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National minimum wage bill  

 

The Basic Conditions of Employment Act (BCEA) permits the Minister of Labour to set 
minimum terms and conditions of employment, including minimum wages. They are in place 
in areas of economic activity where labour has been deemed vulnerable. According to 
Addressing the Plight of Vulnerable Workers: The Role of Sectoral Determinations prepared 
for the Department of Labour it states that since the establishment of the Employment 
Conditions Commission (ECC), eleven sectoral determinations governing vulnerable workers 
in different sectors of the economy have been established. These are:  

1. Forestry, 

2. Agriculture,  

3. Contract Cleaning,  

4. Children in the Performance of Advertising, Artistic and Cultural Activities (under 
fifteen years of age),  

5. Taxi Operators,  

6. Civil Engineering,  

7. Learnerships,  

8. Private Security,  

9. Domestic Workers,  

10. Wholesale and Retail, and  

11. Hospitality 

If a sector or area is not considered vulnerable, there are no minimum wages, regardless of 
the fact that some employees in that sector or area may be paid very low wages.  

The Cabinet approved the National Minimum Wage Bill during its fortnightly meeting on 1 
November 2017.  

In February 2018 representatives of government, business, the community sector and two of 
the three labour federations represented at the National Economic Development and Labour 
Council (Nedlac) signed the national minimum wage agreement. According to this, workers 
will receive a minimum of R20 per hour which translates into a monthly wage of about R3 
500 for a 40-hour week, and about R3 900 for those who work 45 hours a week. 

In addition to the National Minimum Wage Bill, Cabinet also approved the Basic Conditions 
of Employment Amendment Bill and a Labour Relations Amendment Bill. The three pieces of 
draft legislation was published in the Government Gazette on the 10th of November 2017. 
Cabinet initially said in a statement that the National Minimum Wage Bill was due to come 
into effect on 1 May 2018. The Minister of Labour has since announced on Monday 26 
March 2018 that the 1st of May implementation date for the National Minimum Wage Bill 
might not be attainable due to further public consultation required and the completion of the 
legislative process. 
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 There are a few exceptions to the national minimum wage:  

 the minimum wage for farm workers will be 90% of R20 per hour (R18 per hour); 

 the minimum wage for domestic workers will be 75% of R20 per hour (R15 per hour); 
and 

 the minimum wage for workers on an Extended Public Works Programme (EPWP) 
will be 55% of R20 per hour (R11 per hour). 

The wage for learnership agreements are set out in Schedule 2 of the National Minimum 
Wage Bill. Workers who have concluded learnership agreements will also be entitled to 
allowances, depending on their qualifications, ranging from R301,01 to R1 755,84 per week. 

The national minimum wage is calculated as being the aforementioned amounts excluding 
any payment made to enable an employee to work including transport, equipment, food or 
accommodation allowance, any payment in kind, which includes board or accommodation, 
gratuities including bonuses, tips or gifts and any other prescribed category of payment. 

 

 

 

 

 

 

 

 

 

 

 

 


