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SHOULD YOU APPLY NOT A DECISION TO
BE TAKEN LIGHTLY

Many companies, close corporations and other  
entities (“companies”) automatically apply 
International Financial Reporting Standards for 

Small and Medium and Entities (IFRS for SMEs) instead of 
International Financial Reporting Standards (IFRS). I have 
previously written that IFRS for SMEs is simpler and less 
costly to apply than IFRS in the long-term and I therefore 
recommended that you do apply IFRS for SMEs, subject to 
two important “ifs”:

•	 you	are	in	the	scope	of	the	standard,	and	
•	 it	makes	sense	for	your	business.	

My previous article in the June/July 2014 SMP newsletter 
explained how to transition from the previous reporting 
framework to IFRS for SMEs.  This article explains what I mean 
by understanding the scope of the IFRS for SMEs as well as 
assessing whether the application of IFRS for SMEs makes 
sense for your business.

The IFRS for SMEs was written in such a way as to be simple 
to apply – it is much shorter than IFRS, has fewer disclosure 
requirements, does not change frequently, and has fewer 
accounting policy choices than IFRS does.  However, did you 
know that in some cases it may result in a lower profit than an 
entity would have had if it was applying IFRS?

The fact that there are fewer accounting policy choices 
could lead to lower profits and/or a lower asset value  than 
would be recognised under IFRS which is why I believe that 
applying IFRS for SMEs is not automatically suitable for all 
entities.  The following examples illustrate this:

DOES IT mAKE SENSE?

Glynnis	Carthy	CA(SA),	Independent	financial	reporting	consultant,	presenter	and	member	of	SAICA’s	Accounting	Practices	
Committee	working	group	on	reporting	for	small	and	micro	entities.

IFRS FOR SmES 

The labour legislation requires information to be furnished 
on certain time periods regarding employees.  The 
Unemployment Insurance Act, No 63 of 2001  (“UIF Act”) 

requires the employer to submit a form called the UI-19, 
Employers Declaration of Employees for the month of ……….  
to the Unemployment Insurance Fund. There has been some 
confusion as to when the UI-19 must be submitted. 

The UI-19 states that an employer must by the seventh day of 
each month inform the Unemployment Insurance Commissioner 
of any changes arising during the previous month regarding 
the employer’s contact details or employees’ remuneration 
details including new appointments and termination of service. 
Therefore the requirement is for the form to be submitted when 
there are changes to the contact details, remuneration and 
employees.  The conclusion is reached that if there are no 
changes then no action is required by the employer. 

Questions recently raised by SAICA members included whether 
bonuses or overtime would be viewed as changes and whether 
this would require the submission of a UI-19 form. 

Remuneration is defined in the Unemployment Insurance 
Contributions Act, No 4 of 2002 (“UI Contributions Act”) as:
remuneration” means remuneration as defined in paragraph 
1 of the Fourth Schedule to the Income Tax Act, but does not 
include any amount paid or payable to an employee-
(a)  by way of any pension, superannuation allowance or 
  retiring allowance;
(b)  which constitutes an amount contemplated in   
  paragraphs (a), (cA), (d), (e) or (eA) of the definition of  
  gross income in section 1 of the Income Tax Act; or
(c)  by way of commission;

The Department of Labour has also indicated that members 
can refer to the EMP 10 Guidelines to Employers which defines 
remuneration and also provides examples of what is considered 
as “remuneration” (included and excluded).

The conclusion reached is that remuneration includes bonuses 
and overtime and other amounts included in the definition.  
Should employees be receiving bonuses or overtime payments 
then the employer would have to submit the UI-19 form.

In	order	to	be	within	the	scope	of	IFRS	for	SMEs,	a	company	
must	meet	two	requirements;	namely:
•	 it must prepare general purpose financial statements, 

and
•	 it must not have public accountability, which means the 

company does not:

            o     have debt or equity instruments traded in a 
                    public market, and
            o     hold assets in a fiduciary capacity for a broad 
                    group of outsiders.

SCOPE

ARE YOU MISSING THE BOAT................. 
Juanita	Steenekamp,	Project	director:	Governance	and	Non-IFRS	Reporting
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The	examples	above	illustrate	that	simpler	is	not	always	better.		
The	decision	on	whether	 to	apply	 IFRS	or	 IFRS	 for	 SMEs	 should	
therefore	be	made	after	considering	all	the	implications.	

Under IFRS for SMEs, goodwill and all intangible assets must be 
amortised over their useful lives.  This is generally limited to 10 
years.  Under IFRS, goodwill and those intangible assets with an 

indefinite life are not amortised but are tested for impairment 
at least annually instead.

AmORTISING GOODwILL AND INTANGIBLE ASSETS

The UIF Act allows for the information regarding the employee to be retained by the 
employer in terms of Schedule 4 of the Income Tax Act, No 58 of 1962 for a period of 5 
years from the date of submission.  (Refer to the SAICA Guide on Retention of Records, 
updated October 2013)

There might be instances where the employer never submitted a UI-19 form. The UI 
Contributions Act states that it is an offence to not submit the required information and 
not to pay the funds to the UIF Commission.  An offence can be met with a penalty and/
or imprisonment. 

The UIF Act in section 56(4) does allow the Unemployment Insurance Commissioner 
to request information for previous periods. The UI Contributions Act also allows the 
Commissioner in section 10(4) to request any additional particulars / information that may 
reasonably be required to give effect to the purpose of the Act. Members need to be 
aware that the declaration information is utilised to process claims for benefits (determining 
the allotment of credit days and income replacement rate) and therefore it’s occasionally 
necessary to request for additional information from the client. 

Members need to be aware that in recent discussions with the Unemployment Insurance 
Fund feedback was received that the Fund is considering amending the requirements to 
include the submission of the UI-19 on a monthly basis. 

Some companies take a substantial period of time to construct 
assets and would like to capitalise the borrowing costs incurred 
during construction.  Unfortunately this is not possible under IFRS 
for SMEs as all borrowing costs must be expensed.

Under IFRS, an entity must capitalise borrowing costs that 
are directly attributable to the acquisition, construction or 

production of a qualifying asset as part of the cost of that asset.  
Therefore, if applying IFRS for SMEs, the expenses will be higher 
in the year the borrowing costs are incurred.

Examples of industries that may be affected: telecon, 
construction, investment property, certain inventories  
e.g. wine.

CAPITALISATION OF BORROwING COSTS

Companies that are involved in any kind of internal 
research and development could find themselves at a 
huge disadvantage when they apply IFRS for SMEs because 
all internal research and development costs must be 
expensed, resulting in lower profits than may be recognised 
under IFRS.  Under IFRS, certain development costs must be 

capitalised when specific criteria are met.  

Examples of industries that may be affected: 
pharmaceutical, life sciences, technology, manufacturing 
e.g. recipes.

ExPENSING ALL INTERNALLY DEvELOPED INTANGIBLE ASSETS

Many companies have previously revalued PPE on an ad-
hoc basis and would prefer to continue to do so.  However, 
under IFRS for SMEs, only the cost model may be used for 
PPE.  This means that the carrying amount of the PPE would 
be lower under IFRS for SMEs. Although a company may not 
use the revaluation model, it may disclose in a note what the 
revalued amount is. Nevertheless, this is a contentious issue 

and does not seem likely to change because a company 
that wishes to revalue PPE can choose to do so if it applies 
IFRS instead of IFRS for SMEs.

Examples of industries that may be affected: any entity that 
has PPE where the fair value increases - for example, real 
estate.

REvALUATION OF PROPERTY, PLANT AND EqUIPmENT (”PPE”)

ARE YOU MISSING THE BOAT................. (UI-19 SUBmISSIONS)?
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FInAncIAL StAtEMEntS
not completed within six months - 
RepoRtable IRRegulaRIty oR not?

There is currently a debate on whether the fact 
that a company’s annual financial statements 
are not completed within six months as per the 

requirement of the Companies Act, No 71 of 2008 
(“Companies Act”) is a reportable irregularity (“RI”) 
in terms of the Auditing Professions Act, No 26 of 2005 
(“APA”) , section 45 or a reportable irregularity in terms 
of the Companies Regulations, 2011, Regulation 29 to 
be reported by the independent reviewer. 

The answer depends. The APA states in the definition 
section that a reportable irregularity is an unlawful act 
or omission committed by any person responsible for 
management of an entity which:
•	 has caused or is likely to cause material financial 

loss to the entity or to any partner, member, 
shareholder, creditor or investor of the entity in 
respect of his, her or its dealings with the entity; or

•	 is fraudulent or amounts to theft; or
•	 represents a material breach of any fiduciary 

duty owed by such a person to the entity  or any 
partner, member, shareholder, creditor or investor 
of the entity under any law applying to the entity 
or conduct or management thereof. 

The Companies Regulations, Regulation 29 have 
a similar, but not exactly the same, definition for 
a reportable irregularity to be reported by an 
independent reviewer.  A RI means any act or 
omission committed by any person responsible for 
management of a company, which-
•	 unlawfully has caused or is likely to cause or is likely 

to cause material financial loss to the company or 
to any member, shareholder, creditor or investor of 
the company in respect of his, her or its dealings 
with the entity; or

•	 is fraudulent or amounts to theft; or
•	 causes or has caused the company to trade 

under insolvent circumstances

The Companies Act requires in section 30(1) that the 
annual financial statements of companies must be 
prepared within six months after year end. Section 
30(3) of the Companies Act then states that the annual 
financial statements must include an auditor’s report if 
the statements are audited. 

In practice in many instances the annual financial 
statements, including the audit or review report, is 
not completed within six months due to a variety of 
reasons. 

The question has arisen whether the fact that the 
annual financial statements are not completed within 
six months is a reportable irregularity that must be 
reported in terms of section 45 of the APA to IRBA or 
Regulation 29 of the Companies Act to CIPC. 

Juanita	Steenekamp,	Project	Director:	Governance	and	Non	IFRS	reporting

UNFoRTUNATEly	ThERE	IS	No	STANDARD	ANSwER	To	
ThIS	qUESTIoN.	

The guidance available to registered auditors (“auditor/s”) is the 
guide, Reportable Irregularities: A Guide for Registered Auditors, 
issued by IRBA on 30 June 2006 (this guide is currently being 
updated). The Reportable Irregularities Guide does contain the 
principles that auditors should consider when they are evaluating 
whether the fact that annual financial statements are not 
completed within six months is a reportable irregularity or not.  As 
there is no other guidance available to independent reviewers 
they can possibly consider the IRBA guidance or they will have to 
take a decision on what principles will be considered in making 
this decision. 

Where the annual financial statements are not completed within 
six months, an auditor or independent reviewer will be required 
to consider if the relevant definition of an  RI is met, which  will 
depend on the specific situation that the company is facing and 
that the auditor or independent reviewer identifies. 

Auditors/independent reviewers must ensure that they 
document the process that they follow in considering whether 
they believe the fact that the annual financial statements is not 
completed within six months is a reportable irregularity or not. This 
documentation will be crucial should the decision by the auditor/
independent reviewer ever be investigated or questioned.
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SAICA has received many enquiries from members as to 
whether they are still allowed to issue Exempted Micro-
Enterprise (“EME”) certificates in terms of Amended 

Broad-Based Black Economic Empowerment Codes of 
Good Practice, issued in 2013 (“New Codes”) versus the 
Broad-Based Black Economic Empowerment Codes of 
Good Practice, issued in 2007 (“Old Codes”).

There is no mandate provided in the New Codes for 
accounting officers to issue EME certificates. It is not 
prohibited, but no one has to accept an EME certificate 
issued in terms of the New Codes, because there is no legal 
mandate for accounting officers to issue EME certificates in 
terms of the New Codes. 

Sworn	 affidavits	 provided	 by	 EMEs	 could	 possibly	 be	
rejected	for	two	reasons:
1. If an entity claims to be an EME based on the new 

revenue threshold, it may not be acceptable to users 
in terms of the Preferential Procurement Regulations, 
2011 (“2011 PPR”); and

2. Users may still want to require a certificate in terms of 
the 2011 PPR.

Following	are	the	reasons	why:
1. Paragraph 4.5 of Statement 000 (“Old Statement 

000”) of the Old Codes allows for accounting officers, 
registered auditors (“RAs”) and verification agencies 
(“VAs”) to issue EME certificates.

2. The 2011 PPR also specifically requires in Part Three, 
section 10(1) that only EME certificates issued by 
VAs, RAs and accounting officers as contemplated 
in section 60(4) of the Close Corporations Act, 1984 
(Act No. 69 of 1984) (“CC Act”) are valid. This is in 
accordance with the Old Statement 000, paragraph 
4.5. 

3. The 2011 PPR Implementation Guide confirms the 
above EME certification requirement.

4. Therefore, EME certificates issued by an accounting 
officer, RA or VA are valid in terms of both the Old 
Codes and National Treasury’s regulations and 
authoritative guidance.

5. The stipulation in the Old Statement 000, paragraph 
4.5 that any accounting officer, RA or VA may issue an 
EME certificate, is not contained in the New Codes. 
The new requirement in the New Codes is that EMEs 
must obtain a sworn affidavit on an annual basis to 
confirm its annual total revenue and “level” of black 
ownership.

6. The New Codes is not “in operation” yet (until 30 April 
2015), but early adoption is permitted.

7. There is therefore also no authority for accounting 
officers to issue EME certificates in terms of the New 
Codes. When a client early adopts the New Codes, 
the client needs to provide an affidavit in lieu of an 
EME certificate. Affidavits, and the R10m revenue 
threshold (instead of R5m) are not (yet) in keeping with 
the 2011 PPR.

8. The New Statement 000 states in paragraph 10 that:
 8.1 For the first year after the gazette of this 
  Statement, a Measured Entity may elect to use:
 8.2 The New Codes of Good Practice; or
 8.3 The Generic Scorecard in Code series 000, 
  Statement 000 issued on 9 February 2007, 
  notwithstanding the repeal of that 
  Statement.
 8.4 Thereafter the first year, as per paragraph 10.1, all  
  B BBEE compliance measurement will be in 
  accordance with this Statement.

9. The first year after “the gazette of this Statement”, is 
assumed to be 11 October 2013 to 11 October 2014. 
However, the Department of Trade and Industry (DTI) 
extended it to 30 April 2015.

10. It appears that the Old Statement 000 has been 
repealed. Therefore, it is uncertain whether accounting 
officers may issue EME certificates any longer even 
under the Old Codes or may issue EME certificates on 
the Sector Codes. However, my interpretation is that 
you may continue issuing under the Old Codes until 30 
April 2015 but not under the New Codes (though you 
are not restricted from issuing a “certificate”, it is not 
considered “valid” in terms of the New Codes).

11. The 2011 PPR was issued before the New Codes and 
refers specifically to the Old Codes and not the New 
Codes.

12. Therefore, the New Codes cannot be applied in terms 
of the 2011 PPR, unless amendments are made to the 
2011 PPR, after following a due process.

13. The 2011 PPR is explicitly aligned to Old Statement 
000, paragraph 4.5, pertaining to the validity of EME 
certificates. The 2011 PPR specifically requires in Part 
Three, section 10(1) that only certificates issued by 
VAs, RAs and accounting officers as contemplated in 
section 60(4) CC Act are valid for EMEs. 

14. The 2011 PPR Implementation Guide is specifically 
aligned to the Old Codes as well.

Furthermore, if an entity falls within a sector code, it has 
to follow still the EME revenue threshold contained in that 
sector code. It also means that the accounting officer 
probably has a proper mandate still to issue an EME 
certificate based on sector codes, until such time as sector 
codes are amended.

Therefore,	though	nothing	prohibits	accounting	officers	from	
issuing	a	 “certificate”	 based	on	 the	New	Codes,	 nothing	
provides	 them	 with	 legal	 backing	 either.	 Government	
procurement	officers	will	probably	 reject	affidavits	 for	 the	
time	 being,	 as	 they	 need	 to	 apply	 the	 2011	 PPR.	 In	 the	
private	 sector	 EME	 certificates	 based	on	 the	New	Codes	
may	be	rejected.	But	on	that	point	–	if	the	users	of	an	“EME	
certificate	 based	 on	 the	 New	 Codes”	 are	 going	 to	 be	
limited	to	private	sector	users	only,	the	accounting	officer	
also	need	to	note	the	following:
1. The Old Statement 000 states in paragraph 12 that 

adjusted thresholds may only be applied after 12 
months of gazetting. That means that the increase 
from R5m to R10m revenue may only be applied by 
your client from 11 October 2014 onwards. The New 
Statement 000 says the exact same in paragraph 11.

2. If users apply the Old Codes for their own B-BBEE score, 
they may not want to accept EME “certificates” based 
on the New Codes because it is a different criteria.

The New Codes come into operation on 30 April 2015, 
but early adoption is permitted. The DTI made a public 
statement recently that the department will in future 
be the only body issuing B-BBEE certificates. Though no 
other details or timelines are available at this stage, this 
announcement added to the confusion. 

Note: Please also refer to the IRBA Communication on 13 
December 2013, regarding issuing of EME certificates. 

eMe CeRtIFICateS anD tHe neW CoDeS
Gerhardus	Burger,	Project	Director:	Public	sector	and	B-BBEE
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The new rules were published and became effective on 11 
July 2014, and suggest the procedures to be followed in 
lodging an objection and appeal against an assessment or a 

decision subject to objection and appeal, as well as procedures 
for alternative dispute resolution, the conduct and hearing of 
appeals, and application on notice before a Tax Court.    

The new tax dispute resolution rules are relevant when a person 
is in disagreement with an assessment or decision by SARS. This 
assumes that the disagreement is not due to an undisputed 
error on a tax return, as the request correction facility on 
electronic filing (e-filing) may be used to correct the error. The 
Tax Administration Act requires that persons entitled to object 
to an assessment or decision, must lodge their objection within 
the period prescribed in the rules, according to the prescribed 
manner and terms. 

The rules provide that persons can elect to have their disputes 
resolved according to the alternative dispute resolution 
proceeding.  If not, certain appeals could be dealt with by the 
Tax Board.  One can also take the matter to the Tax Court, High 
Court, and Supreme Court of Appeal.

The new changes affect the rules for the delivery of objections, 
time periods and certain transitional matters. Taxpayers 
already had to submit objections electronically. The new rules 
now allow for a document, notice or request to be delivered to 
SARS, the clerk or the registrar by electronic means to an e-mail 
address or fax number. If the taxpayer or appellant uses a SARS 
e-filing service, the dispute of an assessment or objection could 
also be submitted through that service (the NOO1). 

In terms of the time period, the basic rule is still that an objection 
must be delivered within 30 days from the date of assessment.  
It is advisable that a taxpayer request adequate reasons for 
the assessment and the taxpayer should request suspension of 
payment.  SARS must now respond to a request for reasons within 
30 to 45 days.  The taxpayer must deliver a notice of objection 
within 30 days after delivery of the reasons. SARS must notify the 
taxpayer of the allowance or disallowance of the objection and 
the basis thereof within 60 days after delivery of the taxpayer’s 
objection.  A taxpayer who wishes to appeal against the 
assessment to the Tax Board or Tax Court must deliver a notice of 
appeal in the prescribed form and manner within 30 days after 
delivery of the notice of disallowance of the objection.

nEW tAX DISPUtE

RESOLUtIOn
Tax	 practitioners	 need	 to	 be	 aware	 of	 the	 new	 tax	
dispute	resolution	rules	issued	by	SARS	recently.	

Piet	Nel,	Project	director:	Taxation

Let SAICA help you 'Protect and Expand Your Client Base' 
with a client newsletter. 

Your CA(SA)DotNews client newsletter will market your firm to all your existing and prospective clients for you:

At minimal cost 
With minimal effort 
To maximum effect

How it works

Every month your clients and prospective clients receive a personalised e-newsletter (see a copy of the 
 issue overleaf) sent to them via e-mail under your firm's compliments slip. The information in 

CA(SA)DotNews is short, simple and topical - information of practical interest and value to your clients, 
information that will encourage them to seek your advice and assistance.

You will also receive the 'Accountant version' of CA(SA)DotNews before the 'Client version' is sent to your clients. 
The 'Accountant version' has case and other references for your use only with hyperlinks to our source material 
on the Internet.

Cost

SAICA has now negotiated for you a low cost, minimal effort client newsletter system with DotNews, which has a 
long track record of providing e-newsletters to the legal profession.  See a sample of the  issue 
overleaf.

SAICA urges members to take advantage of the discounted price which it has negotiated for members - this 
highly effective and very professional marketing tool is designed specifically to benefit small and medium 
practices.

There is a one-off set up charge of R500 excluding VAT. Thereafter all you pay is a monthly subscription fee of 
R395 excluding 14% VAT for up to 500 clients (or R595 excluding 14% VAT for 501 - 1,000 clients; please ask us 
to quote for larger client lists).

Benefits

Full details of the system are on the CA(SA)DotNews website at  - see in particular 
the page "How do you benefit from CA(SA)DotNews" at 

. 

What our clients say

“Hi, how do I subscribe to these awesome newsletters?”
"Once again, congratulations on a very informative and topical newsletter”

 "Is it possible to subscribe from the first 2 newsletters (i.e. backdated), as they were very informative and I 
have received positive feedback from current subscribers?”

 "They are extremely useful updates, well summarised and we appreciate your sending them to us”
 "Thank you for your excellent service. In today's world that is hard to find!"

To subscribe

Subscription forms are enclosed or subscribe online at 
.

Further information

For any queries about the offering contact  at SAICA ( ), or  at 
DotNews ( ).

▪
▪
▪

▪
▪
▪

▪
▪

September 2011

September 2011

www.dotnews.co.za/casa
www.dotnews.co.za/Casa/How-do-you-

benefit.aspx

http://www.dotnews.co.za/Casa/Subscribe-
Online.aspx

Bridgitte Kriel Bridgittek@saica.co.za Jack Crook
casa@dotnews.co.za

THE SOUTH AFRICAN INSTITUTE
OF CHARTERED ACCOUNTANTS

SAICA

K E E P I N G Y O U I N T O U C H

 

New	from	CA(SA)	DotNews!	
DotNewsConnect: DotNews, specialist suppliers of client 
newsletter services to professional firms since 2005, now 
offers the following new DotNewsConnect services to SAICA 
members –
•								Comprehensive	Marketing	and	Communication	Strategy			
        Consultation services
•								Social	Media,	website,	blog	and	other	services	
        –	integrated	with	your	client	newsletters	and	tailored	to	

your	specific	needs 

Pricing: Our core philosophy has always been to provide 
powerful, professional marketing tools at prices accessible 
to even the smallest of firms.  Our entry level “Connector” 
business website is accordingly priced at only R2,800 + VAT, 
whilst our entry level “Connector” Social Media pages are 
priced at only R200 + VAT per page.   

Visit our websites for more: 
Go to www.dotnews.co.za/casa for details of the 
CA(SA)DotNews client newsletter system, and to 
www.dotnewsconnect.co.za for details of our new 
DotNewsConnect services.

Further information: Contact Bridgitte Kriel at SAICA 
(Bridgittek@saica.co.za), or Jack Crook at DotNews 
(casa@dotnews.co.za). 

Full details of the benefits of the system are on the CA(SA)
DotNews website at www.dotnews.co.za/casa.

Note: CA(SA)DotNews and our new DotNewsConnect 
services are available exclusively to members of SAICA.
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SARS’s response - 
60 days after objection

The taxpayer must appeal NOA 
(eFilling) or ADR2 (email/post) 

- 30 days after decision

The taxpayer 
accepts this

The taxpayer objects 
NOO (eFilling) or 

ADR1 (email/post) - 
30 days after reasons

YES

YES

SARS’s 
response - 45 

days after

SARS 
assesses

The taxpayer submits a 
return of income

The taxpayer 
accepts 

the reasons 

The taxpayer asks 
for reasons - 30 

days from date of 
assessment

Is the taxpayer 
aggrieved

The assessment 
becomes final

= RULE #n

67

9

10 NO
YES

NO

NO

NOTE:
•	 The above is a simple flowchart to illustrate the objection and appeal process as well as timing.  However, 

members are urged to refer to the Rules for further details.
•	 The NOO/NOA forms must be submitted via eFiling and apply in respect of personal income tax and corporate 

tax objections.  The ADR1 and ADR2 forms are applicable to objections/appeals related to any other tax type, 
for example, Trusts and VAT.

•	 Where ‘days’ are referred to in the flowchart, these are in respect of business days – for either party to respond 
(after a response by the other party) – as defined in section 1 of the Tax Administration Act.

NoRTh	(INClUDING	PREToRIA,	JohANNESBURG,	NoRTh	
wEST,	lIMPoPo,	MPUMAlANGA	&	wEST	RAND)
Doringkloof: P.O. Box 436, Pretoria, 0001
pcc.north@sars.gov.za
fax	-	010	208	5003	

CENTRAl	(INClUDING	EAST	RAND,	SowETo,	AlBERToN,	
VEREENIGING,	FREESTATE	&	NoRThERN	CAPE)
Bloemfontein: PO Box 313, Bloemfontein, 9300
Alberton: Private bag X14 and X15, Alberton, 1450
pcc.central@sars.gov.za
fax	-	010	208	5004	

KwAZUlU-NATAl
East London: Private bag X 9012, East London, 5200
Durban: PO Box 921, Durban, 4000
pcc.east@sars.gov.za
fax	-	010	208	5005	

wESTERN	CAPE
Bellville: Private Bag X11, Bellville, 7530
pcc.south@sars.gov.za
fax	–	010	208	5006	

When it comes to transitional arrangements, a document 
delivered by the taxpayer, complainant, SARS, clerk or 
registrar under the previous rules, must be regarded as 
delivered in terms of the comparable provision of these rules, 
as from the date that the document was issued or delivered 
under the previous rules.  A request for reasons, objection, 
appeal to the Tax Board or Tax Court, alternative dispute 
resolution, settlement discussions, or applications related 

a procedural matter taken or instituted under the previous 
rules, but not completed by the 11 July 2014, have to be 
continued and concluded under these rules as if taken or 
instituted under these new rules.

Tax practitioners and tax payers are reminded that this is a 
formal process, and if the prescribed process is not followed, 
the dispute may not be resolved.

See Dispute Resolution Flowchart:

Addresses to be used to email ADR forms with supporting documents less than 2MB (if eFiling cannot be used 
in the circumstances) and postal address used for documents larger than the 2mb limit set for SARS emails.
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MAXIMISING 
YOUR ED POINTS 
- wITH THE HOPE FACTORY -

The recent changes to the BEE Codes have resulted in 
many companies finding themselves stranded for some 
of their BEE points: the newly gazetted BEE Codes (2013 no 

longer allows for early payments for Enterprise Development 
(ED), but only for Supplier Development.

The	obvious	questions	arising	from	the	amendment	
is	“what	now”?	and,	“how	do	companies	
maximise	their	ED	points	with	the	minimum	
amount	of	associated	time	and	expense?”

the aMenDMentS 
Previously, there were seven elements to Broad Based Black 
Economic Empowerment (B-BBEE) under which businesses 
may score points. Now there are five.

A key change is the integration of the previous separate 
elements of ‘Preferential Procurement’ and ‘ED, and also 
a new sub-element, ‘Supplier Development’, into a single 
new element called ‘Enterprise and Supplier Development’ 
(ESD). This means that businesses that want to qualify for the 
maximum of 40 points allocated in this category element 
will now be tasked with actively helping to develop the 
businesses they procure from.

Similarly, where previously businesses could invest in the 
development of any Black-owned businesses to earn their 

ED points, they are now strongly encouraged procuring from 
these businesses too.

This shift means that there needs to be a more concerted 
effort to ensure the long-term sustainability of these businesses 
– by investing in and up-skilling them to be able to provide 
better services.

FRoM	ThE	ENTREPRENEUR’S	PERSPECTIVE
With these new Codes, entrepreneurs possess one unanimous 
desire – that being the expansion of their customer database 
through the accessing of new markets. A question we would 
therefore very much like you as the reader to consider is, 
“Who can I do business with today?”

At The Hope Factory, we feel that this is one of the most 
important, powerful and socially responsible questions 
any business can ask of itself in South Africa today. The 
role of corporate South Africa in particular, in providing a 
procurement springboard to South Africa’s vast formal and 
semi-formal SMEs industry, is a national imperative – and 
something we at The Hope Factory are intensely committed 
to facilitating. 

ThE	CURRENT	REAlITy	IN	ENTERPRISE	DEVEloPMENT	AND	
SuPPlier DeveloPMent
Supplier Development (SD) requires a company to invest time 

Annie	Mc	walter,	CEo	–	The	hope	Factory

cOMPLIMEntARY InFORMAtIOn SESSIOn

SAICA, sponsored by Sage Pastel will be hosting complimentary information sessions 
during the month of October and November 2014. The topics will include a taxation and 
legislative update. The Department of Labour’s UIF division will be in attendance as well 

as possible representation from the Tax Ombud’s office. There will also be a short update on 
the activities of SAICA’s small and medium practice division.
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or money (in different forms) into existing 51% black-owned 
‘Empowering Suppliers’. As Exempt Micro Enterprises (EMEs) 
and Start-Ups are automatically recognised as Empowering 
Suppliers, investing in and procuring from EMEs as much as 
possible will certainly help you score more points.

Gone are the days of corporates conveniently obtaining all 
their ED points through cash on delivery payments. With that, 
the days of strategically investing in and developing one’s 
supply chain (with a transformation mandate), are here to stay.
The need to roll up one’s sleeves and proactively engage 
the transformational mandate of SD requires a good dose 
of vision, commitment and resources. While the vision and 
commitment are inherent to company-specific leadership, 
resources increasingly require interventions tailor-made to the 
specific needs of an existing (or potential) supplier.

Early payments are now no longer recognised for ED and the 
changes with the new Codes require new ways of thinking 
and planning for your BEE strategy. Why not consider looking 
at receiving help from an established ED organisation, such 
as The Hope Factory if you need assistance to navigate the 
new ESD pillar?

BENEFITING	FRoM	ENTERPRISE	AND	SUPPlIER	DEVEloPMENT	
Mentorship is the foundation of all The Hope Factory’s 
development programmes. Offering a comprehensive 
model with six excellent programmes, The Hope Factory 
provides development opportunities for both informal 
and formal businesses. A multi-pronged approach is 
used which focuses on businesses at all levels from Micro-
Enterprise Development (<R100-000 p.a. turnover) to 
Medium Enterprise and Supplier Development (R5 to R10 
Million p.a turnover). Entrepreneurs who operate 51% Black- 
owned South African businesses can benefit from The Hope 
Factory’s ESD programmes that will support the growth of 
businesses towards financial sustainability. The mentorship 
is centred around the person – helping them achieve their 
goals, vision and purpose to grow themselves, their business, 
and ultimately to give back to their community. 
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DATE CITY VENUE BOOK HERE
Tue, 21 Oct 2014 Pietermaritzburg Victoria Country Club

Tue, 21 Oct 2014 Durban Southern Sun Elangeni

Wed, 22 Oct 2014 West Rand The Black Eagle Guest House

Wed, 22 Oct 2014 East Rand Birchwood Hotel

Thurs, 23 Oct 2014 Polokwane Fusion Boutique Hotel

Tue, 28 Oct 2014 Vaal Riviera on Vaal

Thurs, 30 Oct 2014 Nelspruit Protea Hotel

Mon, 3 Nov 2014 George Tramonto

Tue, 4 Nov 2014 Witbank Protea Hotel

Thurs, 6 Nov 2014 Cape Town CTICC

Wed, 19 Nov 2014 Johannesburg Sunnyside Park Hotel

Wed, 19 Nov 2014 Pretoria Pretoria Country Club

Thurs, 20 Nov 2014 East London East London Golf Club

Fri, 21 Nov 2014 Port Elizabeth Elizabeth Place

Mon, 24 Nov 2014 Bloemfontein Windmill Casino

The Hope Factory
Founded in 2001, The Hope Factory is an 
established Enterprise Development Non Profit 
Company effectively governed by the South 
African Institute of Chartered Accountants 
(SAICA). Driven to develop black business 
owners, The Hope Factory offers a strategic 
mentorship programme to help entrepreneurs 
achieve their goals, vision and purpose to 
grow their business, and to ultimately give 
back to their community. 

The Hope Factory provides an easy, hassle-
free way to earn Enterprise Development 
and Socio- Economic Development points.  
Through further investment with us, South 
African organisations can secure assistance 
with Supplier and Skills Development, as part 
of the amended B-BBEE Codes.

we	 exist	 to	 grow	 people,	 to	 develop	
businesses,	 to	 impact	 communities,	
through	 our	 unique	 mentorship	 model	
while	adding	value	to	our	investors.

www.saica.co.za/
brochures/?BrochureId=1086
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CIPC launched its new website, e-service 
portal and enquiry logging system on 17 
September 2014. There are some important 

key features about these 3 functions which all 
practitioners transacting with CIPC should take 
note of. 

CIPC is embarking on a “don’t queue, don’t 

call” transacting philosophy. They encourage 
the website and their e-service platform as the 
primary source of transacting with the CIPC and 
the e-services will be prioritised for the processing 
of transactions. 

Important features on the CIPC Website (www.
cipc.co.za)
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Key features: 
1. About menu provides information on the service turnaround times.

2. Legislation provides links to relevant Acts, regulations and gazettes, as well as judgements and guidelines 
and practice notes

3. For a searchable guidance notes, practice notes  and customer notices (remember to select notice type 
All to display archived and active notices)

4. Publications include links to FAQs and How to guides as well as brochures. 

5. Contact us provides a link contact details, banking details, facility to upload documents and supporting 
documents (discussed below) and a link to the enquiries site (discussed below).

6. Register and maintain your business provides direct links to information pertaining to that specific 
transaction, including Links to releant forms, the steps to follow in completing a transaction, what supporting 
documentation is required, and details of service turnaround time.

7. On-line Transacting: provides you with a link to the eservices portal (www.eservices.cipc.co.za)  
                a.  Your customer code and login remain the same
                b. E services available 

          Enquiries: this is meant for you to log system errors, or   transaction followups outside of service turnaround
        times, or queries. 

1
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The memorandum of incorporation (MOI) determines the 
minimum number of directors and alternate directors, 
which, in the case of a private company may not be less 
than one director. A customised MOI will also set out the 
eligibility requirements for a director as well as the directors’ 
term of office. In the case of a standard MOI, the term of 
office is indefinite and there is no restriction on the number 
of directors. New directors may be elected by the Board of 
Directors when there is a vacancy or the company wishes 
to add directors. Vacancies on the board arise if a director:

•	 resigns or dies
•	 ceases to hold the office, title or designation in the 

company that entitles the person to be an ex officio 
director,

•	 becomes incapacitated or disqualified or
•	 is removed.

A director may be removed by:

•	 An ordinary resolution adopted at a shareholders’ 
meeting by the persons entitled to exercise voting rights 
in the election of that director. The director concerned 
must be given notice of the meeting and the resolution, 
at least equivalent to that which a shareholder is entitled 
to receive, regardless of whether the director is a 
shareholder. The director must be afforded a reasonable 

opportunity to make a presentation in person or through 
a representative to the meeting before the resolution is 
put to a vote.

•	 A resolution of the board because it has determined 
that the director in question has become ineligible or 
disqualified in terms of section 69 of the Act, is unable 
to perform the functions of a director and is unlikely to 
regain that capacity within a reasonable time or has 
neglected or been derelict in the performance of the 
functions of a director.

•	 An order of the court confirming the resolution of the 
board or removing the director from office if the court 
is satisfied that the director is ineligible or disqualified, 
incapacitated, or has been negligent or derelict.

A director may be appointed by the Board of Directors, unless 
the Memorandum requires shareholder approval. 

 Register as a Customer

Registered as a customer. If you are already registered as 
a customer, and know your customer code and password, 
proceed to step 2.

 Apply for the director change online

•	 Click on On-line transacting, and then on Company 
Director Changes.

Appointment, Registration or Removal 
of Directors

It is important to note that CIPC advises that for director changes , address changes and year end changes  clients should 
resubmit any outstanding issues using the new channels.   All previous e-mail queries will be actioned, but will not be prioritised, 
therefore it is advisable to resubmit.

For Address changes these happen automatically with a turnaround time of 1 day for CC’s and 5 days for Companies. (there 
is currently a large backlog with address changes and thus it is advisable to do the change via the new e-service) 

For ease of reference herewith the information of the above mentioned services. 

eService Potal

In order to appoint, resign or remove 
sa director, please follow these steps:

1

2
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•	 Login,	 using	 your	 customer	 code	 and	 password	 and	
follow	the	prompts.

•	 Click	on	Amend	Company	Director	Details.
•	 The	Enterprise	Details	and	Current	Director	Details	will	be	

displayed.
•	 Enter	the	First	Listed	Director’s	ID	Number,	tick	the	circle	to	

confirm	that	the	details	as	listed	belong	to	the	company	
that	you	want	to	change	the	directors	for.

•	 Indicate	if	you	want	to	add	a	new	director,	or	if	there	are	
no	new	directors.

•	 Complete	the	required	fields	relating	to	the	new	Director,	
and	click	on	Save.

•	 If	 you	 want	 to	 add	 another	 director,	 click	 on	 “Add	
Another	New	Director”.	Once	all	the	new	directors	have	
been	added,	click	on	Continue.

•	 If	 you	 want	 to	 edit	 any	 details	 relating	 to	 the	 current	
director,	click	on	Edit.	Click	on	Continue.

•	 Confirm	any	changes,	and	click	on	Lodge.
•	 The	tracking	number	of	the	transaction	will	be	displayed.	

An	 email	 with	 CoR39	 documentation,	 as	 well	 as	 the	
requirements	 relating	 to	 supporting	 documents	 will	 be	
sent	to	the	customer	and	to	all	company	directors.

•	 An	authorised	directors	of	the	company,	as	well	as	the	
customer	 who	 logged	 in	 with	 his/her	 customer	 code	
must	sign	the	document.

 Scan and email supporting documents

The	following	supporting	documents	must	be	included	in	your	
e-mail:

o		Certified	identity	copy	of	applicant
o		Resolution	pertaining	to	the	changes
o		Notice	and	minutes	if	the	decision	was	taken	in	a	meeting
o		Certified	ID	copies	of	affected	directors
o		Mandate	by	the	company	for	the	third	party	to	submit		

								on	behalf	of	the	company

Email	all	relevant	documents	to	CIPC:	eServicesCOR39@cipc.
co.za.	Please	note	that	the	email	address	eServicesCOR39@
cipc.co.za	should	only	be	used	 if	 the	director	amendments	
(CoR39)	is	lodged	electronically.

Service	 turnaround	 time:	 5	 working	 days	 from	 the	 date	 of	
receipt	of	the	supporting	documents.

Changes	to	the	Registered	Address	of	the	
Company

The	registered	address	of	a	company	is	very	important,	as	it	
is	 the	address	at	which	any	 legal	documents	will	be	served	
on	the	company.	Companies	are	required	by	law	to	ensure	
that	 this	 information	 is	 up	 to	date,	 and	maybe	 liable	 for	 a	
fine	or	prosecution	if	it	is	found	that	the	information	is	not	up	
to	date.	The	Companies	Act	requires	all	companies	to	keep	
records	of	their	minutes,	resolutions	and	decisions,	as	well	as	
the	financial	statements	and	share	register	at	a	location	that	
has	been	declared.	A	notice	of	the	location	of	the	company	
records	 must	 be	 filed	 with	 the	 CIPC	 only	 if	 the	 company	
records	are	not	kept	at	its	registered	office	or	address.

	 Register as a Customer

Registered	 as	 a	 customer.	 If	 you	 are	 already	 registered	 as	
a	customer,	and	know	your	customer	code	and	password,	
proceed	to	step	2.

 Lodge a notice of the registered address 

•	 Click	on	“On-line	Transacting”	and	then	on	“Company	
and	Close	Corporation	Address	Changes”;

•	 Login	 using	 your	 Customer	 Code	 and	 Password	 and	
follow	the	prompts;

•	 Go	to	“Co	&	CC	Address	Change”;
•	 Type	 in	 the	 registration	 number	 (year/sequence/type)	

at	 the	 Enterprise	 Number	 field	 and	 click	 “Validate”.	
Confirm	 whether	 the	 provided	 registration	 number	
corresponds	with	the	enterprise	detail	being	displayed.	
If	not,	reconfirm	registration	number	by	typing	it	in	at	the	
Enterprise	 Number	 field	 and	 click	 Validate.	 If	 correct,	
click	“Continue”.

•	 Complete	 the	 indicated	 mandatory	 fields,	 Effective	
Date,	E-mail	Address,	Postal	and	Physical	Addresses	and	
click	on	“Lodge”.	Please	note	that	the	effective	date	for	
companies	may	only	be	5	working	days	from	the	date	of	
lodging	the	change.

•	 The	next	 screen	will	 indicate	 that	 the	address	 change	
has	 been	 lodged,	 and	 provide	 you	 with	 a	 tracking	
number.	

Changes to the Financial Year End

A	 company	may	 only	 change	 its	 financial	 year	 end	 once	
during	 a	 particular	 financial	 year.	 	 A	 company	 may	 not	
choose	 a	 financial	 year	 end	 that	 will	 result	 in	 the	 total	
financial	year	being	more	than	15	months.		A	company	may	
choose	to	shorten	its	financial	year	in	which	instance	there	is	
no	minimum	applicable.

 Register as a Customer

Register	 as	 a	 customer.	 	 If	 you	are	already	 registered	as	a	
customer,	 and	 know	 your	 customer	 code	 and	 password,	
proceed	to	step	2.

 Deposit funds

Deposit	R100	into	the	CIPC	bank	account.	Use	your	customer	
code	 as	 reference	 when	 depositing	 funds	 into	 the	 CIPC	
account.	 	 Use	 your	 customer	 code	 as	 reference	 when	
depositing	funds	into	the	CIPC	account.

 Apply for Financial Year End Change  
 electronically:

•	 Click	on	“On-line	Transacting”	and	then	on	“Company	
and	Close	Corporation	Financial	Year	End	Changes”;

•	 Login	 using	 your	 Customer	 Code	 and	 Password	 and	
follow	the	prompts;

•	 Go	to	“Co	&	CC	Financial	Year	End	Change”;
•	 Type	 in	 the	 registration	 number	 (year/sequence/type)	

at	 the	 Enterprise	 Number	 field	 and	 click	 “Validate”.		
Confirm	 whether	 the	 provided	 registration	 number	
corresponds	with	the	enterprise	detail	being	displayed.		
If	not,	reconfirm	registration	number	by	typing	it	in	at	the	
Enterprise	 Number	 field	 and	 click	 Validate.	 	 If	 correct,	
click	“Continue”.

•	 Confirm	that	the	detail	of	the	correct	entity	is	displaying	
and	click	on	Continue.

•	 The	current	financial	year	end	will	be	displayed.		Propose	
a	new	month	and	year	 for	 the	financial	year	end	and	
click	on	Continue.

•	 The	next	screen	will	confirm	that	the	financial	year	end	
change	has	been	lodged.		

•	 You	 can	 generate	 a	 new	 disclosure	 certificate	 by	
clicking	on	“Home”	and	then	on	“Disclosures”.		

2

1

2

3

3

To apply for a change to the registered 
address of the company, follow these steps:

Changes to the Financial Year End

Changes to the Registered Address of the 
Company
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THE PRACTICE MANAgEMENT 
CONFERENCE 2014
8-10 OcTObeR 2014,
The FORum, bRyAnSTOn, JOhAnneSbuRg 

Join SAICA at a 
three-day event on 
the fundamentals 

of becoming 
a successful 
practitioner. 

will cover key regulatory 
and policy issues 

affecting the accountancy 
profession in South Africa 

Please use the promotional code 

PmcSPeAKeR 
to obtain a 

10% discount.
Special rates apply for SAICA members.  

For more information and to register, visit 
www.youraccountingpractice.co.za

call 011 470 2930 or 
email: info@youraccountingpractice.co.za

DAy 1

will concentrate on the 
practicalities of running a 

practice, e.g. how to grow your 
business, people management, 
marketing and communication, 

billing and collection and 
succession planning.  

has three streams – 1) 
key technology trends 

affecting SMPs 2) A full-day 
workshop on taking your 
practice to the next level 

3) A half-day workshop on 
auditing micro-entities

DAy DAy2 3

8          Enquiries: this is meant for you to log system errors, or   transaction followups outside of service turnaround times, or queries. 

a.  You are required to login with your customer code and password.

b.  Identify the type of query: Either “System issue” or “Request Assistance”

c.  Select the Category of query: eg. Company – Director changes (COR39)

d.  Inform me of action taken: If this is marked “yes” they will keep you updated at each level of progress in the query 
     resolution process. 

e.  Enter the subject: we advise at a minimum to include the Company registration number and name if applicable.
 
f.   Enter Description of issue: provide detail of the query. 

g.  You may upload an attachments – we advise uploading the original application and any other evidence for ease 
      of reference. 

Once the query is submitted it is sent to a “matcher”who allocated the query to a technician to answer. You as the 
cllient will receive a reference number and acknowledgement of lodgement, you are also able to see all tickets logged, 
and their status. If a ticket has been resolved and you are unsatisfied with the resolution you are advised to re-open the 
ticket rather than lodge a new ticket. 

Please ensure that you have taken into account the standard processing times before logging a query. 

These statistics are being tracked by the CIPC. If you do not have satisfactory resolution  with this method of escalation, 
please raise this on the SAICA OQR (www.saica.co.za/OQR) with your reference number attached.
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SAICA SME SurvEy 

   
Alyn	Adams–	TerraNova	(Pty)	ltd	|	Strategic	B2B	Integrated	Communications

The consensus is that if South Africa is 
to resolve its poverty and unemployment problem 
through economic growth and transformation, we need to 
concentrate on achieving this primarily through SMEs. On average 
worldwide, 50% of formal employment is in the SME sector. In developing 
nations, that proportion can rise to 80-90%. This is the motivation behind the 
creation of South Africa’s Ministry of Small Business Development earlier this year. 
“The development of the small business sector is critical to economic development 
and transformation,” said Small Business Development Minister Lindiwe Zulu after her 
appointment in May. “The reason government is setting up this department is because 
small business owners were calling for it.”

Approximately one-fifth of all SAICA members work in practices providing auditing, independent 
review and other financial services to SMEs, so the institute has a dual responsibility -  to look after 
their interests in this regard, and to do what it can to stimulate SME growth alongside government. In 
response to Minister Zulu’s statement at her swearing-in that her focus is on “dialoguing with [the SME 
roleplayers] to see where the challenges are”, SAICA has adopted a proactive approach to facilitating this 
dialogue. Given its constructive relationship with government it is ideally placed to provide such facilitation. 

The first order of business, as mentioned by the Minister and echoed by other stakeholders like the South African 
Chamber of Commerce and Industry (SACCI), is determining exactly what action SMEs need most urgently from 
government in order to create an environment of sustainable growth. To that end, and to compile persuasive 
evidence with which to assist the new department, SAICA together with CQS has conducted a survey among 
SMEs all over the country. The sample size is 878 SMEs – half of which have been in business more than ten years, 
and a further quarter for more than five years – with turnovers ranging from under R1 million to more than R500 million 
per annum. 

The wealth of information collected gives a clearer picture of SME concerns that can be analysed by province, 
number of employees, size of turnover and several other metrics. From a brief overview of the bulk data, however, 
two conclusions can be drawn. Firstly, 2013/14 has been a rough financial year for many small businesses – 34% of SMEs 
surveyed report their businesses are less profitable now than they were a year ago, with a further 26% seeing no growth 
in profitability. Secondly – and perhaps paradoxically – the vast majority of small business owners, not just the 40% who 
have seen profitability increase over the past year, are optimistic about the future: 22% expect their turnover to remain 
stable, with 61% expecting it to grow, and more than a third expecting growth of over 10%.

With SME growth crucial to South Africa’s economic development and the reduction of unemployment – and with approximately 
20% of its members engaged with the sector – SAICA has undertaken a landmark piece of research that it hopes will both assist 
government in formulating policy and regulation with respect to the SME sector, and will also help it provide its own SMPs with 
competitive advantage as primary suppliers of financial reporting and other SME enabling services 

The daily news is full of political manoeuvres, convoluted legal 
actions and increasing service-delivery protests – complete 
with a shrill social-media soundtrack permanently pitched at 
level “outraged”.  

As citizens of South Africa we know that we have deep 
seated challenges, and we know that the sooner they are 
resolved then the sooner we will live in the wonderful country 
we all dreamed of in 1994. Why then, having resolved our 
massive and primary conflict in the early 90s do we so often 
sit back and say “It’s the governments problem?”  It will be 
comforting to our members to know that as an institute we 
do not take this view. More than 10 years ago we resolved 
that we needed to be central to the process of transforming 
our profession. The Thuthuka Education Upliftment Fund 

(TEUF) and the Thuthuka Bursary Fund (TBF) were born, with 
the objective of ensuring that bright, but disadvantaged 
children had a path to becoming a CA(SA). The projects are 
a wonderful example of collaboration between the private 
and the public sector – united in a common vision, and 
sharing the funding burden.  SAICA has built a constructive 
and valuable partnership with government that has spread 
beyond education to the rehabilitation of both municipal 
and tertiary education accounting practise. SAICA already 
has a significant relationship with small and medium sized 
businesses. Given the importance of the growth of the SME 
sector to the National Development Plan, it was natural 
that SAICA should bring its special relationship with these 
businesses into a constructive debate.
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Now we have to concede that we are talking to SMEs who 
must be amongst the most optimistic groups in the country, 
but the potential for employment growth and the will to 
grow is present. This group is ready, willing and able to 
make a contribution. 

The survey’s statistics also show that the number of people 
employed by SMEs grows rapidly with turnover, and that 
the biggest SMEs are the most confident. This suggests that 
it is not sufficient to only rely on encouraging new SMEs, to 
create jobs – the stimulation of existing, successful SMEs to 
grow may be a more efficient job-creation engine.

Regarding the specific challenges to their growth, 65% 
are concerned that the amount of red tape around their 
business will increase, 58% think that labour law makes it 
harder to employ staff, and 54% foresee an increase in the 

number of competitors in their fields. 

With the world’s major economies starting to recover from 
recession and sub-Saharan African economies growing 
at very healthy rates, there is no doubt that SME growth 
can be the driver of major employment in South Africa, 
with a consequent reduction of the burden of social grants 
on the fiscus. Growth in this sector also means growth 
in the practices of a significant proportion of SAICA’s 
membership. During the 2nd half of the year the institute 
will be sending out its 2nd questionnaire – this time after 
inputs from the new Small and Medium Enterprise ministry, 
and small business funders. 

Please look out for the communications with regards to this 
survey and encourage your clients to participate. 

A similarly optimistic attitude prevails towards employment: 46% expect to be employing more people 
next year, and a further 43% planning to keep staff compliments stable.

12.5%

2.0%

1.8% 0.5%
0.6%

0.9%

0.8%

7.8%

16.8%

34.0%

43.0%

29.0%

8.8%

6.9%

5.2%

16.5%

9.3%

Grow more than 30% Grow by 1 - 10% Decline by 11 - 20%

Grow by 21 - 50% Stay the same Decline by 21 - 30%

Grow by 11 - 20% Decline by 1 - 10% Decline by more than 30%

More than 30% more people 1 - 10% more people 11 - 20% less people

21 - 30% more people The same number of people 21 - 30% less people

11 - 20% more people 1 - 10% less people More than 30% less people

Do you expect to be employing more or less people by this time nexy year? (National Sample)

Do you expect your turnover to grow or decline by this time next year? (National result)
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Guide on Regulatory Reporting duties

Know your member campaign

changes to certain Provisions of the code 
Addressing the Long Association of Personnel 
with an Audit or Assurance client

The SAICA Guide on Regulatory Reporting 
duties is now available on the SAICA website. 
The purpose of the Guide is to inform CAs(SA) 
/ AGAs(SA) of the reporting requirements 
arising from certain legislation.

Please update your details on the SAICA 
website, as it enables SAICA to better 
understand and serve your needs, and 
communicate with you more efficiently and
effectively.

The IESBA has released an exposure 
draft - the Proposed Changes to Certain 
Provisions of the Code Addressing the Long 
Association of Personnel with an Audit or 
Assurance Client. Members are requested 
to email their comments to Juanitas@
saica.co.za by 30 October 2014.  

Registered tax practitioners (RTP) who send staff 
members to SARS branches on their behalf, must 
ensure that the staff member is in the possession of 
the necessary documentation in order to ensure SARS 
assistance. Documentation required: the original 
identification document of the staff member; a certified 
copy of the ID of the RTP; a certified copy of the client 
/ public officer’s ID; Power of Attorney (PoA) letter 
authorising the staff member to act on behalf of the RTP 
and PoA letter authorising the firm / RTP to represent the 
client. 

On 21 July 2014 the President signed the Employment 
Equity Amendment Act, No 47 of 2013. This Amendment 
Act became effective on 1 August 2014. One 
of the major amendments is equal pay for 
equal  employee which means salaries for 
permanent and temporary employees should 
be the same.

Employment Equity Amendment Act

The Masters Office has introduced Paperless	 Estate	
Administration	 System	 (PEAS) and Paperless Estate	
Administration	 System	 for	 Trusts	 (PEAST). This entails 
that, although documents have to be submitted to the 
Master’s Office in the usual manner, the information on 
the documents is thereafter physically captured on the 
Master’s system. After such capture has been completed, 
all the documents are scanned and stored digitally. This 
will be useful in cases where the Master’s file cannot be 
located. 

The Masters office has issued new e-forms to be used 
transacting 
•	 Acceptance	Auditor	e-form
•	 Acceptance	Trustee	e-form
•	 Beneficiaries	Declaration	e-form
•	 Trust	registration	and	Amendment	e-form

Masters Office

2014 Assessment of Professional 
competence (APc) Exam
Please note that candidates are only allowed 
to discuss the case study with their fellow 
candidates, therefore as practitioners you 
are not allowed to provide assistance to your 
trainees/employees who will be taking part 
in this exam. Read the notification and FAQs 
on our website. Any further queries should be 
emailed to adrik@saica.co.za

Latest on Integritax

Employment Equity filing dates

cIPc notices

tax practitioner representatives
Employment Equity submissions – system opens 1 September 
2014. By the 1st October 2014, manual submissions should 
be submitted, EE online submissions closes 15 January 2015.

From 1 October CIPC will not accept company 
and close corporation documents dropped 
off at its premesis. These will be deemed as 
having not been received. Please view the full 
notices on the following page.

October Accountancy SA
Please read the October issue of Accountancy SA where 
we profile 6 SMP firms and discuss the outcomes of the 
GAA Succession planning survey. 

•	 Article 2337: Repurchase of preference 
shares

•	 Article 2340: Base erosion and profit-
sharing (BEPS) 

The CIPC has issued Practice Note 3 of 2014 
indicating the supporting documents to 
be filed when dealing with business rescue 
proceedings. 

Business rescue filing procedure


