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LIFELONG LEARNING.
your own expectations. 

Since the formalisation of CPD in 2006 in 
terms of the policy, SAICA has undertaken 
an extensive project in order to ensure 
that the CPD policy meets international 
best practice, reflects the dynamics of 
the changing business world in which our 
members operate and ensure that you are 
able to offer services at the highest possible 
standard. The outcome of this project has 
resulted in a revised SAICA CPD policy 
which will be effective in 2013. The policy
has been revised with you in mind and 
the intention is to ensure that you are able 
to maintain and develop your competencies 
in a globalised and competitive 
business environment.

A reminder that the CA(SA) designation is 
built on the talent, knowledge, skills and 
professionalism of those who carry this 
responsibility. Members’ CPD is as diverse 
as our membership and should not be only 
seen to be performed in the traditional 
accounting areas such as audit, taxation, 
accounting and finance. What you do to 
remain competitive is what makes you 
different in your current and future roles. 
The CPD policy is a guideline and it’s up to 
you to perform relevant professional and 
personal development to succeed as an 
individual as well as to ensure the longevity 
of your organisations and the communities 
they serve.

This is all made possible through your 
ongoing commitment to lifelong learning.

To learn is to lead!

Brett Godfrey CA(SA)
Project Director: CPD

COMMITMENT  TO 
LIFELONG LEARNING

How does one remain relevant, competent 
and employable within an ever changing 
professional environment? 

The key is to first understand what your 
learning requirements are - which are 
specific to each member - and then to 
commence with sourcing this learning, 
which will allow you to perform at the 
highest level possible. SAICA assists you 
with this responsibility by providing you with 
a platform and the support to commit to 
lifelong learning. This commitment to 
lifelong learning is the vehicle through 
which you can function effectively and 
responsibly as a CA(SA).

SAICA is actively expanding its learning 
offerings in terms of not only offering 
technical content but also by developing 
your pervasive competencies such as 
ethics, leadership and other skills expected 
from those who are the ambassadors of 
the CA(SA) designation. The principle that 
learning comes from within requires that 
you plan, perform, reflect and assess your 
learning regularly to ensure you are meeting 
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