an independant spontaneous brand awareness and most admired 
financial brand survey (See below).

* An increase in spontaneous awareness from previous measurement.
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most admired finanCial designation 
first mention 
(target: 62% – 65%)

a Ca(sa) 
designation  
giVes 
you the 
torQue and 
traCtion 
to perform 
in any 
business.

100%

0%

55%
62% 59%

22% 20% 17%

Ca(Sa) is the 
most admired 

financial 
designation

Competitor 1  
has consistently 

decreased 
over the last 
3 measures
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is accountable to 
members for strategic 

direction and value 
creation

responsible for implementation of strategy and 
governance and is accountable to the Board

management  
Committee

Provides advice on strategy and 
stakeholder engagement to the Board

adVisory CounCil

Provide assistance to Board in 
conducting its duties

•		Audit	and	Risk

•	Executive

•		Finance

•		Human	resources

•		IT	governance

•		Nomination

•	Remuneration

board sub- 
Committees

•			Thuthuka	Education	
Upliftment Fund (teUF)

•		Thuthuka	Bursary	Fund	(TBF)

•		The	Hope	Factory	(THF)	NPC

•			Association	of	Accounting	
technicians aat(Sa)

key enabling  
entities

goVernanCe
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board and governance structures
the Board is committed to providing effective leadership 
based on a strong ethical foundation. the Board 
considers sound corporate governance as essential to 
value creation in the short, medium and long term. 

Board members accept that they have a set of broad 
ethical duties to SaiCa over and above their specific 
Board responsibilities. these ethical duties include, but 
are not limited to, avoiding conflicts of interest and 
always acting in the best interests of SaiCa in 
accordance with the five moral duties that Board 
members should discharge, viz-a-viz, act with 
conscience, be inclusive, develop the necessary 
competence, be diligent, and show courage as identified 
by King iii.

the Board also has an ethical responsibility to society 
which responsibility entails ensuring that, at a minimum, 
SaiCa’s activities have no negative impact on society 
and the environment. the Board also has to ensure that 
SaiCa integrates ethical standards into its operations. 
the Board believes that in order to create sustainable 
value for SaiCa members and stakeholders, a strong 
corporate governance structure and process should be 
adopted and implemented with a focus on value 
creation. the adoption and implementation of a strong 
corporate governance structure and process is directed 
at, and focused on, ensuring value creation in the short, 
medium and long term.

a review of the application of the corporate governance 
principles undertaken in 2013 highlighted the fact that 
some principles contained in King iii had not yet been 
implemented by SaiCa and others were not applicable 
to SaiCa as a non-profit organisation. in addition, the 
corporate governance review highlighted some areas 
where the implementation of the principles needed to be 
enhanced, such as revising Board committee terms of 
reference and the Board Charter. the corporate 
governance review is scheduled to be completed by the 
end of the third quarter of 2015.

King III recommendation Response and course of action
Framework to govern the relationship between SaiCa 
Board and subsidiaries to be put in place.

agreement was obtained regarding the relationship 
between the Board and the subsidiaries in 2014 and 
management commenced drafting the governance 
framework for submission to the Board in 2015.

remuneration strategy and policy to be approved by the 
Board.

the remuneration strategy and policy was approved in 
2014 and the implementation will commence in 2015.

Put in place processes to facilitate the independent 
assurance of key elements of the integrated annual 
report.

the processes were built during 2014 so that appropriate 
assurance can be obtained in respect of the 2014 report.

the Board to approve risk tolerance guidelines and a risk 
appetite policy. 

these will be presented to the Board  for approval in 
2015.

approve a legal dispute framework. a draft framework will be presented to the Board in 2015 
as part of the governance review project.

the table below sets out the areas where the board has elected to deviate from the recommended practice.

Principle Rationale
Companies should remunerate directors fairly and 
responsibly.

the Board is of the view that non-executive members of 
the Board should not be remunerated for their service on 
the Board. the strength of the profession lies in the 
contributions that members make on a generous and 
voluntary basis in many different spheres. Members of 
the Board are contributing in one of these spheres. 

the board operates in terms of the provisions of the saiCa Constitution, by-laws and a board Charter. 

SaiCa’s non-executive Board members (including the chairman) and members of the associated boards and Board 
committees are not remunerated by SaiCa or by the associated companies, although they are reimbursed for 
out-of-pocket expenses incurred for in the course of attending meetings and conducting other activities on behalf of 
SaiCa, except specialists in itgC and reMCO.

the Board is representative of key elements of SaiCa’s membership in that, Board members are appointed by regional 
councils and committees representing key constituencies. appointments to the Board run from July to June of the 
following year. all our non-executive Board members are considered to be independent as they have no material 
interest in SaiCa, the SaiCa group companies, or any of SaiCa’s significant suppliers or customers. Further, SaiCa’s 
non-executive Board members, including the Chairman, are considered to be independent as individual membership 
of SaiCa does not confer representation nor can it result in a member exercising effective control or significant 
influence over the Board. all members of the Board are Chartered accountants.
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non-executive 
members appointed by

july 2014 until 
31 december 2014 january to june 2014

Board Chairman 
and 2  
vice chairmen

Suresh Kana – Chairman

Victor Sekese – Vice-chairman

gil gorgulho – Vice-chairman

Suresh Kana – Chairman

Victor Sekese – joint Vice-chairman

gil gorgulho – joint Vice-chairman

3 co-opted 
members

Lesego Sennelo – aWCa

Prof alex van der Watt 

Mduduzi Zakwe

Lesego Sennelo – aWCa

Prof alex van der Watt

Mduduzi Zakwe

Central region Council 1 member Werner Hauptfleisch donovan van Straaten (resigned 16 May 2014)

Werner Hauptfleisch (effective 1 June 2014)

eastern region Council 1 member Bradley van dyk 
(effective 01 July 2014)

Sugan Palanee (resigned 30 June 2014)

northern region 
Council

2 members Pierrie Cronje

ronald ncube

Pierrie Cronje

ronald ncube

Southern region 
Council

1 member nicolette Jacobs nicolette Jacobs 

international members  
via iMeC

1 member digby noyce digby noyce

aBaSa 2 members thandeka Zondi 

nonkululeko Manyika

thandeka Zondi (effective 1 June 2014)

nonkululeko Manyika

national members in 
Business Committee

1 member guy imbert guy imbert

Senior Partners 
Forum/Large Practice 
representative

1 member Lwazi Bam Lwazi Bam (26 March 2014)

national small and 
medium practices 
committee

1 member afzal Khan tim Hayden (resigned 30 april 2014)

afzal Khan (effective 1 June 2014)

executive members 2 members terence nombembe 

Fanisa Lamola 

Matsobane Matlwa (resigned 31 January 2014)

graham terry (resigned 30 June 2014)

terence nombembe (effective January 2014)

Fanisa Lamola (effective 1 July 2014

2014 Current board
FemaleMale

26.3%

73.7%

36.8%

10.5%

47.4%

5.3%

african Coloured

White indian
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2013 ComparitiVes
FemaleMale

78%

22%

47%

12%

35%

6%

african Coloured

White indian
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members’ profile

01. sp kana (suresh) Ca(sa) 
Appointed to the Board – June 2010
Appointed Chairman of the Board – July 2013

Suresh Kana is Chairman of the Board and of the executive 
Committee. He is the senior partner of PwC africa and was 
previously Vice-chairman of the independent regulatory Board for 
auditors. Suresh is a member of the King Committee on governance 
in South africa, the Financial reporting Standards Council and 
the integrated reporting Committee of South africa. Suresh is 
also a trustee of the Constitutional Court trust and the thuthuka 
Bursary Fund. in 1995, Suresh was appointed as the South african 
representative on the international audit and assurance Standards 
Board where he served 3 consecutive terms. Suresh is the recipient 
of 2 honorary doctorates from the University of Johannesburg and 
the nelson Mandela Metropolitan University for, amongst other 
influences, his contribution to the development of standards in 
accounting, auditing and corporate governance.

02. Vm sekese (Victor) Ca(sa)
Appointed to the Board – June 2006
Appointed Vice-chairman of the Board – July 2013

Victor Sekese is the joint Vice-chairman of the Board, chairman of 
the audit and risk Committee and a trustee of the thuthuka Bursary 
Fund.  Victor is the Chief executive Officer of Sizwentsalubagobodo 
and is a past president of the association of Black accountants in 
Southern africa (aBaSa).

03. gC gorgulho (gil) Ca(sa), bCom (hons)
Appointed to the Board – June 2012
Appointed Vice-chairman of the Board – July 2013

gil gorgulho is the joint Vice-chairman of the Board, Chairman 
of the Finance Committee, past president of the Southern region 
Council and served on the board of directors of  the Hope Factory 
in 2012 and 2013. gil is a partner with Horwath Zeller Karro based 
in Cape town and is a member of the Crowe Horwath africa 
Steering Committee and a director of Horwath technical Centre Sa 
(Proprietary) Limited. gil is also a member of the audit Committee 
Forum, and chairman of the Cape town Central discussion group.

04. tp zondi (thandeka) Ca(sa)
Appointed to the Board – July 2014

thandeka Zondi was appointed to the SaiCa Board by aBaSa, 
where she is the current first vice president. thandeka is the 
Corporate executive at the agSa responsible for Strategic Projects 
and institutional Co-operation.  thandeka serves as chairperson 
on the Sasol inzalo Public audit Committee as well as being an 
independent director on the Sasol inzalo Public Limited board, Sasol 
inzalo groups board and Sasol inzalo groups audit Committee. She 
is also a trustee of the Old Mutual Superfunds.

05. w hauptfleisCh (werner) Ca(sa)
Appointed to the Board – June 2014

Werner Hauptfleisch was appointed to the Board by the Central 
region Council where he is currently the President. Werner also 
serves as a director on the Hope Factory board. Previously, Werner 
served as a director on the thuthuka education Upliftment Fund.
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06. a Van der watt (alex)  
professor Ca(sa)
Appointed to the Board – June 2011

alex van der Watt is a co-opted member of the 
Board. alex holds a Master’s degree in Financial 
Management and is currently Head of the 
department of accountancy at the University of 
Johannesburg. alex is a ministerial appointee to 
the Board of the independent regulatory Board 
of auditors, serves as a trustee of the thuthuka 
Bursary Fund and as director on the thuthuka 
education Upliftment Fund Board. alex is also 
a member of the educational Committee of 
the independent regulatory Board of auditors 
and the initial Professional development 
Committee of SaiCa and the Chairman of the 
remunerations Committee.

07. ma khan (afzal) 
Ca(sa)
Appointed to the Board – May 2014

afzal Khan was appointed to the Board by the 
Small and Medium Practices interest group. 
afzal served on the Southern region’s Small and 
Medium Practices Committee and tax Committee 
for the past 10 years. afzal is currently a 
tax partner at raFt and the Chairman of 
the national Small and Medium Practices 
Committee. He also serves on the integritax 
editorial Panel and the Senior Partners’ Forum.

08. gr imbert (guy) 
Ca(sa)
Appointed to the Board – June 2011

guy imbert was appointed to the Board by the 
Members in Business interest group where he 
is the Chairman. guy is both the Chief Financial 
Officer and Chief Operating Officer of rifle-Shot 
Performance Holdings (Proprietary) Limited.

09. me zakwe (mduduzi) 
Ca(sa), mba
Appointed to the Board – June 2011

Mduduzi Zakwe is a co-opted member of the 
Board and Chairman of the it governance 
Committee. Mduduzi is a director at S. M. Xulu 
Consulting. Mduduzi is the past President of the 
eastern region Council. Mduduzi has served as 
Chairman of various audit and risk committees 
and as a board member for a number of public 
interest companies that pioneer iCt innovation.

10. pj Cronje (pierrie) 
Ca(sa)
Appointed to the Board – June 2011

Pierrie Cronje was appointed to the Board by 
the northern region Council and is the past 
President of that region. Pierre is a partner at 
PwC and is based in nelspruit.

11. bd Van dyk (bradley) 
Ca(sa)
Appointed to the Board – July 2014

Bradley van dyk was appointed to the Board 
by the eastern region Council where he is the 
President. Bradley also serves on the Finance 
Committee and the audit and risk Committee.

12. fl lamola (fanisa) 
Ca(sa)
Appointed to the Board – July 2014 

Fanisa Lamola joined SaiCa in 2012 as the 
Senior executive: Corporate Services. Prior to 
joining SaiCa, Fanisa was the City Manager 
for the City of Polokwane, Limpopo Provincial 
accountant general in the Limpopo Provincial 
treasury. Fanisa served on various committees 
and councils and was Chairman of the Limpopo 
University advisory Council for the School 
of accounting. Fanisa is now the executive 
director: Corporate Services.

13. dr. tm nombembe (terence)  
Ca(sa)
Executive member of the Board – appointed 
February 2014

terence nombembe is the Chief executive 
Officer of SaiCa. terence was formerly 
the auditor-general of South africa, was 
appointed Chairman of the governing Board 
of the african Organisation of Supreme 
audit institutions (aFrOSai), and Chairman 
of the governing Board of the international 
Organisation of Supreme audit institutions 
(intOSai).  Prior to that, terence held the 
position of deputy auditor-general and was a 
partner in gobodo incorporated (now part of 
Sizwentsalubagobodo).

14. na jaCobs (nicolette)  
Ca(sa), mba
Appointed to the Board – July 2013

nicolette Jacobs was appointed to the Board 
by the Southern region Council where she is 
the President. nicolette is a partner/director 
at PwC based in Cape town and also serves 
on the Ca Charter Council. nicolette is also a 
member of the association for Black Securities 
investment Professionals’ Steering Committee in 
the Western Cape.

15. r nCube (ronald)  
Ca(sa)
Appointed to the Board – July 2013
ronald ncube was appointed to the Board 
by the northern region Council where 
he is the President. ronald is a partner at 
Sizwentsalubagobodo and is based in 
Mpumalanga. ronald is also a director on the 
thuthuka education Upliftment Fund.

16. n manyika (nonkululeko)  
Ca(sa) 
Appointed to the Board – July 2013

nonkululeko Manyika was appointed to the 
Board by the association for the advancement 
of Black accountants of Southern africa 
(aBaSa), where she is the Chief executive 
officer. nonkululeko also serves on the SaSOL 
inZaLO Limited board as an independent 
director and on the Black Business Council.

17. lj sennelo (lesego)  
Ca(sa) 
Appointed to the Board – September 2013

Lesego Sennelo is a co-opted member of 
the Board and is the President of the african 
Women Chartered accountants (aWCa). Lesego 
is the executive director of aWCa investment 
Holdings Limited. Prior to this, Lesego was the 
Performance improvement Manager in Finance 
at the Passenger rail agency of South africa. 
Lesego serves as a non-executive director on 
various Boards and has been involved in several 
leadership programmes.

18. dj noyCe (digby)  
Ca(sa), Ca(nziCa)
Appointed to the Board – September 2013

digby noyce was appointed to the Board as 
the interim representative of the international 
Members and is Chairman of the international 
Members’ executive Committee (iMeC). digby 
is also the Principal of reS Corporate Services 
based in new Zealand.

19. ll bam (lwazi)  
Ca(sa)
Appointed to the Board – March 2014

Lwazi Bam was appointed to the Board by 
the Senior Partners Forum where he is the 
Chairman. Lwazi is the Chief executive Officer 
of deloitte Southern africa and africa, and a 
member of the deloitte global Board and serves 
on its risk Committee. Lwazi is a past President 
of the association for the advancement of Black 
accountants in Southern africa (aBaSa) and the 
past Chairman of the Johannesburg branch of 
aBaSa.  Lwazi is also a trustee of the thuthuka 
Bursary Fund and serves as a director on the 
Board of the thuthuka education Upliftment 
Fund. Lwazi is also the current chairman of 
the african Children Feeding Scheme (aCFS), 
an organisation that was started by Father 
trevor Huddleston. He previously served as 
a panel member of the Securities regulation 
Panel (SrP).

20. ds Van straaten (donovan) 
Ca(sa)
Retired as a Board member – May 2014

donovan van Straaten is past president of the 
Central region Council and is a director at eY 
(formerly ernst & Young) based in Bloemfontein. 
donovan is Chairman of the Human resources 
Committee. donovan’s term came to an end on 
16 May 2014 and was replaced by the incoming 
Central region President, Werner Hauptfleisch.

21. tj hayden (tim) 
Ca(sa)
Retired as a Board member – April 2014

tim Hayden has been in private practice for over 
10 (ten) years. tim is a director of a number of 
private companies. tim was the chairman of the 
SaiCa national Small and Medium Practices 
Committee and a director of the Hope Factory. 
He resigned from the Board as of 30 april 2014.

22. sd palanee (sugan) 
Ca(sa)
Retired as a Board member – June 2014

Sugan Palanee is head of markets for Sub – 
Saharan africa at eY (formerly ernst & Young).
Sugan is the past President of the eastern 
region Council and represented the eastern 
region on the Board.

23. gV terry (graham) 
Ca(sa)
Retired as an Executive member of the Board – 
June 2014

graham terry was the Senior executive: thought 
Leadership at SaiCa, joined SaiCa in 1985 and 
has held various positions in the secretariat. 
graham retired in december 2014.

24. mp matlwa (matsobane)  
Ca(sa), mba, mCom (tax)
Executive member of the Board until  
31 January 2014

Matsobane Matlwa joined SaiCa as the Chief 
executive Officer in January 2009 and completed 
his 5 (five) year contract on 31 January 2014. He 
joined SaiCa from the South african revenue 
Services (SarS), where he was group executive 
of the Large Business Centre. Prior to joining 
SarS in September 2004, he was general 
Manager (group Finance) at aBSa, having 
previously been an audit partner at ernst & 
Young.
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eXeCutiVe Committee audit and risk Committee human resourCes Committee
•	 acts on behalf of the Board between meetings
•	 Provides guidance to the Board
•	 Provides guidance to the CeO on issues  

raised by him

•	 Provides insight of enterprise-wide risk  
management

•	 Monitors effectiveness of internal and external 
audits

•	 Monitors compliance with regulatory policy
•	 Monitors effectiveness of external controls
•	 Oversees the preparation of  the integrated  

annual report

•	 recommends strategy and policy for  the human 
capital  pillar to the Board

•	 Monitors implementation of human capital 
management and policy

strategy Committee nominations Committee remuneration Committee
•	 recommends strategy to the Board
•	 Monitors implementation
due to its nature, the full SaiCa Board regularly 
debates issues of strategic importance. as such the 
strategy committee was dissolved by the Board as per 
the meeting held on 23 September 2014.

•	 evaluates Board structure, size and composition
•	 Monitors effectiveness of Board
•	 appoints members of SaiCa committees

•	 assists Board in setting remuneration strategy  
and policy

•	 Oversees implementation of strategy and policy

finanCe Committee it goVernanCe Committee
•	 reviews and recommends annual budget to Board
•	 Sets and monitors investment policy
•	 Monitors revenue and expenditure

•	 Provides leadership and vision for it functions
•	 advises the  Board on effectiveness and value of it 

investment

Committees
the Board is assisted in its task by various Board committees and the advisory Council.  

these committees are comprised of Board members except in the case of the audit and risk Committee  
on which three additional experienced chartered accountants serve as independent members  

as well as the Human resources Committee, it governance Committee and remuneration Committee which include,  
as members of those committees, human resource, it and remuneration specialists, respectively.
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goVernanCe (Continued) adVisory

Jan Labuschagne 
(Chairman)

roy anderson

grant gerlink

gloria Serobe

Victor Sekese *

Sango ntsaluba

Helen thrush

Suresh Kana*

Professor Wiseman 
nkuhlu

Sizwe nxasana **

Jeff van rooyen  
(retired end of 2014)

terence nombembe 
(SaiCa CeO)*

the advisory Council plays an important role in assisting the Board to formulate strategy. Being comprised of experienced 
businessmen and women. the advisory Council provides the Board with a feasibility check on their strategy proposals 
and encourages innovative thinking. they also assist the Board in identifying ways in which stakeholder relations can be 
enhanced.

* Member of SAICA Board      ** Chairman of Thuthuka Bursary Fund

members of the adVisory CounCil 
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saiCa 2014 integrated annual report
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thuthuka eduCation 
upliftment fund (teuf)
the thuthuka education Upliftment 
Fund (teUF) is a SaiCa-controlled 
entity established in 2002 to run large-
scale transformation projects at skills 
development for teaching mathematics 
and accountancy predominantly in 
underprivileged communities on behalf 
of the accountancy profession. it has 
a dedicated Board that identifies and 
develops initiatives, secures funding and 
oversees the implementation of projects. 
it is a public benefit organisation and 
contributions received for programmes 
qualify for tax exemption in terms of 
section 18(a) of the income tax act 58  
of 1962.

enabling entities

thuthuka bursary fund
the thuthuka Bursary Fund (formerly 
the Cas(Sa) eden trust) (tBF) is a trust 
that raises funds for bursaries to place 
qualifying black students at selected 
SaiCa-accredited universities, on 
special undergraduate BCom accounting 
programmes. these programmes  are 
closely managed by SaiCa. the tBF 
currently administers over 1 000 bursaries 
and grants between 300 and 400 bursaries 
each year. Contributions received for 
bursaries qualify for tax exemption in 
terms of section 18(a) of the income tax 
act.

the hope faCtory (thf) npC
the Hope Factory (tHF) is an established 
enterprise development organisation of 
SaiCa which fosters entrepreneurship 
and the growth and sustainability of 
exempted micro enterprises and black-
owned empowering suppliers (as per 
definitions of the Broad-Based Black 
economic empowerment (B-BBee) 
codes.) the Hope Factory provides a 
credible platform for SaiCa members 
to invest in proven programmes for 
both enterprise development and socio-
economic development and by which they 
can earn points for their Black economic 
empowerment (Bee) scorecard. this past 
year tHF also piloted a supplier enterprise 
development programme and will be offering 
this as a new service in line with the new 
B-BBee codes.

assoCiation of 
aCCounting teChniCians 
aat(sa)
the association of accounting technicians 
South africa (aat(Sa)) is a unique 
joint venture between SaiCa and the 
association of accounting technicians 
(aat(UK)). it is a professional body 
dedicated to the education, development 
and support of accounting technicians in 
South africa. the organisation focuses 
primarily on developing accounting skills 
in the public sector and works closely 
with governments to identify and deliver 
programmes that are aimed at restoring 
the basic accounting disciplines in 
government.

eJ Carelse (Chairman)

W Hauptfleisch

na Jacobs

a Jagga

a McWalter (CeO)

CC Mulder

a Omar

g Wildschutt

a Sita (Chairman)

eJ Carelse

t Mafokane

r ncube

a Omar

a timol

a van der Watt

S Watson

a Zatu

Se nxasana (Chairman)

LL Bam

Mr Bower

SP Kana

rM Kgosana

tr Makwethu

r Morathi

MJn njeke

tM nombembe

M rungqu

V M Sekese

a Sita

a van der Watt

M Vilakazi

CC Mulder (Chairman)

J Motha

a Omar

a ramosedi

r Williams

goVernanCe
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GOVERNANCE (CONtiNuEd)

board members
board

meetings audco finco itgC remco hr nomco exco stratcom

Meetings for 2014 term started term ended 6 7 6 4 6 1 4 5 1

SP Kana  6/6 3/4 4/5 1/1

VM Sekese 5/6 5/7 3/6 4/5 1/1

gC gorgulho 6/6 6/6 5/6 4/4 5/5 1/1

LL Bam 1-Jun-14 2/3

PJ Cronje 5/6 5/7 6/6 3/4

tJ Hayden 30-apr-14 3/3 1/1 1/3

W Hauptfleish 1-Jun-14 2/3

gr imbert 6/6 3/4 6/6 1/1 1/1

na Jacobs 6/6 1/1

Ma Khan 1-Jun-14 3/3 5/5 3/3 1/1

FL Lamola 1-Jul-14 1/2 4/4

n Manyika 4/6 4/4 1/1

r ncube 6/6 3/3 6/6

tM nombembe 15-Jan-14 5/5 6/6 3/4 4/4 5/5 1/1

dJ noyce 6/6

Sd Palanee 30-Jun-14 4/4 1/2

LJ Sennelo 4/6 `3/7 2/2

gV terry 30-Jun-14 4/4 2/2

a van der Watt 6/6 6/6 4/4 1/1

Bd van dyk 1-Jul-14 2/2 3/3 4/4

dS van Straaten 16-May-14 2/3 2/3 2/2

Me Zakwe   5/6 0/5 2/4 0/1

tP Zondi 1-Jun-14 1/3 2/5

saiCa board and sub-committee attendance for 2014 (from january 2014 to 25 november 2014) 
the information in the table does not include attendance by board members as invitees at sub-committee meetings.
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board members
board

meetings audco finco itgC remco hr nomco exco stratcom

independent  
members

term started term ended 6 7 6 4 6 1 4 5 1

MW Schoeman 6/7

MSa Paruk 6/7

eM Magondo 4/7

a Masemola 30-Sep-14 0/4

gM ambler 30-May-14 2/2

eQ Pfister 4/4

J van der Merwe 1/4

K Kruger 3/3

a Ca(sa) designation  
teaChes you to think 
differently when solVing 
business Challenges
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GOVERNANCE (CONtiNuEd)

eXeCutiVe direCtor

executive structure
terence nombembe

legal & goVernanCe
Welsh gwaza

strategy management, assuranCe & researCh
nasiegh Hamdulay

nation building
Chantyl Mulder

professional 
deVelopment
Mandi Olivier

future growth
Vacant

transformational 
projeCts

Vacant

brand
Willi Coates

member interaCtion
Vacant

Corporate & publiC  
seCtor reporting

Kim Bromfield (appointed May 2015)

taX legislation &  
praCtitioners
Muneer Hassan

 assuranCe & praCtiCe
Willie Botha (appointed  

Jan 2015)

finanCe
aK Mohamed

information teChnology
thenji Sithole (appointed dec 2014)

human resourCes 
Xolani Mhlaluka

serViCe deliVery
Langa Mconi

members & global allianCes
azim Omar

Corporate serViCes
Fanisa Lamola

senior eXeCutiVe
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Committee

1. dr. tm nombembe Ca(sa)
Chief Executive Officer (CEO) and Executive member of Board – 
appointed January 2014

terence Mncedisi nombembe studied at the University of transkei 
where he completed his Bachelor of Commerce in 1982, and at 
the University of South africa where he completed his BCompt 
(Honours) in 1986. nombembe completed his articles at KPMg 
international, Umtata, and has been a qualified Chartered accountant 
since 1990. He was conferred with an Honorary doctorate in 
accounting Science from the Walter Sisulu University on the 14th 
May 2014. Prior to taking up his post as CeO of SaiCa, he worked 
as the auditor general for 7 years, where his contribution was 
greatly valued. Some of his previous employers have been gobodo 
incorporated, BP Botswana, BP Southern africa (Proprietary) Limited, 
Unilever and Lipton South africa (Proprietary) Limited where his 
experience included partnerships in public practice, a stint in internal 
audit and finance in the energy sector, as well as working as an 
accountant in the retail industry.

2. fanisa lamola Ca(sa)
Executive Director: Corporate Services

Prior to joining SaiCa in May 2012, Fanisa Lamola was the City 
Manager for the City of Polokwane, a move that bolstered the city’s 
good governance standing and socio-political profile as she was 
the first female municipal manager to be appointed by the city. 
Her professional career started in 1995 at anglo american and then 
JP Morgan Securities as Management accountant and then she 
progressed to KPMg as Manager Municipal Finance. Lamola was the 
Limpopo Provincial accountant general in the Limpopo Provincial 
treasury. She serves on various committees and councils, including 
being the chairperson of the Limpopo University advisory Council 
for the School of accounting.

3. Chantyl mulder Ca(sa)
Executive Director: National Building

Chantyl Mulder trained for her Ca(Sa) at KPMg before joining 
the Public accountants and auditors’ Board in 1985 as education 
Officer, a position she held for 5 years before being promoted to 
director: education and training. She joined SaiCa in 1999 to head 
the transformation and growth division, where she developed 
a comprehensive transformation plan and strategy that evolved 
into the thuthuka education Upliftment Project and the thuthuka 
Bursary Fund. thuthuka initiatives seek to transform the profession 
through education and corporate social responsibility projects 
which have grown into a r100 000 000 (one hundred million rand) 
a year transformation enterprise. Mulder is also the co-ordinator of 
the B-BBee Charter for the chartered accountancy profession. She 
is a director and chairman of the aat(Sa) board, Council member 
of the Central University of technology – a Ministerial appointment 
and she is a serving council member of the President’s B-BBee 
empowerment advisory Council.

01 02 03 04 05 06 07 08 09 10 14 1511 12 13
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4. azim omar Ca(sa)
Executive Director: Members and Global 
Alliance
azim Omar has significant experience in 
financial and business consulting as well as 
financial and business management. Omar 
started and managed his own business 
consulting practice before joining SaiCa. 
He is responsible for overseeing SaiCa’s 
international relations, as well as the marketing 
and communications functions of SaiCa and 
interactions with members. Omar is a board 
member of aat(Sa), the Hope Factory and the 
thuthuka education Upliftment Fund boards, 
and is the technical advisor to the CeO of SaiCa 
on the global accounting alliance Board (gaa) 
and Pan african Federation of accountants 
Board (PaFa).

5. welsh gwaza  llb
Admitted Attorney and Notary Public LLM 
(London), LLM (Wits), LLB, BA (UCT)
Senior Executive: Legal and Governance
Welsh gwaza joined SaiCa in 2014. gwaza is an 
admitted attorney and notary public and holds 
a Master of Laws (LLM) in Banking and Finance 
Law (London) and a LLM in Corporate Law 
(Wits), LLB and Ba degrees (UCt). Welsh was 
a legal advisor at the Standard Bank of South 
africa Limited, and at Bowman gilfillan inc.

6. nasiegh hamdulay Ca(sa)
Senior Executive: Strategy, Management, 
Assurance and Research
Hamdulay studied at the University of Cape 
town and trained with ernst & Young. He left 
ernst & Young as a Senior audit Manager 
to join Old Mutual asset Managers as 
credit analyst, before joining SaiCa in 2007. 
Hamdulay has represented SaiCa on various 
external committees including the nelson 
Mandela Metropolitan University (nMMU) 
academic advisory Committee, the KPMg 
audit Committee Forum and the University of 
the Western Cape (UWC) advisory Committee. 
nasiegh is responsible for SaiCa’s Strategy 
formulation, management and reporting as 
well as facilitating a process whereby SaiCa 
implements a research and assurance model 
which can inform strategy.

7. willi Coates mCom (economics)
Senior Executive: Brand
Willi Coates has over 35 years’ experience in 
marketing, sales and communications in the 
financial services industry, including more 
than 25 years in the chartered accountancy 
profession. Coates holds a B Com, B Com 
Honours and M Com (economics) from 
the University of the Free State. Before 
joining SaiCa, Coates was the sales and 
marketing director at ernst & Young and, a 
senior marketing manager at First national 
Bank. Coates’ current role at SaiCa includes 
publishing SaiCa’s accountancy Sa and XL 

(excel) magazines, maintaining the Ca(Sa) 
brand and promoting the image of SaiCa 
among its various stakeholders. He has served 
for 5 years as a trustee of the SaiCa Pension 
Fund and is the past Chairman of SaiCa tender 
committee.

8. Xolani mhlaluka ba
Senior Executive: Human Resources (HR)
Xolani Mhlaluka joined SaiCa in 2011 to head 
up the Hr function. He has wide experience in 
the Hr field spanning over 15 years in banking, 
mining and manufacturing industries. Before 
joining SaiCa, Mhlaluka was the head of Hr 
for the Banking Channels division of FnB. 
Mahluka holds a Bachelor of arts degree in 
psychology and philosophy from the University 
of Witwatersrand and a post-graduate diploma 
in Human resources Management from the 
University of natal.

9. muneer hassan Ca(sa)
Senior Executive: Tax Legislation and 
Practitioners
Muneer Hassan began his tenure at SaiCa in 
november 2007 as Project director: tax 

Hassan’s portfolio is to ensure that SaiCa 
plays a leading role in shaping the regulatory 
environment by managing key stakeholder 
relationships and ensuring high quality 
technical contributions into external processes, 
technical communication and services to SaiCa 
members. Prior to joining SaiCa, Hassan was 
a tax technical advisor at the South african 
revenue Services (SarS). He holds certificates 
in Capital gains tax and advanced taxation.

10. langa mConi bCom, mba
Senior Executive: Service Delivery
in his current role, Langa Mconi oversees 
amongst others, the Seminars and events 
department which is the service delivery arm of 
SaiCa. Prior to joining SaiCa, Mconi spent 10 
years in the private healthcare sector in various 
roles. these included marketing, operations, 
business development as well as general 
management. Mconi holds a BCom degree and 
an MBa.

11. mandi oliVier Ca(sa)
Senior Executive: Professional Development
Mandi Olivier started at SaiCa in 2005 her 
overall responsibility for all aspects related 
to pre-qualification as a Cas(Sa) within the 
Professional development department. this 
includes education, exams and training. the 
Professional development department forms 
part of nation Building. Her responsibilities 

include developing and implementing strategy 
for the Professional development department, 
overseeing the setting and administration of the 
Qualifying exams (Part i and Part ii), defining 
the competency framework for Cas(Sa) at 
entry level into the profession, overseeing 
training and the training requirements, and the 

strategy and implementation of the Professional 
development department. Before joining SaiCa, 
Olivier was an associate director: assurance 
learning at deloitte, where she was responsible 
for education and training. Previously she 
worked as an audit manager at deloitte. 
Olivier has served previously on the Fasset 
Management Board, the Fasset audit and risk 
Committee and as a technical advisor on iFaC’s 
international accounting education Standards 
Board (iaeSB).

12. willie botha mCom (acc) (pret),  
Ca(sa), ra
Senior Executive: Assurance and Practice
Willie Botha has extensive experience in the 
field of auditing and assurance in the private 
and public sectors. Before Botha joined SaiCa 
in January 2015, he was a senior lecturer and 
later associate professor of auditing at the 
University of Pretoria, after which he joined 
the audit firm Mervitz & Malan Chartered 
accountants inc. as director: technical and 
development. His experience includes lecturing, 
research and development, training, being an 
audit partner in practice, the development and 
implementation of audit, assurance and related 
services methodologies and solutions, and 
expert consultation to, amongst others, various 
auditing and accounting firms, professional 
institutes, consulting firms and the auditor-
general of South africa (agSa). at SaiCa 
Willie assumes responsibility for members’ 
support in the field of audit and assurance in the 
private and public sectors, as well as in relation 
to the interests of members in practice. His 
division also participates in, contributes to and 
influences various stakeholders in the interest of 
the chartered accountancy profession.

13. kim bromfield Ca(sa)
Senior Executive: Corporate and Public Sector 
Reporting
Kim Bromfield is a specialist in the area of 
corporate reporting. She has more than 
15 years of experience in providing training and 
accounting opinions/advice on the application 
of international Financial reporting Standards 
(iFrS). Kim was an iFrS partner with KPMg 
in South africa for more than 10 years before 
joining SaiCa in May 2015. Kim oversees 
SaiCa’s portfolio of corporate and public 
sector reporting. Her main focus is to equip 
members and influence stakeholders in the 
areas of financial and management accounting, 
integrated reporting and thinking, regulatory 
and financial services within the private and 
public sectors.

Kim is a member of the Financial reporting 
Standards Council (FrSC) and represents the 
FrSC on the accounting Standards advisory 
Forum (aSaF), which is a technical advisory 
body for the international accounting Standards 
Board (iaSB).

Kim has served as a member of the accounting 
Practices Committee (aPC) of SaiCa for 
many years and was previously a director of 

the accounting Standards Board, which is 
responsible for issuing accounting standards for 
the public sector in South africa

14. abdul-kader mohamed bCom, 
Ca(sa) amp (oxford, uk)
Senior Executive: Finance (CFO)
abdul-Kader (aK) Mohamed has a B.Com 
with majors in accounting, economics and 
information Systems (University of the 
Cape town) and completed an advanced 
Management Programme at Oxford University 
in the UK. He has more than 20 years post article 
commercial experience with senior finance roles 
such as CFO of the dBSa and Financial director 
of Sentech Limited. His role within SaiCa is 
to ensure alignment between business and 
finance strategy, oversee the finance operations 
and related governance and controls functions 
of SaiCa. aK has both local and international 
experience and has worked for the following 
companies: BdO, nedbank, etV, Swissre, 
Sanlam Life, dBSa, Sentech, SaBC, Matemeku 
group, Samsung africa and Mahube FSg.

15. thenji sithole bsc, mba, mComm
Senior Executive: Information Technology
thenjiswe (thenji) Sithole has a BSc. Computer 
Science and Mathematics (University of the 
Witwatersrand), an MBa (Bond University), and 
MComm (University of the Witwatersrand). Her 
current role within SaiCa is to ensure alignment 
between business and it strategy, oversee the 
it business analysis, it programme and project 
management, it architecture, it development, 
it operations, and it governance functions of 
SaiCa. thenji has both local and international 
experience within it and has worked for the 
following companies: Liberty Life, accenture, 
First national Bank, Standard bank and real 
People. 

16. graham terry bCom Ca(sa)
Senior Executive: Thought Leadership – Retired 
31 December 2014
graham terry joined SaiCa in 1986. He has been 
a guest speaker at numerous conferences and 
he has had numerous articles published on 
accounting, auditing and sustainability. He has 
been a member of the international integrated 
reporting Working group and Chairman of the 
integrated reporting Working group in South 
africa, positions from which he retired at the end 
of 2013. terry serves on the advisory board of the 
albert Luthuli Centre for responsible Leadership 
at the University of Pretoria.

17. rakesh beekum mba
Chief Information Officer – Resigned May 2014
Chief information Officer, rakesh Beekum, has 
23 years of experience in strategy development, 
marketing, information technology, project/
programme and business management within 
the telecommunications, mining, information 
technology and management consulting 
environments. Beekum is currently chairman of 
XBrL (South africa).
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a Ca(sa) will neVer 
lead in isolation, 
but instead haVe the 
uniQue ability to put 
those around them on 
the road to suCCess.
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outComes of business 
model

SAICA 2014 INTEGRATED ANNUAL REPORT

50



saiCa 2014 integrated annual report

51

only a Ca(sa) Can  
truly Claim to be  
at the Cutting edge 
of holistiC business 
innoVation at any  
giVen time
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outComes of business model

DIFFERENT?

saiCa deVeloped key 
performanCe indiCators 
(performanCe measures) 
to assess the eXtent 
to whiCh it aChieVes its 
strategiC objeCtiVes 
and responds to key 
stakeholder matters. 
fifty perCent of the 
indiCators are foCused 
on the aChieVement 
of eXternally based 
outComes while the 
balanCe is foCused on 
internal organisation 
outComes.
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these measures have been approved by the SaiCa Board and are regularly reviewed by management, the Board and its substructures. SaiCa’s performance for 2014 is illustrated below: 

the SaiCa weighted score is a reflection of a realistic achievement in the of the first phase of the journey to excellence.

refer to reporting boundary for key activities in support of scores below.

•	 	The	SAICA	score	is	a	reflection	of	the	initial	
realisation of significant investments over 
the past ten years in SaiCa’s transformation 
and growth strategy 

•	 	The	SAICA	score	is	a	reflection	of	the	
experience attached to the value of the 
Ca(Sa) brand by the market

•	 	There	are	opportunities	to	enhance	the	
ownership of responsible leadership by 
members across the pipeline

peformanCe in relation to 
strategiC objeCtiVes

Volume  
growth

weighting objeCtiVes

delighted 
members and 
stakeholder

•		 To	grow	the	membership	of	SAICA
•		 	To	professionalise	the	entire	

accountancy industry

•		 	To	give	members	and	stakeholders	
what they need and want to enable 
them to enhance the value of the 
Ca(Sa) brand

•	 %	Growth	in	members
•	 	Achievement	of	milestones	

per the plan to develop a 
professional qualification  
at a Mid-tier level

•	 	Overall	SAICA	MSi	score	
(Satisfaction index including 
delight) for both local and 
international members

•	 	Strength	of	CA(SA)	brand	in	 
the market place

key performanCe 
indiCators

sCore out 
of 5

50%

long term 
sustainability

•	 	To	optimise	the	level	of	financial	
capital that will enable SaiCa 
to effectively and efficiently run 
its operations and implement its 
strategy

•	 	To	enhance	internal	efficiencies	
that bring about sustainable 
value to the customer/member 
experience – achieved level of 
implementation of finance and 
member services 

•	 	Assessment	of	financial	
critical ratio’s

•	Overall	weighted	average	scOre	Of	saica

•	 	Achievement	of	project	
milestones within time, 
cost, quality, scope business 
process

50%
•	 	To	nurture	highly	competent	and	

committed talent capable of high 
performance using appropriate 
resources, teamwork, innovation 
and demonstrate responsible 
leadership

•	 	Level	of	maturity	of	
performance management 
and governance policy and 
procedures 

3.0

•	 	For	all	staff	to	embrace	a	values	
based work environment which is 
conducive to the development and 
recognition of staff to deliver at the 
highest level

•	 	Level	of	employment	
engagement as measured 
through employment 
engagement index

2.0

•	 	A	conscious	investment	in	the	human	
capital and business processes to build 
a sustainable business in the long term 
which is critical to achieving a culture 
of innovation and responsiveness that 
will support our business pipeline, 
membership growth and members’ 
delight. 

•	 	The	SAICA	weighted	score	is	a	reflection	
of a realistic achievement in the first 
phase of the journey to excellence

3.65

3.5

4.2

3.2

3.0

outComes of  
business model
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financial performance
the information presented in this section of the integrated report has been summarised 
and is limited to information that management deems material and relevant to 
achieving the overall objectives of the integrated report. this information should not 
be considered in isolation but read in conjunction with the other sections of the report. 
Hyperlinks are provided to assist with navigation. 

Some of the information in this section of the report has been extracted from the 
audited group annual financial statements. the audited group annual financial 
statements were unqualified, and details are contained in SaiCa’s group annual 
financial statements, which are available at www.saica.co.za. the summarised statement 
of financial position, comprehensive income, cash flows and relevant notes are 
contained in the following pages.

outComes of business model (Continued)
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summarised statement of finanCial position
at 31 deCember 2014

group

notes
2014

r'000s
2013

r'000s

assets

non-current assets 1       55 154       69 492 

Current assets    199 395    178 114 

total assets     254 549    247 606 

reserVes and liabilities

reserves 2    138 153    130 770 

Current liabilities    116 396    116 836 

total reserves and liabilities     254 549    247 606 

summarised statement of ComprehensiVe inCome
for the year ended 31 deCember 2014

group

2014
r'000s

2013
r’000s

revenue 497 643  466 146 

expenses  (488 850)   (459 733)

Operating surplus/(deficit)    8 766  6 413 

net finance income   9 813 6 377 

revaluation of land and buildings (862) –

reclassification of fair value adjustment –   4 314 

Share of (loss)/profit of investments using equity method 692   (526)

Surplus/(deficit) for the year 18 409  16 578 

Other comprehensive income for the year (11 026)   (635)

total comprehensive income/(deficit) for the year 7 383 15 943 

outComes of  
business model
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summarised statement of Cash flows
for the year ended 31 deCember 2014

group

  
2014

r'000s
2013

r’000s

Cash flows from operating activities before working capital changes 19 325 17 194 

Working capital changes  (6 134) 8 094 

Cash generated by operating activities 13 191 25 288 

net finance income 9 813  6 377 

net cash from operating activities 23 004 31 665 

net cash from investing activities (7 417)   (898)

net increase in cash and cash equivalents 15 587 30 767 

Cash and cash equivalents at beginning of the year 154 248 123 481 

Cash and cash equivalents at end of the year 169 835 154 248 

outComes of business model (Continued)
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notes to the summarised finanCial statements
for the year ended 31 deCember 2014   

group

 
2014

r’000s
2013

r’000s

1. analysis of non-Current assets

Property, plant and equipment       42 968           58 152 

intangibles asset       10 542           10 432 

investment accounted for using equity method         1 299 607

investments            345                 301 

       55 154           69 492 

2. reserVes

revaluation reserve       16 281           29 359 

SaiCa education Fund         5 952              7 905 

Fair value reserve            250                 206 

accumulated funds – SaiCa       85 780           60 984 

thuthuka education Upliftment Fund         2 250              2 203 

thuthuka Bursary Fund       10 155           11 610 

the Hope Factory       17 485           18 503 

      138 153         130 770 

outComes of  
business model
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revenue
in 2014, the SaiCa group revenue increased by 7%, from 
r466 million to r498 million. 

due to the nature of SaiCa's activities, revenue will vary 
according to the programmes that run from year to year. 
the principal revenue differences for 2014 were:

•	 increased pre-qualification revenue of r8 million 
due to the increase in exam fees and the number of 
people sitting for the exams.

•	 additional bursary funding for the thuthuka Bursary 
Fund of r42 million.

•	 the revenue received by teUF has remained 
constant.

•	 there has been a decrease in the income received for 
enterprise development year-on-year.

expenses
the SaiCa group expenses increased by 5%, from 
r460 million in 2013 to r484 million in 2014 due to the 
following:

•	 a decrease of r0,558 million in respect of internal 
audit fees due to the delay in the commencement of 
services. 

•	 an increase of r25 million with regard to costs 
associated with thuthuka Bursary fund due to the 
increased student numbers being supported by the 
programme. 

•	 an increase of r3 million in marketing and 
advertising costs to support the strategy on brand 
awareness. 

•	  an increase of r3 million with regard to information 
technology costs as a result technology support and 
development costs.

statement of cash flows
the net cash flow movement from 2013 to 2014 
increased by r15,5 million. the main differences for 2014 
were the following:

•	 Operating surplus increased by r7 million.

•	 interest from investments increased by r3,5 million.

•	 the group realised a surplus on the disposal of 
property, plant and equipment.

•	 the group held less cash tied up in inventories as 
fewer inventories were held in the current year.

•	 trade and other payables increased by r6 million.

surplus for the year
the main reason for the surplus this year is significant 
cost savings realised across the organisation in the 
Corporate Services division and increases in revenue 
in the Professional development Unit. in addition, 
SaiCa did not satisfy the short-term incentive scheme's 
qualifying criteria, which resulted in the organisation 
achieving significant cost savings.

revaluation of property
Over the last year, the number of the properties for sale 
within the Bruma area increased significantly. due to 
high vacancy factors, these properties have remained 
on the market for a long period. as a result of these 
developments, SaiCa sought to establish the financial 
viability of remaining in Bruma – this was concluded 
during February 2015. this study reflected the increased 
vacancies in the area at 25%, with a compounded effect 
of grading the SaiCa buildings from a grade to B grade. 
Furthermore, it showed a decline in rentals achievable 
from r100 per square metre to r75 per square metre.  
as an  outcome, SaiCa had its Land and Buildings 
revalued by independent valuators – this resulted in a 
downward revaluation of r11,9 million. SaiCa is actively 
engaging a Property Consultant  with a view to extract 
the best possible value for its properties.

outComes of business model (Continued)



future outlook

Volume  
growth

objeCtiVes

delighted 
members and 
stakeholder

•		 To	grow	the	membership	of	SAICA
•		 	To	professionalise	the	entire	

accountancy industry

•		 	To	give	members	and	stakeholders	
what they need and want to enable 
them to enhance the value of the 
Ca(Sa) brand

50%

long term 
sustainability

•	 	To	optimise	the	level	of	financial	capital	that	will	
enable SaiCa to effectively and efficiently run its 
operations and implement its strategy

•	 	To	enhance	internal	efficiencies	that	bring	about	sustainable	
value to the customer/member experience – achieved level  
of implementation of finance and member services 

50%
•	 	To	nurture	highly	competent	and	committed	talent	

capable of high performance using appropriate 
resources, teamwork, innovation and demonstrate 
responsible leadership

•	 	For	all	staff	to	embrace	a	values	based	work	
environment which is conducive to the development 
and recognition of staff to deliver at the highest level

SaiCa will continue to create the environment in which all members and stakeholders are able to contribute positively to the building of the nation. the Board has approved 
these objectives as described below:

•	 	Continuous	innovation	in	
the transformation of the 
profession, member growth 
and impact to society

•	 	Showcasing	the	value	of	the	
Ca(Sa) brand through direct 
member visibility

future outlook & opportunities

•	 	Refinement	of		the	SAICA	funding	
model to optimise the value of 
membership subscriptions and 
donor funding

•	 	Migration	into	a	digital	landscape	
and optimisation of big data in 
managing our business 

•	 	Leadership	competency	and	
performance management process

outComes of  
business model
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notice is hereby given that the annual general Meeting (agM) of members of the  
South african institute of Chartered accountants (SaiCa) will be held at saiCa integritas 
ii, 5 zulberg Close, bruma lake, gauteng, on 25 june 2015 at 09h00, for the transaction 
of the following business:

1. to consider the SaiCa group Financial report for the year ended 31 december 
2014.

2. to consider a report by the auditors.

3. the re-appointment of nkonki inc., as the external auditors for the ensuing year.

Proxy forms will be available on the SaiCa website: www.saica.co.za.

Completed proxy forms must reach the registered office of SaiCa (stipulated below) 
no later than 09h00 on tuesday 23 June 2015, 48 (forty-eight) hours before the time 
appointed for the agM and must be addressed to: 

Ms Lindeni ndlovu

Legal and governance Unit

the South african institute of Chartered accountants

7 Zulberg Close

Bruma Lake

Johannesburg

Facsimile: +27 (11) 621 6799 

Postal address: P.O. Box 59875, Kengray 2100

email: agMproxy@saica.co.za 

should you require assistance in accessing the proxy forms, please contact the saiCa 
Call Centre for assistance at 0861 072 422 or +27 (11) 621 6600 or  
email lindenin@saica.co.za 

all proxy forms, once received by SaiCa, will be recorded and the proxy holder shall be 
notified of the number of proxy votes that they hold and how such proxy votes should 
be exercised. Copies of proxy votes allocated to proxy holders will be available for 
inspection by the appointed proxy holder at the SaiCa offices between 09h30 and 16h00 
on Wednesday, 24 June 2015. Proxy votes allocated to proxy holders can only be viewed 
by the appointed proxy holder and are not open for general inspection by other persons 
or other proxy holders.

Please be advised that there will be no validation of proxy votes at the agM. all queries 
relating to the proxy votes received, and the validity thereof should be directed to Ms 
Lindeni ndlovu and be resolved by 16h00 on Wednesday, 24 June 2015. 

the proxy votes received by proxy holders will be confirmed at the agM before the 
voting commences.

issued by:

welsh gwaza
Senior Executive: Legal and Governance
the South african institute of Chartered accountants

notiCe of the saiCa annual general meeting
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form of proXy 
annual general meeting
the South african institute of Chartered accountants (SaiCa)

non-Profit Organisation no:  020-050-nPO

tO Be COMPLeted BY SaiCa MeMBerS
i

(name in block letters) 

of

(address in block letters)

telephone (work): (        ) 
(home): (        ) 
email: 

being a member of saiCa, membership no.:

do hereby appoint  
saiCa membership no.:

or failing him/her, the chairman of the annual general Meeting, as my proxy to vote on 
my behalf at the annual general Meeting of members of SaiCa which will be held at 
gauteng at saiCa integritas ii, 5 zulberg Close, bruma lake, on 25 June 2015 at 09h00, 
for the purpose of considering and, if deemed fit, passing, with or without modification 
the resolutions to be proposed at the annual general Meeting and at each adjournment 
of the annual general Meeting and to vote for or against the resolutions or to abstain 
from voting in accordance with the following instructions:

insert an “X” in the appliCable boX in favour of against abstain

1. the SaiCa group Financial report 2014

2. the report by the auditors

3. the re-appointment of nkonki inc., as 
the external auditors for the ensuing 
year.

Please indicate by selecting the appropriate options provided above how you wish your 
vote to be cast. if no indication is given, the proxy may vote or abstain as he/she thinks 
fit.

signed at on 2015

signature

each member is entitled to appoint a proxy (a member of SaiCa) to attend, speak and 
vote in place of that member at the annual general Meeting.

notes

(a) every member of SaiCa who is not in arrears in payment of his/her annual 
subscription or any contribution or charge payable by him/her to SaiCa shall be 
entitled to be present in person or by proxy at an annual general meeting.

(b) Without a SaiCa membership number this proxy form is not valid.

(c) the delivery of a duly completed proxy form shall not preclude any member or 
his/her duly authorised representative from attending the annual general Meeting 
and speaking and voting thereat instead of the proxy.

(d) the chairman of the annual general Meeting may reject a form of proxy which is 
completed and/or received other than in accordance with these notes.

(e) any alteration to this proxy form, other than a deletion of alternatives, must be 
initialed by the signatory.

(f) in order to be effective, proxy forms must be faxed to +27 (11) 621 6799; or 
emailed to agMproxy@saica.co.za or must be delivered or posted to the 
Company Secretary, SaiCa, integritas, 7 Zulberg Close, Bruma Lake; P.O. Box 
59875, Kengray, 2100; so as to reach this address not later than 09h00 on tuesday 
23 June 2015, 48 (forty-eight) hours before the time appointed for the annual 
general Meeting.

(g) Membership numbers may be obtained from the most recent subscription 
invoices posted to members, SaiCa membership certificates or contact the 
Membership department via SaiCa’s Contact Centre on 0861 072 422 or +27 (11) 
621 6600. 
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www.saica.co.za
telephone: +27 11 621 6600
7 Zulberg Close
Bruma Lake
2198


