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A. INTRODUCTION 

A global economy and mobile human capital makes determining where you 
should be taxed and on what a daunting determination. This applies equally 
to people who stay and work in South Africa but who are citizens of other 
countries or South African citizens who work in other countries. Furthermore, 
these persons may not just choose to work in another country, but also 
permanent reside in another country or become such other country’s citizen. 

So how does South Africa treat these global citizens from a taxation 
perspective?  

Prior to 1 January 2001 South Africa applied a source based taxation system. 
The term “source taxation” speaks for itself as it is the imposition of tax on 
income derived within South Africa or deemed to be from a source within 
South Africa.  

From 1 January 2001 South Africa transferred to the residency-based system 
of taxation. Broadly speaking income derived worldwide would be subject to 
tax in South Africa where the taxpayer is a tax resident. However, the source 
taxation system is still applied where a person is a non-resident for South 
African tax purposes. 

It is clear that different tax requirements apply for South African tax residents 
and non-tax residents. The source of the tax resident’s remuneration may 
also play an important role. A tax resident with South African remuneration 
can have different tax consequences than that of a tax resident with foreign 
remuneration. Circumstances may also lead to a tax resident becoming non- 
tax resident which in turn may trigger other tax requirements and 
consequences. The term “resident”1 is however a delicate concept given that 
various regulatory regimes (i.e. South African Revenue Service (SARS), 
Department of Home Affairs, South African Reserve Bank (SARB), etc.) use 
similar terminology. The different requirements and consequences (which in 
some instances overlap) may complicate matters even further.  

For example, an individual can be:  

 South African exchange control resident, but not tax resident; 

 South African citizen and passport holder, but not tax or exchange 
control resident; or 

 South African tax resident, but neither a citizen/passport holder nor 
exchange control resident. 
 

The concept of “residence” is therefore of utmost importance where 
individuals have or intend to leave South Africa on a temporary or permanent 
basis, as such decision or action can impact individuals for life. 

                                                

1 Section 1 of the Income Tax Act 58 of 1962, definition of “resident” 

The term 
“resident” is a 
complex concept 
used in various 
regulatory regimes. 

For SA tax 
purposes, one 
needs to 
distinguish 
between taxation 
system, i.e. source 
and residency-
based. 
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B. PURPOSE, SCOPE AND LIMITATIONS OF THE GUIDE 
 
This Guide provides an overview of the most important South African income 
tax and exchange control considerations for individuals who have or intend 
leaving South Africa on a temporary or permanent basis. 
 
The Guide does not constitute tax or legal advice and, since a person’s South 
African income tax obligations depend on their personal circumstances it is 
strongly suggested that you seek professional advice that is specific to your 
circumstances. 
 
This Guide is understood to be correct as at 30 June 2018, but please 
remember that tax laws and practices can change over time.  
 
* References to ‘the Income Tax Act’ are to the Income Tax Act, No. 58 of 1962. 
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1. Determination of South African Tax Residency 

Diagram 1 – Summary of Resident test 
 

 

 
 
 
Since an individual’s South African tax residency status is key in assessing 
their South African income tax liability, an extensive discussion of this area 
has been included below. 
 
In respect of individuals, the Income Tax Act defines a “resident” as meaning 
any: 
 

 Natural person who is ordinarily resident in South Africa; or 
 

 A natural person who is not, at any stage during the relevant tax year, 
ordinarily resident in South Africa, but who: 
 
o Is physically present in South Africa for more than 91 days* in total 

during that tax year; and 
o Was physically present in South Africa for a period exceeding 91 

days* in total during each of the prior five tax years; and 
o Was physically present in South Africa for a period exceeding 915 

days* in total during those prior five tax years. 

Is the person 
ordinarily 
resident in 

SA?

Yes 

Is the person resident 
in another country ito 

a DTA?

Yes

Not resident 

No 

Resident 

No 

Does the person 
meet the physical 

presence test?

Yes

Is the person exclusively 
resident in another 
country ito a DTA?

Yes

Non resident 

No

Resident 

No

Not a resident 

 “Resident” in 
terms of the 
Income Tax Act 
means, either: 

 Ordinary 
resident in SA; 
or  

 Meet the 
requirements of 
the physically 
present test. 
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(This is generally referred to as the ‘the physical presence test’) 
 
(* Part of a day counts as a full day when determining days of presence in South Africa) 

 
Of further importance to an outbound individual is that the definition of 
resident determines that the term ‘resident’ excludes any person who is 
deemed to be exclusively a resident of another country for the purposes of 
the application of any double tax agreement (DTA) entered into between the 
governments of South Africa and that other country. 
 
So how does this apply practically? 
 

1.1 Ordinarily residence 

 

1.1.1 General principles 

There is no definition of ordinarily resident in the Income Tax Act.  However, 
our courts have determined that a person is ordinarily resident in the country 
that they regard as their permanent or real home, i.e. the country to which 
they naturally and as a matter of course return to from their wanderings. 
 
In other words, a person’s subjective intention underlies an assessment 
whether they regard themselves as ordinarily resident in South Africa. But, it 
remains a question of fact and the burden would be on the individual to 
discharge the onus that they are not ordinarily resident in South Africa. 
 
Based on case law and comments by the SARS under Part 3 of 
Interpretation Note No 3 - Resident: Definition in Relation to a Natural 
Person – Ordinarily Resident (dated 4 February 2002) (IN No 3), if follows 
that physical presence at all times in South Africa is not a pre-requisite to be 
ordinarily resident in South Africa, and that the following two requirements 
need to be present for a person to conclusively argue that they are not 
ordinarily resident in South Africa: 
 

 An intention to become ordinarily resident in another country; and 

 Steps indicative of this intention having been or being carried out. 
 
Thus, when a person states that they no longer regard themselves as 
ordinarily resident in South Africa, SARS may challenge that assertion if, on 
a balance of probabilities, relevant objective facts point towards a different 
conclusion.  
 
In other words, the purpose, nature and intention of an individual’s absence 
must be established, and SARS will consider the following factors as relevant 
when evaluating whether a person is “ordinarily resident” in South Africa: 
 

 most fixed and settled place of residence; 

 habitual abode, i.e. present habits and mode of life; 

 place of business and personal interest; 

 “Ordinary 
residence” is not 
defined in the 
Income Tax Act. 

Case law and 
commentary argues 
that an individual is 
“ordinary resident” in 
SA if: 

 He/she intends to 
be ordinary 
resident in SA; 
and 

 Carried out steps 
indicative of such 
intention. 
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 status of individual in country, i.e. immigrant, work permit periods and 
conditions, etc.; 

 location of personal belongings; 

 nationality; 

 family and social relations (schools, church, etc.);  

 political, cultural or other activities; 

 application for permanent residence; 

 period abroad; purpose and nature of visits 

 frequency of and reasons of visits. 
 
Clearly, each case can only be decided on its own facts and circumstances 
in light of the principles stated above and no hard and fast rules can be made. 

 

Example 1 

An illustration of the application of these principles can be found in Binding 
Private Ruling (BPR) 065 (Dated: 03 December 2009). 

 
This ruling by SARS concerned a foreign national, who worked outside his 
country of birth for 4 years before being recruited to work in South Africa 
for a South African company for a period of two years, renewable annually. 
Upon relocation to South Africa with his family, he sold his primary 
residence in his home country and bought a residential property in South 
Africa. 
 
SARS’ approach was to refer to a number of facts, such as that he sold his 
property in his home country, inter alia, because he felt that the housing 
market had peaked, that he bought property in South Africa because he 
could not find accommodation that fit their specific preferences, that he had 
no other social or family ties in South Africa, and that he would work in 
South Africa in terms of a temporary work permit and did not intend to apply 
for South African citizenship or naturalisation. 
 
SARS concluded that “Although the Applicant does not have any property 
in his country of birth at this stage, he regards his country of birth as his 
real home, that is, the place to which he will return once the contract with 
Company A terminates” and, accordingly, that the person was not ordinarily 
resident in South Africa. 
 

 
  

“Ordinary 
residence” can be 
determined by 
various factors and 
principles.   

Ultimately the 
individual’s specific 
facts and 
circumstances will be 
applied. 
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1.2 Physical presence test 

Tax residency in terms of the “physical presence” test can only be triggered 
after a person has spent five tax years in South Africa and is entering his/her 
sixth tax year in South Africa (and is not ordinarily resident in South Africa in 
that sixth tax year).  
 
The physical presence test is an annual test and all three criteria have to be 
met in each tax year in order for a person to be considered a South African 
tax resident, which can be illustrated by an example 
 

Example 2 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
From the table above, it is evident that the individual may trigger South 
African tax residency in terms of the physical presence test for the 2019 
tax year - 
 

 since he/she spent: 
o more than 91 days in South Africa in each of the five preceding 

tax years (i.e. the 2012 – 2018 tax years); and 
o more than 915 days in South Africa in total during those five 

preceding tax years, 

 But, only if he/she spends more than 91 days in South Africa during 
2019 tax year. 
 

 
Where a person meets the physical presence test during a particular tax year, 
they will be a South African tax resident from the first day of that tax year.  
 

In other words, with reference to the Example 2 above, even if the person 
only meets the requirement of spending more than 91 days in South 
Africa at a later stage during the 2019 tax year, he/she will be treated as 
having triggered South African tax residency from 1 March 2018. 

 
Being an annual test, should an individual meet the criteria of the physical 
presence test in one tax year, but not in the following tax year, they will not 
be a South African tax resident in that tax year and will cease South African 
tax residency on the last day of the year that the criteria were met. 

Number 
of tax 
year 

Date of 
arrival in 

SA 

SA tax 
year 

commenc
es 

SA tax 
year ends 

Number 
of days in 

SA 

More 
than 91 
days in 

SA 
during 

tax year 

Number 
of tax 

years > 
91 days 
in SA 

1 5-Jan-11 1-Mar-10 29-Feb-11 54 No 0 

2  1-Mar-11 29-Feb-12 110 Yes 1 

3  1-Mar-12 28-Feb-13 85 No 0 

4  1-Mar-13 28-Feb-14 220 Yes 1 

5  1-Mar-14 28-Feb-15 190 Yes 2 

6  1-Mar-15 29-Feb-16 250 Yes 3 

7  1-Mar-16 28-Feb-17 170 Yes 4 

8  1-Mar-17 28-Feb-18 185 Yes 5 

9  1-Mar-18 28-Feb-19 
To be 

confirmed 
To be 

confirmed 
6 

 

“Physical presence 
test” may only be 
triggered after 5 tax 
years in SA. 

It is an annual test 
where all 
requirements should 
be met, i.e. a natural 
person is physically 
present:  

 > 91 days in the 
current tax year; 

 > 91 days for the 
past 5 tax years 
preceding the 
current tax year; 
and 

 > 915 days in 
aggregate during 
the past 5 years 
preceding the 
current tax year. 
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Therefore, if the person referred to in Example 2 above travels 
extensively in the tax year ending 29 February 2020 (2020 tax year) and 
spends less than 91 days in South Africa during the 2020 tax year, he/she 
may still trigger South African tax residency on 1 March 2018, but will 
cease to be a South African tax resident on 28 February 2019. 

 
If a person, who is a South African tax resident in terms of the “physical 
presence” test (i.e. not ordinarily resident in South Africa), leaves South 
Africa, they can also break tax residence from the date that they leave South 
Africa and not only on the last day of that tax year. In this regard, the rule is 
simply that the person must remain physically outside of South Africa for a 
continuous period of at least 330 full days after the day on which they left 
South Africa. 
 

This means that, if the person (referred to in Example 2 above) spends 
more than 91 days in South Africa after 1 March 2018, he/she will trigger 
South African tax residency with effect from 1 March 2018. However, if 
he/she then leaves South Africa on, say, 1 December 2018 and does not 
return to South Africa for a period of more than 330 days (i.e. not before 
27 October 2019), he/she will cease to be a South African tax resident 
on 31 December 2018 and not only on 28 February 2019*. 
 
(* Please refer to the discussion below regarding the end of a tax year where a person ceases to 
be a South African tax resident) 

 

1.3 Exclusive tax residency under a DTA 

 
When relocating to another country, a person will likely become subject to the 
tax residency provisions of that country. 
 
In many cases, an individual will trigger tax residency in a country after having 
been in that country for more than 183 days in the tax year of such country 
(and then, in many cases, with effect then from the commencement of that 
tax year) or when arriving in that country to activate a particular type of visa 
or residence permit. 
 
Therefore, an outbound individual may remain ordinarily resident in South 
Africa, but could at the same time become tax resident in another country 
under the internal rules of that country.  
 
Should this be the case, the individual should establish if South Africa has a 
DTA in place with that country. If South Africa has a DTA in force with that 
country, the, so-called, tiebreaker provisions of that DTA would need to be 
considered (which are contained in the “Residency” provisions of the DTA – 
normally, being Article 4).  
 
In applying the tiebreaker clause, the individual could establish that he/she is 
exclusively a tax resident of the other country, which means that he/she will 
not be regarded as a South African tax resident (even though he/she meets 
the other requirements for South African tax residency). 
 

SA tax residency 
can be broken in 
terms of the 
“physical 
presence” test, if 
the individual 
remains physically 
outside SA for 
continuous 330 full 
days. Note this does 
not apply to person’s 
resident under the 
“ordinarily resident” 
test. 
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Tiebreaker clauses in DTAs may differ and it is important to consider the 
specific DTA in each case.  
 
In most cases, DTAs to which South Africa is a Party expressly require that 
tax residency in both states should be linked to some physical attachment to 
a state and not merely be based on taxability in that state due to having, say, 
income from a source in that state.  
 
Also, some DTAs to which South Africa is a Party (for example, the DTA with 
the United States of America) provide (prior to the actual tiebreaker clause) 
that, for a person to be regarded as a South African tax resident under that 
DTA, he/she needs to be ordinarily residence in South Africa. In such a case, 
an individual, who triggered South African tax residency under the physical 
presence test, cannot be regarded as exclusively a South African tax 
resident. 
 
When applying a DTA and interpreting the wording to a particular situation, 
the interpretation guidance contained in the Commentary to the Model 
Convention of the Organization for Economic Co-Operation and 
Development (OECD) should be taken into account. Although South Africa 
is not a member of the OECD, it generally prescribes to the interpretation set 
out in the Commentary to the Model Convention – accordingly, the principles 
set-out in the Commentary have been included in the discussion below. 
 
Generally speaking, tiebreaker clauses typically have the following sequence: 
 

 An individual is deemed a resident solely of the country in which a 
permanent home is available to the individual. 
 
A permanent home available refers to a home, whether owned or rented, 
which is available for an individual’s personal use at any given time. The 
OECD Commentary specifically makes it clear that a home will only be 
regarded as permanent if it is arranged and retained by the individual for 
permanent use and should not merely be intended for stays of short 
duration. 
 
Furthermore, the element of permanency implies that the home must be 
available at all times for use when the individual so requires, although the 
form of the “home” is not important in determining whether a permanent 
home exists. 
 
The “home” can be in the form of, say, a boat or caravan. 

It is likely that an 
outbound individual 
will trigger tax 
residency in a foreign 
country after having 
been in that foreign 
country for more than 
183 days, even while 
still being ordinary 
resident in SA. 

In such 
circumstances the 
individual should 
refer to the 
applicable DTA and 
look for the 
tiebreaker clause. 
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 Example 3 

If an individual, who left South Africa to work in another jurisdiction, 
retains ownership of a residential property in South Africa, but enters 
into a long-term lease with a third party to rent that property from the 
outbound individual, that property will not constitute a permanent home 
available to the individual when applying the relevant DTA. If the person 
then, say, rents a property in the other country, the foreign property will 
be a home permanently available to that individual.  
 
Accordingly, the individual will be exclusively a tax resident of the other 
country and considered as having ceased South African tax residency.  
 
Note: For an individual, who is sent on assignment to another 
jurisdiction by his/her employer, it should be noted that accommodation 
rented by his/her employer and then provided to him/her for his/her 
ongoing and exclusive use will be seen as a home permanently 
available to him/her if it becomes necessary to establish exclusive tax 
residency under the DTA between South Africa and the country where 
the individual has been assigned to. 

 

 

 If a person has a permanent home in neither or in both countries, one 
moves on to the next step: 
 
The individual is deemed to be a resident solely of the country with which 
the individual’s personal and economic relations are closer. This is also 
referred to as the person’s centre of vital interests. 
 
The Commentary to the OECD Model Convention states that, in order to 
determine where the individual’s centre of vital interest is closer to one of 
the two countries, regard needs to be given to their family and social 
relations, occupation, political, cultural or other activities, place of 
business and the place from which they administer their property.  
 
In other words, the process requires a factual enquiry into the individual’s 
lifestyle and personal relationships. 
 
Factors such as the country in which the individual receives the majority 
of income, and where their main investments are situated, are relevant to 
determine economic relations.  
 
Having said that, and although SARS is likely to follow the above-
mentioned approach, some countries place near exclusive emphasis on 
where the spouse/ dependents and other immediate family members are 
located. It is therefore important to determine the view of a country’s 
revenue authority early in the process when deciding on the location of a 
person’s centre of vital interests.  
 

 If an individual has their centre of vital interests in neither or both 
jurisdictions, one needs to determine the country in which they have a 
habitual abode. 
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A person’s habitual abode is considered to be in the country in which they 
spend the majority of their time, determined over a reasonable period (i.e. 
not necessarily only in the tax year under review). The Commentary on 
the OECD Model Convention indicates that the comparison must cover a 
sufficient length of time for it to be possible to determine whether the 
residence in each of the two states is habitual and to determine also the 
intervals at which the stays take place. 

 

Example 4 

If an individual relocated to another country temporarily for work 
purposes in, say, January 2018, lives there for 15 months and then 
returns to South Africa, his/her habitual above will likely be seen to be 
South Africa, although he/she has not have lived in South Africa for the 
whole of the South African 2019 tax year. 

 

 If an individual has a habitual abode in both countries or in neither of them‚ 
they are deemed to be a resident solely of the country of which they are 
a national. 
 

 Finally, if the individual is a national of both countries or of neither of them‚ 
the competent authorities of the countries will need to settle the question 
by mutual agreement. 
 
SARS provides guidance on its website2 and in its Guide on Mutual 
Agreement Procedures3 (MAP) how to initiate a MAP (i.e. Competent 
Authority assistance) request from SARS. 

                                                

2 http://www.sars.gov.za/Legal/International-Treaties-Agreements/DTA-Protocols/Pages/Mutual-

Agreement-Procedure.aspx  
3 http://www.sars.gov.za/AllDocs/LegalDoclib/Drafts/LAPD-LPrep-Draft-2018-43%20-

%20Draft%20Guide%20on%20MAPs.pdf  

Important to note 
that some SA DTAs 
only have a 
reference to ordinary 
residence. 

 

http://www.sars.gov.za/Legal/International-Treaties-Agreements/DTA-Protocols/Pages/Mutual-Agreement-Procedure.aspx
http://www.sars.gov.za/Legal/International-Treaties-Agreements/DTA-Protocols/Pages/Mutual-Agreement-Procedure.aspx
http://www.sars.gov.za/AllDocs/LegalDoclib/Drafts/LAPD-LPrep-Draft-2018-43%20-%20Draft%20Guide%20on%20MAPs.pdf
http://www.sars.gov.za/AllDocs/LegalDoclib/Drafts/LAPD-LPrep-Draft-2018-43%20-%20Draft%20Guide%20on%20MAPs.pdf
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Example 5 

Facts: 
 

An individual was born in South Africa, but relocated to United States of 
America (USA) with his spouse in 1997 and acquired USA citizenship 
in 2006.  

 
In 2011 the individual relocated to South Africa for a temporary 2-year 
assignment, which has been extended annually. The individual 
purchased a residence in South Africa and sold the USA residence on 
relocating to South Africa, as he did not want the aggravation of 
managing it remotely.  
 
The individual spent the majority of his time in South Africa from the 
date of relocation. However, the individual still considers the USA to be 
his true/real home and has the intention to return there once the 
assignment has ended. The individual never formally emigrated for 
exchange control purposes. 

 
Question: 
 
Where is the individual resident? 

 
Application: 
 
Article 4 of the USA/South Africa DTA provides: 

 Resident of the USA is any person who under the laws of the USA 
is liable for tax “by reason of his domicile, residence, citizenship, 
place of incorporation, or any other criterion of a similar nature …”  

 Resident of South Africa is “any individual who is ordinarily resident 
in South Africa …” 

 
Thus, “resident” of South Africa for purposes of USA/SA DTA - 

 Only if meets ordinarily resident test; and 

 Not if only meets physical presence test for South African tax 
residency. 

 
The individual is exclusively tax resident of USA and thus not a South 
African tax resident (although complies with physical presence test for 
South African residency). 
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Example 6 

Facts: 
 
A South African citizen was assigned to Malawi in May 1999 with his 
spouse and dependent children.  They lived in Malawi until November 
2011, where after they relocated back to South Africa. 
 
He complied with tax residency requirements in Malawi from relocation 
to Malawi until November 2011, and obtained permanent residence in 
Malawi in 2009.  
 
He and his family lived in rented accommodation, until he bought land 
and built a residence during 2006. The property was rented out from 
2011 and sold in 2014. 
 
He established his own business in 2005 in Malawi. The business was 
subsequently acquired by a multinational in 2009, and his employment 
was transferred to multinational. 
 
He also had/has the following South African properties: 

 Primary residence, which was disposed of in 1996; 

 Parents’ house – He moved in with parents to care for his sick 
father. Father passed away early 1999 where after the house was 
permanently rented until sold in 2003. His dependent mother also 
relocated to Malawi; 

 Cape Town properties were acquired in 2004 and 2007 which were 
rented out; 

 A Port Elizabeth property was acquired in 2012 for his children to 
stay whilst studying; and 

 An East London holiday property was bought in 2016. 
 
Due to lack of adequate quality education, children enrolled in South 
African schools and he regularly visited children in South Africa. 
 
All his financial investments and pension funds were held outside South 
Africa.  
 
He made donations to offshore trust in 2009 (proceeds of sale business) 
and 2016 (large bonus payments). 
 
In 2011 he was assigned to Switzerland and in 2015 he was back in 
South Africa (for regional role).  
 
Before assignment to South Africa, he made enquiries in Spain and 
Portugal regarding requirements for retirement visas. 
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The donations to trust was never disclosed to SARS. Furthermore, the 
sale of the business and Malawi property were also never disclosed to 
SARS. 
 
Question: 
 
What is the residency status of the South African citizen? 
 
Application: 
 
Ordinarily resident? 

 He can defend an assertion that his subjection intention changed 
to remain outside South Africa on a permanent basis (i.e. South 
Africa is not his real/permanent home) – at least from 2005 when 
he established his business in Malawi and commenced acquisition 
process for building a residence. 

 The property investments in South Africa was to provide stability for 
children and because he knew the market. 

 All other investments are outside of South Africa. 

 The fact that he returned to South Africa does not change the 
above, given that: 
o It was at the instance of his employer, i.e. the regional role and 

his intention is to leave South Africa after assignment; and 
o The holiday home will be for use during summers after his 

retirement. 
 

Exclusive residence available DTA? 

 South Africa/Malawi DTA 
o No permanent home available in South Africa during the period 

he spent in Malawi – exclusively tax resident of Malawi.  

 South Africa/Switzerland  
o He has a permanent home available in both countries. 
o Perhaps an argument can be that his centre of vital interests is 

in South Africa. 
o However, his habitual abode is in Switzerland until 2015. 
o Then again he has South African nationality. 

Note: The examples shows that matters can become complicated. 
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2. Consequences of remaining a South African tax resident 

Where an individual is a South African tax resident whilst outside South 
Africa, he/she will remain taxable on his/her worldwide income and capital 
gains tax. 
 
However, the individual may also be taxable in the jurisdiction where he/she 
works or holds his/her capital assets. In this regard, certain exemptions exist 
and/or the South African tax resident can claim a rebate (foreign tax credit 
(FTC)) in respect of foreign taxes paid on said income and/or capital gains, 
which may be offset against the tax payable in South Africa (with certain 
restrictions). 
 

2.1 Foreign earned remuneration  

2.1.1 Current position 

2.1.1.1 General 
 
SA Tax residents are taxable on their worldwide income. However section 
10(1)(1)(o))(ii) of the Income Tax Act provides a specific exemption. This 
exemption is relevant if an individual is required to spend large amounts of 
time outside South Africa for work purposes, and determines that 
remuneration earned by the individual for services rendered outside South 
Africa for or on behalf of any employer is exempt from South African tax if the 
individual meets the following three requirements: 
 

 He/she should be outside South Africa for a period/periods exceeding 183 
full days (i.e. 184 full days or more) in aggregate during any 12 month 
period beginning/ending in that year of assessment; and 

 The individual should be outside South Africa for a continuous period 
exceeding 60 full days (i.e. 61 full days or more) during that period; and 

 The services should be rendered whilst the individual is outside South 
Africa during the 12-month period. 

 
(* SARS considers a ‘full day’ as the period from 0h00 to 0h00)) 

 
If the above-mentioned criteria are not met, a South African resident 
individual will be taxable in South Africa on their worldwide remuneration. To 
the extent that such remuneration is also taxable in the country where the 
services are rendered, the individual will be able to claim such FTC, which 
may be offset against the tax payable in South Africa (with certain 
restrictions). 
 
Although an individual may spend the requisite amount of time outside South 
Africa to qualify for the exemption, only the portion of his/her remuneration 
that relates to employment services rendered outside South Africa will be 
exempt from South African tax. Thus, the remuneration should be 
apportioned between South African and non-South African income if it is clear 
that a portion of such remuneration relates to services rendered both inside 
and outside the Republic.  
 

An SA tax resident 
will be liable for tax 
on worldwide 
income and CGT, 
despite being 
outside SA. 

There may however 
be certain 
exemptions for such 
SA tax resident! 

Only the portion of 
the individual’s 
remuneration that 
relates to 
employment 
services rendered 
outside SA will be 
exempt from SA tax 
if the individual is: 

  > 183 full days 
outside SA 
during 12-month 
period; 

 > 60 consecutive 
days outside SA; 
and 

 Services are 
rendered outside 
SA during 12 
month period. 
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However, if the services rendered inside South Africa by a person are merely 
casual and accidental, or subsidiary and incidental, then the originating cause 
of the employment income will be fully outside South Africa and no 
apportionment will be necessary (refer to SARS’ position in Interpretation 
Note 164 (dated 02 February 2017) (IN16)). In other words, if the services 
rendered in South Africa are merely casual and accidental, or subsidiary and 
incidental, in nature then the remuneration for such services will be regarded 
as fully sourced outside South Africa and will qualify for the section 10(1)(o)(ii) 
exemption. 

                                                

4 http://www.sars.gov.za/AllDocs/LegalDoclib/Notes/LAPD-IntR-IN-2012-16%20-

%20Exemption%20Foreign%20Employment%20Income.pdf  

Example 7 

Example 2 in IN16 on the apportionment of income is instructive in this 
regard: 
 

Facts: 
 
Z is employed by the South African subsidiary of a multi-national 
company. Due to specialised knowledge, Z was requested to assist a 
New Zealand subsidiary and left the Republic on 1 May 2014 to 
commence work on 2 May 2014. Z was contracted to work in New 
Zealand until 19 December 2014. The subsidiary company in New 
Zealand remunerated Z during this period. Z departed New Zealand 
on 20 December 2014 to return to the Republic. 
 
Z returned to the Republic to fulfil local employment obligations during 
the following periods, which include travel days: 

 22 June 2014 to 6 July 2014; 

 30 August 2014 to 7 September 2014; and 

 11 November 2014 to 20 November 2014. 
 

Application: 
 
The number of calendar days during which remuneration was derived 
from services rendered in New Zealand in the 2015 year of 
assessment is as follows: 
 

 May Jun Jul Aug Sep Oct Nov Dec TOTAL 

2 May 14 to 21 June 14 30  21        51 

7 July 14 to 29 Aug 14   25  29      54 

8 Sept 14 to 10 Nov 14     23   31 10  64 

21 Nov 14 to 19 Dec 14       10  19 29 

         198 

 
The total remuneration that Z received for services rendered during the 
period 2 May 2014 to 19 December 2014 is R500 000. 

http://www.sars.gov.za/AllDocs/LegalDoclib/Notes/LAPD-IntR-IN-2012-16%20-%20Exemption%20Foreign%20Employment%20Income.pdf
http://www.sars.gov.za/AllDocs/LegalDoclib/Notes/LAPD-IntR-IN-2012-16%20-%20Exemption%20Foreign%20Employment%20Income.pdf
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As the table above indicates, the taxpayer satisfies the requirements 
of the 183-day and 60-continuous-day tests within a period of 12 
months. The taxpayer has two easily identifiable qualifying periods: 

 2 May 2014 to 1 May 2015; and 

 20 December 2013 to 19 December 2014. 
 
The following table sets out the work days outside the Republic for the 
period 2 May 2014 to 19 December 2014: 
 

Work days during 
period 

Total work 
days during 

period 

Actual work 
days outside 
the Republic 

Actual work 
days in the 
Republic 

2 May 14 to 21 Jun 14  36  36  

22 Jun 14 to 6 Jul 14  10   10 

7 Jul 14 to 29 Aug 14  40  40  

30 Aug 14 to 7 Sep 14  5   5 

8 Sep 14 to 10 Nov 14  46  46  

11 Nov 14 to 20 Nov 14 8   8 

21 Nov 14 to 19 Dec 14  21  21  

Total  166  143 23 

 
Z is not required to work over weekends, and weekends have thus 
been excluded from the total work days and actual work days’ 
calculations. Possible public holidays in New Zealand are not taken 
into account in this example. 
 
The portion of Z’s remuneration that is exempt from normal tax in 
South Africa under section 10(1)(o)(ii) is calculated as follows: 
 

Work days outside the Republic for the period X  Remuneration Total work 
Days for the period             received during the period 
 
= Exempt remuneration under section 10(1)(o)(ii) 
 
= 143/166 × R500 000  
 
= R430 722 

 
Of the R500 000 remuneration earned by Z during the New Zealand 
assignment, R430 722 relates to services rendered in New Zealand 
during the 2015 year of assessment, and is exempt from normal tax in 
South Africa. It is irrelevant that Z was remunerated during this period 
by the New Zealand subsidiary. The remaining R69 278 earned during 
that period relates to services rendered in the Republic and is subject 
to normal tax in South Africa. 
 
Remuneration earned in the Republic during the 2015 year of 
assessment before the assignment in New Zealand commenced (that 
is, for the period 1 March 2014 to 1 May 2014) and after the 
assignment terminated (for the period 20 December 2014 to 28 
February 2015) is unaffected by the section 10(1)(o)(ii) exemption and 
is fully taxable in South Africa. 
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2.1.1.2 Excluded income  

The exemption only applies to remuneration for services rendered. 
Accordingly – 

 certain employment related payments that do not relate to actual services 
rendered, such as restraint of trade payments, gratuities, or severance 
benefits on retrenchment; and  

 income from the conducting of a trade as a sole proprietor or via a 
partnership (which does not constitute remuneration), 

do not fall within the application of the exemption. 

2.1.1.3 Equity & long-term incentive awards 

 
A bonus or a gain on the vesting of an equity instrument may relate to a period 
that overlaps more than one tax year.  
 
In this regard, the principle is that, where remuneration is received by or 
accrues to an individual during a tax year in respect of services rendered by 
him/her in more than one tax year, the remuneration is deemed to have 
accrued evenly over the period that those services were rendered (“the 
sourcing period”) when applying this exemption. 
 
It is then necessary to determine if any amount so accrued over the sourcing 
period falls within a 12-month period in which the individual complies with the 
requisite number of days spent outside South Africa and to then apportion 
said amount between South African and non-South African sourced portions. 

 

Example 8 
 
Example 5 in IN16 on the apportionment of gains made under section 8C 
of the Income Tax Act is instructive in this regard: 
 

Facts: 
 
On 1 July 2009, DG, an employee of a South African holding company, 
acquired 5 000 shares (at R5 each) from the South African company 
by virtue of employment. Under the agreement, DG was not permitted 
to dispose of the shares until 1 July 2014. The shares were granted 
solely to retain DG’s services.  
 
DG rendered services to a Nigerian subsidiary company, during the 
period 1 February 2011 to 31 January 2013. DG met the 183-day and 
60-continuous-day tests for this entire period, and thus any 
remuneration earned for services rendered outside the Republic 
during that period qualifies for exemption under section 10(1)(o)(ii).  
 
DG was in Nigeria and rendered services for a total of 460 actual work 
days during that qualifying period.  
 

Due to sourcing 
principles of section 
10(1)(o)(ii) it will 
effectively only be 
relevant to SA 
residents. 

The remuneration 
needs to be linked 
to where the 
services are 
rendered and not 
necessarily where it 
is paid. 

A bonus may have 
to be apportioned 
as the exemption 
should be applied to 
the sourcing period. 
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DG also rendered services outside the Republic, during the lock-in 
period but outside any qualifying period, as follows:  

 1 October 2009 to 30 October 2009; and  

 10 April 2014 to 26 May 2014.  
 
On 1 July 2014, when DG became entitled to dispose of the shares, 
they vested under section 8C, and had a market value of R43 per 
share. DG therefore made a gain of R190 000 [5 000 × (R43 – R5)].  
 
To simplify illustration in this example, any leave days taken are 
ignored. 
 
Application:  
 
The portion of the gain made by DG on the vesting of the equity 
instruments that relates to services rendered outside the Republic 
during the qualifying period of 12 months is exempt from taxation under 
section 10(1)(o)(ii). The exempt portion must be calculated as follows:  
 

Work days outside the Republic for the sourcing period  X  Section 8C  
Total work days for the sourcing period                  Gain 

 
= Exempt remuneration under section 10(1)(o)(ii) 
 
= 460/1 250 × R190 000 = R69 920  

 
The balance of the section 8C gain of R120 080 remains taxable in 
South Africa.  
 
There are a total of 1 250 work days during the sourcing period, being 
from 1 July 2009 to 1 July 2014. The gain is deemed to be spread 
evenly over this period.36  
 
The gains attributable to periods where services were rendered 
outside the Republic, but that do not fall within a qualifying 12-month 
period, being the periods of 1 to 30 October 2009 and 10 April 2014 to 
26 May 2014, do not qualify as days outside the Republic under the 
formula, and the gains attributable to services rendered during those 
periods remain fully taxable in South Africa. 
 

 

2.1.2 Foreign earned remuneration - Position after 1 March 2020 

Amending legislation has been enacted that will enter into force on 1 
March 2020. The consequence of this is that only the first R1 million of 
foreign remuneration will be exempt from tax in South Africa if an 
individual otherwise meets the requirements for periods spent outside 
South Africa. 

 

 

Section 10(1)(o)(ii) 
will be amended 
effective from 1 
March 2020 and 
applying to tax years 
commencing on or 
after 1 March 2020. 

The same 
requirements will 
have to be met, but 
the exemption will 
be limited to R1 
million of foreign 
remuneration. 
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Example 9 
 

Facts: 
 
Mr R (South African resident) works in Mauritius.  
 
He earns the equivalent foreign employment income of R1 500 000 
and R100 000 of rental income in South Africa. 
 
He is subject to tax in Mauritius at a rate of 15%. 
 
Assume it is the 2021 tax year and equivalent South African tax rates. 
 
Application: 
 

 R 

Foreign income 1 500 000  

SA income 100 000  

Section (1)(o)(ii) exemption (1 000 000) 

Taxable income 600 000  

SA tax payable (R147 891 + (R600 000 – R555 600) x 
39%)) 

166 791  

Primary rebate (14 067)  

Section 6quat(1) rebate 
Foreign tax: 
R1 500 000 x 15% = R225 000 
Limit: R500 000/R600 000 x R153 291 
= R127 732 

(127 732)  

Total SA tax payable 25 559  

 
 

 

2.2 Pensions and annuities – exemption under section 10(1)(gC) of the 
Income Tax Act 

A further exemption that may be applicable relates to the proceeds from an 
un-approved retirement fund: 
 
Any lump sum, pension or annuity received by or accrued to a South African 
tax resident from a source outside South Africa as compensation for past 
employment outside South Africa is exempt from South African taxation. 
 
In other words, to the extent that the lump sum, pension or annuity paid from 
an unapproved retirement fund can be said to have been funded from 
services rendered outside South Africa (whether before, during or after South 
African tax residency) that portion would be exempt from South African tax in 
the hands of a South African tax resident. 
 
In addition, depending on the law in the country where the retirement fund is 
located, the lump sum, pension or annuity might be taxable in that country. 
However, some DTAs may provide sole taxing rights to South Africa as the 
country of residence, although such right may be made subject to the amount 
being taxed in South Africa. 

Pensions or lump 
sums from SA 
approved pension 
funds do not qualify 
for source based 
exemption on 
services rendered in 
and outside SA. 
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2.3 Foreign dividends 

 
Certain exemptions from South African apply to foreign dividends received by 
or accrued to a South African tax resident, such as:  
 

 The full foreign dividend where the South African resident shareholder 
holds at least 10% of the total equity shares or voting rights of the 
company declaring the foreign dividend; or 

 For natural person, 25/45 of the foreign dividend is exempt (if the above 
does not apply). 

 

2.4 Foreign Tax Credit (FTC) - section 6quat of the Income Tax Act 

 

2.4.1 Section 6quat(1) 

A South African tax resident can claim a tax rebate against his/her South 
African tax of foreign taxes paid on non-South African sourced taxable 
income. 

 

Example 10 
 
Facts: 
 
A South African resident derives foreign income of R100 on which 
foreign taxes of 25% (R25) are proved to be payable. 
 
The South African resident’s effective tax rate is 28%. 
 
Application: 
 

 R 

Taxable income from a foreign source  100,00 

Normal tax (28%)  28,00 

Less: Foreign tax rebate  (25,00) 

Final normal tax payable  3,00 

Total tax (normal tax and foreign tax)  28,00 
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2.4.2 Section 6quat(1C) 

A South African tax resident can claim a tax deduction on foreign taxes paid 
on South African sourced taxable income. 

 

Example 11 
 
Facts: 
 
A South African resident derives South African income of R100 on 
which foreign taxes of 25% (R25) are proved to be payable. The South 
African resident’s effective tax rate is 28%. 
 
Application: 
 

 R 

Taxable income from a South African source 100,00 

Less: Foreign taxes qualifying for deduction (25,00) 

Taxable income after deduction of foreign taxes  75,00 

Normal tax (28%) 21,00 

Total tax (normal tax and foreign tax)  46,00 

 
 

 

2.4.3 Section 6quat(1B)(a) - limitation of tax rebate 

The amount of foreign taxes which qualify for the section 6quat(1) rebate in a 
particular year of assessment is the lesser of – 

 the sum of the qualifying foreign taxes; or 

 the amount calculated under the limitation formula as set out below. 
 
The limitation formula is calculated as follows: 
 

Taxable income derived from all foreign sources (A) x Normal tax payable on (B) 
    Taxable income derived from all sources (B) 

 
“Taxable income derived from all foreign sources” includes all amounts of 
foreign source income that were included in the South African resident’s total 
taxable income regardless of the rate of foreign tax (if any) to which those 
amounts are subject. The taxable income of both the numerator and the 
denominator is determined according to South African tax law. 
 
Normal tax is the South African tax calculated on taxable income before the 
deduction of any rebates contemplated in sections 6, 6A, 6B, 6quat(1) and 
6quin, respectively. 
 
The purpose of the limitation is to ensure that the rebate granted for foreign 
taxes paid only relates to the foreign income included in a resident’s taxable 
income. Therefore, if no foreign income is included in a resident’s taxable 
income, no foreign tax rebate will be available even if the resident paid foreign 
tax.  
 

The FTC rebate is 
limited to the taxable 
income derived from 
all foreign sources 
derived by taxable 
income derived from 
all sources multiplied 
by normal tax 
payable on taxable 
income derived from 
all sources. 
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All qualifying foreign taxes are aggregated and the rebate is limited (capped) 
at the lesser of the aggregate of the foreign taxes payable and the proportion 
of normal tax payable on the resident’s foreign taxable income as calculated 
by the limitation formula. 
 
The following example illustrates the application of this limitation. 

 

Example 12 
 
Facts: 
 
A South African resident earns foreign income from services rendered 
in Country A. 
 
In year 1 his gross income equals R100 000 and expenses allowable 
as a deduction are R80 000.  
 
Country A levies tax on services at a rate of 10% on gross receipts, 
which means that the tax payable in Country A is R10 000 (being R100 
000 × 10%) for year 1. 
 
The South African resident has other taxable income of R50 000 
sourced in South Africa and his effective tax rate is 28%. 
 
His normal South African tax totals R19 600 [(R50 000 + R20 000) × 
28%]. 
 
Application: 
 
The full amount of foreign tax paid of R10 000 potentially qualifies for 
the rebate, but the general limitation must be taken into account. 
 
Calculation of limitation – using a formula: 
 

Taxable income derived from all foreign sources  ×  Normal tax payable 
     Taxable income derived from all sources 
 
= R20 000 / R70 000 × R19 600 
 
= R5 600 

 
Rebate in year 1 equals to R5 600. 
 
The excess of R4 400 (R10 000 – R5 600) may be carried forward to 
year 2 to potentially qualify for a foreign tax rebate in year 2. 

 

 
 
 

2.5 Donations Tax 

 
20% donations tax 
is only chargeable to 
a SA tax resident.  

However, per tax 
year the first 
R100 000 of the 
total of all donations 
is donation tax free. 
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Donations tax is only chargeable to a South African tax resident. 
 
The donations tax rate is 20% if the aggregate value of all donations is less 
than R30 million during a tax year. Donations in excess of that amount are 
subject to donations tax at a rate of 25%. 
 
R100 000 per tax year per taxpayer is free of donations tax. 
 
Donations tax is not applicable to a non-resident donor, which includes the 
deemed donation on loans to trusts (or companies held by such trusts) by 
connected persons in relation to the trusts concerned and where the interest 
charged on the loans are less than the ‘official rate of interest’. 
 

2.6 Estate Duty 

 
If an individual was ordinarily resident in South Africa at the time of his/her 
death, all his/her worldwide assets (including deemed property, such as 
proceeds from insurance policies), wherever they are situated, are included 
in the gross value of his/her estate for the determination of estate duty. 
 
Estate duty is payable at a rate of 20% of the dutiable value of the estate 
exceeding R3.5 million up to R30 million. The value of the estate in excess of 
R30 million is subject to estate duty at a rate of 25%. 
 
If the person was not ordinarily resident in South Africa at the time of death, 
only assets that were situated in South Africa at that point are subject to South 
African estate duty. 
 

2.7 Consequences – tax administration 

 

2.7.1 Persons who are not required to submit an income tax return 

Natural person whose gross income consisted solely of the following: 
 

 Remuneration paid/payable from one single source, which does not 
exceed R350 000 and PAYE has been deducted/withheld 

 Interest (other than interest from a tax free investment) from South African 
source not exceeding:  
o R23 800 - below the age of 65 years; 
o R34 500 - aged 65 years or older; or 

 Amounts received or accrued from a tax free investment. 

  
 

2.7.2 Deadline to submit income tax returns for the 2018 tax year 

Natural persons and trusts: 
 

 Manual submissions: 21 September 2018 

 Non-provisional taxpayer and e-File or at SARS office: 31 October 2018 

Estate duty will only 
be levied on assets 
situated in SA, if an 
individual was not 
ordinary resident in 
SA at the time of 
his/her death. 
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 Provisional taxpayer and e-File: 31 January 2019 
 

2.7.3 Who is a provisional taxpayer? 

 A person who earns income, other than remuneration or an allowance or 
advance;  

 A person earning South African taxable remuneration from an employer 
not registered for PAYE purposes; or 

 A person who is notified by the Commissioner for SARS that he/she is a 
provisional taxpayer. 

 
But, excluded from the payment of provisional tax is a natural person, who 
does not derive income from the carrying on of any business, if in the tax year 
his/her taxable income - 
 

 Is below the tax threshold; or 

 From interest, dividends, foreign dividends and rental from letting fixed 
property is below R30 000. 

 



 

 

Page 28 of 58 

 

3.  Consequences of ceasing to be a South African tax resident 

 

3.1 Source taxation on income 

 
Upon ceasing South African tax residency, an individual will be regarded non-
resident for tax purposes. He/she will then taxable in South Africa only on 
South African sourced income. 
 

3.1.1 Remuneration 

3.1.1.1  General 

The source of remuneration, employment income or income earned for 
services rendered is generally accepted to be located where the services 
yielding the income are physically performed. This is irrespective of where in 
the world payment takes place to the individual for these services, where 
he/he signed his/her employment contract or where his/her employer is 
situated. 
 
In other words, where a person ceases South African tax residency, but 
retains some work responsibilities in South Africa, he/she may still have a 
South African tax liability. 
 
South Africa does not have a de minimis rule, i.e. non-residents would, in 
principle be taxable on any remuneration from a South African source. But, it 
is possible to apportion the source of remuneration based on work days spent 
in and outside South Africa.   

 

Example 13 
 

Where a non-resident works in South Africa for, say, 15 working days 
in a month and for, say, 6 working days outside South Africa, he/she will 
be taxable in South Africa on 15/21 x remuneration for the month, unless 
he/she qualifies for relief in terms of an applicable DTA between South 
Africa and his/her country of residence (kindly refer to our comments on 
DTAs below.) 
 

 
However, where it can be said that the work done or the services rendered in 
South Africa are merely of a subsidiary and incidental or casual and 
accidental in nature in relation to the work ordinarily done or services 
ordinarily rendered outside South Africa, remuneration relating to such 
subsidiary and incidental or casual and accidental work will not be considered 
as South Africa sourced. 
 
The terms subsidiary and incidental or casual and accidental are not defined 
nor has SARS given any direction as to their application. Suffice to say that it 
is a factual question, and, based on international practice, subsidiary and 
incidental or casual and accidental services will not include an employee’s 

The remuneration 
need to be linked to 
where the services 
are rendered and not 
necessarily where it 
is paid. 

No de minimis rule 
applies in SA, but one 
can apportion the 
source of 
remuneration based 
on workdays spent in 
and outside SA. 

Remuneration for 
incidental, casual or 
accidental work 
performed in SA will 
not be SA sourced. 
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duties that form part of their core/substantive functions and/or responsibilities, 
i.e. duties/responsibilities that are essential or fundamental requirements of 
the employee’s employment.  

 

Example 14 
 
For example, a non-resident quality controller comes to South Africa 
to attend and deliver a ‘keynote’ presentation at a regional conference 
for staff employed by the group of companies she works for.  
 
The presentation is not part of her normal job responsibilities and can 
be seen as subsidiary and incidental in nature. 

 

3.1.1.2 Bonuses & equity / long-term incentive awards 

As indicated under part 2.2.1.3. above, a bonus or a gain on the vesting of an 
equity instrument may relate to a period that overlaps more than one tax year.  
 
In this regard, the approach is similar as used with regard to a South African 
resident, namely that the remuneration concerned is deemed to have accrued 
evenly over the period that the services yielding said remuneration were 
rendered (“the sourcing period”) and to then apportion said amount between 
South African and non-South African sourced portions.  
 
The apportionment is done using the work days spent in and outside South 
Africa over the sourcing period. 
 
Similarly, Example 5 in IN16 on the apportionment of gains made under 
section 8C of the Income Tax Act can be used as guidance.  In addition, the 
following example used by SARS, illustrating the determination of the 
sourcing period is instructive. 

 

Example 15 
 
Facts: 
 
On 1 May 2013, X, an employee of a South African holding company, 
acquired shares from the South African company by virtue of 
employment.  
 
Under the agreement, X was not permitted to dispose of the shares 
until 1 May 2016.  
 
The shares were granted both for exceptional performance by X during 
the company’s previous financial year (1 May 2012 to 30 April 2013) 
and as an incentive to retain X’s services during the lock-in period. 
 
 
 

A bonus can be 
apportioned over the 
sourcing period to 
ensure only SA 
sourced income is 
taxable. 
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Application: 
 
The following periods are relevant to determine the sourcing period of 
the gain: 
 

 The reward period: 1 May 2012 to 30 April 2013 (the period during 
which services were rendered in respect of the reward). 

 The lock-in period: 1 May 2013 to 30 April 2016 (the period during 
which the shares have not yet vested and for which the employee 
is required to render services until the restriction is lifted). 

 
The sourcing period runs therefore from 1 May 2012 to 30 April 2016, 
since under the agreement the shares were granted to X for both as, 
a reward for exceptional performance during the company’s previous 
financial year and as an incentive to retain X’s services during the lock-
in period. 

 

3.1.1.3 DTA relief for short-term assignments to South Africa 

Income from employment performed by a resident of another country in South 
Africa will also be free from South African tax if the requirements of the DTA 
between South Africa and the non-resident’s country of residence are met: 
DTAs normally provide that remuneration derived by a tax resident of another 
country in relation to employment exercised in South Africa is taxable only in 
that other country (i.e. South Africa will have no taxing rights) if the following 
requirements are met: 
 

 The recipient is present in South Africa for a period of periods not 
exceeding 183 days in aggregate in any 12-month period commencing or 
ending in the tax year concerned OR during a tax year OR calendar year 
(DTAs have different requirements); and 

 The remuneration is paid by or on behalf of an employer who is not a 
resident of the South Africa; and  

 The remuneration is not borne by a permanent establishment (PE) or a 
fixed base, which the employer has in the South Africa. 

 
All of the above three requirements would need to be met for the 
remuneration to be exempt from South African tax. 
 
It is important to note that, with regard to the second requirement listed above, 
the SARS has, in BPR085 (issued in June 2010), effectively followed a 
substance over form approach (i.e. the, so-called, “economic employer” 
concept). The effect of the interpretation set out in BPR085 is that, if a person 
renders employment services in South Africa effectively as part of the South 
African business operations of a South African resident entity, e.g. by being 
under the supervision and control of and/or reporting to a manager of that 
South African resident entity, they would not be exempt from South African 
tax on their South African sourced income even if their visits do not exceed 
183 days in aggregate in any 12-month period or other required period.  
 

DTAs usually 
provide tax relief for 
SA sourced 
remuneration if the 
individual is: 

 Present in SA < 
183 days; 

 Remuneration is 
not paid by or on 
behalf of SA tax 
resident 
employer; and 

 Remuneration is 
not borne by 
employer’s PE or 
fixed base in SA. 

BUT be aware of the 
“economic 
employer” concept. 

If days for a period 
need to be 
determined, look at 
the period reference 
in the DTA as it can 
be a calendar year, 
12 months or fiscal 
year. 
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The following two examples from the OECD Commentary to Article 15 is 
demonstrates this approach noted below. 

 

Example 16 
 
Example 2 of the OECD Commentary to Article 15. 

 
Facts: 
 
Aco, a company resident of State A, concludes a contract with Bco, a 
company resident of State B, for the provision of training services. Aco 
is specialised in training people in the use of various computer 
software and Bco wishes to train its personnel to use recently acquired 
software.  
 
X, an employee of Aco who is a resident of State A, is sent to Bco’s 
offices in State B to provide training courses as part of the contract. 
 
Application: 
 
In that case, State B could not argue that X is in an employment 
relationship with Bco or that Aco is not the employer of X for purposes 
of the convention between States A and B.  
 
X is formally an employee of Aco whose own services, …, form an 
integral part of the business activities of Aco. The services that he 
renders to Bco are rendered on behalf of Aco under the contract 
concluded between the two enterprises.  
 
Thus, provided that X is not present in State B for more than 183 days 
during any relevant twelve month period and that Aco does not have 
in State B a permanent establishment which bears the cost of X’s 
remuneration, the exception of paragraph 2 of Article 15 will apply to 
X’s remuneration. 

 

 

Example 17 
 
Example 5 of the OECD Commentary to Article 15. 
 

Facts: 
 
Ico is a company resident of State I specialised in providing 
engineering services. Ico employs a number of engineers on a full time 
basis. Jco, a smaller engineering firm resident of State J, needs the 
temporary services of an engineer to complete a contract on a 
construction site in State J. Ico agrees with Jco that one of Ico’s 
engineers, who is a resident of State I momentarily not assigned to any 
contract concluded by Ico, will work for four months on Jco’s contract 
under the direct supervision and control of one of Jco’s senior 
engineers. Jco will pay Ico an amount equal to the remuneration, social 
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contributions, travel expenses and other employment benefits of that 
engineer for the relevant period, together with a 5 per cent 
commission. Jco also agrees to indemnify Ico for any eventual claims 
related to the engineer’s work during that period of time. 
 
Application: 
 
In that case, even if Ico is in the business of providing engineering 
services, it is clear that the work performed by the engineer on the 
construction site in State J is performed on behalf of Jco rather than 
Ico.  
 
The direct supervision and control exercised by Jco over the work of 
the engineer, the fact that Jco takes over the responsibility for that work 
and that it bears the cost of the remuneration of the engineer for the 
relevant period are factors that could support the conclusion that the 
engineer is in an employment relationship with Jco.  
 
State J could therefore consider that the exception of paragraph 2 of 
Article 15 would not apply with respect to the remuneration for the 
services of the engineer that will be rendered in that State. 

 

 
The Commentary to the OECD Model Convention expresses the view that 
the term “borne by” means that the income earned by the individual should 
not give rise to a deduction in arriving at the profit of the PE situated in the 
state of source, or to be more specific, in South Africa. The aforementioned 
would apply regardless of whether the PE actually claimed a tax deduction of 
said remuneration. 
 

3.1.2 Interest income 

In respect of interest, section 10(1)(h) the Income Tax Act makes specific 
provision for the exemption of interest received by or accrued to any person 
who is a non-resident.  
 
Under this exemption, the full amount of the interest is exempt from income 
tax if the individual spent less than 183 days in South Africa during the twelve-
month period prior to the receipt or accrual of the interest and if the debt from 
which the interest arises is not effectively connected to a fixed place of 
business in South Africa. 
 
Where an amount of interest remains taxable in South Africa, the individual 
may be able to apply a DTA which could prescribe the maximum South 
African tax on the interest. 
 

3.1.3 Dividend income 

Dividends received by or accrued to a non-resident from South African 
resident companies are generally exempt from income tax.  
 

Interest earned by 
non-residents is 
exempt from SA tax 
provided the 
individual spends > 
183 days in 12-
month prior to 
accrual outside SA. 

Interest is deemed 
to accrue on a daily 
basis. 
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However, in some instances, a withholding tax on dividends at a rate of 20% 
is applicable or such lower percentage as may be prescribed in an applicable 
DTA. 
 

3.1.4 Rental income 

The source of rental income is determined with reference to where the 
property is utilised on a daily basis.  
 
As such, non-residents will be subject to income tax on rental income that 
arises in South Africa, for example from a residential property situated in 
South Africa, and expenses such as rates and taxes, bond interest, insurance 
and repairs for such property may be claimed as a deduction. 
 

3.1.5 Pension and annuities income 

The Income Tax Act (in section 9) includes sourcing provisions for pension or 
retirement annuity fund proceeds (lump sum or annuity), which result in such 
proceeds being taxable in the hands of non-residents to the extent that the 
contributions were made for services rendered in South Africa. 
 
If the individual rendered services both in and outside South Africa over the 
period that contributions were made to the pension, provident or retirement 
annuity fund, only the portion, which is attributable to the services rendered 
in South Africa will be taxable in South Africa.  
 
In addition, depending on the applicable DTA, the pension or annuity might 
be taxable only in the country in which the individual is tax resident, although 
such right may be made subject to the amount being taxable in that country. 
 

3.1.6 Other income  

All other income, not specifically addressed above, received from a source 
within South Africa, will be taxable in South Africa. 
 

3.2 Capital gain tax (CGT) ‘exit charge’ 

 
Upon ceasing South African tax residency, an individual is deemed to have 
disposed of their worldwide assets, with certain exceptions, to themselves on 
the day before ceasing South African tax residency at the market value of the 
assets on that day. 
 
The determination of the base cost of the assets will follow the normal 
principles, and if any capital gains or losses arise, the individual will be taxable 
to CGT on said aggregate capital gains and losses. 
 
For the purposes of calculating the exit charge, the following exclusions 
apply: 
 

 Any cash (local or foreign currency value) is not included. 
 

The CGT Exit 
Charge is a deemed 
disposal of 
worldwide assets at 
market value that 
arise on the day 
before ceasing SA 
tax residency. 
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 South African situated immovable property (but any interest or right in 
South African immovable property will form part of the CGT exit charge). 
 
However, if an individual has disposed of immovable property in the same 
year when they cease residence, such disposal will be subject to CGT 
under normal rules. 
 

 Personal use assets. 
 
A personal-use asset is defined as an asset of a natural person or a 
special trust that is used mainly for purposes other than the carrying on 
of a trade. 
 
In order to qualify as a personal-use asset the asset must be used 
“mainly” for non-trade purposes. The word “mainly” has been held to 
mean more than 50%. 
 
Examples of personal-use assets are cars, boats (below a certain length), 
jewellery, furniture and fittings. 
 

 Any equity instruments (e.g. shares, options, share appreciation rights, 
etc.) that remain restricted after ceasing South African tax residency.  
 
These restricted equity instrument will be taxable to income on vesting, 
subject to the sourcing rules discussed above. 
 

 Assets effectively connected with a permanent establishment of the 
individual in South Africa. 

 

3.2.1 Disposal of asset post ceasing of South African tax residency 

3.2.1.1 General 

The disposal of immovable property situated in South Africa, which is held by 
a non-resident as a capital asset, remains subject to CGT.  
 
In terms of the Income Tax Act, a purchaser of immovable property is obliged 
to withhold tax on the amount payable to a non-resident seller in respect of 
immoveable property purchased. The withholding tax applicable for natural 
persons is 7.5%. 
 
The withholding tax is based on the selling price of the immovable property, 
but if the amount withheld proves to be excessive (for example, because the 
property is disposed of at a much smaller capital gain), the person can 
request a directive from SARS to have a lower amount withheld.  
 
However, the withholding tax is not applicable if the total amount payable for 
the immovable property is not more than R2 million. 
 
 

3.2.1.2 Primary residence 

Asset disposals 
post ceasing SA 
tax residency: 

Generally, SA 
immovable property 
will be subject to 
CGT. A 7.5% 
withholding tax on 
selling price is 
applicable where the 
selling price is more 
than R2 million. 

The 1st R2 million of 
a capital gain on the 
disposal of a primary 
residence is 
disregard – but bear 
in mind 
apportionment 
principles. 
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In terms of South African tax rules, a person may disregard the first R2 million 
of a capital gain on the disposal of their primary residence. 
 
An apportionment of the capital gain in respect of which this exclusion can be 
utilized is required in the case of joint ownership, and in respect of periods 
where the person does not ordinary reside in the property (for example, where 
a person has acquired another primary residence) or the property is used for 
non-residential purposes (for example, using a portion as a home office for 
conducting a trade).  
 
However, a person is deemed to have ordinarily resided in the property for a 
continuous period of up to two years after no longer actually living in the 
property if, inter alia, the property was in the process of being sold while a 
new primary residence was acquired or in the process of being acquired. In 
other words, if a decision is taken to sell a property while it is still a primary 
residence, it may be deemed to remain a primary residence for up to 2 years 
while it is being sold although vacated. 
 
Should the disposal take place after a person ceased to be a South African 
tax resident (and if the selling price exceeds R2 million), the withholding tax 
on non-resident sellers of immovable property will apply. Please refer to the 
discussion above. 

3.2.1.3 Other assets 

If any other assets, for example, equities listed on the JSE are disposed of 
post ceasing South African tax residency (whether acquired before or after 
ceasing South African tax residency), will not be subject to CGT. 
 

3.3 South African resident trusts 

Consequences attach to situations where assets have been diverted to a 
South African resident trust by way of donation, settlement or other 
disposition. 
 

3.3.1 Attribution of income  

The, so-called, attribution rules contained in the Income Tax Act operate to 
attribute the income and gains of a trust to a settlor/donor where the trust has 
been settled gratuitously, i.e. either by way of donation or a low/no interest 
loan.  
 
The Income Tax Act provides that, where a person has made a donation, 
settlement or other disposition subject to a stipulation or condition that the 
beneficiaries will not receive the income until the happening of some event 
(which is accepted as including the exercise of a trustee’s discretion), the 
income will, until the happening of that event (in other words until the income 
is vested in a beneficiary), be deemed to be the income of the donor/lender 
concerned and will be taxable in his/her hands.  
 
The expression “donation, settlement or other disposition” used in the 
“attribution provisions” has been interpreted widely to also embrace 

The Income Tax Act 
attribution rules will 
still be applicable to 
donations and or/ 
low interest loans 
where a person is 
non-resident.  

However, it only 
applies to a trust’s 
SA sourced income. 
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transactions such as interest free or low interest loans (“continuing donation”) 
and where an asset has been disposed of for a consideration that is less than 
the market value of the asset. 
 
The attribution rules will remain applicable to a donation or similar disposition 
made by a person even after becoming a non-resident of South Africa for 
income tax purposes. However, this would only apply to a trust’s South 
African sourced income.  
 

Diagram 2 – Summary of consequences when it comes to Trusts 

 

METHODS 
OF 
FUNDING 
TRUST 

  
DONATION 

  
LOW / NO INTEREST 
LOAN 

  
INTEREST 
BEARING LOAN 

Donations 
Tax 
  

@ 20% on donations 
exceeding R100 000 
annual aggregate. 

N/A. N/A. 

Estate Duty 
  

No estate duty on 
amount donated - no 
longer an asset in 
donor’s hands. 

Estate duty at 20% on 
ZAR value of loan (if 
rest of estate exceeds 
R3.5 million). 
    

Estate duty at 20% 
on ZAR value of 
loan (if rest of estate 
exceeds R3.5 
million). 
   

Income Tax Attribution rules: 
Donor taxable in full 
on income earned by 
trust and not vested / 
distributed to 
beneficiary.  
  
 
Reinvested income 
arguably not as a 
result of original 
donation (i.e. trust is 
self-funding to such 
extent). Income from 
re-invested income 
thus not attributable 
to donor.  

Attribution rules: 
Lender taxable on 
income earned by trust 
up to an amount equal 
to the interest forgone if 
a market interest rate 
had applied. 
  
Reinvested income 
arguably not as a result 
of original loan (i.e. 
trust is self-funding to 
such extent). Income 
from re-invested 
income thus not 
attributable to lender.  

Lender taxed on 
interest received on 
loan account. 
  
  
   
  

Capital 
Gains Tax 
(CGT) 
  
  
  

Attribution rules: 
Donor taxable in full 
on capital gains 
earned by trust. 
   
 
 
 
Transfer of assets to 
trusts will be a 
disposal for CGT 
purposes. 
  

Attribution rules: 
Lender taxable on 
capital gains earned by 
up to an amount equal 
to the interest forgone if 
a market interest rate 
had applied. 
  
Transfer of assets to 
trusts will be a disposal 
for CGT purposes. If 
cash, no CGT. 
 

No CGT in lender’s 
hands. 
  
  
  
  
 
 
Transfer of assets to 
trusts will be a 
disposal for CGT 
purposes. If cash, 
no CGT. 
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Refer to self-funding 
comments above. 

Refer to self-funding 
comments above. 

 
Refer to self-funding 
comments above. 

Deemed 
donation 
rules 

N/A Transfer pricing rules 
might be used to deem 
donation in hands of 
SA resident lender to 
offshore trust if interest 
rate is not at an arm’s 
length rate. 
Section 7C deemed 
donation to extent that 
loan is below ‘official 
rate’. 

 

 

Example 18 
 

Facts: 
 
The Trust Income Statement for the 2018 tax year is as follows: 
 

 R 

Income 100 000 

Expenditure (deductible) (40 000) 

Net income 60 000 

25% distribution to beneficiary (15 000) 

Retained in trust 45 000 

 
Application: 
 
He taxable income of the trust and the beneficiary are as follows: 
 

 Total (R) Trust (R) Beneficiary (R) 

Income 100 000 75 000 25 000* 

Expenditure 
(deductible) 

(40 000) (30 000) (10 000) 

Taxable income 60 000 45 000 15 000 

 
(* If portion of vested income was, say, interest beneficiary could claim 
interest exemption) 
 

 

 

3.3.2 Vesting of income in non-resident beneficiary 

Where income is vested in or distributed to an identifiable beneficiary 
(whether a South African tax resident or not) the income will accrue to that 
beneficiary, who will then be responsible for the tax payment at their marginal 
tax rate.   
 
The beneficiary would be able to deduct any expenditure and losses incurred 
by the trustees of the trust in the production of the income vested in the 
beneficiary, but such deductions will be limited to the amount of the income 
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vested in the beneficiary.  In other words, a loss cannot be distributed to a 
beneficiary.   
 
Please note that, any income vested in a beneficiary would retain its identity 
in the hands of the beneficiary who is liable for tax on it, i.e. interest / dividends 
would remain interest/dividends in the hands of such beneficiary. 
 

3.3.3 Attribution and vesting of capital gains 

The attribution and vesting rules set out above only apply to South African 
resident donors and/or beneficiaries, as the case may be. 
 
In other words, any capital gain that is not vested in the hand of a resident 
beneficiary will remain taxable in the hands of the trustees of the trust. 
 

3.4 Donations Tax 

Donations tax is not applicable to a non-resident donor, which includes the 
deemed donation on loans to trusts (or companies held by such trusts) by 
connected persons in relation to the trusts concerned and where the interest 
charged on the loans are less than the ‘official rate of interest’. 
 

3.5 Estate Duty 

If a person was not ordinarily resident in South Africa at the time of his/her 
death, only assets that were situated in South Africa at that point are subject 
to South African estate duty. 
 
Estate duty is payable at a rate of 20% of the dutiable value of the estate 
exceeding R3.5 million up to R30 million. The value of the estate in excess of 
R30 million is subject to estate duty at a rate of 25%. 
 
Currently, South Africa has Agreements for the Avoidance of Double Estate 
Duty only with Botswana, Lesotho, Swaziland, Sweden, the United Kingdom, 
the United States of America (USA), and Zimbabwe.  
 

3.6 Administrative considerations 

 

3.6.1 Tax year end 

Where a person ceases to be a tax resident, the tax year is deemed to end 
on the date that residency ceases and a new tax year will commence on the 
day thereafter. 
 
In other words, up to the date that an individual ceases South African tax 
residency, they will have to submit a South African income tax return as a 
South African tax resident. Their worldwide income and capital gains up to 
that date (including the capital gains exit charge calculation – refer to 
discussion above) will need to be disclosed in that income tax return. 
 

Donations tax, 
including tax on 
deemed donation, 
only applies to SA 
tax residents. 

If the individual is 
not ordinary 
resident in SA at 
his/her time of 
death, only SA 
assets will be 
subject to estate 
duty. 
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Further, in the event that the individual qualifies as a provisional taxpayer, 
they will need to submit the second provisional tax return on that date, being 
the last day of the tax year. 
 
Thereafter, if any South African sourced income or taxable capital gains arise, 
the individual will submit a tax return as a non-resident for the period up to 
28/29 February of the next year (and for tax years following if the same 
applies, or if notified to do so by the Commissioner for SARS). 
 
Once it is clear that an individual will have no further South African income or 
capital gains to declare or will not be in need of a South African tax clearance 
certificate (e.g. if an individual is still an exchange control resident and wishes 
to utilize their annual foreign investment allowance or to formally emigrate for 
South African exchange control purposes), they would be able to deregister 
as a South African taxpayer. Alternatively, if an individual will have to access 
retirement funds in future, it may be advisable for the individual to request 
SARS to have the tax number made dormant – it can then be reactivated 
when the individual has to declare any proceeds from such retirement funds 
in future. 
 

3.6.2 Submission of income tax returns  

As mentioned earlier, an income tax return and/or provisional tax return is 
required on the day that a person ceases to be a South African tax resident.  
 
Going forward, if applicable, the individual will submit income tax returns as 
a non-resident. 
 
The Commissioner for SARS publishes, on a yearly basis, by way of a notice 
in the Government Gazette, a list of who is required to submit income tax 
returns for the specific tax year.  
 
For the 2018 tax year, a non-resident is required to submit an income tax 
return if he/she–  
 

 Carried on any trade (other than solely as an employee) in South Africa, 
e.g. the renting out of property; 

 Had capital gains or capital losses from the disposal of an asset to which 
the 8th Schedule to the Income Tax Act applies; 

 Had gross income that included interest from a South African source, 
which was not exempt from South African tax in terms of section 10(1)(h); 

 Is issued an income tax return form or is requested by the Commissioner 
for SARS in writing to furnish a return; or 

 Was, at the end of the tax year:  
o Under 65 years of age and had gross income in excess of R75 750; 
o Over 65 years (but under 75) of age and had gross income in excess 

of R117 300; or 
o Over 75 years of age and had gross income in excess of R131 150. 

 
An individual will not be required to submit an income tax return if his/her 
gross income consisted solely of following: 
 

Useful tip is to 
make the tax 
number dormant, 
instead of 
deregistering, 
especially where an 
individual need to 
access his/her 
retirement funds in 
future – can 
reactivate for tax 
directive when retire 
from funds. 



 

 

Page 40 of 58 

 

 Remuneration paid/payable from one single source, which does not 
exceed R350 000 and PAYE has been deducted/withheld; 

 Interest (other than interest from a tax free investment) from South African 
source not exceeding:  
o R23 800 – for persons below the age of 65 years; 
o R34 500 – for persons aged 65 years or older; or 

 Amounts received or accrued from a tax free investment. 
 
In such case, the following returns will be required: 

3.6.1.1 Annual income tax return 

Tax returns for the 2018 tax year will be due as follows: 
 

 Manual submissions: 21 September 2018 

 Non-provisional taxpayer and e-File or at SARS office: 31 October 2018 

 Provisional taxpayer and e-File: 31 January 2019 
 

3.6.1.2 Provisional income tax return 

With effect from 1 March 2017, the definition of provisional taxpayer was 
amended to include any remuneration from employers that are not registered 
as such for employees’ tax (PAYE) purposes.  
 
Such persons will also be regarded as provisional taxpayers. This will affect 
employees receiving or earning remuneration that is taxable in South Africa 
due to services rendered in South Africa, but for which remuneration was not 
subjected to South African PAYE withholding. 

 

Example 19 
 
Facts: 
 
A South African tax resident is an employee of a United Kingdom (UK) 
multinational.  
 
He is assigned to the United States of America (USA) subsidiary as 
Financial Director, to commence work in USA on 15 October 2018. He 
will also perform services to South African subsidiary on behalf of USA 
entity from time to time in South Africa.  
 
His family will fly out on 30 September 2018 and the intention is to 
make the USA their permanent home. 
 
His income for the period 1 March 2018 – 28 February 2019 is as 
follows: 

 Salary; 

 Taxable gains from RSUs vesting 30 June 2018 and 31 December 
2018; 

 Interest income includes: 

If an individual 
qualifies as a 
provisional 
taxpayer, he/she 
needs to submit 
his/her 2nd 
provisional tax 
return on the day 
that SA tax 
residence is ceased 
as tax year ends on 
that day. 
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o South African, UK and USA bank accounts; and 
o Vesting of South African trust income. 

 Rental income from South African properties  

 Dividends from South African share portfolio; and 

 Capital gains include: 
o Primary residence – to be sold prior to relocation; 
o Share portfolio – sales in November 2018; and 
o Vesting of capital gains on disposals of shares held by trust. 
 

The South African tax resident has the following assets: 

 Rental properties; 

 Unvested RSUs; 

 Bank accounts; 

 Pension fund – to be transferred to preservation fund; and 

 South African share portfolio. 
 

Question: 
 
Will the South African tax resident remain tax resident in South Africa, 
and what is the tax compliance considerations that should be kept in 
mind? 
 
Application: 
 
South African tax residency: 

 His South African tax residency will cease on 30 September 2018. 

 Given that his intention is to settle permanently in USA, he will no 
longer be ordinarily resident in South Africa when he leaves. 

 
Tax compliance considerations: 
 
Current tax year (i.e. 1 March 2018 to 30 September 2018): 

 Due to interest and rental income, he is considered to be a 
provisional taxpayer, who needs to: 
o Submit 1st provisional tax return for current tax year on 31 

August 2018;  
o Submit 2nd provisional income tax return on 30 September 

2018 (his South African tax year ends on 30 September 2018), 
which includes the following in the estimate: 
‒ Salary up to 30 September 2018; 
‒ Taxable gains on RSUs vesting on 30 June 2018; 
‒ Pro-rata gains (work days in South Africa over vesting 

period) on RSUs vesting on 31 December 2018; 
‒ Interest income on South African and foreign bank 

accounts, as well as vested by trustees; 
‒ Rental income; and 
‒ Capital gains: Gains on actual disposal of primary 

residence, capital gains vested by trustees before  
30 September 2018 and on deemed disposal of share 
portfolio. 

o May need to submit 3rd provisional income tax return (for 2018 
tax year) before 30 April 2019. 
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 Submit annual income tax return and mark as resident.   
 

New tax year (i.e. 1 October 2018 to 28 February 2019): 
 

 A new tax year commences on 1 October 2018 to 28 February 
2019;  

 Due to interest and rental income, he is considered to be a 
provisional taxpayer, who: 
o Has no 1st provisional income tax return due; 
o Needs to submit 2nd provisional income tax return on 28 

February 2019 and include in the estimate: 
‒ Pro-rata portion of salary for work days in South Africa 

after 30 September 2018, but likely DTA relief (no South 
African economic employer/PE); 

‒ Pro-rata gains (work days in South Africa after 30 
September 2018 over vesting period) on RSUs vesting on 
31 December 2018; 

‒ Rental income; 
‒ Interest income on South African bank accounts, as well 

as vested by trustees - will not yet meet section 10(1)(h). 
  

 Submit annual income tax return and mark as non-resident.    
 

 Dividends – claim DTA relief (max 15% tax) from when triggered 
USA tax residency. 
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C. EXCHANGE CONTROL 
 

4. Exchange control consequences of leaving South Africa 

 

4.1 Exchange control residency 

In terms of the Exchange Control Regulations any person who has since the 
commencement of the Regulations been in South Africa will be deemed to be 
a resident until the contrary is proved.  
 
Furthermore, a South African resident for exchange control purposes is 
defined as any person who has taken up permanent residence, is domiciled 
or registered in South Africa. 
 
It follows that when a South African resident leaves the country, but does not 
formalise their emigration, such a person remains a South African resident as 
the contrary has not been proven and irrespective of the period of the 
person’s absence from South Africa.  
 
Therefore, if a person wishes to relinquish South African exchange control 
domicile permanently the only way to do so is to formalise emigration for 
exchange control purposes.  
 

4.2 Emigration for exchange control purposes 

It should be noted that emigration for exchange control purposes is not 
necessarily the same as emigration for the purposes of the Department of 
Home Affairs or for tax purposes. 
 

4.2.1 Eligibility 

Persons wishing to relinquish South African domicile permanently and who 
formally emigrate will be eligible for the following: 

 A foreign capital allowance of R20 million per calendar year for a family 
unit or R 10 million per calendar year for a single person. 
o Foreign assets held by the emigrant at departure need not be 

deducted from the capital allowance referred to above. 
o Donations and gifts in excess of R 100 000 received within the three 

years prior to departure will be deducted as will capital distributions 
received from inter vivos trusts within the three years prior to 
departure. 

 A travel allowance of (currently) R1 million per person emigrating to be 
accorded once, i.e. not to be repeated in subsequent years. 

 Quoted and/or unquoted securities may be exported in lieu of or as part 
of the foreign capital allowance referred to above and subject to the value 
being the market value at the time of availing thereof. 

 Emigrants may also export personal and household effects including 
motor vehicles, trailers, caravans, motorcycles, stamps, coins and minted 
gold bars (excluding coins that are legal tender in South Africa) per family 
unit or single person within an overall insured value of R2 million. 

 

A person remains 
SA exchange 
control resident 
(irrespective of the 
period of absence 
from SA) until that 
person formalise 
his/her emigration. 

Emigration for 
exchange control 
purposes is not the 
same as emigration 
for: 

 Department of 
Home Affairs 
purposes; or  

 Tax purposes, 

Even though similar 
terminology may be 
used. 
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4.2.2 Process to follow and documents required 

The following process needs to be followed in order to formalise emigration 
formalities: 

 A Form MP 336(b) needs to be completed by the family unit or single 
person, whichever may be applicable. This form can be obtained from an 
Authorised Dealer (bank) or the SARB’s website. It is in essence a form 
on which all assets as at date of emigration are listed. 

 Once the form has been completed, it has to be presented to an 
Authorised Dealer (the emigrant’s bank) for verification and stamping. 
Thereafter a copy is presented to SARS together with any forms SARS 
may require completion of in order for a Tax Compliance Status certificate 
(also referred to as a “Tax Clearance Certificate - Emigration”) to be 
issued. The tax clearance is then lodged with the bank together with the 
MP336(b). 

 The bank may transfer the foreign capital allowances in cases where the 
net value of assets (excluding personal and household effects) do not 
exceed the R20 million in the case of family units or R10 million in the 
case of single persons. Should the net assets, however, exceed the 
aforementioned amounts the matter needs to be referred to the exchange 
control authorities for specific approval. 

 Similarly, where the statement of assets reflect a gift or donation received 
within the preceding three years and exceeding R100 000 or a capital 
distribution from an inter vivos trust, specific exchange control approval 
will be required in order to remit the foreign capital allowances in question. 

 Evidence must be provided that the person(s) are indeed relinquishing 
South African exchange control domicile. This can be in the form of 
permanent residence permits or proof of citizenship in the new country of 
domicile. 

 Complete Form MP 336(b) (from Authorised Dealer (bank) or SARB’s 
website. 

 

4.2.3 Status post emigration 

From the date of emigration, the following will apply to both the emigrant(s) 
and their remaining assets, as well as future transactions with South Africa: 
 

 From the date of emigration, emigrants are regarded as non-residents for 
exchange control purposes but as previous residents, certain restrictions 
and conditions will also apply. 

 Cash balances remaining after emigration facilities have been accorded 
together with capital payments accruing thereafter, as well as the sale 
proceeds of assets subsequently sold need to be credited to an “Emigrant 
capital account” which is an account in the books of the local bank and 
under their control. 

 Funds standing to the credit of such an account may be used locally (in 
South Africa) for any purpose and at the discretion of the emigrant. 

 Securities or investments in collective investment schemes, forming part 
of the emigrant’s remaining assets, must at all times be controlled by the 
Authorised Dealer (bank) who will permit and control switches. 
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 Income earned from date of emigration on remaining assets may be 
transferred to emigrants. Restrictions on certain types of income do, 
however, apply such as distributions from trusts. 

 Restrictions will also apply on local borrowings by emigrants such as for 
instance an outstanding mortgage loan. 

 Subsequent transfers of capital from South Africa either as part of the 
annual allowance or on application to the SARB, will be subject to 
obtaining a further tax clearance. 

 

4.3 Belated emigration 

A person can qualify to belatedly formalise his/her emigration for exchange 
control purposes, if he/she- 
 

 Left South Africa more than five years prior to formalising the emigration, 
and  

 Can prove that he/she received permanent residence in his/her new 
country of domicile. 

 
The date of emigration will be the date when permanent residence was 
granted in the person’s new country of domicile. However, if such date cannot 
be proven, the date of emigration will be the date when the emigration 
formalities are completed.  
 
Current emigration requirements and rules are applied for all belated 
emigrations. 
 
If local assets consist only of inheritances and/or insurance policies a Tax 
Compliance Status certificate need not be obtained. 
 

4.4 Minors 

Where a person left South Africa as minor with his/her family, and: 
 

 His/her parents formalised exchange control emigration, -  
o  The person is considered as an emigrant for exchange control 

purposes; 

 His/her parents did not formalise emigration at the time of leaving South 
Africa, -  
o  The person is considered a South African resident temporarily 

abroad, and  
o He/she needs to formalise emigration if so wish / need to. 

 

4.5 Aspects to consider regarding South African trusts and non-residents 

4.5.1 Testamentary trusts 

Capital and income distributions from testamentary trusts may be remitted to 
non-residents. In the case of emigrants, distributions of both capital and 
income are subject to the Authorised Dealer (bank) ensuring compliance with 
certain set conditions. In certain instances, it may necessitate an application 
to the SARB. 

Back date 
emigration for 
exchange control 
purposes if: 

 Left SA > 5 
years; and 

 Can prove 
permanent 
residency in new 
country. 

If a person left SA 
as a minor and 
his/her parents did 
not formalise 
emigration that 
person is considered 
SA exchange control 
resident. 
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4.5.2 Inter-vivos trusts 

Capital and/or income distributions from trusts in which a South African 
resident is the donor and/or funder in favour of a non-resident, requires 
specific exchange control approval. Often a negative outcome can be 
expected to such requests if the donor/funder is still alive. 
 
In the case of emigrants, a distinction will be made between so-called “own 
asset” trusts and “third party” trusts. An own asset trust will be one set up by 
the emigrant as donor and funder using the emigrant’s own assets. Income 
distributions from such trusts are generally permissible, subject to certain 
conditions being adhered to. Capital distributions are subject to specific 
exchange control approval. 
 
Third party trusts, in general, are trusts established by and funded by a party 
other than the emigrant, but the emigrant is a beneficiary of the trust. 
Distributions to an emigrant from such trusts, capital or income, are subject 
to specific exchange control approval. 

 

Example 20 
 
Facts: 
 
South African resident settlor and funder of a South African trust. 
 
Resident settlor/funder emigrates and formalises this with the 
Financial Surveillance Department of SARB. 
 
Application: 
 
The interest in the trust should be declared on the emigration form 
(MP336(b)) and SARB will then place certain restrictions on the trust. 
 
The trust is a “own asset” trust for exchange control purposes having 
been established and funded by the emigrant: 

 Income distributions to settlor/funder: 
o Taxable in hands of settlor/funder – likely to be non-resident 

for tax purposes; 
o May be transferred abroad – administrative procedures 

required; 

 Capital distributions to settlor/funder: 
o Assuming that the settlor/funder is non-resident, capital gains 

distributed will remain taxable in the trust (NB funds required 
by trust to pay tax);  

o Restricted to funding the emigrant’s capital account (previously 
known as emigrant blocked account). Transfers from there 
within the emigration limits and rules; 

 Resident beneficiaries: 
o Income and capital gains taxable in the hands of beneficiaries 

(unless previously taxed in settlor/funder’s hands);  

Testamentary 
Trusts – Capital 
and/or income 
distributions require 
Authorised Dealer 
approval. 

Inter vivos Trust – 
Distributions to non-
residents require 
specific exchange 
control approval, 
which often results 
in a negative 
outcome. 
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o Distributions to them may be done without exchange control 
approvals; 

 If trustees decide to wind up the trust: 
o SARB approval will be required; 
o SARB likely to direct that the proceeds be credited to the 

emigrant’s capital account of the settlor/funder; 
o Income tax consequences will be as above; 

 Settlor/funder passes and the trust in existence: 
o Application to SARB - consider trust’s assets as assets of a 

resident estate and agree to distribution of assets to resident 
and non-resident beneficiaries. 
 

 

 

Example 21 
 
Facts: 
 
South African resident settlor and funder of a South African trust. 
 
Settlor/funder remains a South African resident. 
 
Application: 
 
If the beneficiaries are non-residents then no capital or income 
distributions are permitted. 
 
If settlor/funder emigrates or passes away, the distributions to non-
resident beneficiaries would be permitted on application. 

 

 

 

Example 22 
 
Facts: 

 
South African trust and non-resident settlor/funder. 

 
Application: 
 
Distributions to non-residents are subject to exchange control 
approval. 
 
It should be approved, if funds to be distributed: 

 Originate from funds introduced from abroad; 

 Local assets sold but originally bought from funds introduced from 
abroad; and 

 Borrowed locally within the local borrowing restrictions. 
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4.5.3 Receipts from preservation funds and retirement annuities (RA) 

Capital receipts (lump sums) from preservation funds or RAs are credited to 
an emigrant’s capital account. Transfers abroad are subject to the rules 
applicable to emigrant capital transfers. 
 
The normal rule is that a person may only access funds in an RA after the 
age of 55 years. However, if a person emigrates for exchange control 
purposes prior to age 55, he/she will be able to access the full fund value. 
This is treated as a resignation from the fund and the lump is taxable using 
the applicable tax table. 
 
Income transfers from annuities, pension funds etc. are transferable to 
emigrants without limitation. 
 

4.6 Donations to non-residents by residents 

South African residents may donate/gift to non-resident natural persons or 
South African residents temporarily abroad. However, it is limited to their 
overall annual discretionary allowance (currently, R1 million per calendar 
year). 
 

4.7 Inheritances from South African estates 

 

4.7.1 To non-resident beneficiaries and emigrants 

An inheritance to a non-resident beneficiary or emigrant may freely flow when 
it comes to a South African estate, irrespective of whether it is a local or 
foreign asset of the estate. 
 
 

4.7.2 South African residents inheriting foreign assets from a South African 
estate  

South African residents must declare the assets to SARB and obtain approval 
to retain abroad if wish to, when such residents inherit a foreign asset from a 
South African estate. 
 

4.7.3 Where the beneficiary is a local trust  

Where a local trust acquires a foreign asset as a beneficiary, the local trust 
must declare the acquisition to SARB and obtain approval to retain that asset 
abroad if it wishes to. 

  
Distributions from a local trust to non-resident beneficiaries must be done on 
application basis and it will be considered based on the trust policy at the 
time. 
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4.7.4 Where the beneficiary is a foreign trust 

Where a foreign trust acquires a foreign asset as a beneficiary from an estate, 
such asset is permissible. 
 
Distributions from a foreign trust to a resident beneficiary must be done on 
application basis to SARB if he/she wish to retain that asset abroad. The 
distribution from the foreign trust to the resident beneficiary is permissible if 
the funds are to be introduced into South Africa. 
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D. FREQUENTLY ASKED QUESTIONS 

 

No Question Answer 

SA Tax Residency 

1 Is it possible not to be 
technically a tax 
resident of any 
country? 

Yes – there are individuals who, for 
example, live on passenger ships and 
regard themselves as non-resident 
everywhere. 

2 An SA resident spends 
some of the year in 
Canada. She owns a 
residence in both 
countries. Could she 
select her Canadian 
property as her primary 
residence? If so could 
this affect her tax 
residency?  

The 8th Schedule defines a ‘primary 
residence’ as a residence (which is in itself 
defined) which the person concerned “(i) 
ordinarily resides or resided in as his or 
her main residence; and (ii) uses or used 
mainly for domestic purposes.’’ 

It will be a question of fact and the burden 
of proof would be on the individual to 
substantiate that the particular residence 
indicated as her primary residence is 
indeed that. 

Having her primary residence outside SA 
would be quite relevant, but not 
conclusive, if she had to argue that she 
was ordinarily resident outside SA.  On the 
contrary, if she regards herself as 
ordinarily resident of SA, she can have a 
primary residence outside SA. 

3 If a person moved to 
Hong Kong during 
August of 2017 to take 
up a permanent 
position there.  His wife 
also took up a 
permanent 
position.  Per the 
taxpayer, they are now 
living there 
permanently.  Prior to 
the move they both 

If they left South Africa and do not 
consider South Africa to be their 
permanent / real home anymore, they will 
be seen as no longer ordinarily resident in 
South Africa. If they, thereafter, do not 
return to South Africa for such periods that 
would comply with the ‘physical presence 
test’ for residency, they will have ceased 
South African tax residency. 

As non-residents of South Africa (and 
assuming that they do not have a business 
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worked and lived in 
SA.  They still have 
small RAs and 
investments here in SA. 

For purposes of their 
tax residency, can we 
say that they are no 
longer SA tax residents 
from the date they 
moved, as their 
intensions are not to 
come back? 

If so, will they only be 
taxed on the income 
from their investments? 

with a permanent establishment in South 
Africa), they are taxable in South Africa 
only on their South African sourced 
income, e.g. interest from South African 
bank accounts, or rental from South 
African situated immovable property, AND 
on capital gains on the disposal of 
immovable property situated in South 
Africa. 

Upon ceasing South African tax residency, 
they may have had a ‘capital gains tax exit 
charge’.  

Foreign Earned Remuneration 

4 SA company pays 
remuneration to 
overseas non-resident 
employees – is the SA 
company obliged to 
deduct PAYE from the 
remuneration? 

Yes, but only to the extent that the 
remuneration is taxable in SA (i.e. on the 
non-residents’ SA sourced remuneration). 
The employer would need to disclose the 
full remuneration (taxable and non-
taxable) on the employees’ IRP5s 

Trust and Attribution Rules 

5 Can the donor/ provider 
of the low interest loan 
be taxed on the trust 
income and be liable for 
donations tax? 

Yes, the attribution rules in section 7 and 
paragraph 70 – 72 of the 8th Schedule are 
anti-avoidance provisions relating to 
income and capital gains taxes.  However, 
the deemed donation provisions of section 
7C relate to the avoidance of estate duty. 
Thus, both can be applied to the same 
low/no interest loan to a trust. 

Estate Duty 

6 Just to clarify Estate 
Duty applicability. Are 
the physical presence 
rules not applicable if 

Correct – in other words, if a person was a 
SA tax resident of SA at the time of their 
death based on the physical presence test 
(i.e. was not ordinarily resident of SA), 
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the deceased was not 
ordinarily resident? 

Estate Duty would only be calculated on 
their SA estate.  

Capital Gain Tax (CGT) Exit Charge 

7 CGT exit charge re 
worldwide assets, does 
this only apply to 
foreign assets 
purchased before 
ceasing to be a tax 
resident? 

 Yes, that is correct. 

8 Is there a CGT exit 
charge on immovable 
property outside of SA 
if in terms of the DTA 
the foreign country has 
the first taxing right to 
charge CGT on that 
property? 

The CGT exit charge is based on a 
deemed disposal when a person ceases to 
be a SA tax resident. The taxing rights 
under a DTA will only need to be 
determined upon the actual disposal of 
such immovable property.  

9 Is the deemed CGT exit 
charge, disclosed in the 
same place as normal 
capital sales in the 
income tax return? 

For the 2018 tax return, the ‘wizard’ (i.e. 
questions asked when opening a tax 
return) asks the question whether the 
taxpayer ceased SA tax residency during 
the year of assessment. If ticked ‘YES’ the 
date should be inserted and the  details of 
the CGT ‘exit’ charge can be included in 
the part of the tax return that then opens 
up. 

The ‘wizard’ also asks whether there were 
actual capital disposals. 

The total proceeds & base cost amounts 
will need to be disclosed in the part that 
opens up – SARS will then request 
supporting schedules & documents. 

Administrative matters 

10 It is said that non-
residency should be 
indicated in the tax 
return.  

The income tax returns for the 2017 and 
2018 tax years deviate from previous tax 
years in that they do not include a specific 
section where a person can indicate their 
SA tax residency status (including amount 
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Is there a portion on the 
income tax return for 
"non-resident"? 

Please clarify where in 
the income tax return is 
it. 

of time spent in SA for purposes of the 
physical present test for SA tax residency). 

However, the ‘wizard’ (i.e. questions asked 
when opening a tax return) asks the 
question whether the taxpayer ceased SA 
tax residency during the year of 
assessment. If ticked ‘YES’ the date 
should be inserted and the  details of the 
CGT ‘exit’ charge can be included in the 
part of the tax return that then opens up. 

11 If one decides now, that 
one is no longer 
ordinarily resident, but 
there is no specific 
event on this date, do 
one backdate the date 
to the date that one left 
SA or can one select 
the start of this tax 
year? 

A person ceases to be ordinarily resident 
from the date that he/she subjectively 
considers himself/herself as no longer 
ordinarily resident in SA. As such one 
cannot merely choose an earlier date for 
the sake of convenience. It is considered 
that using the first day of the next tax year 
could be acceptable to SARS.  

Exchange Control 

12 What strength does it 
have if you do or do not 
emigrate with SARB? 

It is assumed that the question relates to 
the determination of ordinarily residence. 

It would form part of the objective factors 
to be taken into account in determining 
whether an individual’s assertion that they 
are no longer ordinarily resident in SA is 
justifiable. However, the absence of 
exchange control emigration cannot and is 
not definitive in any way. 

Comprehensive Examples 

13 Is there any CGT 
implication on the 
following person: 

SA resident moved to 
Australia 20 years ago. 

The concept of ‘formally emigrating’ is 
used with regard to exchange control 
residency. Specifically, a SA permanent 
resident/ citizen will remain a SA 
exchange control resident until they 
formalise their emigration by completing 
the prescribed process. 

Ceasing SA tax residency, on the other 
hand, is not such a formalised process 
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He never officially 
emigrated, but has not 
been back for 20years. 

He comes back this 
year for a parent’s 
funeral, and decided 
that while here he may 
as well formally notify 
SARS as he will not be 
back. 

He has some assets in 
SA, as a result of funds 
left here and has a 
pension fund now 
payable as he is over 
60. 

During the 20 years he 
has amassed wealth in 
Australia. 

Would SARS attempt to 
tax the capital gains on 
his Australian assets 
when he now exits 20 
years later. 

and depends on the outcome of the 
application of the definition of ‘resident’ in 
the Income Tax Act. A person’s income 
tax return has been the mechanism to 
convey such status to SARS – naturally, 
SARS could on assessment request 
substantiating information and/or 
documentation. 

With regard to the situation described in 
the example, the individual is likely to 
have:  

 remained an exchange control resident 
(in the absence of formal emigration); 
but  

 ceased SA tax residency some time 
before his temporary return to SA – 
perhaps by ceasing to be ordinarily 
resident in SA upon or after relocating 
to Australia. 

If he can convince SARS, who will be 
within its rights to question his SA tax 
residency status, that he ceased to be a 
SA tax resident prior 1 October 2001, no 
CGT exit charge will have to be calculated. 

Also, as an Australian tax resident, he 
would be able to claim DTA relief from SA 
tax on the SA pension fund benefit – to the 
extent that the benefit is taxable in 
Australia. 

14 For all questions below 
presume that Husband 
is a tax resident in 
SA, currently living in 
Germany and outside 
of SA for more than 
183 days each year. 

Furthermore, assume 
that the year of 
assessment is after 1 
March 2020 and hence 
only the R1m 
exemption in terms of 
section 10(1)(o)(ii) is 
available 
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14.1 Income is split 50/50 
between husband and 
wife in Germany (and 
other countries) before 
being taxed. If, for 
example, wife earns 
50k€ and is German 
and Husband earns 
150k€ and is South 
African. Germany will 
tax each person on 
100k€. Will SARS treat 
the full 150k€ as 
taxable by Husband or 
only 100k€? 

 

In principle, spouses are not taxed jointly in 
South Africa. Accordingly, they will need to 
separately calculate their South African 
taxable income (if the Wife is taxable South 
Africa). 

In establishing the above, one would also 
need to obtain confirmation of the following: 

 Are they married in community of 
property (ICOP) or out of community of 
property (OCOP)? 

 What is the composition of the ‘income’ 
referred to?  
o Section 10(1)(o)(ii) only applies to 

remuneration earned for services 
rendered outside South Africa. 

o If married ICOP and some of the 
‘income’ relates to investment 
income, they would each be 
taxable on their half share. 

14.2 In Germany the 
employer is obliged to 
contribute to medical 
insurance and public 
pension for all 
employees. This is not 
taxable in Germany. 
Will SARS deem these 
contributions as part of 
remuneration and 
include it in the taxable 
income for Husband? 

In principle a South African resident would 
need to apply the South African Income 
Tax Act to determine his/her South African 
taxable income. Thus, the benefit may be 
taxable in South Africa, but further 
analysis would be required.  

However, BPR247 may provide guidance. 

 

14.3 Certain tax credits exist 
in Germany. For 
example an amount per 
child or an amount for 
child care. I presume 
these will be ignored by 
SARS and no reduction 
will be allowed? 

They will be able to utilise the actual 
German taxes due (and not refundable) on 
income for purposes of the section 6quat 
tax rebate.   

 

14.4 Fringe benefit rates 
differ in Germany. 1% 
of the value of a 
company car is 
included in 

SARS accepts (refer to IN18) that a 
foreign tax law may include certain items 
of income or may allow certain exclusions 
or deductions not included or allowed 
under South African domestic tax law, 



 

 

Page 56 of 58 

 

remuneration. Will 
SARS include 3% in 
Husband’s taxable 
income as per SA tax 
law? 

however it could still be considered a tax 
on income. 

 

14.5 Certain levies (based 
on tax payable) is 
payable in Germany. 
For example, tax 
residents of western 
Germany have to pay a 
“solidarity levy” for the 
support of eastern 
German provinces. This 
is calculated as 5.5% of 
income tax payable. 
Furthermore, Husband 
also pays social levies 
and unemployment 
levies. Will any 
deduction be granted 
for these levies? 

The position is not clear – in practice, SARS 
seems to accept the value of foreign 
remuneration as determined under the 
applicable law of the applicable foreign 
jurisdiction. 

No tax deduction would be available.  

If said levies can be seen to be a tax on 
income, the section 6quate rebate could be 
available. 

 

14.6 How will the differences 
in the tax years be 
treated when submitting 
the SA tax return? 
Germany’s tax year is 
Jan to Dec. SA is Mar 
to Feb. 

The appropriate portion of the German 
income that relates to the South African 
tax year will need to be determined. The 
corresponding German tax liability on that 
portion will then need to be determined. 

If income is equally spread throughout the 
period(s), a time apportionment method 
could be acceptable. 
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E. CAVEAT AND LIMITATIONS 

 

This document is provided solely to members of the South African Institute of Chartered 
Accountants (SAICA) for information and educational purposes only and does not 
constitute the provision of professional advice of any kind. The information provided 
herein should not be used as a substitute for consultation with professional advisors. 
Before making any decision or taking any action, you should consult a professional 
advisor who has been provided with all the pertinent facts relevant to your particular 
situation. SAICA nor any of its employees or service providers accept any responsibility 
for any loss or damage to any person who acts or refrains from acting based on the 
information contained in this document. 

Unless indicated otherwise in this document, the information contained in it is based on 
our interpretation of the existing legislation as at the date of the hand-out. Whilst we have 
taken every care in preparing this document, we cannot accept responsibility for any 
inaccuracies that may arise. 

© SAICA 2018. All rights reserved. Not for further distribution without written approval. 
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*This guide was compiled by Deloitte on behalf of SAICA. 

 

Global Employer Services (GES)

Global Employer 
Services

Global mobility compensation and tax

• Compensation accumulation

• Balance sheets 

• Global Compensation Management

• International Human Resources

• Expatriate payroll

• International Assignment Services 

• Expatriate tax compliance and advisory services

• Social security compliance and advisory

• High net worth and Executive tax services 

Reward, employment tax and share plans

• Executive Compensation

• Employment tax 

• Payroll tax advisory 

• Equity and Incentives (including GAIN technology 
services) 

• Car Tax

Immigration

• Work permits 

• Business visas 

• Employer sponsorship and immigration quota 
applications

• Immigration advisory services

Mobility advisory, technology and analytics

• Mobility policy design

• Global Workforce mobility strategy, planning and 
organisation design

• Talent mobility

• Global Mobility Transformation

• Business Aligned Mobility

• Business Travelers and pre-travel analytics 

• Global Mobility Consulting

• Technology advisory services

Service overview


